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COMPANY OVERVIEW

Sa�a Industries Limited (SIL), located in the District of 
Muktsar, Punjab, was incorporated by Dr. Ajay Sa�a 
and commenced its opera�ons in 1984.

SIL supplies its produc�on to the open market through 
a pan-India network of 100+ dealers and also caters to 
ins�tu�onal customers, supported by three branch 
offices located in Delhi, Chandigarh and Jaipur. The 
company has a total employee strength of over 2,600.

SIL has more than approximately 550 acres of 
eucalyptus planta�ons. Besides, under Project Green, 
we distributed 1 lac Eucalyptus saplings to farmers for 
planta�on over thousands of acres under our Social 
Forestry Ini�a�ve.

SIL is one of India’s leading Wri�ng and Prin�ng paper 
manufacturers, with a completely integrated man-
ufacturing setup with 4 paper machines, 100% in-house 
power genera�on, chemical recovery plant and one of 
the best effluent treatment facili�es in the na�on.

In FY22, the company added a 4th state of the art paper 
machinery to its produc�on facili�es with a capacity of 
100,000 MTPA. With a diverse Capex program to 
modernize and scale up its capaci�es, SIL now has a 
total installed capacity of over 2,00,000 MTPA.

"To sustain growth with technological upgrada�on and
innova�on con�nuously for achieving cost com-
pe��veness with sustained profitability, excellence in 
quality and win customer sa�sfac�on and loyalty."

"To become a leader in its segment with excellence in 
al l-round performance crea�ng value for al l 
stakeholders of the company, society and the 
economy."

VISION

MISSION
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CORE LEADERSHIP TEAM

Mr. Bhandari is a MBA with extensive experience in marke�ng.
He has been instrumental in the formula�on and execu�on of
SIL’s core business strategies for the past 39 years. Addi�onally,
he has fostered strong industry rela�onships and driven
con�nuous improvement ini�a�ves.

Mr. R.K. Bhandari
Joint MD

Dr. Sa�a is an MBBS. He was the pioneer in se�ng up this 
integrated paper mill. Dr. Sa�a has a passion  for work, flair for
technology and possesses unparalleled enterprising spirit for 
expansion and moderniza�on.

Dr. Ajay Sa�a
Chairman & MD

He has been the driving force behind new ini�a�ves since
he joined in 2015 and looks a�er Finance, Accounts and
Commercial Opera�ons. His enterprising spirit and visionary
outlook have added new energy to the workforce.

Mr. Chirag Sa�a
Execu�ve Director
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Dr. Ajay Kumar Sa�a, Chairman-
cum-Managing Director of Sa�a 
Industries Limited, is an MBBS 
graduate and the pioneer behind 
t h e  e s t a b l i s h m e n t  o f  t h e 
Company’s integrated paper mill. 
He has played a pivotal role in the 
growth and development of the 
Company since its incep�on. Dr. 
Sa�a is known for his strong passion 
for work, technological acumen, 
and excep�onal entrepreneurial 
spirit. His visionary leadership has 
been instrumental in driving the 
C o m p a n y ’ s  e x p a n s i o n , 
moderniza�on, and technological 
advancement.

Mr. Rajinder Kumar Bhandari, Joint 
Managing Director, holds an MBA 
and has over 40 years of extensive 
experience in marke�ng and 
business management. He has 
been instrumental in shaping and 
execu�ng the core bus iness 
strategies of Sa�a Industries 
Limited (SIL) over the past four 
decades. He has played a signifi-
cant role in fostering strong 
i n d u s t r y  r e l a � o n s h i p s , 
strengthening the Company’s 
market presence, and driving 
con�nuous improvement and 
business growth ini�a�ves.

Mr. Chirag Sa�a, Execu�ve Director, 
is a CA (Inter) and Bachelor of 
Commerce (B.Com.) with extensive 
experience in Finance, Accounts 
and Commercial Opera�ons. He 
has been associated with Sa�a 
Industries Limited since 2015 and 
has been a driving force behind the 
C o m p a n y ’ s  fi n a n c i a l  a n d 
commercial opera�ons. His entre-
preneurial spirit, strategic vision 
and dynamic leadership have 
brought renewed energy and 
momentum to the organiza�on. He 
has played a significant role in 
strengthening the Company’s 
c o m m e r c i a l  f u n c � o n s  a n d 
suppor�ng its con�nued growth 
and development.

Mr.  A jay  Vyas ,  Independent 
Director , holds a Bachelor of 
Engineering (Civil) degree and an 
MBA. He has been serving as an 
Execu�ve Director of UCO Bank 
s ince Apr i l  2019 and br ings 
extens ive exper ience in  the 
banking and financial services 
sector.  His  r ich professional 
exper ience and exper�se in 
banking and financial management 
contribute significantly to the 
Company’s strategic and financial 
oversight..

BOARD OF DIRECTORS & MANAGEMENT TEAM 

D r.  M rs .  P r i �  L a l  S h i v h a re , 
Independent Director ,holds an 
M.Sc. in Chemistry and a Ph.D. in 
Chemistry. She is presently working 
as Scien�st E-1 in the Pulping and 
Bleaching Division at the Central 
Pulp and Paper Research Ins�tute 
(CPPRI), Saharanpur, U�ar Pradesh, 
India.

M r.  A s h o k  K u m a r  G u p t a  , 
Independent Director ,holds an 
MBA (Finance) and is a Cer�fied 
Associate of the Indian Ins�tute of 
Bankers (CAIIB). He has over 35 
years of extensive experience with 
Punjab Na�onal Bank, where he 
has worked across diverse areas of 
banking, including Retail Banking, 
Corporate Credit, Foreign Exchange 
(Forex), Import & Export Business, 
Risk Management, Management of 
S t r e s s e d  A s s e t s  a n d  N o n -
Performing Assets (NPAs), and 
Recovery. His extensive experience 
encompasses banking opera�ons, 
c r e d i t  m a n a g e m e n t ,  r i s k 
a s s e s s m e nt ,  s t re s s e d  a s s e t 
management and recovery.

M r.  V i n o d  Ku m a r  Ka t h u r i a , 
Independent Director, is a Master 
o f  C o m m e rc e  ( M .C o m )  a n d 
Cer�fied Associate of the Indian 
Ins�tute of Bankers (CAIIB). He has 
o v e r  3 6  ye a rs  o f  ex t e n s i v e 
experience in the banking sector, 
including a dis�nguished career 
with Punjab Na�onal Bank and 
subsequently serving as Execu�ve 
Director of Union Bank of India. He 
brings rich exper�se and extensive 
experience in banking, finance, and 
strategic management

Dr. Ajay Kumar Sa�a 
(Chairman cum Managing Director)

Mr. Rajinder Kumar Bhandari 
(Joint Managing Director)

Mr. Chirag Sa�a 
(Execu�ve  Director)

Dr. Mrs. Pri� Lal Shivhare
(Independent Director)

Mr. Ajay Vyas 
(Independent Director)

Mr. Ashok Kumar Gupta 
(Independent Director)

Mr. Vinod Kumar Kathuria 
(Independent Director)
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BOARD OF DIRECTORS & MANAGEMENT TEAM 

Mr. Rajeev Kumar, Independent 
Director, is a B.Tech. in Chemical 
Technology (1986), MBA (Finance) 
and CAIIB.  He has extensive 
experience in the banking and 
financial services sector and is an 
Execu�ve Director of IDBI Bank Ltd., 
Mumbai.

M r.  D e e p a k  K u m a r  K a k k a r 
,Independent Director, is a B. Com 
and CAI IB  and has  r ich  and 
extensive exper ience in  the 
banking sector. He possesses 
comprehensive knowledge and 
exper�se in various areas of 
banking and financial services. .

Mr. Vibhor Kapoor, Independent 
Director, is a Chartered Accountant 
(C.A.) and holds a CFA Ins�tute – 
USA Level II qualifica�on, LL.B. and 
B.Com. (Hons.). He has over 20 
years of extensive experience in 
Corporate Banking and Financial 
Advisory. He has held senior 
posi�ons with reputed financial 
ins�tu�ons, including IndusInd 
Bank, ING Vysya Bank, Barclays and 
ICICI Bank, where he has led large 
teams and managed mul�-billion-
dollar por�olios. His experience en-
compasses corporate banking, 
financ ia l  adv i sor y,  por�ol io 
m a n a g e m e n t  a n d  s t ra t e g i c 
business leadership

Mr. Rajeev Kumar 
(Independent Director)

Mr. Deepak Kumar Kakkar 
(Independent Director)

Mr. Vibhor Kapoor  
(Independent Director)

Mr. Hardev Singh, (Technical 
Director) holds a Diploma in 
Mechanical Engineering and a Post 
G r a d u a t e  q u a l i fi c a � o n  i n 
Produc�on Management. He has 
over 39 years of rich and extensive 
experience in the technical and 
produc�on func�ons  of  the 
industry. He has been a key pillar of 
t h e  C o m p a n y ’ s  t e c h n i c a l 
opera�ons and has played a pivotal 
ro l e  i n  t h e  i n sta l l a� o n  a n d 
commissioning of various projects 
undertaken by the Company. His 
extensive technical exper�se and 
p r a c � c a l  e x p e r i e n c e  h a v e 
contributed significantly to the 
Company’s opera�onal capabili�es 
and project execu�on

Mr. Hardev Singh 
(Technical Director)

Mr. Rakesh Kumar Dhuria, Sr. 
General Manager (Secretarial) and 
Company Secretary  is a Bachelor of 
Laws (LL.B.) and Associate Member 
of  the Ins�tute of  Company 
Secretaries of India (ACS). He has 
over 35 years of rich professional 
experience in corporate secretarial, 
legal, compliance, and regulatory 
ma�ers. He has been instrumental 
in ensuring effec�ve corporate 
governance and compliance with 
applicable statutory and regulatory 
requirements of the Company.

Mr. Rakesh Kumar Dhuria
Sr. G.M (Secretarial) & Company Secretary

Mr. Rachit Nagpal (Chief Financial 
Officer) is a Chartered Accountant 
(C.A.) with over 15 years of rich 
professional experience in finance, 
accoun�ng, taxa�on, financial 
management,  and corporate 
m a � e r s .  H e  h a s  e x t e n s i v e 
experience in managing financial 
opera�ons and contribu�ng to the 
Company ’s  overa l l  financ ia l 
planning and strategic decision-
making

Mr. Rachit Nagpal  
(CFO)
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On the lines of PM-4 which is one of the most 
technologically advanced and energy efficient 
machines in the country and its quality products have 
already made a name and goodwill in the market; we 
are quite op�mis�c that PM-3 upgrada�on will bear 
the same results. The renova�on is scheduled for 
comple�on latest by September 2026.

It gives me immense pleasure to present the Annual 
Report for the Financial Year 2025-26. The year was 
challenging for the paper industry due to high raw 
material costs and con�nued pressure from cheap 
imports. Despite these headwinds, your Company 
delivered a resilient performance with con�nued focus 
on efficiency and sustainability.

Your Company con�nues to hold an 'A+ Stable' ra�ng 
from India Ra�ngs, reflec�ng the financial trust and 
credibility of your company.

To further strengthen our posi�on in the Wri�ng & 
Prin�ng paper segment, the Board approved 
renova�on and technological upgrada�on of PM-3 will 
be carried out in the next financial year.

During the year, your Company achieved revenue from 
opera�ons of Rs. 1,451.91 crore with an EBITDA margin 
of 9.08% and a net profit margin of 2.69% and in line 
with our commitment to shareholders for consistent 
returns, the Board has recommended a dividend of 
40%. Your Company con�nued to contribute to society with 

a focus on Educa�on, Health, and Social Welfare, 
par�cularly for the underprivileged and rural 
communi�es.

Sustainability remains central to our opera�ons. During 
the year, we u�lized over 3.5 lakh tons of rice straw as 
fuel. This ini�a�ve not only resulted in significant fuel 
cost savings but also contributed to environmental 
protec�on by reducing stubble burning, a key 
contributor to air pollu�on in the region including 
Delhi-NCR.

Thank you for your con�nued trust and support.

Your Company’s current installed capacity stands at 
2,19,000 MT and with this PM3 renova�on, there will 
be increase in produc�on capacity along with increase 
in our opera�onal flexibility and product mix. 

With investments in technology, sustainable prac�ces, 
and capacity enhancement, your Company is well-
posi�oned for long-term growth. We remain 
commi�ed to serving all stakeholders and crea�ng 
enduring value.

With Best Wishes,

Dr. Ajay Sa�a
Chairman cum Managing Director

Sa�a Industries Limited 

CHAIRMAN CUM MANAGING DIRECTOR'S MESSAGE 

Dear Shareholders,
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JOURNEY AND MILESTONES

1980-2000
1980

Incorpora�on of Sa�a Industries
1984

Started produc�on With Paper Machine-1; 
capacity 4,950 MTPA

1989
Second Paper Machine-2 installed

1993
Produc�on Crossed 10,000 MTPA

1998
Installed Paper Machine-3 

2000-2015
2002-03

Power co-genera�on plant (5 MW) installed/
150 TPD con�nue digester

2006
CRP and power plant 5 MW TG Installed
220 MT agro Pulp mill (unbleached and 
bleached plant)

2011-12
Increased power plant to 23.30 MW.
200 TPD con�nue digester

2014-15
Capacity of Chemical Recovery Plant 
was enhanced

2015-2019
2015-16

Lis�ng of SIL’s Equity Shares on BSE in 
September 2015

2016-17
Addi�onal Power genera�on of 10.45 MW and
New Solar plant of 2.29 MW.
120 TPD Wood pulp Mill

2017-2018
Added Solar Capacity of 3.25 MW.
Increased PM2 Speed from 400-650 MPM

2018-19
PM-1 speed increased upgrading from 
500 to 700 MPM

2019-2021
2019-20

Recorded Highest Produc�on of 1,33,191 MT 
and the capacity of CRP plant increased from 
400- 650 TPD.
Lis�ng of SIL’s Equity Shares on NSE in July 2019

2020-21
Installa�on of Mul�fuel Boiler (Cost Saving of 
approx. INR 250 Mn Per Year)
14 MW turbine
Machinery Procured for Table Cutlery Segment

2021-2026
2021-22

Commencement of Commercial Produc�on from 
Paper Machine 4 with capacity of 1,00,000 tons.
Enhancement of Pulping Capacity to 150 TPD

2023-24
Completed the expansion of 75 TPH mul� fuel 
boiler unit

2025-26
Added five more cutlery machines taking the 
total to 14
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Ÿ SIL supplies retail traders through its strong Pan- 
India distribu�on network with 100+ dealers and 
three branch offices in Delhi, Chandigarh & Jaipur.

Open Market Supplies

Ÿ Out of total sales from Open Market Supplies, 5-~
10% of sale comes from Rajasthan and Delhi in a 
Direct sale, to end users, and facilitated by the SIL’s 
employees.

Ÿ A variety of paper grades are manufactured for this 
ver�cal ,i.e. exercise book paper, Snow white paper, 
SS Maplitho paper, Ledger paper, Copier paper, 
Colour prin�ng paper etc.

Ÿ SIL has unique strength supplying watermark paper 
on its paper machines.

STRATEGIC AND SUSTAINABLE REVENUE MODEL

10%
6%

16%

7%

3%

58%

FY 26

CENTRAL 
NORTH

EAST
SOUTH

EXPORT
WEST 
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Par�culars (INR Mn) FY25 FY26 

 

Shareholders Fund 

 

Share Capital 100 100 

 

Reserves and Surplus 10,387 10,780 

 

Total Shareholders Fund 10,487 10,880 

 

Non Current Liabili�es 

 

Long Term Borrowings 1,381 1,958 

 

Other Financial Liabili�es 440 218 

Long Term Provision 145 212 

Other non current Liabili�es 1 32 

Total Non Current Liability 1,968 2,420 

Current Liabili�es 

Short Term Borrowings 886 1,024 

Trade Payable 761 634 

Lease Liability 47 31 

Other Current Liabili�es 61 229 

Other Financial Liabili�es 206 319 

Short Term Provision 14 42 

Current Tax Liabili�es 21 0 

Total Current Liabili�es 1,996 2,278 

Total Liabili�es 14,451 15,578 

 
Par�culars (INR Mn) FY25 FY26 

 

 

7,337 6,460 

 

155 131 

 

14 9 

 

994 2,569 

 

Fixed Assets 

Tangible Assets 

Right of Use Assets 

Intangible Assets 

Capital Work in Progress 

Investment property under development 300 

 

Total Fixed Assets 

 

8,500 9,470 

 

Non-Current Investment & Other Financial Assets 

 

432 962 

 

Deferred Tax & Other Tax Assets 

 

675 831 

 

Other Non-Current Assets 

 

531 429 

 

Total Non-Current Assets 

 

1,639 2,222 

 

Current Assets 

 

Inventories 

 

1,568 1,732 

 

Biological Assets other than bearer plants 

 

480 483 

 

Trade Receivable 

 

1,211 1,286 

 

Cash & Cash Equivalent 

 

36 43 

 

Bank Balances 

 

766 223 

 

Other Financial Assets 

 

14 19 

 

Current Tax Assets 

 

0 11 

Other Current Assets 238 91 

Total Current Assets 4,312 3,886 

Total Assets 14,451 15,578 

BALANCE SHEET HIGHLIGHTS 

 Shareholding as of 31 
 st  March 2026 

SHAREHOLDING 
INFORMATION 
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The global economic outlook remains cau�ously 
posi�ve, with the IMF expec�ng modest improvement 
in growth to 3.2% in 2027. However, downside risks 
con�nue to outweigh upside poten�al and include a 
prolonged or broader geopoli�cal conflict, renewed 
trade barriers, persistent infla�onary pressures, �ghter 
financial condi�ons and increased market vola�lity. As a 
result, the global economy is expected to remain 
resilient but operate within an environment of elevated 
uncertainty, requiring con�nued policy support, 
interna�onal coopera�on and adaptability across 
businesses and markets.

Global Economy

Indian Economy

Outlook

Against the backdrop of a vola�le global environment, 
India con�nued to stand out as one of the fastest-

Economic Overview

The global economy in FY 2025-26 remained resilient 
despite heightened geopoli�cal tensions, ongoing 
trade policy uncertainty and vola�lity in energy and 
commodity markets. Economic ac�vity was impacted 
by disrup�ons to global supply chains and shipping 
routes following the escala�on of conflict in West Asia 
during the second half of the year, contribu�ng to 
higher freight and fuel costs and increased uncertainty 
across interna�onal markets. The Interna�onal 
Monetary Fund (IMF), in its April 2026 World Economic 
Outlook, projected global growth at 3.1% in 2026, 
reflec�ng the economy's ability to withstand external 
shocks while remaining exposed to significant risks. 

Global infla�on moderated from the elevated levels 
witnessed in recent years, although price pressures 
persisted in several regions due to energy market 
fluctua�ons, geopoli�cal developments and trade-
related disrup�ons. Financial condi�ons remained 
rela�vely �ght in major economies, while governments 
and central banks con�nued to balance growth 
objec�ves with price stability concerns. Against this 
backdrop, global economic growth remained uneven 
across regions, with demand condi�ons, trade flows 
and investment ac�vity varying significantly across 
markets. 

While domes�c growth remained resilient, businesses 
con�nued to operate against a backdrop of vola�lity in 
global energy, commodity and freight markets. 
Developments in West Asia during FY 2025-26 led to 
periodic fluctua�ons in fuel prices and interna�onal 

Key Economic Factors Influencing Manufacturing 
Ac�vity

Infrastructure and Logis�cs

India's con�nued investment in transport, logis�cs and 
industrial infrastructure remained an important 
posi�ve for the manufacturing sector. Improvements in 
ro a d  co n n e c � v i t y,  f re i g ht  m ove m e nt ,  p o r t 
infrastructure and warehousing efficiency have the 
poten�al to reduce logis�cs costs, improve supply-
chain reliability and enhance compe��veness for 
domes�c manufacturers over the long term. 
[indiabudget.gov.in], [ibef.org]

growing major economies during FY 2025-26. While 
several economies grappled with slower growth, trade 
disrup�ons and geopoli�cal uncertain�es, India's 
growth remained supported by resilient domes�c 
consump�on, sustained public infrastructure spending, 
healthy services sector ac�vity and a gradual 
improvement in manufacturing. The Interna�onal 
Monetary Fund (IMF) es�mated India's growth at 
around 6.3% during the year, significantly ahead of the 
global growth rate. This resilience reinforced India's 
posi�on as an important contributor to global 
economic growth. 

The country's economic momentum was supported by 
con�nued government focus on infrastructure 
development, logis�cs improvement, manufacturing 
compe��veness and investment-led growth. Capital 
expenditure on roads, railways, ports, power 
infrastructure and industrial corridors con�nued to 
support economic ac�vity, while ongoing policy 
in i�a�ves  a imed at  strengthening domes�c 
m a n u fa c t u r i n g  a n d  r e d u c i n g  s u p p l y- c h a i n 
vulnerabili�es encouraged investment across sectors. 
Rising urbanisa�on, improving formalisa�on of the 
economy and increasing consump�on also con�nued 
to support medium-term growth prospects. 

Commodity and Energy Prices

MANAGEMENT DISCUSSION AND ANALYSIS
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shipping costs, highligh�ng the con�nued sensi�vity of 
manufacturing sectors to global supply-chain 
disrup�ons and energy market movements. 

Currency Movements and External Trade

Global trade condi�ons remained uncertain during the 
year due to tariff ac�ons, geopoli�cal developments 
and shi�ing trade rela�onships among major 
economies. Currency movements and changes in 
interna�onal trade flows con�nued to influence the 
compe��veness of domes�c manufacturers and the 
landed cost of imported raw materials and finished 
goods. As global supply chains adjusted to trade 
restric�ons in developed markets, India increasingly 
became a des�na�on for surplus produc�on from 
certain expor�ng na�ons, intensifying compe��ve 
pressures in several manufacturing segments. 

Trade Policy and Import Dynamics

India is expected to remain among the fastest-growing 
major  economies ,  supported by  favourable 
demographics,  r is ing domes�c consump�on, 
infrastructure investment, manufacturing ini�a�ves 
and ongoing economic reforms. While external risks 
arising from geopoli�cal tensions, global trade 
fragmenta�on, commodity price vola�lity and 
interna�onal economic condi�ons remain relevant, the 
country's strong domes�c demand base, improving 
infrastructure and policy support for industrial growth 
provide a favourable founda�on for sustained 

Outlook

Trade policy con�nued to remain an important area of 
focus for Indian industry during FY 2025-26. Industry 
associa�ons across several sectors raised concerns 
regarding the growing influx of low-cost imports from 
countr ies  benefi�ng from preferen�al  trade 
arrangements. In the paper and paperboard segment 
specifically, imports from ASEAN countries con�nued to 
increase, aided by duty concessions available under the 
ASEAN-India Trade in Goods Agreement (AITIGA), 
promp�ng renewed discussions around trade remedial 
measures, an�-dumping mechanisms and the broader 
review of exis�ng free trade arrangements. Industry 
bodies have argued that these imports have created 
compe��ve challenges for domes�c manufacturers, 
par�cularly in segments facing global oversupply. 

The global pulp and paper industry con�nued to 
operate in a dynamic environment during FY 2025-26, 
s h a p e d  b y  e vo l v i n g  co n s u m p � o n  p a�e r n s , 
sustainability ini�a�ves, changing trade flows and a 
vola�le cost environment. According to Fortune 
Business Insights, the global pulp and paper market is 
es�mated at approximately USD 357.6 billion in 2026 
and is projected to reach USD 416.6 billion by 2035, 
reflec�ng the con�nued relevance of paper-based 
products across packaging, hygiene, publishing and 
industrial applica�ons.

Asia Pacific remained the dominant region in the global 
pulp and paper industry, accoun�ng for approximately 
56% of global market value in 2025. The region 
con�nued to be the primary engine of industry growth, 
supported by rising consump�on, urbanisa�on, 
manufacturing ac�vity and growing demand for 
packaging solu�ons across China, India and Southeast 
Asia. China remained the largest producer and 
consumer globally, while India con�nued to emerge as 

Demand Trends

The sanitary paper segment con�nued to benefit from 
growing awareness of hygiene, rising disposable 
incomes and urbanisa�on across developing 
economies. In contrast, demand for prin�ng and wri�ng 
paper remained rela�vely subdued in several mature 
markets as businesses, educa�onal ins�tu�ons and 
consumers increasingly adopted digital pla�orms for 
communica�on and informa�on consump�on.

Demand growth con�nued to be driven by packaging, 
�ssue and specialty paper grades, while graphic paper 
and newsprint remained under structural pressure 
from increasing digi�sa�on. Packaging remained the 
industry's largest end-use segment, accoun�ng for an 
es�mated 55.1% of global demand, supported by the 
expansion of e-commerce, organised retail, food-
service applica�ons and the increasing adop�on of 
fibre-based alterna�ves to plas�c packaging. 

economic expansion over the medium term.

Regional Dynamics

Global Pulp and Paper Industry

Market Overview
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Cost Environment

Sustainability and Industry Transforma�on

Sustainability remained a defining theme across the 
global paper industry. Growing regulatory focus on 
reducing plas�c waste, increasing consumer preference 
for environmentally responsible products and rising 
adop�on of circular economy prac�ces con�nued to 
support demand for recyclable and renewable paper-
based solu�ons. According to the American Forest & 
Paper Associa�on, approximately 67.9% of paper 
consumed in the United States was recycled, 
highligh�ng the industry's progress towards greater 
resource efficiency and circularity. 

Manufacturers also con�nued to invest in recycling 
infrastructure, process automa�on, digitalisa�on and 
energy-efficient technologies to improve produc�vity, 
reduce environmental impact and enhance long-term 
compe��veness. Increasing research into alterna�ve 
fibres and sustainable packaging solu�ons further 
reflected the industry's focus on innova�on and 
resource op�misa�on. 

At the same �me, capacity addi�ons in certain paper 
and packaging grades across Asia contributed to 
increased compe��ve intensity and pricing pressure in 
some markets. Export-oriented producers increasingly 
sought interna�onal markets for surplus produc�on, 
contribu�ng to greater compe��on across impor�ng 
regions

an important growth market driven by rising 
consump�on and expanding end-use sectors. 

The industry con�nued to operate in a vola�le cost 
environment during FY 2025-26. Wood pulp prices 
so�ened during the middle part of the year before 
firming towards the end of the year, while energy 
prices, freight costs and logis�cs expenses remained 
influenced by geopoli�cal developments and supply 
chain disrup�ons. Freight disrup�ons linked to the 
conflict in West Asia affected established shipping 
routes and increased transporta�on costs across 
several regions, contribu�ng to cost pressures across 
the global value chain.

Opportuni�es

Ÿ Rising preference for recyclable and renewable 
materials suppor�ng long-term demand growth.

Ÿ Increasing investments in automa�on, digitalisa�on 
and process op�misa�on to enhance opera�ng 
efficiency.

Ÿ Growing adop�on of paper-based packaging as 
businesses and consumers shi� towards more 
sustainable alterna�ves.

Ÿ Geopoli�cal uncertainty and changing trade policies 
affec�ng supply chains and market access.

Ÿ Expansion of e-commerce, food-service and retail 
channels suppor�ng demand for fibre-based 
packaging solu�ons.

Ÿ Growth in specialty paper applica�ons catering to 
evolving industrial and consumer requirements.

Threats

Ÿ Con�nued structural decline in newsprint and 
certain graphic paper grades due to increasing 
digital consump�on.

Ÿ Vola�lity in pulp, fibre, energy, chemical and freight 
costs.

Ÿ Excess capacity in certain regions leading to pricing 
pressure and increased export compe��on.

Ÿ Increasing environmental compliance requirements 
and sustainability-related investments.

Outlook

According to Fortune Business Insights, the global pulp 
and paper market is expected to grow steadily over the 
medium term, supported by demand from packaging, 
sanitary and specialty paper applica�ons. Asia Pacific is 
expected to remain the principal growth region, while 
sustainability ini�a�ves, increasing adop�on of 
recyclable packaging solu�ons and evolving consumer 
preferences con�nue to support industry growth. 
Industry profitability, however, is expected to remain 
influenced by fibre availability, energy costs, freight 
rates, capacity addi�ons and changing global trade 
dynamics

Indian Pulp and Paper Industry

Overview
 
According to the Indian Paper Manufacturers 
Associa�on (IPMA), domes�c paper demand has been 
growing at approximately 6-7% annually, supported by 
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Demand Drivers

Cost Environment and Raw Material Availability

Ÿ Packaging and Consump�on Growth

Educa�on remains an important demand pillar for the 
industry, suppor�ng consump�on of notebooks, 
textbooks, copier paper and ins�tu�onal supplies. 
Con�nued implementa�on of the Na�onal Educa�on 
Policy (NEP), increasing school enrolment and 
improving literacy levels con�nue to support demand 
for wri�ng and prin�ng paper across the country.

Ÿ Emerging Markets

Ÿ Educa�on and Literacy

Packaging remains the fastest-growing segment of the 
industry, driven by the expansion of e-commerce, 
FMCG consump�on, food delivery pla�orms and 
organised retail. Growing urbanisa�on, rising 
disposable incomes and changing consump�on 
pa�erns are further suppor�ng demand for packaging-
grade paper and paperboard.

Ÿ Sustainability-Led Demand

rising literacy levels, expanding educa�on infrastruc-
ture, growth in organised retail and increasing adop�on 
of paper-based packaging. Demand growth has been 
strongest in packaging and �ssue segments, which have 
been growing at an es�mated 8-10% annually, while the 
wri�ng and prin�ng paper segment has remained 
rela�vely stable, supported by educa�on-linked and 
ins�tu�onal demand despite increasing digitalisa�on 
across certain end-use categories. Newsprint demand 
con�nues to remain under structural pressure.

Rising literacy, increasing consump�on and expansion 
of organised distribu�on networks in Tier II and Tier III 
ci�es con�nue to provide a long-term demand base for 
the industry. These markets remain an important 
growth opportunity as educa�on, retai l  and 
commercial ac�vity deepen across the countr

The gradual shi� away from single-use plas�cs 
con�nues to support demand for paper-based 
packaging and food-service paper products. Increasing 
regulatory focus on sustainable alterna�ves and 
growing consumer preference for environmentally 
responsible products are expected to support long-
term demand growth across paper-based applica�ons.

Separately, the conclusion of the India-EU Free Trade 
Agreement and duty relief announced in Union Budget 
2026 on pulp and waste-paper imports, together with 
streamlined customs procedures, provided some 
offse�ng support to industry cost structures.

Opportuni�es

FY 2025-26 was characterised by a challenging cost 
environment for domes�c paper manufacturers. 
Elevated agro-fibre costs, Flooding in parts of Punjab 
impacted the availability and cost of wheat straw, an 
important raw material for agro-based integrated mills 
opera�ng in the region. 

Energy, fuel and freight costs also remained vola�le 
during the year. Toward the la�er part of FY 2025-26, 
developments in West Asia contributed to higher fuel 
prices and disrup�ons across established shipping 
corr idors ,  adding  pressure  on log is�cs  and 
transporta�on costs across the value chain.

Trade Dynamics and Regulatory Developments

FY 2025-26 witnessed several important policy and 
trade developments impac�ng the industry. The 
Directorate General of Trade Remedies (DGTR) ini�ated 
an�-dumping inves�ga�ons into paperboard imports 
from Indonesia, while a Minimum Import Price (MIP) on 
virgin mul�-layer paperboard was introduced and 
subsequently extended. 

Industry bodies also pursued an�-subsidy pe��ons to 
address concerns related to imports from overseas 
producers benefi�ng from government support 
programmes. 

Imports con�nued to remain an important industry 
concern, par�cularly from ASEAN countries and China. 
Industry associa�ons highlighted the impact of 
compe��vely priced imports on domes�c realisa�ons, 
especially in segments facing global oversupply and 
aggressive export-oriented compe��on. However, 
most trade-remedy measures implemented during the 
year remained concentrated in paperboard, with 
limited applicability to wri�ng and prin�ng paper 
grades. 

Ÿ Domes�c paper demand con�nues to grow at 
approximately 6-7% annually, supported by  
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educa�on, literacy ini�a�ves, consump�on growth and 
expanding packaging applica�ons. 

Ÿ Government ini�a�ves suppor�ng educa�on, 
literacy and skill development con�nue to provide 
structural support for wri�ng and prin�ng paper 
demand. 

Ÿ Con�nued vola�lity in agro-fibre, energy and freight 
costs. 

Outlook

Ÿ India's per-capita paper consump�on remains 
below the global average, providing significant long-
term growth poten�al for organised manufacturers. 

Business Overview

Ÿ Compe��ve pressure from low-cost imports, 
par�cularly from ASEAN countries and China. 

Ÿ Prolonged �melines associated with an�-dumping 
and an�-subsidy inves�ga�ons delaying market 
correc�on. 

Sa�a Industries Limited (SIL) is one of India's leading 
wri�ng and prin�ng paper manufacturers, with a legacy 
of more than four decades. The Company was 

The long-term demand outlook for the Indian paper 
industry remains favourable, supported by rising 
literacy levels, con�nued educa�on spending, 
urbanisa�on, growth in organised retail and increasing 
adop�on of paper-based packaging solu�ons. Industry 
demand is expected to remain supported by structural 
growth drivers, although profitability will con�nue to be 
influenced by raw material availability, energy costs, 
import intensity, trade-remedy measures and broader 
macroeconomic developments. Growth in packaging 
and �ssue segments is expected to con�nue to outpace 
overall industry growth, while wri�ng and prin�ng 
paper demand is expected to remain supported by 
educa�on and ins�tu�onal consump�on despite 
ongoing digital subs�tu�on in certain end-use 
categories. 

Challenges

Ÿ Poten�al expansion of trade-remedy measures to 
addi�onal paper grades could improve the 
opera�ng environment for domes�c manufac-
turers.

incorporated by Dr. Ajay Sa�a in 1980 and commenced 
opera�ons in 1984 with an ini�al capacity of 4,950 
tonnes per annum.

SIL operates a fully integrated manufacturing facility at 
Sri Muktsar Sahib, Punjab, with four paper machines, 
in-house pulping, chemical recovery, cap�ve power 
genera�on and effluent treatment infrastructure. With 
the addi�on of the fourth paper machine in FY22, 
installed produc�on capacity now exceeds 2,00,000 
MTPA.

SIL manufactures a diversified por�olio of wri�ng and 
prin�ng paper grades catering to a broad spectrum of 
end-use applica�ons. Its product range includes 
exercise book paper, Snow White paper, SS Maplitho 
paper, Ledger paper, Copier paper and colour prin�ng 
paper. SIL also enjoys a strong market posi�on in 
watermark paper, a specialised category requiring 
stringent quality specifica�ons and technical 
capabili�es.

SIL's products are marketed through a pan-India 
distribu�on network comprising more than 100 dealers 
and supported by branch offices in Delhi, Chandigarh 
and Jaipur. In addi�on to serving the open market 
segment, the Company also caters to ins�tu�onal 
customers across various sectors, providing it with a 
diversified customer base and broad market reach.

Sa�a's compe��ve posi�on rests on its integrated 
manufacturing model, established presence in wri�ng 
and prin�ng paper, ins�tu�onal supply rela�onships 
and pan-India distribu�on network. In a year when the 
sector faced both cost pressure and import-led pricing 
pressure, the Company's priority was protec�ng the 
core business while progressing efficiency and selec�ve 
value-added ini�a�ves.

SIL's opera�ons are supported by a workforce of over 
2,600 employees across manufacturing, sales, 
distribu�on and support func�ons. 

Sa�a's Compe��ve Posi�oning
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Sustainability and Integrated Manufacturing Advan-
tage

•  Agro-based and planta�on-linked raw material 
ini�a�ves support the sourcing ecosystem and 
reduce dependence on any single fibre source.

•  Cap�ve power and biomass-based fuel usage support 
opera�ng resilience, par�cularly during periods of 
energy cost vola�lity, such as that seen in Q4 FY26.

The Company's use of agro-based inputs, planta�on 
ini�a�ves, chemical recovery, effluent treatment 
infrastructure and cap�ve power supports its ability to 
operate efficiently while mee�ng environmental 
requirements.

•  Chemical  recovery and effluent treatment 
infrastructure form an important part of the 
integrated manufacturing pla�orm.

•  Value-added product ini�a�ves are aligned with the 
broader shi� toward recyclable and paper-based 

alterna�ves, though they remain small rela�ve to the 
Company's current revenue base.

Our Performance for FY 2025-26

As part of its sustainability approach, SIL has approxi-
mately more than 500 acres of eucalyptus planta�ons. 
Under Project Green, the Company has distributed 
more than one lakh eucalyptus saplings to farmers for 
planta�on over thousands of acres under its social 
forestry ini�a�ve.

FY 2025-26 was a difficult year for the domes�c wri�ng 
and prin�ng paper segment, and Sa�a's results reflect 
that. Revenue from opera�ons declined 4% to Rs 
14,519 million (Rs 15,120 million in FY25), EBITDA fell 
51% to Rs 1,318 million with margin contrac�ng to 9.1% 
from 17.9%, and profit for the period was Rs 409 million 
against Rs 1,186 million in FY25 (basic and diluted EPS of 
Rs 4.09 versus Rs 11.86).
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The decline in profitability reflects a combina�on of 
factors that played out through the year: sustained 
pressure on realisa�ons from low-cost imports, 
par�cularly in the first half of the year, before pricing 
began to firm in the fourth quarter; a rise in agro-fibre 
(wheat straw) costs following flooding in parts of 
Punjab during the year, affec�ng agro-based mills in the 
region; and elevated fuel and power costs in the fourth 
quarter following the escala�on of the West Asia 
conflict.

On the balance sheet, total assets increased to Rs 
15,578 million (Rs 14,451 million in FY25) and total 
shareholders' funds stood at Rs 10,880 million (Rs 
10,487 million in FY25). Net debt to equity rose to 0.25x 

Key Financial Ra�os

Regula�on 34 read with Schedule V of the SEBI (Lis�ng 
Obliga�ons and Disclosure Requirements) Regula�ons, 
2015 requires disclosure of significant (25% or more) 
changes in key financial ra�os, along with explana�ons. 
The following ra�os have moved by more than this 
threshold and are explained below;

from 0.14x, reflec�ng drawdown against the ongoing 
PM3 upgrade and other capital expenditure. Pricing 
improved through the fourth quarter as demand 
strengthened, a trend the Company expects to carry 
into FY27, subject to input cost movement and the 
extent of import compe��on.

Developments at Sa�a Industries in FY 2025-26

Demand for the Company's products remained resilient 
through the year, while cost pressures stayed elevated, 
par�cularly in raw materials and fuel. Fuel costs were 
affected by the West Asia conflict during the fourth 
quarter. Import pressure remained a concern through 
most of the year, though it began easing towards the 
end of the period as pricing firmed.

The Company con�nued to focus on cost discipline, 
opera�onal efficiency and value-added products. The 
cutlery business con�nued to run at high u�lisa�on 
during the year, given its current scale, this remains an 
adjacent ini�a�ve rather than a material revenue driver 
at present.

Capital Expenditure 

Sa�a con�nues to invest in capital expenditure aimed at 
improving long-term efficiency, strengthening 
opera�ng capability and suppor�ng future growth. The 
PM3 upgrade is central to this plan and is intended to 
improve produc�vity, product quality, throughput and 
cost efficiency.

The Company is also pursuing selected value-added 

The PM3 upgrade remains the Company's key ongoing 
ini�a�ve, aimed at improving throughput, efficiency 
and cost compe��veness. FY27 is expected to be a 
transi�on year as this and related projects are 
completed and ramped up.
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product ini�a�ves, including moulded products within 
the cutlery business. These are aligned with the 
broader shi� toward paper-based alterna�ves but will 
be scaled in a measured manner given their current 
contribu�on to overall revenue.

Risk Management 

•  Raw material risk: wood and agro-fibre (wheat straw) 
availability and pricing, heightened in FY26 by 
flooding in Punjab; partly mi�gated through the 
Company's planta�on programme (Project Green) 
and backward integra�on.

•  Import compe��on: con�nued inflow of low-cost 
paper and paperboard from ASEAN countries and 
China. Government trade-remedy ac�on to date 
(an�-dumping inves�ga�on, minimum import price) 
has been concentrated in paperboard; the �meline 
for any extension to prin�ng and wri�ng paper 
remains uncertain, and such proceedings typically 
take 12-24 months to conclude.

•  Energy cost risk: exposure to global fuel and power 
price movements, as illustrated by the impact of the 
West Asia conflict on costs in Q4 FY26.

• Currency risk: rupee movement affects the cost of any 
imported pulp, chemicals or machinery.

• Execu�on risk: �mely comple�on of the PM3 upgrade 
and ramp-up of associated capacity is important to 
the Company's cost posi�on and volume growth in 
FY27.

Corporate Social Responsibility

CSR has remained a consistent part of the Company's 
opera�ng philosophy. CSR ini�a�ves for FY 2025-26 are 
described in detail in a separate sec�on of this Annual 
Report. [Management input requested: actual CSR 
spend for FY 2025-26.]

The Company con�nued to focus on employee safety, 
wellness, skill development and training across levels 
during the year. SIL has a total employee strength of 
over 2,600. Industrial rela�ons remained cordial 
through the year.

Human Resources and Industrial Rela�ons

Internal audit reports are reviewed by senior manage-
ment and placed before, and discussed at, mee�ngs of 
the Audit Commi�ee, which reviews the adequacy of 
internal control systems, audit findings and sugges-
�ons. The internal audit func�on tracks and monitors 
implementa�on of suggested improvements. The 
Company's statutory auditors regularly interact with 
the Audit Commi�ee to share their findings and the 
status of further improvement ac�ons.

The Company has established internal control systems 
that provide reasonable assurance on safeguarding 
assets, promo�ng opera�onal efficiency and ensuring 
compliance with statutory provisions. A firm of 
prac�sing Chartered Accountants has been appointed 
as Internal Auditor to regularly review internal control 
systems in business processes and verify compliance 
with laid-down policies and procedures.

Internal Control Systems and Their Adequacy.

Statements in this Management Discussion and 
Analysis rela�ng to the Company's objec�ves, 
projec�ons, es�mates, expecta�ons or predic�ons may 
be forward-looking statements within the meaning of 
applicable securi�es laws or regula�ons. These 
statements are based on certain assump�ons and 
expecta�ons of future events. Actual results could 
differ materially from those expressed or implied. 
Important factors that could make a difference to the 
Company's opera�ons include global and domes�c 
demand-supply condi�ons, selling prices, raw material 
costs and availability, changes in government 
regula�ons and tax structure, general economic 
developments in India and abroad, li�ga�on, industrial 
rela�ons and other unforeseen events. The Company 
assumes no responsibility to update these forward-
looking statements, which may change based on 
subsequent developments, informa�on or events.

Cau�onary Statement
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This Sustainability Report presents Sa�a Industries Limited's environmental, social and governance (ESG) 
performance for the financial year 1 April 2025 to 31 March 2026. Prepared voluntarily, the report reflects the 
Company's commitment to communica�ng its sustainability performance beyond regulatory requirements while 
strengthening transparency, accountability and stakeholder engagement.

Prepared with reference to the Business Responsibility and Sustainability Repor�ng (BRSR) framework prescribed 
by the Securi�es and Exchange Board of India (SEBI), the report brings together our sustainability strategy, 
governance approach, material priori�es and performance across key environmental, social and governance 
themes. While informed by the BRSR framework, this publica�on is intended to provide a broader narra�ve of how 
sustainability is integrated into Sa�a Industries' business and long-term value crea�on.

As stakeholder expecta�ons con�nue to evolve, we remain commi�ed to strengthening both our sustainability 
performance and the quality of our repor�ng. Through transparent communica�on of our progress, challenges 
and priori�es, we aim to provide stakeholders with a balanced understanding of how sustainability supports 
responsible manufacturing, business resilience and long-term value crea�on at Sa�a Industries.

About This Report
 

Unless otherwise stated, the informa�on presented in this report relates to Sa�a Industries Limited's 
manufacturing opera�ons at Sri Muktsar Sahib, Punjab, for the repor�ng period 1 April 2025 to 31 March 2026. The 
report primarily covers ac�vi�es, ini�a�ves and performance data for opera�ons under the Company's 
opera�onal control during the repor�ng period.

Building upon the founda�on established in our previous Sustainability Report, this edi�on reflects the con�nued 
evolu�on of our sustainability repor�ng journey. During the prepara�on of this report, selected disclosures from 
the previous repor�ng cycle - including organisa�onal informa�on, employee data, renewable energy figures and 
other opera�onal informa�on - were reviewed against verified source documents and updated where necessary to 
improve consistency, accuracy and reliability. Any such revisions are intended to enhance the quality and 
comparability of our sustainability disclosures.

ANNUAL REPORT 2025-26 19



Equally important, we strengthened the circularity of our opera�ons. Our manufacturing processes increasingly 
demonstrate how industrial by-products can be transformed into valuable resources. From u�lising agricultural 
residues as key raw materials to capturing carbon dioxide for use in our Precipitated Calcium Carbonate (PCC) plant 
and improving resource recovery across our opera�ons, we con�nue to move towards a more resilient and circular 
manufacturing model.

As we look ahead, we will con�nue inves�ng in cleaner technologies, resource efficiency, opera�onal innova�on 
and responsible business prac�ces while advancing our sustainability capabili�es. Our focus remains clear: 
crea�ng long-term value for our stakeholders while ensuring that growth is achieved responsibly and sustainably.

Our commitment extends beyond environmental stewardship. We remain focused on providing a safe workplace, 
strengthening employee well-being, maintaining high standards of corporate governance, and building las�ng 
rela�onships with our customers, suppliers, investors and the communi�es in which we operate. Responsible 
business prac�ces are not separate from our commercial objec�ves - they are fundamental to crea�ng long-term 
resilience and sustainable growth.

“Sustainability is not defined by the absence of challenges, but by the commitment to improve con�nuously.”

Message from the Managing Director

I extend my sincere gra�tude to our employees, customers, suppliers, investors, communi�es and all our 
stakeholders for their con�nued trust and support. Together, we will con�nue building a business that not only 
delivers quality products but also contributes meaningfully to a more sustainable future.

At Sa�a Industries Limited, sustainability has always been closely linked to the way we build our business. For more 
than four decades, we have believed that long-term industrial growth must go hand in hand with responsible 
resource management, opera�onal excellence and meaningful value crea�on for all our stakeholders. This 
philosophy con�nues to shape our decisions as we strengthen our posi�on as one of India's integrated paper 
manufacturers.

FY 2025-26 was a year of meaningful progress. We con�nued to strengthen our resource-efficient manufacturing 
model while improving opera�onal performance across several key environmental and social indicators. We also 
con�nued to support rural livelihoods, with over two-thirds of our workforce wages benefi�ng rural communi�es.

This report also reflects an important milestone in our sustainability journey. By adop�ng a repor�ng approach 
informed by the Business Responsibility and Sustainability Repor�ng (BRSR) framework, we reaffirm our 
commitment to greater transparency, stronger governance and con�nuous improvement.

Warm regards,

Dr. Ajay Sa�a
Chairman cum Managing Director

Sa�a Industries Limited 
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One of the defining characteris�cs of Sa�a's 
journey has been its early recogni�on that 
sustainability and business performance are not 
compe�ng priori�es. Long before sustainable 
manufacturing became an industry expecta�on, 
the Company adopted the use of agricultural 
residues such as wheat straw and sarkanda, 
alongside responsibly sourced wood-based raw 
materials, reducing dependence on conven�onal 
fibre sources while crea�ng addi�onal value for 
farming communi�es. This philosophy con�nues 
to shape how Sa�a approaches resource 
management,  opera�onal  efficiency and 
innova�on today.

Today, Sa�a's story is defined by more than the 
products it manufactures. It is reflected in the 
value created across its en�re ecosystem, from 
suppor�ng agricultural communi�es through 
responsible sourcing, to improving resource 
efficiency through integrated manufacturing and 
circular prac�ces, and ul�mately delivering 
products that serve businesses, ins�tu�ons and 
classrooms across India. Guided by this purpose, 
the Company con�nues to strengthen its 
sustainability journey while crea�ng long-term 
value for its stakeholders.

Our Story

From Fields to Futures

Every sheet of paper tells a story. At Sa�a Industries 
Limited, that story begins long before paper 
reaches a classroom, an office or a prin�ng press. It 
begins in the agricultural fields of Punjab, where 
crop residues, once seen as agricultural waste, are 
transformed into a valuable resource. Through 
responsible manufacturing and con�nuous 
innova�on, these materials are converted into 
high-quality paper that supports learning, 
communica�on and economic progress across the 
country.
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Our Sustainability Philosophy  

4.1 Sustainability Rooted in Responsibility

For Sa�a Industries Limited, sustainability is not a separate business func�on - it is embedded in the way we create 
value. As an integrated paper manufacturer, we recognise that our long-term success depends on how responsibly 
we manage natural resources, operate our facili�es and engage with the people and communi�es connected to 
our business.

For Sa�a Industries, these industry reali�es reinforce the importance of building a resilient and future-ready 
business. Our response is centred on an integrated manufacturing model that combines opera�onal efficiency 
with responsible resource u�lisa�on. Our approach is characterised by:

The paper industry plays a vital role in suppor�ng educa�on, publishing, communica�on and economic ac�vity. 
The growth is expected to be driven by packaging paper, supported by expanding e-commerce and changing 
consump�on pa�erns, the wri�ng and prin�ng paper segment con�nues to serve essen�al sectors such as 
educa�on, government and publishing.

Equally important is our commitment to transparency. Meaningful sustainability repor�ng should reflect both 
progress and areas requiring further a�en�on. Throughout this report, we present our performance with honesty, 
recognising that con�nuous improvement begins with an accurate understanding of where we stand today. By 
openly communica�ng our achievements, challenges and future priori�es, we seek to strengthen accountability 
and build las�ng trust with our stakeholders.

As our sustainability journey con�nues to evolve, we remain commi�ed to integra�ng environmental stewardship, 
social responsibility and sound governance into our business strategy. Guided by these principles, we aim to create 
long-term value while contribu�ng to a more resilient manufacturing sector and a more sustainable future.

4.2 Why Sustainability Ma�ers

At the same �me, paper manufacturing is inherently resource intensive. The industry depends on the sustainable 
management of fibre, water and energy, while naviga�ng increasing climate-related risks and evolving resource 
availability. Across the sector, wood-based paper manufacturers con�nue to face vola�lity in the availability and 
cost of raw materials, reinforcing the need for diversified fibre sources, efficient manufacturing processes and 
responsible resource management.

Our approach to sustainability has been shaped by prac�cal decisions made over decades. Long before 
sustainability became a widely adopted business framework, we recognised the value of agricultural residues as an 
alterna�ve fibre source, reducing dependence on conven�onal forest-based raw materials while crea�ng 
opportuni�es for farming communi�es. Today, this philosophy con�nues to guide how we source raw materials, 
improve manufacturing efficiency and strengthen the resilience of our opera�ons.

We believe sustainability is not achieved through isolated ini�a�ves, but through the con�nuous improvement of 
everyday business prac�ces. Whether through responsible resource u�lisa�on, investments in renewable energy, 
circular manufacturing processes or opera�onal innova�on, our objec�ve is to improve efficiency, strengthen 
resilience and create las�ng value for all our stakeholders.
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Ÿ Agro-residue-based sourcing, reducing dependence on conven�onal fibre sources while suppor�ng local 
agricultural value chains.

Ÿ Local procurement, with the majority of raw materials sourced from regions close to our manufacturing facility, 
strengthening supply chain resilience and reducing transporta�on requirements.

Ÿ 39.78% procurement from MSMEs and small producers, suppor�ng inclusive economic development and local 
enterprise.

Ÿ Circular manufacturing ini�a�ves, including the u�lisa�on of captured carbon dioxide in our PCC plant and the 
conversion of treatment sludge into an alterna�ve fuel source.

Ÿ Integrated opera�ons, enabling be�er resource recovery, opera�onal efficiency and environmental 
performance across the manufacturing value chain.

they reflect our commitment to crea�ng long-term value through responsible manufacturing, opera�onal
resilience and con�nuous improvement.

These priori�es shape our sustainability strategy and guide the ac�ons presented throughout this report. Together,

Ÿ Renewable energy u�lisa�on, reflec�ng our con�nued investment in cleaner energy sources.

Our Value Crea�on Model

At Sa�a Industries Limited, value crea�on is rooted in an integrated manufacturing model that combines 
opera�onal efficiency, responsible resource u�lisa�on and con�nuous innova�on. From sourcing raw materials to 
delivering finished products, every stage of our opera�ons is designed to op�mise resources, strengthen 
manufacturing resilience and create las�ng value for our stakeholders.

5.1 Business Model

Our integrated opera�ons enable us to transform agricultural residues and responsibly sourced raw materials into 
high-quality wri�ng and prin�ng paper while suppor�ng circular resource management across the manufacturing 
process. This approach not only strengthens opera�onal efficiency but also contributes to rural livelihoods, 
responsible sourcing prac�ces and long-term business growth.
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Sa�a Industries' integrated manufacturing model is designed to maximise resource efficiency while crea�ng value 
at every stage of produc�on. Beginning with responsibly sourced wood and agricultural residues such as wheat 
straw and sarkanda, the manufacturing process combines pulping, paper produc�on, chemical recovery, cap�ve 
renewable energy genera�on and environmental management within a single integrated ecosystem. This 
approach strengthens opera�onal efficiency, improves process reliability and enables effec�ve u�lisa�on of 
resources across the value chain.

5.2 Integrated Manufacturing Process
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Integra�on also supports the Company's circular manufacturing philosophy by recovering materials, reusing 
process by-products and minimising waste genera�on wherever possible. Technologies such as chemical recovery 
systems, biomass-based energy genera�on, carbon dioxide u�lisa�on in the PCC plant and sludge-to-fuel 
conversion enable resources to remain in produc�ve use for longer. By embedding circularity into manufacturing 
opera�ons, Sa�a con�nues to reduce its environmental footprint while delivering high-quality wri�ng and prin�ng 
paper through a resilient and responsible produc�on process.

Two examples illustrate how Sa�a converts manufacturing by-products - carbon dioxide and treatment sludge into 
produc�ve inputs rather than waste streams.

5.3 Circular Value in Ac�on
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At Sa�a Industries Limited, our sustainability priori�es are guided by the issues that have the greatest influence on 
our business and are most significant to our stakeholders. As our business con�nues to evolve, understanding 
these priori�es enables us to allocate resources effec�vely, strengthen resilience and create long-term value.

Understanding What Ma�ers Most

Our approach to materiality considers both the impact of sustainability issues on our business and the influence of 
our opera�ons on the economy, environment and society. By engaging with key stakeholders and evalua�ng 
emerging business risks, regulatory developments and industry trends, we con�nually refine our understanding of 
the issues that are most relevant to our long-term success.
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6.1 Stakeholder Engagement

Our stakeholders play an essen�al role in shaping Sa�a Industries' sustainability journey. Through con�nuous 
engagement with employees, customers, suppliers, investors, communi�es and regulatory authori�es, we seek to 
understand evolving expecta�ons, strengthen partnerships and make decisions that create shared value. This 
ongoing dialogue enhances transparency, supports responsible governance and enables us to respond proac�vely 
to emerging opportuni�es and challenges.

Stakeholder insights are integrated into our sustainability strategy, helping us iden�fy material topics, priori�se key 
ESG issues and improve business resilience. By maintaining open and construc�ve engagement, we ensure that our 
sustainability approach remains aligned with both stakeholder expecta�ons and our long-term business 
objec�ves.

The outcomes of this assessment guide our sustainability strategy, shape our management approach and form the 
basis of the disclosures presented throughout this report.

Stakeholder engagement at Sa�a Industries extends beyond communica�on, it plays an important role in 
informing business decisions and shaping our sustainability priori�es. Feedback received from employees, 
customers, suppliers, investors, local communi�es and regulatory authori�es is regularly considered alongside 
opera�onal performance, emerging risks and evolving regulatory expecta�ons. This enables us to be�er 
understand stakeholder concerns, iden�fy opportuni�es for improvement and ensure that our business remains 
responsive to changing expecta�ons.

Insights gathered through these engagements have influenced several areas of our business, including 
strengthening workplace safety ini�a�ves, reinforcing responsible sourcing prac�ces, enhancing resource 
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efficiency, improving supplier engagement and maintaining transparent sustainability disclosures. Stakeholder 
perspec�ves also support the iden�fica�on of material topics, inform our risk and opportunity assessment, and 
contribute to the con�nuous refinement of our sustainability strategy, helping us create long-term value while 
fostering trust and accountability across our value chain.

6.2 Materiality Assessment

At Sa�a Industries Limited, our sustainability strategy is shaped by the environmental, social and governance issues 
that have the greatest significance to our business and stakeholders. Through a structured materiality assessment, 
we iden�fy and priori�se ESG topics that influence long-term value crea�on, opera�onal resilience and 
responsible business conduct, enabling us to focus our efforts where they can create the greatest impact.

Our assessment considers stakeholder expecta�ons, business priori�es, industry developments, regulatory 
requirements and emerging sustainability trends to evaluate the issues most relevant to our opera�ons. The 
iden�fied material topics guide our sustainability strategy, support management decision-making and form the 
founda�on of the disclosures presented throughout this report.
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The material topics iden�fied through this assessment define the Company's sustainability priori�es and provide 
the founda�on for the Environmental, Social and Governance chapters presented in this report. Sa�a Industries 
remains commi�ed to periodically reviewing these priori�es to ensure they con�nue to reflect evolving 
stakeholder expecta�ons, business strategy and the dynamic sustainability landscape.

Risk and Opportunity Map

Naviga�ng Risks, Crea�ng Opportuni�es

The paper industry is undergoing a period of significant transforma�on, driven by evolving environmental 
priori�es, changing resource availability and increasing stakeholder expecta�ons. At Sa�a Industries Limited, we 
recognise that effec�vely managing these evolving risks while capitalising on emerging opportuni�es is 
fundamental to building a resilient and future-ready business.

Our integrated manufacturing model enables us to proac�vely respond to these developments by strengthening 
resource efficiency, enhancing opera�onal resilience and embedding sustainability into long-term business 
planning.
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Ÿ Renewable energy - maintaining a renewable energy share of 98.94% supports lower opera�onal emissions 
while strengthening long-term energy resilience.

Ÿ Responsible sourcing - the majority of raw materials are sourced from suppliers located close to the 
manufacturing facility, helping strengthen supply chain resilience while reducing transporta�on-related 
impacts. Procurement from MSMEs and small producers also increased to 39.78% during FY 2025-26, 
reinforcing inclusive economic development.

Ÿ Resource-efficient manufacturing - improving resource produc�vity through opera�onal efficiency and 
integrated manufacturing strengthens business resilience while reducing environmental impacts.

Ÿ Circular manufacturing - ini�a�ves such as carbon dioxide u�lisa�on in the PCC plant and the conversion of 
treatment sludge into an alterna�ve fuel source demonstrate how circular resource management can improve 
both environmental performance and opera�onal efficiency.

7.2 Emerging Opportuni�es

While sustainability presents new challenges, it also creates opportuni�es to strengthen compe��veness and 
create long-term value.
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• Integrated manufacturing - our integrated manufacturing ecosystem enables efficient resource recovery, 
opera�onal coordina�on and con�nuous process improvement, crea�ng value across environmental, social 
and economic dimensions.

The sustainability landscape will con�nue to evolve as climate-related risks, resource constraints and stakeholder 
expecta�ons reshape the paper industry. By strengthening responsible sourcing, improving resource efficiency, 
inves�ng in circular manufacturing and maintaining strong governance prac�ces, Sa�a Industries is well posi�oned 
to navigate these changes while crea�ng long-term value for its stakeholders.

Environmental Stewardship 

During FY 2025-26, we con�nued to strengthen our environmental performance through improvements in energy 
efficiency, greenhouse gas intensity and waste management, while maintaining a renewable energy share of 
98.94% of total energy consump�on. At the same �me, the increase in water intensity highlighted the need for 
con�nued focus on water stewardship, reinforcing our commitment to transparent repor�ng and con�nuous 
improvement.

The sec�ons that follow outline our approach to energy transi�on, climate ac�on, water stewardship, air 
emissions, circular resource management and innova�on, demonstra�ng how responsible environmental 
management supports both opera�onal excellence and long-term value crea�on.

Natural resources are fundamental to the paper industry. Fibre, water and energy are essen�al inputs to our 
manufacturing process, making their responsible management cri�cal to both environmental stewardship and 
long-term business resilience.

At Sa�a Industries Limited, our environmental approach focuses on strengthening resource resilience by improving 
efficiency, promo�ng circular resource u�lisa�on and integra�ng cleaner technologies across our opera�ons. 
Rather than trea�ng environmental ini�a�ves as standalone programmes, we seek to embed sustainability into 
the way we manufacture, recover and u�lise resources throughout our integrated produc�on process..

Building resource resilience - protec�ng the fibre, water and energy that a paper manufacturer depends on for 
long-term opera�ng resilience.
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Energy plays a cri�cal role in the manufacture of paper and pulp. At Sa�a Industries Limited, our approach to 
energy management focuses on reducing energy intensity, improving opera�onal efficiency and maximising the 
use of renewable energy across our integrated manufacturing opera�ons.

Through investments in biomass-based energy genera�on, process op�misa�on and energy conserva�on 
ini�a�ves, we con�nue to strengthen the resilience of our opera�ons while reducing dependence on conven�onal 
energy sources. These ini�a�ves support both environmental performance and long-term business 
compe��veness.

During FY 2025-26, renewable energy accounted for 98.94% of the Company's total energy consump�on, 
reaffirming our commitment to cleaner energy sources. Although the renewable share declined marginally from 
the previous year due to a slight increase in non-renewable energy consump�on, overall energy intensity improved 
from 0.03613 to 0.03187 per MT of output, reflec�ng enhanced opera�onal efficiency and improved energy 
u�lisa�on across our manufacturing processes. Addi�onally, as a Designated Consumer under the Perform, 
Achieve and Trade (PAT) Scheme, Sa�a Industries con�nues to implement energy conserva�on and process 
efficiency ini�a�ves to op�mise energy performance and strengthen resource efficiency across its opera�ons.

The integrated manufacturing model and biomass-based energy systems con�nue to strengthen the Company's 
transi�on towards cleaner energy while suppor�ng long-term opera�onal resilience.
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Climate change presents both environmental and business challenges for the paper industry, influencing resource 
availability, opera�onal resilience and stakeholder expecta�ons. At Sa�a Industries Limited, our approach to 
climate ac�on focuses on improving energy efficiency, increasing the use of renewable energy and reducing 
greenhouse gas emissions through con�nuous opera�onal improvement and circular manufacturing prac�ces.

Our integrated manufacturing model enables us to 
op�mise resource u�lisa�on while reducing the carbon 
intensity of our opera�ons. Investments in biomass-
based renewable energy, efficient manufacturing 
systems and resource recovery ini�a�ves contribute to 
lower opera�onal emissions and strengthen our 
transi�on towards a more resilient, low-carbon 
manufacturing process.

During FY 2025-26, the Company con�nued to improve 
its greenhouse gas emissions intensity, reflec�ng 
enhanced opera�onal efficiency while maintaining one 
of the highest renewable energy shares in the sector. 
We  a l s o  c o n � n u e d  t o  s t r e n gt h e n  c i rc u l a r 
manufacturing through the u�lisa�on of captured 
carbon dioxide in our Precipitated Calcium Carbonate 
(PCC) plant, conver�ng an opera�onal by-product into 
a valuable manufacturing input.

Key highlights:

•  Improving carbon efficiency - con�nuous investments in process op�misa�on and integrated manufacturing 
contributed to a reduc�on in greenhouse gas emissions intensity from 1.55 to 1.49 tCO₂e per metric tonne of 
produc�on.

•  Circular carbon u�lisa�on - through its PCC plant, Sa�a captures and u�lises carbon dioxide generated during 
manufacturing as a raw material. During FY 2025-26, approximately 213.74 million m³ of carbon dioxide was 
u�lised, demonstra�ng how circular manufacturing can improve resource efficiency while reducing process 
emissions.

•  Renewable energy transi�on - renewable energy con�nued to account for 98.94% of total energy 
consump�on during FY 2025-26, suppor�ng lower opera�onal emissions and reducing dependence on 
conven�onal energy sources.
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Sa�a Industries will con�nue to strengthen its climate performance by improving energy efficiency, maintaining a 
high share of renewable energy, enhancing resource recovery and iden�fying opportuni�es to further reduce 
greenhouse gas emissions across its opera�ons.
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Wate r  i s  a  c r i � ca l  re s o u rc e  i n  p a p e r 
manufacturing, suppor�ng pulp prepara�on, 
paper produc�on, cooling systems and u�lity 
opera�ons. At Sa�a Industries Limited, 
responsible water management is an integral 
part of our environmental stewardship strategy. 
Our approach focuses on improving opera�onal 
efficiency, strengthening wastewater treatment 
systems and promo�ng the responsible use of 
water across our manufacturing processes.

Recognising the growing importance of water 
resilience, we con�nue to invest in technologies 
and infrastructure that enhance treatment 
efficiency, maximise resource recovery and 
support long-term opera�onal sustainability.

During FY 2025-26, the Company commissioned 
significant upgrades to its  wastewater 
treatment infrastructure, including a high-
capacity aera�on tank, clarifier and turbo 
blower. These investments strengthened 
treatment performance while enabling 
improved recovery and u�lisa�on of treatment 
by-products. Addi�onally, sludge drying 
technology was implemented to convert 
secondary sludge into an alterna�ve fuel source, 
f u r t h e r  s u p p o r � n g  c i rc u l a r  r e s o u rc e 
management.

While these ini�a�ves strengthened our water 
management systems, water intensity increased 
from 24.79 m³/MT in FY 2024-25 to 26.67 m³/MT 
in FY 2025-26. This reflects an area requiring 
con�nued a�en�on, and the Company remains 
focused on iden�fying opportuni�es to improve 
water-use efficiency.
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Ÿ Resource recovery through circular prac�ces - sludge drying technology was introduced to convert secondary 
sludge into an alterna�ve fuel source, reducing biomass consump�on while suppor�ng the Company's broader 
circular manufacturing strategy.

Ÿ Upgrading wastewater treatment - during FY 2025-26, Sa�a enhanced its effluent treatment capabili�es 
through the installa�on of a high-capacity aera�on tank, clarifier and turbo blower, strengthening the 
Company's wastewater management infrastructure.

Water stewardship remains a key component of Sa�a Industries' environmental strategy. Going forward, we will 
con�nue to focus on improving water-use efficiency, strengthening wastewater treatment systems and advancing 
circular resource management to support resilient and responsible manufacturing.

Ÿ Con�nuous improvement - although infrastructure investments have strengthened opera�onal capability, 
improving water-use efficiency remains a priority, with con�nued evalua�on of process op�misa�on and 
conserva�on opportuni�es.

At Sa�a Industries Limited, circularity is embedded within our manufacturing philosophy. Rather than viewing by-
products as waste, we con�nuously seek opportuni�es to recover resources, op�mise material u�lisa�on and 
improve opera�onal efficiency. Through investments in integrated recovery systems and process innova�on, we 
aim to maximise the value derived from every stage of produc�on while reducing our environmental footprint.

Our approach to circular manufacturing extends beyond 
waste management. It encompasses the recovery of 
materials, efficient u�lisa�on of process by-products and 
investments in technologies that enable resources to remain 
in produc�ve use for longer.

During FY 2025-26, we con�nued to strengthen our circular 
manufacturing prac�ces through carbon dioxide u�lisa�on in 
our PCC plant, improvements in wastewater treatment and 
the conversion of secondary sludge into an alterna�ve fuel 
source.

Carbon dioxide u�lisa�on through the PCC plant - instead of 
being released directly into the atmosphere, captured carbon 
dioxide is produc�vely reused within the manufacturing 
process. During FY 2025-26, approximately 213.74 million m³ 
of carbon dioxide was u�lised in the PCC plant.

Ÿ Conver�ng waste into a resource - sludge-drying 
technology enables secondary sludge from the effluent 
treatment process to be used as an alterna�ve fuel, 
reducing biomass consump�on while recovering value 
from a material that would otherwise require disposal.
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Our integrated manufacturing model supports circularity across mul�ple stages of produc�on by recovering and 
reusing process resources, u�lising agricultural residues as key raw materials, conver�ng captured carbon dioxide 
into a produc�ve manufacturing input, recovering value from wastewater treatment by-products, and 
con�nuously improving waste management and resource efficiency. These ini�a�ves contributed to a reduc�on in 
waste intensity from 0.01803 to 0.01439 per metric tonne of produc�on during FY 2025-26.

We will con�nue to strengthen circular manufacturing by iden�fying opportuni�es to improve resource recovery, 
minimise waste genera�on and enhance the produc�ve use of materials across our opera�ons.

Air quality management is an integral component of Sa�a 
Industries' commitment to responsible manufacturing. By 
combining biomass-based renewable energy, efficient 
combus�on systems and advanced air pollu�on control 
technologies, the Company seeks to minimise atmospheric 
emissions while maintaining opera�onal excellence. Con�nuous 
monitoring and process op�misa�on enable us to reduce 
environmental impacts and consistently meet applicable 
regulatory requirements. This integrated approach supports 
cleaner produc�on and reinforces our broader environmental 
stewardship strategy.
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During FY 2025–26, Sa�a Industries con�nued to strengthen its air emissions management framework through 
con�nuous stack monitoring, preven�ve maintenance of emission control systems and op�misa�on of 
combus�on efficiency. The extensive use of renewable biomass fuels further contributes to lowering dependence 
on conven�onal fossil fuels, while periodic performance reviews help iden�fy opportuni�es for con�nual 
improvement. Together, these measures ensure regulatory compliance while suppor�ng the Company's long-term 
objec�ve of cleaner and more efficient manufacturing.

Ÿ Combus�on Op�misa�on - Con�nuous op�misa�on of combus�on processes enhances fuel efficiency 
while reducing emission intensity across manufacturing opera�ons. Through process improvements and 
opera�onal controls, the Company strives to improve energy performance and minimise environmental 
impacts without compromising produc�on reliability.

Looking ahead, Sa�a Industries remains commi�ed to con�nuously improving air quality performance through 
process op�misa�on, advanced emission control systems and cleaner energy solu�ons. By integra�ng opera�onal 
excellence with environmental responsibility, the Company aims to minimise emissions, strengthen regulatory 
compliance and contribute to a cleaner, more sustainable manufacturing future. 

Ÿ Advanced Emission Control Systems - The Company operates and maintains advanced air pollu�on control 
systems across its manufacturing facili�es to minimise emissions generated during produc�on. Preven�ve 
maintenance and periodic performance evalua�ons help ensure that these systems con�nue to operate 
efficiently and effec�vely.

Our approach to air quality management:

Ÿ Con�nuous Stack Monitoring - Sa�a Industries con�nuously monitors stack emissions to assess 
environmental performance and ensure compliance with applicable regulatory requirements. Regular 
monitoring enables the Company to iden�fy opera�onal varia�ons promptly and supports informed 
decision-making for con�nuous improvement in air quality management.

Ÿ Biomass-Based Renewable Energy - The extensive use of biomass-based renewable energy significantly 
reduces dependence on conven�onal fossil fuels and supports lower opera�onal emissions. This transi�on 
to cleaner energy sources forms an integral part of Sa�a Industries' strategy to strengthen environmental 
performance and advance low-carbon manufacturing.

Ÿ Regulatory Compliance & Con�nuous Improvement - Compliance with environmental regula�ons is 
reinforced through regular monitoring, internal reviews and con�nuous evalua�on of opera�onal 
performance. The Company remains commi�ed to strengthening its air emissions management framework 
by iden�fying opportuni�es to enhance efficiency, improve environmental outcomes and support 
responsible manufacturing prac�ces.
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Innova�on at Sa�a Industries extends beyond technological advancement - it is a means of improving opera�onal 
efficiency, strengthening resource produc�vity and suppor�ng more sustainable manufacturing prac�ces. Our 
approach focuses on adop�ng technologies and process improvements that enhance environmental performance 
while delivering long-term business value.

During FY 2025-26, we con�nued to invest in ini�a�ves that strengthened wastewater treatment, improved 
resource recovery and enhanced manufacturing efficiency. These investments reflect our commitment to 
con�nuous improvement and demonstrate how innova�on supports our broader sustainability objec�ves.

Improving wastewater treatment and resource recovery - Investments in advanced wastewater treatment 
infrastructure, including high-capacity treatment systems and sludge drying technology, have enhanced treatment 
efficiency while enabling greater recovery and produc�ve u�lisa�on of resources. These ini�a�ves strengthen 
water stewardship and support the Company's circular manufacturing approach.

Innova�on priori�es:

Suppor�ng cleaner and more efficient produc�on technologies - Con�nuous investments in cleaner produc�on 
technologies and process op�misa�on enhance manufacturing efficiency while reducing resource consump�on 
and environmental impacts. By adop�ng innova�ve solu�ons across its opera�ons, Sa�a Industries is building a 
more sustainable, resilient and future-ready manufacturing ecosystem.

Strengthening circular manufacturing prac�ces - The Company con�nues to integrate circular manufacturing 
principles by recovering valuable materials, reducing waste genera�on and conver�ng opera�onal by-products 
into produc�ve inputs. This approach improves resource efficiency, minimises environmental impact and supports 
long-term opera�onal resilience.

Strengthening resource recovery - the Company con�nued to enhance its environmental performance through 
investments in wastewater treatment infrastructure, including a high-capacity aera�on tank, clarifier and turbo 
blower. Sludge drying technology was implemented to convert secondary sludge into an alterna�ve fuel, reducing 
biomass consump�on. During FY 2025-26, 3.8% of total capital expenditure was directed towards technologies 
that improve the environmental and social impacts of products and processes. See the Circular Value in Ac�on case 
study earlier in this report for the full details.
Innova�on in resource u�lisa�on - by integra�ng agricultural residues such as wheat straw and sarkanda into our 
manufacturing process alongside responsibly sourced wood-based raw materials, we improve resource efficiency 
while reducing dependence on conven�onal fibre sources.
Con�nuous manufacturing improvement - Sa�a con�nues to evaluate technologies and opera�onal 
improvements that enhance manufacturing efficiency, product quality and environmental performance, 
suppor�ng a resilient, future-ready manufacturing ecosystem.
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Innova�on will remain central to Sa�a Industries' long-term sustainability strategy. By inves�ng in cleaner 
technologies, improving resource produc�vity and con�nuously enhancing manufacturing processes, the 
Company aims to strengthen opera�onal resilience while crea�ng las�ng environmental and business value.
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During FY 2025-26, our workforce comprised 2,624 employees and workers, with 67.88% of wages paid to 
employees from rural areas, reflec�ng our con�nued contribu�on to local employment and regional economic 
development. The Company also strengthened procurement from MSMEs and small producers, reinforcing its 
commitment to inclusive growth across the value chain.

Growing together - the workforce, safety culture and communi�es that sustain our manufacturing opera�ons.

At Sa�a Industries Limited, sustainable growth is built on the dedica�on of our people and the strength of the 
communi�es in which we operate. From employees and workers who drive our manufacturing excellence to 
farmers, suppliers and local communi�es who support our value chain, people remain at the heart of our business.

The sec�ons that follow outline how Sa�a Industries works to empower its workforce, strengthen workplace 
safety, foster diversity and inclusion, and create shared value through community engagement.

•  Suppor�ng communi�es through responsible business and CSR ini�a�ves.

We believe that crea�ng long-term value extends beyond opera�onal performance. It requires providing a safe and 
inclusive workplace, suppor�ng employee well-being, promo�ng equal opportunity and contribu�ng 
meaningfully to the socio-economic development of the regions where we operate.

•  Inves�ng in employee well-being and capability.

•  Building a safe and healthy workplace.
•  Crea�ng an inclusive and respec�ul work environment.
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Our people are the founda�on of Sa�a Industries' con�nued growth and opera�onal excellence. Across 
manufacturing, engineering, opera�ons, logis�cs and corporate func�ons, our workforce contributes to delivering 
high-quality products while upholding the Company's commitment to responsible manufacturing and sustainable 
business prac�ces.

As an integrated paper manufacturer with deep roots in 
Punjab,  Sa�a provides meaningful  employment 
opportuni�es that contribute to regional economic 
development. By crea�ng stable jobs across skilled and 
semi-skilled func�ons, the Company supports local 
livelihoods while building the capabili�es required for long-
term business success.

Beyond direct employment, Sa�a's opera�ons generate 
broader socio-economic value through local sourcing, 
engagement with farming communi�es and procurement 
from MSMEs and small producers.

    •  Providing safe, fair and respec�ul working condi�ons.
    •  Suppor�ng employee well-being through statutory and welfare benefits.

By inves�ng in our people and fostering a culture of responsibility and inclusion, we aim to create an environment 
where individuals can contribute meaningfully to the Company's long-term success while growing alongside the 
organisa�on.

Our people commitment - our approach to workforce management is guided by key priori�es:

    •  Building a workplace founded on integrity, collabora�on and mutual respect.

Our Occupa�onal Health and Safety Management System is cer�fied to ISO 45001:2018, providing a structured 
framework for hazard iden�fica�on, risk assessment, incident preven�on and con�nual improvement.

Safety management is further strengthened through established on-site and off-site Emergency Response Plans, 
regular safety inspec�ons, emergency preparedness measures and periodic awareness programmes.

At Sa�a Industries Limited, the health, safety and well-being of our employees, workers and contractors are 
fundamental to responsible manufacturing. Opera�ng in a process-intensive industry requires a proac�ve 
approach to iden�fying workplace risks, maintaining safe opera�ng prac�ces and fostering a culture where safety 
is everyone's responsibility.
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Sa�a Industries is commi�ed to maintaining a safe and healthy workplace through a structured Occupa�onal 
Health & Safety Management System cer�fied to ISO 45001:2018. The Company has established comprehensive 
on-site and off-site Emergency Response Plans across its opera�ons to ensure preparedness for poten�al 
emergencies. Workplace safety is further strengthened through periodic safety inspec�ons, internal audits and 
regular monitoring of opera�onal condi�ons. Employee awareness and training programmes reinforce safe work 
prac�ces and foster a strong safety culture, while con�nuous review of workplace risks and implementa�on of 
preven�ve measures support ongoing improvements in occupa�onal health and safety performance.

We remain commi�ed to strengthening our safety culture through con�nuous improvement, employee 
par�cipa�on and proac�ve risk management. By embedding health and safety into everyday opera�ons, we aim to 
provide a workplace where every employee and worker returns home safely each day.

At Sa�a Industries Limited, we believe that an inclusive workplace is built on fairness, respect and equal 
opportunity. We are commi�ed to providing a work environment where every employee is treated with dignity, 
free from discrimina�on and supported through transparent policies and responsible employment prac�ces.

As a manufacturing organisa�on, our workforce con�nues to be predominantly male, reflec�ng the industry's 
opera�onal profile. However, we are commi�ed to fostering an equitable workplace by promo�ng merit-based 
employment, ensuring equal opportunity, and strengthening the pipeline for gender diversity as an area of 
con�nued focus in the years ahead.

Beyond regulatory compliance, we con�nue to promote employee well-being through preven�ve health 
ini�a�ves, medical support, workplace awareness programmes and statutory welfare measures. Our objec�ve is 
to create a workplace where every individual can perform safely, confidently and with dignity.
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Our commitment to inclusion extends beyond workforce 
composi�on. We strive to create a safe and respec�ul 
workplace through policies that prohibit discrimina�on, 
prevent workplace harassment and provide accessible 
grievance mechanisms.

Sa�a maintains mechanisms that enable employees and 
workers to raise concerns confiden�ally and without fear of 
retalia�on, including grievance redressal mechanisms, a 
Whistleblower Policy and commi�ees cons�tuted under 
applicable legal requirements to address workplace 
concerns, including those related to harassment.

Sa�a Industries maintained a strong culture of inclusion, 
respect and ethical workplace prac�ces during FY 2025–26, 
reflected in the absence of any reported incidents rela�ng to 
discrimina�on, child labour, forced labour, wages or other 
human rights issues. The Company also reported zero 
complaints under the Preven�on of Sexual Harassment 
(POSH) Act, demonstra�ng the effec�veness of its policies, 
awareness ini�a�ves and grievance redressal mechanisms. 
This performance underscores the Company's con�nued 
commitment to fostering a safe, equitable and respec�ul 
workplace where employees are treated with dignity and 
fairness.

Looking ahead, we will con�nue to strengthen our workplace 
by fostering an inclusive culture, ensuring equal opportunity 
and maintaining robust systems that safeguard employee 
rights. As our organisa�on grows, we remain commi�ed to 
crea�ng a respec�ul and suppor�ve environment where 
every individual is empowered to contribute to the 
Company's long-term success.

At Sa�a Industries Limited, we believe that business growth and community development are intrinsically linked. 
As one of the region's largest employers and a longstanding manufacturing presence in Punjab, we recognise our 
responsibility to contribute to the well-being and prosperity of the communi�es that support our opera�ons.

Our approach extends beyond statutory Corporate Social Responsibility (CSR). Through local employment, 
responsible sourcing, community investment and partnerships with farmers and small enterprises, we seek to 
create las�ng socio-economic value while strengthening the resilience of the regions in which we operate.
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A significant propor�on of our workforce comes from rural communi�es, and our sourcing model ac�vely supports 
local suppliers, farming communi�es and MSMEs.

•  Rural development - working with local communi�es to 
support inclusive development through livelihood 
opportuni�es and infrastructure support.

Our community focus areas:

Suppor�ng rural livelihoods - the success of Sa�a Industries is 
closely connected to the prosperity of the communi�es 
surrounding our opera�ons. During FY 2025-26:

•  67.88% of total wages were paid to employees from rural 
areas, suppor�ng household incomes and regional economic 
development.
•  39.78% of procurement was undertaken from MSMEs and 
small producers, strengthening local entrepreneurship and 
supplier resilience.

•  Educa�on - suppor�ng ini�a�ves that strengthen access to 
educa�on and improve learning environments, in keeping 
with our role as a manufacturer of wri�ng and prin�ng paper 
for educa�onal ins�tu�ons.
•  Healthcare - healthcare ini�a�ves aimed at improving 
community well-being through medical support, health 
awareness and preven�ve care.

•  Community well-being - CSR programmes implemented 
with a long-term perspec�ve, focusing on sustainable 
outcomes through collabora�on and local par�cipa�on.

We will con�nue to strengthen our contribu�on to community development by expanding opportuni�es for local 
employment, suppor�ng rural livelihoods and inves�ng in ini�a�ves that improve educa�on, healthcare and 
community well-being.

At Sa�a Industries Limited, we believe that sustainable business growth is intrinsically linked to the progress of the 
communi�es in which we operate. Our approach to community development extends beyond statutory Corporate 
Social Responsibility (CSR). By genera�ng local employment, suppor�ng farmers and MSMEs, procuring raw 
materials from regional suppliers and inves�ng in community-focused ini�a�ves, we seek to strengthen 
livelihoods, foster inclusive growth and contribute to the long-term resilience of the local economy.
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Our community ini�a�ves are centred on areas that contribute to long-term social well-being and sustainable 
regional development.

Our contribu�on to community development is embedded within our business opera�ons. By sourcing locally, 
strengthening regional supply chains and genera�ng employment opportuni�es, we create posi�ve economic 
impacts that extend well beyond our manufacturing facility.

During FY 2025–26, Sa�a Industries con�nued to strengthen regional value crea�on by maintaining a significant 
rural workforce, increasing procurement from MSMEs and small producers and suppor�ng farming communi�es 
through the u�lisa�on of agricultural residues as key raw materials. These ini�a�ves reinforce local economic 
resilience while advancing sustainable manufacturing prac�ces.

Community Focus Areas

Crea�ng Shared Value
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Sa�a Industries will con�nue to strengthen its contribu�on to community development by expanding 
opportuni�es for local employment, deepening engagement with farmers, MSMEs and neighbouring 
communi�es and inves�ng in ini�a�ves that create las�ng social value. As our sustainability journey evolves, we 
also aim to enhance the transparency of our community impact repor�ng, enabling stakeholders to be�er 
understand the outcomes of our community development efforts.

At Sa�a Industries Limited, customer responsibility extends beyond delivering high-quality paper products. It is 
about ensuring that our products are safe, reliable and manufactured responsibly, while suppor�ng the sectors 
that shape India's social and economic development.

Customer trust is built through consistent quality, transparent business prac�ces and responsible opera�ons. The 
Company maintains systems to support product quality, regulatory compliance and con�nuous improvement 
across its manufacturing processes. Feedback from customers is considered an important input for enhancing 
products, strengthening rela�onships and maintaining long-term customer confidence.

Sa�a serves a diverse customer base including publishers, printers, converters, businesses and government 
ins�tu�ons. This responsibility reinforces our commitment to consistent product quality, dependable supply and 
responsible manufacturing prac�ces that our customers can trust.

As customer expecta�ons con�nue to evolve, Sa�a Industries will remain focused on delivering high-quality 
products through responsible manufacturing, strengthening customer partnerships and suppor�ng sectors that 
contribute to India's long-term development.
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Building trust through integrity - accountability and transparent governance, the founda�ons that support 
responsible decision-making and long-term business resilience.

At Sa�a Industries Limited, sustainability is embedded within our governance framework through ac�ve Board 
oversight, clearly defined management responsibili�es and policies that promote ethical, transparent and 
accountable business prac�ces. We believe that effec�ve governance is fundamental to crea�ng long-term value, 
managing emerging risks and delivering sustainable growth.

The Board of Directors provides strategic oversight of environmental, social and governance (ESG) priori�es, 
ensuring that sustainability considera�ons are integrated into business planning and decision-making.

To support this commitment, the Company has adopted Board-approved policies aligned with all nine principles of 
the Na�onal Guidelines on Responsible Business Conduct (NGRBC). These policies have been translated into 
opera�onal procedures and are implemented across the organisa�on to guide responsible decision-making and 
con�nuous improvement.

Effec�ve sustainability management requires clear accountability, defined responsibili�es and regular oversight. 
At Sa�a Industries Limited, sustainability is integrated into the Company's governance structure through the ac�ve 
involvement of the Board of Directors, senior management and func�onal teams. This governance framework 
enables sustainability considera�ons to be incorporated into strategic decision-making, opera�onal planning and 
business performance, ensuring that environmental, social and governance (ESG) priori�es remain aligned with 
the Company's long-term objec�ves.

The framework promotes collabora�on across func�ons, enabling sustainability-related risks, opportuni�es and 
performance to be monitored and managed through established governance processes. By embedding 
sustainability into business opera�ons, Sa�a seeks to strengthen organisa�onal resilience while crea�ng long-term 
value for its stakeholders.
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The Company's cer�fied management systems provide a common framework for integra�ng quality, 
environmental stewardship and workplace safety into everyday opera�ons. Through periodic audits, performance 
monitoring and con�nual improvement processes, Sa�a Industries seeks to enhance opera�onal resilience, 
strengthen stakeholder confidence and support its long-term sustainability objec�ves.

•  Responsible Business Expecta�ons Communicated Across the Value Chain - Sa�a Industries encourages 
suppliers, contractors, distributors and other business partners to uphold responsible business prac�ces 
consistent with the Company's ethical, environmental and governance expecta�ons. Through ongoing 
engagement and communica�on, the Company seeks to promote transparency, integrity and responsible 
conduct across its value chain, recognising that sustainable business outcomes depend on collabora�ve 
partnerships and shared accountability.

•  Clearly Defined Procedures for Implemen�ng Responsible Business Prac�ces - The Company's governance 
framework is supported by well-defined procedures that translate policy commitments into day-to-day business 
opera�ons. Standardised processes, internal controls and established responsibili�es enable consistent 
implementa�on of governance requirements, support regulatory compliance and promote accountability 
across business func�ons. This structured approach helps ensure that sustainability considera�ons are  
integrated into opera�onal decision-making and con�nuous improvement ini�a�ves.

•  Cross-func�onal Oversight of ESG Performance - Effec�ve governance requires collabora�on across the 
organisa�on. Sa�a Industries promotes cross-func�onal oversight of environmental, social and governance 
(ESG) performance by involving leadership and func�onal teams from opera�ons, human resources, finance, 
procurement and other key departments. This collabora�ve approach facilitates regular monitoring of ESG 
performance, strengthens risk management and enables sustainability priori�es to be integrated into strategic 
and opera�onal decision-making.

11.3 Management System Cer�fica�ons

Independent cer�fica�ons reinforce Sa�a Industries' commitment to responsible manufacturing, opera�onal 
excellence and con�nual improvement. Our integrated management systems are aligned with interna�onally 
recognised standards that strengthen product quality, environmental stewardship and occupa�onal health and 
safety across our manufacturing opera�ons. These cer�fica�ons provide a structured framework for managing 
risks, enhancing opera�onal performance and ensuring compliance with applicable regulatory requirements.

(The Company's Business Responsibility and Sustainability Repor�ng (BRSR) process is overseen by Mr. Rajinder 
Kumar Bhandari, Joint Managing Director, who is responsible for driving sustainability repor�ng and ensuring 
alignment with the Company's governance framework. Oversight is further strengthened through Board 
Commi�ees and cross-func�onal management teams responsible for implemen�ng ESG ini�a�ves across the 
organisa�on.)

Governance in prac�ce - our governance framework is supported by:

This governance framework ensures that sustainability remains integrated into business decision-making, 
opera�onal excellence and long-term value crea�on across Sa�a Industries
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The Company's cer�fied management systems provide a common framework for integra�ng quality, 
environmental stewardship and workplace safety into everyday opera�ons. Through periodic audits, performance 
monitoring and con�nual improvement processes, Sa�a Industries seeks to enhance opera�onal resilience, 
strengthen stakeholder confidence and support its long-term sustainability objec�ves.

Integrity, transparency and accountability are 
fundamental to the way Sa�a Industries Limited 
conducts business. We are commi�ed to maintaining 
the highest standards of ethical conduct across our 
opera�ons and ensuring that every business decision is 
guided by fairness, responsibility and compliance with 
applicable laws and regula�ons.

Our governance framework is supported by a 
comprehensive Code of Conduct that sets clear 
expecta�ons for ethical behaviour across the 
organisa�on. Complemen�ng this are policies and 
internal mechanisms that promote responsible 
decision-making, safeguard stakeholder interests and 
reinforce a culture of compliance.
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Our approach to risk management encompasses strategic, opera�onal, environmental, regulatory and market-
related risks. By integra�ng risk assessment into business planning and governance processes, we seek to minimise 
poten�al disrup�ons while iden�fying opportuni�es that enhance long-term compe��veness.

At Sa�a Industries Limited, effec�ve risk management is an integral part of responsible governance and long-term 
value crea�on. Opera�ng in a dynamic business environment requires us to an�cipate emerging challenges, 
strengthen organisa�onal resilience and make informed decisions that support sustainable growth.

Risk management is embedded across the organisa�on through collabora�on between the Board, senior 
management and func�onal teams. This integrated approach supports informed decision-making, strengthens 
business con�nuity and enables Sa�a to respond proac�vely to changing business condi�ons. Environmental, 
social and governance considera�ons are incorporated into the Company's broader risk management framework. 
Material risks and opportuni�es iden�fied through the stakeholder engagement and materiality assessment 
process inform management priori�es and strategic decision-making. The detailed ESG Risk and Opportunity Map 
is presented earlier in this report and should be read in conjunc�on with this chapter.

As the business landscape con�nues to evolve, Sa�a Industries will further strengthen its enterprise risk 
management prac�ces by enhancing risk iden�fica�on, monitoring emerging ESG issues and integra�ng 
sustainability considera�ons into strategic planning.

Sa�a Industries follows a zero-tolerance approach towards bribery, corrup�on and unethical business prac�ces. 
The Company's an�-bribery framework applies across all levels of the organisa�on, including the Board of 
Directors, senior management, employees, consultants, contractors, interns, agency personnel and other 
individuals ac�ng on behalf of the Company. The Company's Code of Conduct, which incorporates these principles, 
is publicly available on its website.

Beyond policies, we seek to embed ethics into everyday business prac�ces through awareness, accountability and 
transparent governance mechanisms. Employees are encouraged to uphold the Company's values and report 
concerns through established grievance and whistleblower mechanisms, enabling issues to be addressed fairly, 
confiden�ally and without retalia�on. Directors also disclose poten�al conflicts of interest in accordance with 
regulatory requirements and abstain from par�cipa�ng in decisions where such conflicts may arise.
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Our approach to informa�on management is guided by principles of confiden�ality, integrity and regulatory 
compliance. Appropriate internal controls and governance mechanisms support the secure handling of 
informa�on across business opera�ons while ensuring that access to sensi�ve data is limited to authorised 
personnel.

At Sa�a Industries Limited, we recognise the importance of protec�ng confiden�al business informa�on and 
maintaining the trust of our stakeholders. As a business primarily serving ins�tu�onal customers, distributors and 
commercial partners, our opera�ons involve limited processing of personal consumer data. Nevertheless, we 
remain commi�ed to handling informa�on responsibly and maintaining appropriate controls to safeguard 
business, employee and stakeholder informa�on.

Our Informa�on Governance Framework

●  Protec�ng Confiden�al Informa�on - We maintain appropriate measures to safeguard confiden�al business, 
employee and stakeholder informa�on from unauthorised access, misuse or disclosure. Protec�ng sensi�ve 
informa�on is fundamental to maintaining stakeholder trust and suppor�ng responsible business conduct.

●  Con�nuous Improvement - As business opera�ons and digital technologies con�nue to evolve, Sa�a 
Industries periodically reviews and strengthens its informa�on governance prac�ces to enhance confiden�ality, 
opera�onal resilience and stakeholder confidence.

●  Controlled Informa�on Access - Access to confiden�al informa�on is restricted to authorised personnel 
through established internal controls and governance mechanisms. These controls support secure informa�on 
handling while reducing opera�onal and compliance risks.
●  Responsible Informa�on Management - The Company promotes responsible collec�on, storage, use and 
reten�on of business and employee records through clearly defined internal processes and accountability 
mechanisms, helping ensure informa�on remains accurate, secure and appropriately managed.
●  Regulatory Compliance - Informa�on management prac�ces are designed to support compliance with 
applicable legal and regulatory requirements while reinforcing the Company's broader governance framework 
and commitment to ethical business conduct.

Given the nature of our business, Sa�a Industries primarily engages with ins�tu�onal customers, government 
bodies, distributors and business partners rather than individual consumers. Consequently, personal data 
processing is limited when compared with consumer-facing organisa�ons. While data privacy is not iden�fied as a 
material ESG issue for the Company, we recognise the importance of maintaining appropriate safeguards to 
protect confiden�al informa�on and support responsible business conduct.

As regulatory expecta�ons and digital business prac�ces con�nue to evolve, Sa�a Industries will con�nue to 
review and strengthen its informa�on management prac�ces to support confiden�ality, opera�onal integrity and 
stakeholder trust.
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Our Repor�ng Principles

●  Accountability - We con�nually review our repor�ng processes, governance mechanisms and data 
management prac�ces to improve disclosure quality and support long-term transparency and organisa�onal 
accountability.

●  Consistency - Wherever year-on-year comparisons are presented, consistent methodologies are applied to 
improve comparability and enable stakeholders to assess performance trends over �me.

●  Accuracy - We are commi�ed to repor�ng informa�on that is supported by verified internal records, statutory 
disclosures and established management systems. Robust internal review processes help enhance the 
reliability and credibility of our sustainability disclosures.

●  Materiality - The content of this report focuses on environmental, social and governance issues that are most 
significant to our business and stakeholders, ensuring that disclosures remain relevant and decision-useful.

●  Transparency - Our repor�ng approach presents both achievements and areas requiring con�nued 
improvement. By openly communica�ng performance, challenges and future priori�es, we aim to foster trust 
and strengthen stakeholder confidence.

12.1 

This Sustainability Report has been developed to present a clear account of our environmental, social and 
governance performance during FY 2025-26. Our repor�ng approach emphasises accuracy, consistency and 
alignment with verified business disclosures, enabling stakeholders to make informed assessments of our 
sustainability journey.

As part of our commitment to con�nuous improvement, this report incorporates refinements to enhance the 
quality and reliability of sustainability repor�ng. Where appropriate, disclosures have been updated to reflect 
verified informa�on, improved methodologies and clearer presenta�on of performance indicators.

Transparency is fundamental to Sa�a Industries Limited's approach to responsible business. We believe that 
meaningful sustainability repor�ng should provide stakeholders with a balanced, accurate and evidence-based 
view of our performance, recognising both areas of progress and opportuni�es for improvement.

As stakeholder expecta�ons and sustainability repor�ng prac�ces con�nue to evolve, Sa�a Industries will further 
strengthen its repor�ng processes, data governance and disclosure prac�ces. Through transparency, 
accountability and con�nual improvement, the Company aims to reinforce stakeholder confidence while 
suppor�ng its long-term sustainability journey.
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1. To receive, consider and adopt the Audited Balance 
Sheet of the Company as at 31st March, 2026 and 
Profit and Loss Account for the year ended on that 
date along with the Report of the Auditors and 
Directors thereon. 

No�ce is hereby given that the 45th Annual General 
Mee�ng of Sa�a Industries Ltd. will be held on 
Wednesday, 30th September, 2026 at 10:30 A.M. At the 
Registered Office of the Company at VPO: Rupana, 
Malout-Muktsar Road, Dis� Sri Muktsar Sahib (Punjab), 
152032 to transact the following business: 

2. To declare Final dividend for Financial Year 2025-26 
and in this regard

Ordinary Business

To consider and if thought fit to pass with or without 
modifica�on(s) the following resolu�on as an 
Ordinary Resolu�on:

“RESOLVED that Final Dividend of 40% (Rs. 0.40) per 
equity shares of Rs.1 each on the paid up equity share 
capital of the company as recommended by the Board 
of Directors of the company be and is hereby declared 
out of the profits of the company for the financial year 
2025-26".

3. To appoint a director in place of Mr. Chirag Sa�a, 
(DIN No 03426414) (Execu�ve Director ),who re�res 
by rota�on, being eligible and offer himself for re-
appointment.  

Special Business

To approve and ra�fy Remunera�on to Cost Auditors. 

To consider and, if thought fit to pass with or without 
modifica�on(s) the following resolu�on as an ordinary 
resolu�on.

“RESOLVED that pursuant to the provisions of Sec�on 
148 and other applicable provisions of the Companies 
Act, 2013 (“the Act”) and Rules thereunder (including 
any statutory modifica�ons and re-enactment thereof 
for the �me being in force) and all other applicable 

Item No 4

provisions, if any, approval of the members of the 
company be and is  hereby accorded to the 
remunera�on of Rs. 2,00,000/- payable to M/S 
Balwinder & Associates cost accountants, Mohali (Firm 
Registra�on No. 000201) Cost Auditors of the Company 
to conduct the audit of the Cost Records of the company 
for the financial year 2026-2027 plus applicable taxes 
along with reimbursement of out-of-pocket expenses at 
actuals.”  

“RESOLVED FURTHER that the Board of Directors be 
and is hereby authorized to do all such acts, deeds, 
ma�ers and things as may be deemed necessary, 
proper or desirable for the purpose of giving effect to 
this resolu�on.” 

NOTES:

2. A person can act as a proxy on behalf of members 
not exceeding fi�y and holding in the aggregate not 
more than ten percent of the total share capital of 
the Company carrying vo�ng rights. A member 
holding more than ten percent of the total share 
capital of the Company carrying vo�ng rights may 
appoint a single person as proxy and such person 
shall not act as a proxy for any other person or 
shareholder.

1. A Member en�tled to a�end and vote at the 
Mee�ng is en�tled to appoint proxy to a�end and 
vote on poll instead of himself and the proxy need 
not be a Member of the Company. The proxies 
should, however, be deposited at the Registered 
Office of the Company not less than forty-eight 
hours before the commencement of the Mee�ng. 

4.Corporate members intending to send their 
authorized representa�ves to a�end the Mee�ng are 
requested to send to the Company a cer�fied copy of 
the Board Resolu�on authorizing their representa�ve 
to a�end and vote on their behalf at the Mee�ng. 

5.Members are requested to no�fy immediately any 
change in their address, to the Registered Office of the 
Company. 

3. Statement pursuant to sec�on 102 of the Companies 
Act 2013, with respect to the Special Business set out 
in the No�ce, is annexed herewith.

NOTICE
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6. All documents as referred in the above no�ce and 
explanatory statement are open for inspec�on at the 
Registered Office of the Company during office hours 
on all working days between 11:00 A.M. to 1:00 P.M. 
up to the date of Annual General Mee�ng.

9. As per the provisions of Sec�on 72 of the Act, the 
facility for making nomina�on is available to the 
Members in respect of the shares held by them. 
Members who have not yet registered their 
nomina�ons are requested to register the same by 
submi�ng Form SH-13.

8. Members are requested to note that, dividends if not 
encashed for a period of 7 (seven) years from the 
date of transfer of Unclaimed Dividend to Unpaid 
Dividend Account of the Company, are liable to be 
transferred to the Investor Educa�on and Protec�on 
Fund (‘IEPF’). The shares in respect of which dividend 
remain unclaimed for 7 (seven) consecu�ve years are 
also liable to be transferred to the demat account of 
the IEPF Authority. In view of this, Members/ 
Claimants are requested to claim their unclaimed 
dividends from the Company, within the s�pulated 
�meline. Members whose equity shares and/ or 
unclaimed dividends have been transferred to IEPF, 
may claim the same by making an applica�on to the 
IEPF Authority, in Form IEPF-5 available on 
www.iepf.gov.in.

7. Members seeking any informa�on with regards to 
Annual Accounts at the �me of Mee�ng, are 
requested to send their queries to the company so as 
to reach at least ten days before the date of Mee�ng, 
to enable the management to keep the relevant 
informa�on ready at the �me of Mee�ng. 

10. The Register of Members and the Share Transfer 
Books of the Company will remain closed from 24th 
September, 2026 to 30th September, 2026 (both 
days inclusive). 

11. As per Regula�on 40 of the Lis�ng Regula�ons, as 
amended, securi�es of listed companies can be 
transferred only in dematerialized form with effect 
from April 1, 2019, except in case of request received 
for transmission or transposi�on of securi�es. In 
view of this and to eliminate all risks associated with 
physical, members holding shares in physical form 

12. To support the “Green Ini�a�ve”, Members who 
have not registered their email addresses are 
requested to register the same with the Company’s 
Registrar and Share Transfer Agent/ their Depository 
Par�cipants, in respect of shares held in physical/ 
electronic mode, respec�vely. 

13. Members are requested to in�mate changes, if any, 
pertaining to their name, postal address, email 
address, telephone/ mobile numbers, Permanent 
Account Number (PAN), mandates, nomina�ons, 
power of a�orney, bank details such as, name of the 
bank and branch details, bank account number, MICR 
code, IFSC code, etc., to their Depository Par�cipant 
in case the shares are held in electronic form and to 
M/s. Beetal Financial and Computer Services Private 
Ltd, in case the shares are held in physical form. 

14. In case of joint holders a�ending the AGM, the 
Member whose name appears as the first holder in 
the order of names as per the Register of Members of 
the Company will be en�tled to vote. 

15. In compliance with the MCA Circulars and SEBI 
Circular, No�ce of the AGM along with the Annual 
Report 2025-26 is being sent only through electronic 
mode to those Members whose email addresses are 
registered with the Company/ Depositories. 
Members may note that the No�ce and Annual 
Report 2025-26 will also be available on the 
Company’s website www. sa�agroup.com, websites 
of the Stock Exchanges i.e. BSE Limited and Na�onal 
Stock Exchange of India Limited at www.bseindia. 
com and www. nseindia. com respec�vely, and the 
website h�ps:// www.evo�ng. cdsl. com. Any 
shareholder of the Company interested in obtaining 
a physical copy of the said Annual Report may write 
to the company secretary at sa�a.secretarial@ 
sa�agroup.com. 

16. In compliance with the provisions of Sec�on 108 of 
the Companies Act, 2013 read with Rule 20 of 
Companies (Management and Administra�on) 
Rules, 2014, the Shareholders are informed that the 
Company is pleased to offer e-vo�ng facility as an 
alterna�ve mode of vo�ng which will enable the 
Members to cast their votes electronically. 

are requested to consider conver�ng their holdings 
into dematerialized form. 
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1. Pursuant to SEBI Circular No. SEBI/ HO/CFD / CMD / 
CIR /P / 2020 / 242 dated 09.12.2020, under Regula�on 
44 of Securi�es and Exchange Board of India (Lis�ng 
Obliga�ons and Disclosure Requirements) Regula�ons, 
2015, listed en��es are required to provide remote e-
vo�ng facility to its shareholders, in respect of all 
shareholders’ resolu�ons. However, it has been 
observed that the par�cipa�on by the public no 
ins�tu�onal shareholder’s/retail shareholders is at a 
negligible level. 

i. The vo�ng period begins on 27.09.2026 at 09.00 AM 
and ends on 29.09.2026 at 5.00 PM. During these 
period shareholders holding share either in physical 
form or in dematerialized form as on the cut-off date 
23.09.2026 (record date) may cast their vote 
electronically. The e-vo�ng module shall be disabling by 
CDSL for vo�ng therea�er. 

a. The instruc�ons for shareholders vo�ng electroni-
cally are as under: - 

Necessary arrangements have been made by the 
Company with Central Depository Services (India) 
Limited (CDSL). The’ detailed procedure is men�oned 
below. For the aforesaid purpose, the Company has 
appointed Mr. Gaurav Bansal, Chartered Accountant as 
scru�nizer for scru�nizing e-vo�ng process in a fair and 
transparent manner. In order to increase the efficiency of the vo�ng process, 

pursuant to a public consulta�on, it has been decided to 
enable e-vo�ng to all the demat account holders, by 
way of a single login creden�al, through their demat 
accounts/ websites of Depositories/Depository 
Par�cipants. Demat account holders would be able to 
cast their vote without having to register again with the 
ESPs, thereby, not only facilita�ng seamless authen�-
ca�on but also enhancing ease and convenience of 
par�cipa�ng in e-vo�ng process. 

Currently, there are mul�ple e-vo�ng service providers 
(ESPs) providing evo�ng facility to listed en��es in 
India. This necessitates registra�on on various ESPs and 
maintenance of mul�ple user IDs and passwords by the 
shareholders. 

In terms of SEBI circular no. SEBI/HO/CFD/ CMD/ 
CIR/P/2020/242 dated December 9, 2020 on e-Vo�ng 
facility provided by Listed Companies, Individual 
shareholders holding securi�es in demat mode are 
allowed to vote through their demat account 
maintained with Depositories and Depository 
Par�cipants. Shareholders are advised to update their 
mobile number and email Id in their demat accounts in 
order to access e-Vo�ng facility. 

Pursuant to above said SEBI Circular, Login method for e-Vo�ng for Individual shareholders holding securi�es in 
Demat mode CDSL/NSDL is given below: 

and click on Login icon and select New System My easi. 

2) A�er successful login the Easi / Easiest user will be able to see the e-Vo�ng op�on for eligible 
companies where the e-vo�ng is in progress as per the informa�on provided by company. On 
clicking the e-vo�ng op�on, the user will be able to see e-Vo�ng page of the e-Vo�ng service 
provider for cas�ng your vote during the remote e-Vo�ng period. Addi�onally, there is also links 
provided to access the system of all e-Vo�ng Service Providers i.e. CDSL/NSDL/KARVY/ 
LINKINTIME,  so that the user can visit the e- Vo�ng service providers’ website directly. 

1) Users who have opted for CDSL Easi / Easiest facility, can login through their exis�ng user id and 
password. Op�on will be made available to reach e-Vo�ng page without any further 
authen�ca�on. The URL for users to login to Easi / Easiest are    Easi easiest - Official Website of 
Easi Easiest Central Depository Services (India) Limited or visit www.cdslindia.com

3) If the user is not registered for Easi/Easiest, op�on to register is available at 
h�ps://web.cdslindia.com/myeasitoken/Home/EasiRegistra�on

5) The system will authen�cate the user by sending OTP on registered Mobile & Email as recorded 
in Demat Account.

.

4) Alterna�vely, the user can directly access e-Vo�ng page by providing Demat Account Number 
and PAN No. from a e-Vo�ng link available on www.cdslindia.com home page or click on 
 h�ps://evo�ng.cdslindia.com/Evo�ng/Evo�ngLogin
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4) Shareholders/Members can also download NSDL Mobile App “NSDL Speeded” 
facility by scanning the QR Code men�oned below for seamless.

2) If the user is not registered for IDeAS e-Services, op�on to register is available at 
h�ps://eservices.nsdl.com. Select “Register Online for IDeAS “Portal or click at 
h�ps://eservices.nsdl.com/SecureWeb/Ideas DirectReg.jsp

3) Visit the e-Vo�ng website of NSDL. Open web browser by typing the following URL: 
h�ps://www.evo�ng.nsdl.com either on a Personal Computer or on a mobile. Once 
the home page of e-Vo�ng system is launched, click on the icon “Log-in” which is 
available under ‘Shareholder/Member’ sec�on. A new screen will open. You will have 
to enter your User ID (i.e. your sixteen-digit demat account number hold with NSDL), 
Password/OTP and a Verifica�on Code as shown on the screen. A�er successful 
authen�ca�on, you will be redirected to NSDL Depository site wherein you can see e-
Vo�ng page. Click on company name or e-Vo�ng service provider name and you will be 
redirected to e-Vo�ng service provider website for cas�ng your vote during the 
remote e-Vo�ng period.

1) If you are already registered for NSDL IDeAS facility, please visit the e-Services 
websi te  of  NSDL.  Open web browser  by  typing  the fo l lowing URL: 
h�ps://eservices.nsdl.com  either on a Personal Computer or on a mobile. Once the 
home page of e-Services is launched, click on the “Beneficial Owner” icon under 
“Login” which is available under ‘IDeAS’ sec�on. A new screen will open. You will have 
to enter your User ID and Password. A�er successful authen�ca�on, you will be able to 
see e-Vo�ng services. Click on “Access to e-Vo�ng” under e-Vo�ng services and you 
will be able to see e-Vo�ng page. Click on company name or e-Vo�ng service provider 
name and you will be re-directed to e-Vo�ng service provider website for cas�ng your 
vote during the remote e-Vo�ng period. 

You can also login using the login creden�als of your demat account through your 
Depository Par�cipant registered with NSDL/CDSL for e-Vo�ng facility. A�er 
Successful login, you will be able to see e-Vo�ng op�on. Once you click on e-Vo�ng 
op�on, you will be redirected to NSDL/ CDSL Depository site a�er successful 
authen�ca�on, wherein you can see e-Vo�ng feature. Click on company name or e-
Vo�ng service provider name and you will be redirected to e-Vo�ng service provider 
website for cas�ng your vote during the remote e- Vo�ng period or joining virtual 
mee�ng & vo�ng during the mee�ng.
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Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and Forget Password 
op�on available at above men�oned website.

Important note: 

Helpdesk for Individual Shareholders holding securi�es in demat mode for any technical issues related to login 
through Depository i.e. CDSL and NSDL

 Members  facing  any  technical  issue  in  login  can  contact  CDSL 

 helpdesk  by  holding  sending a  request  at  

helpdesk.evo�ng@cdslindia.com or contact at 1800225533 

      
 

 Members  facing  any  technical  issue  in  login  can  contact  NSDL 

 helpdesk  by  holding  sending  a  request  at  evo�ng@nsdl.co.in  or 

 call at toll free no.: 022-48867000 and 022-24997000 

2. Click on “Shareholders” module.

Step 2
Login method for e-Vo�ng for Physical shareholders 
and shareholders other than individual holding in 
Demat form.

1. The shareholders should log on to the e- vo�ng 
website www.evo�ngindia.com.

3. Now enter your User ID

(b) For NSDL: 8 Character DP ID followed by 8 Digits    
Client ID,

(a) For CDSL: 16 digits beneficiary ID,

(c) Shareholders holding shares in Physical Form should 
enter Folio Number registered with the Company.

4. Next enter the Image Verifica�on as displayed and 
Click on Login.

5.If you are holding shares in demat form and had 
logged on to www.evo�ngindia.com and voted on an 
earlier e-vo�ng of any company, then your exis�ng 
password is to be used.

6. If you are a first �me user follow the steps given 
below: 

10
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7. A�er entering these details appropriately, click on 
“SUBMIT” tab.

8. Shareholders holding shares in physical form will then 
directly reach the Company selec�on screen. However, 
shareholders holding shares in demat form will now 
reach ‘Password Crea�on’ menu wherein they are 
required to mandatorily enter their login password in 
the new password field. Kindly note that this password 
is to be also used by the demat holders for vo�ng for 
resolu�ons of any other company on which they are 
eligible to vote, provided that company opts for e-
vo�ng through CDSL pla�orm. It  is  strongly 
recommended not to share your password with any 
other person and take utmost care to keep your 
password confiden�al. 

9. For shareholders holding shares in physical form, the 
details can be used only for e-vo�ng on the resolu�ons 
contained in this No�ce. 

10. Click on the EVSN of Sa�a Industries Ltd on which 
you choose to vote. 

11. On the vo�ng page, you will see “RESOLUTION 
DESCRIPTION” and against the same the op�on 
“YES/NO” for vo�ng. Select the op�on YES or NO as 
desired. The op�on YES implies that you assent to the 
Resolu�on and op�on NO implies that you dissent to 
the Resolu�on. 

12. Click on the “RESOLUTIONS FILE LINK” if you wish to 
view the en�re Resolu�on details. 

14. Once you “CONFIRM” your vote on the resolu�on, 
you will not be allowed to modify your vote. 

13. A�er selec�ng the resolu�on, you have decided to 
vote on, click on “SUBMIT”. A confirma�on box will be 
displayed. If you wish to confirm your vote, click on 
“OK”, else to change your vote, click on “CANCEL” and 
accordingly modify your vote. 

16. If a demat account holder has forgo�en the login 
password then Enter the User ID and the image 
verifica�on code and click on Forgot Password & enter 

15. You can also take a print of the votes cast by clicking 
on “Click here to print” op�on on the Vo�ng page. 

Ÿ A�er receiving the login details a Compliance User 
should be created using the admin login and 
password. The Compliance User would be able to 
link the account(s) for which they wish to vote on.  

Ÿ Non-Individual shareholders (i.e. other than 
Individuals, HUF, NRI etc.) and Custodians are 
required to log on to www.evo�ngindia.com and 
register themselves in the “Corporates” module.

17. Addi�onal Facility for Non – Individual Shareholders 
and Custodians – For Remote Vo�ng only. 

the details as prompted by the system. 

Ÿ A scanned copy of the Registra�on Form bearing the 
stamp and sign of the en�ty should be emailed to  
helpdesk.evo�ng@cdslindia.com. 

Ÿ Alterna�vely, non-individual shareholders are 
required to send the relevant Board Resolu�on/ 
Authority le�er etc. together with a�ested 
specimen signature of the duly authorized signatory 
who are authorized to vote, to the Scru�nizer and to 
the Company at the email address viz; sa�apaper 
@sa�agroup.com (designated email address by 
company), if they have voted from individual tab & 
not uploaded same in the CDSL e-vo�ng system for 
the scru�nizer to verify the same. 

PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL / 
MOBILE NO. ARE NOT REGISTERED WITH THE 
COMPANY/ DEPOSITORIES. 

Ÿ The list of accounts linked in the login should be 
mailed to helpdesk.evo�ng@cdslindia.com and on 
approval of the accounts they would be able to cast 
their vote. 

1. For Physical shareholders- please provide necessary 
details like Folio No., Name of shareholder, scanned 
copy of the share cer�ficate (front and back), PAN (self-
a�ested scanned copy of PAN card), AADHAR (self-

Ÿ A scanned copy of the Board Resolu�on and Power 
of A�orney (POA) which they have issued in favour 
of the Custodian, if any, should be uploaded in PDF 
format in the system for the scru�nizer to verify the 
same. 
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M/s Gaurav Bansal, Chartered Accountant has been 
appointed as the Scru�nizer. the e- vo�ng process in a 
fair and transparent manner (including the ballot 
forms). The Scru�nizer shall with in a period of two 
working days of the conclusion e-vo�ng period, unblock 
the votes presence of at least 2 witnesses not in 
employment of the Company and make a report of the 
vote cast in favour or against, if any, forthwith to the 
Chairman of the Company. 

a) The members holding shares in Physical form - with 
the Company’s registrars at M/s. Beetal Financial and 
Computer Services Private Limited, Address: Beetal 
House, 3rd Floor 99 Madangir, Behind Local Shopping 
Centre, Near Dada Harsukhdas Mandir, New Delhi- 
110062. Contact No:-011-29961281 83, Email: 
beetal@beetalfinancial.com.

 or contact at 1800225533.

If you have any queries or issues regarding a�ending 
AGM & e-Vo�ng from the CDSL e-Vo�ng System, you 
can write an email to helpdesk. evo�ng@cdslindia.com

For claiming the unpaid / unclaimed dividends, the 
members are requested to update their KYC as given 
below:

2. For Demat shareholders - Please update your email id 
& mobile no. with your respec�ve Depository 
Par�cipant (DP) 

a�ested scanned copy of Aadhar Card) by email to 
Company/RTA email id. 

3. For Individual Demat shareholders – Please update 
your email id & mobile no. with your respec�ve 
Depository Par�cipant (DP) which is mandatory while e-
Vo�ng. 

The Results shall be declared within two working days 
from the conclusion of the AGM. The result declared 
along with the Scru�nizer’s report shall be placed in the 
Company website i.e www.sa�agroup.com

Upon up da�on of KYC & bank details members are 

b) For shares held in dematerialized form -with the 
Depository Par�cipant (DP) where the demat account is 
maintained as per the process advised by DP. 

Place: Chandigarh 
Date: 14.08.2026

requested to in�mate the same to the RTA so that the 
unpaid/unclaimed dividend can be credited to their 
bank account.

The Board, on the recommenda�on of the Audit 
commi�ee, has approved the appointment and 
remunera�on of M/s Balwinder & Associates, Cost 
Accountants, as cost auditors to conduct the audit of 
the cost records of the company for the financial year 
2026-2027 at remunera�on as specified in the 
resolu�on plus applicable taxes and reimbursement of 
out-of-pocket expenses. 

EXPLANATORY STATEMENT OF MATERIAL FACTS IN 
RESPECT OF THE SPECIAL BUSINESS PURSUANT TO 
SECTION 102 OF THE COMPANIES ACT, 2013 

In accordance with the provisions of Sec�on 148 of the 
Companies Act, 2013 read with the Companies (Audit 
and Auditors) Rules, 2014 and other applicable 
provisions, the remunera�on payable to the Cost 
Auditors has to be ra�fied by the shareholders of the 
Company. Your board recommends the passing of 
ordinary resolu�on set out at Item No. 4 of the no�ce 
for approval by the shareholders in the interest of the 
company. None of the Directors and/ or key Managerial 
personnel of the Company and/ or their rela�ves is 
concerned or interested financially or otherwise in the 
resolu�on set out at Item No. 4 of the No�ce.

By order of the Board
For Sa�a Industries Limited

(Rakesh Kumar Dhuria) 
Company Secretary

Item No. 4
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The details of Director seeking Appointment /Re-appointment as per Regula�on 36(3) of the SEBI(LODR) 
Regula�ons, 2015 and Secretarial Standard-2 issued by the Ins�tute of Company Secretaries of India: 

 Item No.3  of the AGM No�ce 

 Name  Mr. Chirag Sa�a 

 DIN  03426414 

 Date of Birth/Age  28.05.1992 

 Date of Appointment  13.02.2015 

 Qualifica�on  B.Com, CA (Inter) 

 Brief Resume including 
 Experience/Exper�se 

 Service the Company as (Execu�ve Director) since 
 13.02.2015 

 Inter-se Rela�onship between 
 Directors/Managers/KMP 

 Mr. Chirag Sa�a is son of Dr. Ajay Sa�a (Chairman cum 
 Managing Director) 

 Directorship in other listed 
 en��es 

 NIL 

 Chairman/Member of 
 Commi�ee of the Board of 
 other  listed en��es in which 
 they are  Directors* 

 NIL 

 No. of shares held in the 
 company 

 69,60,669 (6.96 %) 

 Names of Listed companies 
 from which resigned in past 
 three years 

 NIL 

 Terms and condi�ons of 
 appointment 

 Execu�ve Director, liable to re�re by rota�on 

 Remunera�on Last Drawn  Refer the Corporate Governance Report 

 Number of Board Mee�ngs 
 A�ended during the Financial 
 Year 2025-26 

 3 

*Chairmanships/Memberships of only Audit Commi�ees and Stakeholders Rela�onship Commi�ees in all 
Public Limited Companies (listed and unlisted) except Foreign Companies, Private Companies, Companies 
registered under Sec�on 8 of the Act and this company, have been considered.  
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 Informa�on at Glance 

 Sr No  Par�culars  Details 

 
1. 

 
Day, Date and Time of AGM 

 
30th September, 2026  At 10:30 AM 

 
2. 

 
Mode 

 
Physical  

3. 
 

Book Closure 
 

24th September, 2026 to 30th September, 2026  

4. 
 

Cut-off Date for E-vo�ng 
 

23 

 

rd 
 

September, 2026 
 

5. 

 

Period of Remote E-vo�ng 

 

Start E- vo�ng (Date: 27 

 

th 

 

September, 2026  

,Time: 09:00 AM ) and End E-vo�ng (Date: 29 

 

th  

September, 2026  , Time: 05:00 PM)  

6. 

 

Help-Line details for E-vo�ng 

 

you can write an email to helpdesk. 
 

evo�ng@cdslindia.com or contact at 022- 
 

23058738 and 022-23058542/43.  

7. 

 

Name, Address and contact details 

 

of Registrar and Transfer Agent 

 

BEETAL Financial & Computer Services Pvt Ltd. 

 

CIN No: U67120DL1993PTC052486 

 

Beetal House, 3rd Floor, 99-Madangir, Behind 

 

LSC, New Delhi - 110062 

 

Contact No. 011-29961281-283 , 26051061, 

 

26051064 ,011-42959000-09 

 

Fax: 011-29961284

 

Email: beetal@beetalfinancial.com 

 

Web Site: www.beetalfinancial.com 

 

8. 

 

Sa�a Industries Limited-Contact 

 

Details 

 

Tel. 01633-262001, 262215, 263585 

 

9. 

 

Registered/ Corporate Office 

 

VPO: Rupana ,Malout – Muktsar Road, 

 

Sri Muktsar Sahib (Punjab) - 152032, India

 

10. 

 

Website 

 

www.sa�agroup.com 

 

11. 

 

E-mail 

 

sa�a.secretarial@sa�agroup.com 
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Dear Members, 

Your Director’s are pleased to present the 45th Annual 
Report of Sa�a Industries Limited (“the Company”) 
along with the Audited Financial Statements for the 
Financial Year ended March 31, 2026.

Financial Results:

The key highlights of the financial results of your 
Company for the financial year ended March 31, 2026 
and comparison with the previous financial year ended 
March 31, 2025 are summarised below: -

BOARD’S REPORT

151903.96

19897.06

2204.13

13924.82

3768.11

674.27

(1664.62)

4091.21

400

153120.35

28946.88

2560.60

15735.40

10650.88

1854.69

(3066.20)

11862.39

400

Your Company recorded a total income of Rs 151903.96 
Lakhs as compared to Rs 153120.35 lakh in the previous 
year. During the year, your Company generated profit 
before interest, deprecia�on and tax (PBIDT) of Rs 
19897.06   Lakh Compared to Rs 28946.88 lakh in the 
previous Year. Profit before tax(PBT) for the year from 
opera�on is Rs 3768.11 Lakh as compared to Rs 
10650.88 Lakh in the previous year. A�er accoun�ng for 
the provision for tax, Net Profit a�er tax (PAT) for the 
FY2025-26 Rs.4091.21 Lakh as compared to Rs 
11862.39 Lakh in the previous year.

      2. Agriculture
      3. Co-genera�on of Power for cap�ve consump�on 

Sa�a Industries Limited operates in the following   
business segments: -

Corporate Overview

Industry Review

      1. Wri�ng and Prin�ng Paper

Opera�onal Review

Dividend

3 the  profit   earned   during  that    year,     the     Capex 

Your Company will also be sending communica�on to 
the shareholders informing them to submit the 
necessary documents to enable your Company to 
calculate the amount of tax required to be deducted 
from the proposed dividend in respect of each eligible 
shareholders.

Your Board is pleased to recommend for your 
considera�on, Final Dividend of 40% (Rs. 0.40 per 
share) involving a total cash ou�low of Rs 4.00 crores 
for the financial year 2025-26 and is subject to the 
approval of shareholders at the ensuing Annual General 
Mee�ng of your Company. The proposed dividend 
payout is in accordance with your Company’s Dividend 
Distribu�on Policy. In accordance with the provisions of 
the Income-Tax Act, 2025, which has come into force 
with effect from April 1, 2026, read with the no�fied 
Income Tax Rules, 2026 and the Finance Act, 2025, 
dividend declared and paid by a Company is taxable in 
the hands of the shareholders. Your Company shall, 
therefore, be required to deduct tax at source (TDS) at 
the �me of payment of dividend in accordance with the 
provisions of sec�on 393 of the Income Tax Act, 2025 
read with the applicable Rules and at the rates 
prescribed thereunder. The TDS rate may vary 
depending upon the residen�al status of the 
shareholder, the threshold limits prescribed under the 
Act, and the documents/declara�ons submi�ed by the 
shareholder to your Company. 

Dividend Distribu�on Policy 

The Board of Directors of your Company had approved 
and adopted a policy on Dividend Distribu�on 
formulated in accordance with Regula�on 43A of the 
SEBI (Lis�ng Obliga�ons and Disclosure Requirements) 
Regula�ons, 2015 (the Lis�ng Regula�ons) and the 
dividend is recommended in accordance with the said 
policy. The dividend recommended was in accordance 
with the Dividend Distribu�on Policy of the Company. 

The Board at its discre�on, while approving all annual 
accounts in each financial year, may also    recommend 
the dividend for approval of the shareholders a�er 
taking into account the free cash flow posi�on, 
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requirements and applicable taxes. If during any 
financial year the profits of the Company are 
inadequate, the Board may decide not to declare 
dividends for that financial year. A dividend policy 
stated by the current Board cannot be binding on the 
extant Board. However, the current Board can form a     
guideline on dividend payout in future in the interest           
of providing transparency to the shareholders.

The Company’s Dividend Distribu�on Policy (DDP) is 
available at website: www.sa�agroup.com/Company  
Policies.

 Investor Educa�on and Protec�on Fund (IEPF)

Pursuant to the provisions of Sec�on 124(6) of the Act 
and the Investor Educa�on and Protec�on Fund 
Authority (Accoun�ng, Audit, Transfer and Refund) 
Rules, 2016, all the equity shares of the Company in 
respect of which dividend amounts have not been paid 
or claimed by the Shareholders for seven consecu�ve 
years or more are required to be transferred to demat 
account of the Investor Educa�on and Protec�on Fund 
Authority (IEPF Authority). Accordingly, 39,230 shares 
were transferred to Demat Account of IEPF Authority. 
Your Company had sent individual no�ce to all the 
aforesaid members and had also published the no�ce 
in the leading English and Punjabi newspapers. 

Details of shares transferred to IEPF have been 
uploaded on the Website of IEPF as well as the 
Company. In terms of provisions of Sec�on 125 of the 

Transfer of shares to IEPF 

As required under Sec�on 124 of the Act, the 
Unclaimed Dividend amount aggrega�ng to   lying with 
the Company for a period of seven years were 
transferred during the Financial Year 2025-26, to the 
Investor Educa�on and Protec�on Fund (IEPF) 
established by the Central Government. 

Transfer to Reserves 

The   closing balance   of   the    retained   earnings of 
the Company for the financial year 2026, a�er all   
appropria�on and adjustments was Rs. 107801.92   
Lakh.

Companies Act, 2013, the unclaimed dividend 
pertaining to the financial year 2018-19 for amount 
aggrega�ng to Rs 178663/- had been transferred to the 
“Investor Educa�on and Protec�on Fund” established 
by the Central Government available on the Company’s 
website with web link h�ps://www.sa�agroup.com/ 
Investor/IEPF Files

Changes in Share Capital

Fixed Deposit

During the period under review , there is no change in 
Share Capital  

The Company has not   accepted any   deposits from 
public and as such, no amount on account of principal 
or interest on deposits from public was outstanding as 
on the date of the balance sheet.

Credit Ra�ng 

The company has not given any loans or guarantees   
covered under the provisions of Sec�on 186 of the 
Companies Act, 2013. The details of the investments   
made by Company are given in the notes to the financial 
statements.

Par�culars of Loans, Guarantees or Investments:

 India Ra�ngs and Research Private Limited (Ind-Ra) has 
taken the following ra�ng ac�ons on Sa�a Industries 
Limited's bank facili�es and instruments:

* Carved out and sub-limit of exis�ng fund-based working capital limits
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 Internal Control Systems and their adequacy

The Company believes that Internal Control is 
necessary concomitant of the principle of Governance 
and remains commi�ed to ensuring an effec�ve 
Internal Control environment that provides assurance 
to the Board of Directors, Audit Commi�ee, and the 
management that there is a structured system of:

• Close and ac�ve supervision by the Audit Commi�ee

• Policies and procedures adopted for ensuring orderly   
Financial Repor�ng

• Business planning and review of goals achieved

• Protec�ng company’s assets
• Ensuring legal and regulatory compliance

• Evalua�ng & managing risks

• Timely prepara�on of reliable Financial Informa�on
•Accuracy and completeness of the Accoun�ng  Records

• Preven�on and detec�on of fraud and error
• Valida�on of IT Security Controls

Interrelated control systems, covering all financial and 
opera�ng func�ons, assure fulfilment of these 
objec�ves. 

Significant features of these control systems include: 
the planning system that ensures drawing up of 
challenging goals and formula�on of detailed strategies 
and ac�on plans for achieving these goals.  In addi�on, 
the Internal Auditor performs periodic audits in 
accordance with the pre-approved plan. He reports on 
the adequacy and effec�veness of the internal control 
systems and provides recommenda�ons for 
improvements. Audit findings along with management 
response are shared with the Audit Commi�ee. Status 
of ac�on plans are also presented to the Audit 
Commi�ee which reviews the steps taken by the 
management to ensure that there are adequate 
controls in design and opera�on. The Cer�ficate 
provided by Managing Director and Chief Financial 
Officer in the Corporate Governance Report discusses 
the adequacy of the internal control systems and 
procedures.

Internal Auditors report directly to the Audit Com-

Internal Audit is conducted by an independent firm viz. 
M/s S S Kothari Mehta & Co., Chartered Accountants 
New Delhi regularly check the adequacy of the system, 
their observa�ons are reviewed by the management 
and remedial measures, as necessary, are taken. 

Employee Welfare

Understanding what engages and mo�vates our 
employees, as well as their perspec�ves on the work 
place is vital. Therefore, we promote open and frequent 
communica�on between managers and their teams 
conduct regular surveys, establish a frame work that 
encourages employees to voice concerns, provide 
feedback and suggest improvements. Our comprehe-
nsive HR policy framework includes maternity benefits, 
employee   insurance and flexible scheduling to help 
employees maintain a work-life balance. Monthly 
workshops are held to educate staff on their physical, 
mental, and overall well-being. Fostering diversity and 
inclusion at work, we leverage the varied viewpoints 
and perspec�ves of a diverse workforce in terms of age, 
gender and race, which drives innova�on. Our 
commitment to Equal Employment Opportunity, Equal 
Pay and Condi�ons of Employment Policies ensures no 
discrimina�on based on gender, race, religion, caste, 
creed or similar factors. Hiring, promo�ons and 
performance reviews are solely merit-based.

The Company has complied with all applicable 
provisions rela�ng to the Maternity Benefit Act, 1961 
for the financial year 2025-26 and has established 
systema�c mechanism to ensure con�nued adherence 
to statutory and regulatory requirement.

Disclosure under Maternity Benefit Act, 1961

mi�ee to maintain its objec�vity and independence. 

Human Resources and Employee Rela�ons

The Company's Human Resources division concent-
rated on efficient plan execu�on throughout the year 
under review by u�lizing its skilled staff. The HR 
department of the company's main focus during the 
year was handling the benefits administra�on. 
Addi�onally, to focus on rebuilding the complete 
support system for assuring the health and wellbeing of 
employees. Steps including workforce planning, 
digitaliza�on of HR systems, enhancement of medical 
fa c i l i � e s ,  h e a l t h  m o n i to r i n g ,  a n d  o n go i n g 
communica�on were necessary for this. These ac�ons 
increased employee confidence, and the workers 
reciprocated by offering their en�re support by 
adjus�ng to the new working circumstances and 
schedules.
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Directors & Key Managerial Personnel

The Board of Directors comprises dis�nguished 
professionals of proven integrity and competence, who 
provide strategic direc�on, guidance and leadership to 
the Company. As on March 31, 2026, the Board of 
Directors of the Company comprised of Eleven 
Directors with an op�mum balance of Execu�ve and 
Non-Execu�ve Directors, including one Women 
Director. of these 7 (Seven) Directors are Non-Execu�ve  
Independent Directors.

 In accordance with the provisions of Sec�on 152 of the 
Act and the Ar�cles of Associa�on of the Company, Mr. 
Chirag Sa�a, Execu�ve Director DIN No. 03426414 is 
liable to re�re by rota�on and being eligible for re-
appointment at the ensuing Annual General 
Mee�ng(“AGM”) of your Company, has offered himself 
for reappointment. His details as required under the 
SEBI (Lis�ng Obliga�ons and Disclosure Requirements) 
Regula�ons, 2015 are contained in the accompanying 
No�ce convening the ensuing AGM of your Company. 
Mr. Chirag Sa�a, Execu�ve Director, has given required 
declara�on under Companies Act, 2013. The Board 
recommends the re-appointment of Mr. Chirag Sa�a, as 
Director for your approval. 

The Independent Directors of the Company have 
confirmed that they have enrolled themselves in the 
Independent Directors’ Databank maintained with the 
Indian Ins�tute of Corporate Affairs (‘IICA’) in terms of 
Sec�on 150 of the Act read with Rule 6 of the 
Companies (Appointment & Qualifica�on of Directors) 
Rules, 2014. 

Declara�on from Independent Directors

The Company has received necessary declara�on from 
each independent director under Sec�on 149(7) of the 
Companies Act, 2013, that he / she meets the criteria of 
independence laid down in Sec�on 149(6) of the 
Companies Act, 2013 and Regula�on 25 of SEBI (Lis�ng 
Obliga�ons and Disclosure Requirements) Regula�ons, 
2015 and also confirmed that they are not debarred 
from holding the office of Directors by virtue of any 
order passed by SEBI or any such authority.

Board Evalua�on

The Board of Directors has carried out an annual 

evalua�on of its own performance, board commi�ees 
and Individual Directors pursuant to the provisions of 
the Act and SEBI Lis�ng Regula�ons. The criteria are 
broadly based on the Guidance Note on Board 
Evalua�on issued by the SEBI.

The performance of the Board was evaluated by the 
Board a�er seeking inputs from all the Directors on the 
basis of criteria such as the board composi�on and 
structure, effec�veness of board processes, informa-
�on and func�oning, etc. The performance of the 
Commi�ees was evaluated by the Board a�er seeking 
inputs from the Commi�ee Members on the basis of 
criteria such as the composi�on of commi�ees, 
effec�veness of commi�ee mee�ngs, etc. In a separate 
mee�ng of Independent Directors, performance of 
Non-Independent Directors, the Board as a whole and 
Chairman of the Company was evaluated, taking into 
account the views of Execu�ve and Non-Execu�ve 
Directors. The Board and the Nomina�on and 
Remunera�on Commi�ee (“NRC”) reviewed the 
performance of individual directors on the basis of 
criteria such as contribu�on of the individual director to 
the Board and Commi�ee mee�ngs like preparedness 
on the issues to be discussed, meaningful and 
construc�ve contribu�on and inputs in mee�ngs, etc. 
At the Board mee�ng that followed the mee�ng of the 
Independent Directors and mee�ng of NRC, the perfor-
mance of the Board, its Commi�ees and individual 
directors was also discussed. Performance evalua�on 
of Independent Directors was done by the en�re Board.

The overall outcome of the Board evalua�on process 
was posi�ve and the Directors expressed sa�sfac�on 
with the performance and effec�veness of the Board, 
its Commi�ees and Individual Directors. For further 
details, please refer to the Corporate Governance Re-
port, which forms part of this Report.

The Board on the recommenda�on of Nomina�on & 
Re m u n e ra� o n  C o m m i �e e  h a s  a d o pte d  t h e 
‘Remunera�on and Evalua�on Policy’ for selec�on, 
appointment and remunera�on of Directors and Senior 
Management Personnel including criteria for 
determining qualifica�ons, posi�ve a�ributes, 
independence of a director and other ma�ers as 
required by the Companies Act, 2013. Necessary 
diversity in the board was ensured. Detailed policy is 
available at Company’s website h�ps://www.sa�a 
group .com. 
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Pursuant to the provisions of Regula�on 25(7) of the 
SEBI Lis�ng Regula�ons read with Schedule IV of the 
Act, the Company has in place a Familiariza�on 
Program for its Independent Directors to acquaint them 
with the Company, their roles and responsibili�es, the 
business model, opera�onal aspects and governance 
frame work of the Company. Through this program, the 
Independent Directors are provided with relevant 
informa�on and insights to enable them to gain a 
comprehensive understanding of the Company’s 
business and to contribute effec�vely to the Board and 
its Commi�ees. The familiariza�on sessions are 
conducted through presenta�ons, briefings and 
interac�ons with senior management, as and when 
required. Details of the Familiariza�on Program for 
Independent Directors are also disclosed on the 
Company’s website h�ps://www.sa�agroup.com.

Mee�ngs of the Board and its Commi�ees 

The key objec�ves of conduc�ng the Board Evalua�on 
process were to ensure that the Board and various 
Commi�ees  of  the Board have appropr iate 
composi�on of Directors and they have been 
func�oning collec�vely to achieve common business 
goals of your Company. Similarly, the key objec�ve of 
conduc�ng performance evalua�on of the Directors 
through individual assessment and peer assessment 
was to ascertain if the Directors ac�vely par�cipate in 
the Board/Commi�ee Mee�ngs and contribute to 
achieve the common business goals of the Company. 
The Board was of the opinion that the directors and 
Board collec�vely stand the highest level of integrity 
and all members of the Board had specified skill set and 
experience required for the Company.

Familiarisa�on Programme

Four mee�ngs of the Board were held during the year 
under review. The necessary quorum was present for 
all the mee�ngs. The maximum interval between any 
two Board mee�ngs did not exceed 120 days. For 
details of mee�ngs and composi�on of the Board and 
Commi�ees of the Board, please refer to the Corporate 
Governance Report, which forms part of this Report

During the year under review, the non-execu�ve            
directors of the Company had no pecuniary 
rela�onship or transac�ons with the Company, other 
than si�ng fees, commission and reimbursement        

Key Managerial Personnel

Chief Execu�ve Officer 

(Mr. Rachit Nagpal)

of expenses incurred by them for the purpose of 
a�ending mee�ngs of the Board/Commi�ee of the 
Company.

Pursuant to the provisions of Sec�on 203 of the Act, The 
Key Managerial Personnel of the Company as on March 
31, 2026 are: -

(Dr Ajay Sa�a) 

Chairman cum Managing Director 

GM (Finance) – CFO 

Commi�ees of the Board

The Commi�ees of the Board focus on certain specific 
areas and make informed decisions in line with the 
delegated authority. The following substan�ve 
Commi�ees cons�tuted by the Board func�on 
according to their respec�ve roles and defined scope:

Ÿ Nomina�on and Remunera�on Commi�ee (NRC)

(Mr. Rakesh Kumar Dhuria)

Ÿ Audit Commi�ee of Directors

Ÿ Stakeholders Rela�onship Commi�ee

Company Secretary and Compliance Officer

Ÿ Corporate Social Responsibility Commi�ee
Ÿ Risk Management Commi�ee

The details with respect to the composi�on, terms of 
reference, number of mee�ngs held by the aforesaid 
Commi�ees are given in the “Corporate Governance 
Report” of the Company which is presented in a 
separate sec�on and forms a part of the Annual Report 
of the Company. During the year under review, two (2) 
separate mee�ng of the Independent Directors were 
held on 11.08.2025 and 12.02.2026 with no 
par�cipa�on of Non- Independent Directors or the 
Management of the Company. The Independent 
Directors had discussed and reviewed the performance 
of the Non- Independent Directors and the Board as a 
whole and also assessed the quality, quan�ty and 
�meliness of the flow of informa�on between the 
Management and the Board, which is necessary for the 
Board to effec�vely and reasonably perform its du�es
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In terms of the Lis�ng Regula�ons, all Directors and 
senior management personnel have affirmed comp-
liance with their respec�ve codes. The CEO & Managing 
Director has also confirmed and cer�fied the same, 
which cer�fica�on is provided at the end  of the Report 
on Corporate Governance.

The role of the NRC is disclosed in the Corporate 
Company web site at h�ps://www.sa�agroup.com/ 
Company Policies and also annexed and placed with the 
Corporate Governance Report. We affirm that the 
remunera�on paid to the Directors is as per the terms 
laid out in the Remunera�on Policy.

(a) In the prepara�on of the annual accounts, the 
applicable accoun�ng standards have been 
followed along with proper explana�on rela�ng to 
material departures.

(b) The Directors had selected such accoun�ng policies 
and applied them consistently and made judgments 
and es�mates that are reasonable and prudent so 
as to give a true and fair view of the state of affairs of 
the Company at the end of the financial year and of 
the profit or loss of the company for the period.

Remunera�on Policy

In compliance with Sec�on 178(3) of the Act and 
Regula�on 19(4) of the Lis�ng Regula�ons, on the 
r e c o m m e n d a � o n s  o f  t h e  N o m i n a � o n  a n d 
Remunera�on Commi�ee (NRC), the Board formulated 
Policy rela�ng to the remunera�on of Directors, key 
managerial personnel and other employees. The Policy 
includes criteria for qualifica�ons, posi�ve a�ributes 
and independence of Directors and other   ma�ers.       
It broadly lays down the philosophy, guiding principles 
and basis for recommending payment of   remunera-
�on to the Execu�ve and Non-Execu�ve Directors.

Director Responsibility Statement

Pursuant to requirement of Sec�on 134 (5) of the 
Companies Act, 2013, your Directors confirm that:

(c) The Directors had taken proper and sufficient care 
for the maintenance of adequate accoun�ng 
records in accordance with the provisions of the 
Companies Act, 2013 for safeguarding the assets of 
the company and for preven�ng and detec�ng 
fraud and other irregulari�es. 

(d)  The Directors had prepared the annual accounts on 
a going concern basis.

(e) The Directors had laid down internal financial 
control to be followed by the Company and that 
such internal financial controls are adequate and 
were opera�ng  effec�vely.

(f) The Directors had devised proper systems   to ensure 
compliance with the provision of all applicable laws 
and that such system was adequate and opera�ng 
effec�vely.

Audit Reports and Auditors

The Auditors Report for the year 31.03.2026 does not 
contain any qualifica�on, reserva�on or adverse   
remark. The Auditors’ Report is enclosed with the 
financial statement in this Annual Report.

Statutory Auditors:

In accordance with the provisions of sec�on 139 of the 
Companies Act 2013 and the rules made thereunder 
M/s. N. Kumar Chhabra & Co., Chartered Accountants, 
Chandigarh (Firm Registra�on No. 000837N with ICAI), 
were appointed as Statutory Auditors of the Company 
at the 42nd Annual General Mee�ng of the Company 
held on 30.09.2023 and were appointed as Statutory 
Auditors of the Company for the next four years viz. 
Financial Year 2022-23 to 2026-27.

The Auditors have issued an unmodified opinion on 
audited financial statements of the Company for the 
year ended March 31, 2026. The Report given by the 
Auditors on the financial statements of the Company is 
part of the Annual Report. There has been no 
qualifica�on, reserva�on, adverse remark or disclaimer 
given by the Auditors in their Report.

Secretarial Auditor

Annual Secretarial Compliance Report

The Company has filed the Secretarial Compliance 
Report, issued by M/s S. Parnami & Associates, 

During the year under review, the Members at their 
AGM held on 30.09.2025 approved the appointment of 
M/s. S. Parnami & Associates, a firm of Company 
Secretaries in prac�ce, Peer Reviewed Firm of Company 
Secretaries in Prac�ce (Membership Number F9396) as 
the Secretarial Auditors of the Company, to hold office 
for a term of five consecu�ve years up to FY 2029-2030.
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Company Secretaries as on March 31, 2026 on both the 
Stock Exchanges of the Company pursuant to 
Regula�on 24A of the Lis�ng Regula�ons. The 
secretarial auditor’s report has no qualifica�ons for the 
financial year 2025-26. 

During the year under review M/s S S Kothari Mehta & 
Co., Chartered Accountants New Delhi was appointed  
and carried out the internal audit and submi�ed their 
report.

As required by Schedule V of the Lis�ng Regula�ons, 
the Auditor’s Cer�ficate on Corporate Governance 
received from M/s S. Parnami & Associates is annexed 
to the Report on Corporate Governance forming part of 
the Annual Report.

The Statutory Auditor’s report and the Secretarial Audit 
report do not contain any qualifica�ons, reserva�ons, 
adverse remarks or disclaimer. Secretarial Audit report, 
i.e., Form No. MR-3 is a�ached to this Report--. During 
the year under review, the Statutory Auditors and  
Secretarial Auditors of the Company have not reported 
any fraud to the Audit Commi�ee commi�ed by its 
officers or employees as specified under Sec�on 
143(12) of the Act.

Internal Auditors

Cost Audit

Statutory Auditor’s Report and Secretarial Audit 
Report

Pursuant to the provisions of the Companies Act, 2013 
M/s HMVN & Associates, Cost Accountants, Delhi   has 
conducted the cost audit of the Company.  As 
recommended by the Audit Commi�ee and the Board 
of Directors at their respec�ve mee�ngs held on 
11.08.2025 appointed M/s HMVN & Associates, Cost 
Accountants, as Cost Auditor to conduct cost audit for 
the year ended March 31, 2026, pursuant to the 
provisions of Sec�on 148 of the Act read with the 
Companies (Cost Records and Audit) Amendment 
Rules, 2014. M/s HMVN & Associates, Cost Account-
ants, confirmed that they are free from disqualifica-
�ons as specified under Sec�on 141 read with Sec�ons 
139 and 148 of the Act, held a valid cer�ficate of 
prac�ce and that their appointment met the 
requirements of Sec�ons 141(3)(g) and 148 of the Act. 

 Related Party Transac�on:

All related party transac�ons that were entered into 
during the financial year were on arm’s length basis and 
were in the ordinary course of business. There are no 
materially significant related party transac�ons made 
by the company with Promoters, Key Managerial 
Personnel or other designated persons which may have 
poten�al conflict with interest of the company at large. 
Transac�ons with related par�es entered by the 
Company in the normal course of business are 
periodically placed before the Audit Commi�ee for its 
omnibus approval. The Board of Directors of the 
Company has on the recommenda�on of the Audit 
Commi�ee, adopted a policy to regulate transac�ons 
between the Company and its Related Par�es, in 
compliance with the applicable provisions of the 
Companies Act,2013, the rules there under and Lis�ng 

In accordance with the provisions of Sec�on 148 of the 
Act read with the Companies (Audit and Auditors) 
Rules, 2014, since the remunera�on to the Cost Auditor 
for audi�ng the Cost records for FY 2026-27 is required 
to be ra�fied by the members, the Board of Directors 
recommends the same for ra�fica�on at the ensuing 
AGM. The proposal forms a part of the No�ce of AGM.

The Board of Directors has on the recommenda�on of 
Audit Commi�ee appointed M/s Balwinder & 
Associates, Cost Accountants, Mohali, as Cost Auditor 
for the Financial Year 2026-27.

M/S HMVN & Associates, Cost Accountants, Delhi   also 
confirmed that they are independent, maintained an 
arm’s length rela�onship with the Company and that no 
orders or proceedings are pending against them 
rela�ng to professional ma�ers of conduct before the 
ins�tute of Cost Accountants of India or any competent 
authority/court. The Company has maintained cost 
records as specified by the Central Government under 
Sec�on 148(1) of the Act.

Your Company has adopted Indian Accoun�ng 
Standards (IND AS). The Financial Statement for the         
year ended March 31, 2026 have been prepared in 
accordance with (IND AS) no�fied under the 
Companies (Indian Accoun�ng Standards) Rules, as 
amended by the Companies (Indian Accoun�ng 
Standard) Rules, 2018 read with Sec�on 133 and other               
applicable provisions of the Companies Act, 2013.
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Subsidiary Companies

Annual Return

In accordance with Sec�on 92(3) read with Sec�on 
134(3)(a) of the Act and the Companies (Management 
and Administra�on) Rules, 2014, the Annual Return of 
the Company as of March 31, 2025 in Form MGT- 7 is 
available on the website of the Company www. 
Sa�agroup.com/Investors.

Regula�ons. This Policy as considered and approved by 
the Board has been uploaded on the website of the 
Company at www.sa�agroup.com.

The Company does not have any subsidiary.

The Company has adopted a Whistle Blower Policy and 
has established the necessary vigil mechanism for 
Directors and Employees in confirma�on with Sec�on 
177 of the Act and Regula�on 22 of SEBI Lis�ng  Regula-
�ons, to facilitate repor�ng of the genuine  concerns 
about unethical or improper ac�vity, without fear of 
retalia�on. The vigil mechanism of the Company 
provides for adequate safeguards against vic�miza�on 
of Directors and employees who avail of the 
mechanism and also provides for direct access to the 
Chairman of the Audit Commi�ee in excep�onal cases. 
No person has been denied access to the Chairman of 
the Audit Commi�ee. The said Policy is uploaded on the 
w e b s i t e  o f  t h e  C o m p a n y  a t  h � p s : / / w w w. 
sa�agroup.com/Company Policies

Informa�on as required under Sec�on 197 read with 

Since there were no contracts/ arrangements 
/transac�ons which were not at arm’s length basis or 
material which related party during the year, disclosure 
in form AOC-2 is not applica�on.

Applicable Secretarial Standards, i.e. SS-1, SS-2 and SS-
3, rela�ng to ‘Mee�ng of the Board of Directors’ 
‘General Mee�ngs’ and ‘Dividend’ respec�vely, have 
been duly followed by the Company.

Vigil mechanism/Whistle Blower Policy

Secretarial Standards 

Par�culars of Employees

The Par�culars as prescribed under sec�on 134(3) (m) 
of the Companies Act, 2013 read with rule 8         of the 
Company (Accounts)  Rules  2014 rela�ng to 
conserva�on of energy, technology absorp�on and 
foreign exchange earnings and outgo is appended as        
Annexure-II

The Company follows a zero-tolerance approach 
towards sexual harassment and remains firmly 
commi�ed to ensuring the safety, dignity and well-
being of all employees. It strives to foster a safe, 
inclusive and respec�ul workplace. The Company has 
implemented a Policy on the Preven�on of Sexual 
Harassment, aligned with the POSH Act and other 
applicable laws across the jurisdic�on in which it 
operates. Internal Commi�ees (“ICs”) have been 
cons�tuted in accordance with the requirements of the 

ru le5  of  the  (Companies  Appointment  and   
Remunera�on of Managerial Personnel) Rules 2014   is 
appended as Annexure-I and forms an integrated   part 
of this report.

Conserva�on of Energy, Technology Absorp�on and 
Foreign Exchange Earning and Outgo

Industrial Rela�ons:

During the year under review, your Company enjoyed 
cordial rela�onship with workers and employees at all 
levels.

Disclosures under the Sexual Harassment of Women 
at Workplace (Preven�on, Prohibi�on and Redressal) 
Act, 2013 [“POSH Act”] 

POSH Act. Mul�ple repor�ng channels are available for 
repor�ng concerns, including the Company intranet for 
employees. All complaints are addressed with due 
sensi�vity,  fairness and confiden�ality,  with 
appropriate safeguards to protect the privacy and 
reputa�on of all individuals involved. Based on the 
findings of the inquiry, suitable correc�ve & disciplinary 
ac�ons including warning, apology, reassignment, 
separa�on or other remedial measures are taken as 
warranted. The Company con�nues to strengthen 
awareness and preven�on through regular training of 
IC members, structured awareness programmes, 
induc�on sessions for new employees, trainees and 
associates. 
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As per Lis�ng Regula�ons, the Corporate Governance 
Report with the Prec�sing Company Secretary’ 
Cer�ficate thereon and the Management Discussion 
and Analysis are a�ached, which forms part of this 
Annual Report. Pursuant   to Regula�on 34(2)(f) of the 
Lis�ng Regula�ons, Business Responsibility and 
sustainability ini�a�ves taken  from an environmental, 
social and governance perspec�ve in the prescribed 
format is a�ached as a   separate sec�on of this Annual 
Report. 

Corporate Governance, Management Discussion &   
Analysis and Business responsibility and sustainability 
Report.

Corporate Social Responsibility Ini�a�ves

The Company has always recognized its social 
responsibility as an integral and cri�cal part of its value 
system and accordingly adopted CSR policy on the basis 
of  which CSR ac�vi�es are carr ied out  and 
implemented in the areas such as educa�on, health & 
hygiene, support to Blind, Orphan, Women and old age 
home, preven�ve health care,  rural development etc  
Company is commi�ed to contribute to economic 
development while improving the quality of life of the 
local community including those living around the 
plants of Company in Punjab. The Company has spent 
the en�re required amount of the current year ended 
31.03.2026 under the CSR and nothing is outstanding 
as unspent.  Sa�a Industries Ltd.’s CSR ini�a�ves and 
ac�vi�es are aligned to the requirements of Sec�on 
135 of the Act. A brief outline  of the CSR policy of the 
Company and the ini�a�ves undertaken by the 
Company on CSR ac�vi�es during the year are set out in 
Annexure IV of this report in the  format prescribed in 
the Companies (Corporate Social Responsibility Policy) 
Rules, 2014. This Policy is available on the Company’s 
website at h�ps:// www.sa�agroup.com For other 
details regarding the CSR Commi�ee, please refer to 
Annexure IV on Corporate Governance Report, which is 
a part of this report.

Safety, Health and Environment

The safety of all employees and associates has always 
been an area of priority for our Company. The Company 
has cons�tuted a Safety and Securi�es Commi�ee and 
the Commi�ee meet in each month to discuss all safety 
issues and take the decision rela�ng to resolving the 

same. The minutes of the safety and securi�es 
commi�ee mee�ngs and ac�on taken report are also 
placed before the Audit Commi�ee Mee�ng for their 
review and further instruc�on, if any required rela�ng 
to pending ma�ers. The Company also conduct the Fire 
Evacua�on Drill regularly. The safety and Training & 
awareness sessions were conducted periodically on 
Fire Safety in emergency situa�on and on usage of the 
fire saving equipment. Safety standards are maintained 
across all loca�ons. Regular deep cleaning of the office 
premises and checks were done to ensure safety of the 
employees. Health and wellness awareness sessions 
were also conducted for employees. The connect 
mee�ngs gave opportuni�es to employees to express 
themselves and get solu�ons to their work  ma�ers. It 
also mo�vated people to stay commi�ed  toward the 
organiza�on’s goals and values.

Business Responsibility and Sustainability Report 
(BRSR)

Details of significant and Material orders passes by the 
Regulators or courts or tribunals impac�ng the going 
concern status and company's opera�ons in future

There were no changes in the nature of business.

 Material Changes

 In accordance with Regula�on 34(2)(f) of the Lis�ng 
Regula�ons, BRSR, covering disclosures on the 
Company’s performance on Environment, Social and 
Governance parameters for FY26, is annexed as 
Annexure- III is part of this Integrated Report. BRSR 
includes repor�ng on the nine principles of the Na�onal 
Voluntary Guidelines on social, environmental and 
economic responsibili�es of business as framed by the 
MCA. Cross referencing is provided in relevant sec�ons 
of Integrated Report with suitable references to the 
BRSR.

Changes in the Nature of Business

There are no material changes or commitments 
affec�ng the financial Posi�on of the company have 
occurred during the year under considera�on, or a�er 
closure of the financial year �ll the date of this report 

There were no significant and material orders passed by 
the regulators or courts or tribunals
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The Directors thanks the Company’s Bankers, Employees, Customers, Vendors, Investors and for their con�nuous 
support. The Directors also thank the Government of India, Government of Various States in India and concerned 
Government departments and agencies for their co-opera�on

Place: Chandigarh

Your Company is commi�ed to best prac�ces in the   area of Corporate Governance. Good Governance facilitate 
effec�ve management and control of business, maintaining a high level of business ethics   and op�mizing the 
value for all stakeholders.

Report on Corporate Governance

Chairman Cum Managing Director

Corporate Governance Structure in the Company assigns responsibili�es and entrusts authority among different 
par�cipants in the organiza�on viz the Board of Directors, the senior Management and   Employee etc.

Acknowledgement

Management Discussion and Analysis Report

(Dr Ajay Sa�a)   

In compliance with Regula�on 34 read with Schedule V of the SEBI Lis�ng Regula�ons, the Corporate Governance 
Report  for FY 2025-26, has been presented in a separate sec�on on page no. 138. A cer�ficate from M/s Parnami  & 
Associates, Company Secretaries,  Bathinda [‘confirming compliance with corporate governance requirements 
under the SEBI Lis�ng Regula�ons. 

In terms of Regula�on 34 (2) (e) of the Lis�ng Regula�ons, 2015 read with other applicable provisions, the detailed 
review of the opera�ons, performance and future outlook of the Company and  its business is given in the Manage-
ment’s Discussion and Analysis Report (MDA) which forms part of this Annual Report and is incorporated herein by 
reference and forms an integral part of this report.

(R.K.Bhandari)
Joint Managing Director

Date: 14.08.2026
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Informa�on required pursuant to Sec�on 197 read with Rule 5 of Companies (Appointment and Remunera�on 
of Managerial Personnel) Rules, 2014, is furnished hereunder:

Annexure-I

A) Ra�o of the remunera�on of each Director and KMP to the Median Remunera�on of the Employees of the 
Company for the financial year 2025-26:

Notes: Independent Directors are only paid Si�ng fees and commission

Ÿ The percentage increase in the median remunera�on of Employees for the financial year was 4.48%.

Ÿ The Company has 2624 permanent employees on the rolls of Company as on 31st March, 2026.

Ÿ It is hereby affirmed that the remunera�on paid during the year is as per the Remunera�on Policy of the 
Company.

**Mr. Inder Dev Singh (Independent Director) Re�red w.e.f. September 30th, 2025.

Ÿ Average increase made in the salaries of employees other than the managerial personnel in the financial year 
was 8%. Increase every year is an outcome of Company's market compe��veness as against its peer group 
companies as well as financial performance. the increase this year reflects the market prac�ce and sound 
financial management. The increase in managerial remunera�on aligns with the recommenda�ons of the 
Nomina�on and Remunera�on Commi�ee and has been duly approved by the Board.

***Mr. Deepak Kumar Kakkar and Mr. Vibhor Kapoor were appointed as Independent Directors w.e.f. August 11st, 
2025.

 Sr. No.  Name of Directors/ KMP  Designa�on  Ra�o of 
 Remunera�on of 
 each Director and 
 KMP to the 
 Median 
 Remunera�on of 
 the Employees 

 Percentage 
 Increase / 
 Decrease 
 Remunera�on
 in the FY 
 2025-26 

 1  Dr. Ajay Sa�a  Chairman and MD  307.62  NIL 
 2  Mr. R.K. Bhandari  Joint MD  65.92  NIL 
 3  Mr. Chirag Sa�a  Execu�ve Director  219.73  NIL 
 4  Mr. Hardev Singh  Director Technical  27.47  NIL 
 5  Mr. Ajay Vyas  Independent Director  1.98 
 6  Mr. Ashok Kumar Gupta  Independent Director  1.68 
 7  Mrs. Dr.Pri� Lal Shivhare  Independent Director  1.17 
 8  Mr. Vinod Kumar Kathuria  Independent Director  1.10 
 9  Mr. Rajeev Kumar  Independent Director  1.10 
 10  Mr. Inder  Dev Singh **  Independent Director  0.99 
 11  Mr. Deepak Kumar Kakkar ***  Independent Director  0.92 
 12  Mr.Vibhor Kapoor ***  Independent Director  0.55
 13  Mr. Rakesh Kumar Dhuria  Company Secretary  9.77  6.27 
 14  Mr. Rachit Nagpal  CFO  11.85  5.06 
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 B)  Par�culars of Top Ten (10) Employees in terms of Remunera�on Drawn: 

KR
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Notes: None of the Employee was employed for a part of the financial year and separated, who were in receipt of 
remunera�on at the rate of not less than Rs. 8,50,000/- per month.

(Dr Ajay Sa�a)   
Chairman Cum Managing Director

Place: Chandigarh

(R.K.Bhandari)
Joint Managing Director

Date: 14.08.2026

Rs. 1,02,00,000 per

840.00

600.00

180.00

23.03%

6.96%

--

CA (Inter)

ANNUAL REPORT 2025-26 81

B.Com



Annexure II

1. Energy efficient 01 no. Kaeser make Air Compressor 
installed by replacing old/inefficient compressor.

4. At pmc-3 new transformer 2 MVA 03 no.  (energy 
efficiency level-2) installed a�er removing old 
transformer for  energy saving purpose

7. Heat Recovery from Pulp Blow Tank for Deaerator 
Make-up Water Hea�ng.

9. U�liza�on of Turbine Gland Vent Steam in SCAPH for 
Boiler Secondary Air Hea�ng.

2. PM-4 stock side 355 KW FCMA so� starter 355 kw 
installed a�er removing VFD for energy saving 
purpose.

5. Solar Drying Unit in ETP for sludge drying has been 
installed that u�lizes sunlight instead of steam to 
evaporate moisture. 

(i) Conserva�on of Energy

INFORMATION UNDER SECTION 134 (3) (M) OF THE 
COMPANIES ACT, 2013 READ WITH COMPANIES 
(ACCOUNTS) RULES 2014 AND FORMING PART OF THE 
REPORT OF THE BOARD OF DIRECTORS.

3. Energy efficient IE3 Motors, VFDs installated at pulp 
mill and u�lity Area. 

6. A high-efficiency 300 HP turbo blower has been 
installed in AT2 a�er replacing 840 hp blower.

8. Flash Steam Recovery from Boiler Blowdown Flash 
Tank & Soot Blowing Drain Steam U�liza�on.

10. Installa�on of Common Make-up Water Pump with 
VFD for Boiler Feed System.

11. Energy saved a�er replaced motors 22 kw 6 pole 
from 45 kw 4 pole at ETP OUTLET PUMP AT1-1, 
OUTLET PUMP AT1-2, PIT PUMP MBBR-2, PIT PUMP 
MBBR-2 & PIT PUMP MBBR-3

(ii)  Technological Absorp�on & Upgrada�on-

1. At Pmc-4 Pasaban cu�er speed increased up to 300 
MPM form 130 MPM a�er installed Pasaban Drive 
system technologies.

2. Solar technologies used in ETP for sludge drying to 
saving steam.

3. IBS Camera unit installed at PMC-4 for analysis & 
improvement paper quality 

4. RO unit installed near pump house for chemical   
dosing system.

5.  Voith wood refiner installed at PM4 for improving 
refining of pulp & quality. 

Expenditure for the year ended 31st March, 2026 is as 
under:-

(iii) FOREIGN EXCHANGE EARNINGS AND OUT GO:

(Dr Ajay Sa�a)   
Chairman Cum Managing Director

(R.K.Bhandari)
Joint Managing Director

Place: Chandigarh
Date:14.08.2026 

(     )
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Annexure- VI

This Policy is framed in accordance with Sec�on 178 of 
the Companies Act, 2013 and the SEBI (Lis�ng Obliga-
�ons and Disclosure Requirements) Regula�ons, 2015. 
It aims to ensure fair and equitable remunera�on to 
Directors, Key Managerial Personnel (KMP), Senior 
Management, and employees, aligning human reso-
urce strategies with organiza�onal goals.

Objec�ves

The primary objec�ve of the Policy is to a�ract, retain 
and mo�vate employees by establishing a high-
performance culture within the Company. The 
remunera�on system is structured to reflect the 
commitment to leadership and trust. The Company 
ensures that salaries and perks offered are compe��ve 
with industry standards and subject to periodic reviews 
based on individual performance, poten�al, and 
contribu�on to the organiza�on. It also aims to ensure 
full compliance with statutory and tax regula�ons. To 
achieve these objec�ves, the Company engages in 
ongoing ac�vi�es such as conduc�ng salary surveys, 
reviewing performance appraisal systems, implemen-
�ng incen�ve schemes, and offering regular skill deve-
lopment opportuni�es

Salient Features of Nomina�on and Remunera�on 
Policy

Introduc�on

Func�ons of Commitee

While recommending the candidates for appointment 
Appointment & Removal Criteria

The Commi�ee is responsible for formula�ng criteria 
for the appointment, remunera�on, and evalua�on of 
Directors and senior personnel. It evaluates the 
performance of Independent Directors and the Board, 
devises Board diversity policies, and recommends 
appointments and removals. It also reviews human 
resource policies, approves compensa�on structures, 
including for Execu�ve Directors, and oversees ESOP 
schemes. Addi�onally, the Commi�ee ensures 
succession planning for the Board and Senior 
Management, monitors industry compensa�on trends, 
and performs other specified du�es under applicable 
laws.

appointment should be based on a fair assessment.

Board Diversity

Remunera�on for Execu�ve Directors is fixed and may 
include commissions, subject to applicable laws and 
periodic reviews. For Non-Execu�ve Directors, the 
Commi�ee recommends appropriate fees and 
commissions based on �me commitment, exper�se, 
industry benchmarks, and strategic contribu�ons. The 
remunera�on structure is aligned with market trends 
and company performance to ensure fairness and 
compe��veness.

The Commi�ee ensures diversity in terms of skills, 
gender, ethnicity, background, and experience to 
promote varied perspec�ves and inclusive decision-
making.

as Directors,  the Commi�ee considers their 
qualifica�ons, professional experience, personal 
a�ributes such as integrity, strategic thinking, and 
leadership capability. Independent Directors must 
fulfill all statutory criteria. The candidate should not be 
disqualified under applicable laws, and their

Performance Evalua�on

Eligibility for KMP and Senior Management roles is 
determined based on specific qualifica�ons, 
experience, and alignment with role expecta�ons. 
Remunera�on structures are designed to a�ract and 

Performance evalua�ons are conducted annually and 
encompass all Directors, including Execu�ve, Non-
Execu�ve, and Independent Directors, the Board as a 
whole, its commi�ees, and the Chairman. The 
Nomina�on and Remunera�on Commi�ee conducts 
these evalua�ons and shares the results with the 
Board. Independent Directors are also evaluated by the 
full Board (excluding the concerned director). Separate 
mee�ngs of Independent Directors are held to review 
the performance of the Board, Non-Independent 
Directors, and the Chairman, with outcomes shared 
with the Board Chairman to support future planning 
and leadership development.

KMP & Senior Management

Director's Remunera�on
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Joint Managing Director

Date: 14.08.2026

The NRC shall periodically review the Policy and implement changes as required, including those mandated by 
changes in applicable regulatory pro-visions.Nomina�on and Remunera�on Policy available on the Company's 
website with web link h�ps://www.sa�agroup.com/wp-content/uploads/2026/05/Nomina�on-and-
Remunera�on.pdf

retain capable individuals and consist of fixed pay and performance-linked incen�ves. Compensa�on is periodically 
reviewed to reflect individual contribu�ons and business goals.

Succession planning

Succession planning involves regular assessments of poten�al vacancies due to re�rement or a�ri�on. Internal or 
external talent pools are evaluated to ensure con�nuity. The HR department plays a central role in iden�fying 
future leaders, using internal evalua�ons and, if necessary, external search agencies. The Company emphasizes 
mentorship, job rota�on, and developmental ini�a�ves to prepare future successors and ensure leadership 
readiness.

(Dr. Ajay Sa�a) 

Amendments

Chairman cum Managing Director

(Mr R.K. Bhandari) 

Place: Chandigarh
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ANNEXURE-III
Business Responsibility and Sustainability Repor�ng (BRSR) 

 Part I – Details of the Listed En�ty 

 S. 
 No. 

 Par�culars  Details 

 1.  Corporate Iden�ty Number (CIN) of the Listed 
 En�ty 

 L21012PB1980PLC004329 

 2.  Name of the Listed En�ty  Sa�a Industries Limited 

 3.  Year of Incorpora�on  Date of Incorpora�on – 26/11/1980 

 4.  Registered Office Address  Village Rupana, Malout-Muktsar Road, 
 Muktsar, Punjab - 152032 

 5.  Corporate Office Address  Village Rupana, Malout-Muktsar Road, 
 Muktsar, Punjab - 152032 

 6.  E-mail  sa�apaper@sa�agroup.com 

 7.  Telephone  01633-262001,262215, 263585 

 8.  Website  www.sa�agroup.com 

 9.  Financial year for which repor�ng is being done  1 April 2025 to 31 March 2026 

 10.  Name of the Stock Exchange(s) where shares are 
 listed 

 1).  BSE Limited 
 2).  Na�onal Stock Exchange of India 

 Limited 

 11.  Paid-up Capital  10 Crores 

 12.  Name and Contact details (Telephone, email 
 address) of the person who may be contacted in 
 case of any queries on the BRSR Report 

 Name - Mr. Rakesh Kumar Dhuria 

 (Company Secretary) 

 Contact Details: 

 Telephone - 01633-262001,262215, 

 263585 

 

 

Email ID- sa�a.secretarial@sa�agroup.com 

 13.  Repor�ng boundary - Are the disclosures under 
 this report made on a standalone basis (i.e., only 
 for the en�ty) or on a consolidated basis (i.e., for 
 the en�ty and all the en��es which form a part of 
 its consolidated financial statements, taken 
 together). 

 Sa�a Industries Limited is repor�ng on 
 standalone basis. 

 14.  Name of assessment or assurance provider  No assessment or assurance taken for 
 the repor�ng year 

 15.  Type of assessment or assurance obtained  Not Applicable 

II. Products/Services 

SECTION A: GENERAL DISCLOSURES 

 16.  Details of business ac�vi�es (accoun�ng for 90% of the turnover): 

 S. No. 
 Descrip�on of Main 

 Ac�vity 
 Descrip�on of Business 

 % of Turnover of the 
 En�ty 

 1.  Paper division 
 Manufacturing of wri�ng 

 and prin�ng paper 
 99.58% 
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 17.  Products/Services sold by the en�ty (accoun�ng for 90% of the en�ty’s Turnover): 

 S. No.  Product/Service  NIC Code 
 % Of Total Turnover 

 Contributed 

 1. 
 Manufacturing  of  wri�ng  and 
 prin�ng paper 

 1701  99.58% 

Sa�a Industries Limited (“SIL”) is an integrated wood and agro-based paper manufacturer engaged in the 
produc�on of wri�ng and prin�ng paper products using agricultural residues and wood-based raw materials.

The Company also manufactures copier paper, maplitho paper, cup stock paper, and other wri�ng and prin�ng 
paper. Backed by its integrated manufacturing facili�es and the sustainable use of agricultural residues and wood-
based raw materials, Sa�a Industries delivers high-quality paper products while promo�ng resource-efficient and 
environmentally responsible manufacturing.

18. Number of loca�ons where plants and/or opera�ons/offices of the en�ty are situated: 

 19.  Market served by the en�ty: 
 a.  No. of Loca�ons 

 II.  Opera�ons 
  

 Loca�on  Number of Plants  Number of Offices  Total 
 Na�onal  1  4  5 
 Interna�onal  0  0  0 

 Loca�ons  Number 
 Na�onal (States and Union Territories)  20 
 Interna�onal (No. of Countries)  5 

c. A brief on types of customers
Sa�a Industries Limited serves a diversified customer base across domes�c and interna�onal markets, including:

b. What is the contribu�on of exports as a percentage of the total turnover of the en�ty?

Ÿ Educa�onal Ins�tu�ons – Supplying paper products for books, notebooks, educa�onal materials and 
sta�onery applica�ons.

Ÿ Corporate Organiza�ons – Serving office sta�onery, copier paper and documenta�on needs.

Exports contributed 6.38% of the total turnover of the Company during FY 2025–26. Sa�a Industries Limited caters 
to both domes�c and interna�onal markets through its por�olio of wri�ng and prin�ng paper, reinforcing its 
market presence and suppor�ng sustainable business growth.

Ÿ Government Agencies and Ins�tu�ons – Supplying paper products for administra�ve and official usage.
Ÿ Export Customers – Serving interna�onal markets through quality wri�ng, prin�ng and sustainable paper 

products.
Ÿ Food Service Industry – Catering through cup stock paper and virgin fibre-based paper cups. 

Ÿ Publishers and Prin�ng Houses – Catering to commercial prin�ng, books, calendars, directories, annual reports 
and other prin�ng requirements.

 20.  Details as at the end of Financial Year: 

 a.  Employees and workers (including differently abled): 

 III.  Employees 
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 S. No.  Par�culars  Total(A) 
 Male  Female 

 No. (B)  % (B/A)  No. (C)  % (C/A) 
 EMPLOYEES 

 1  Permanent (D)  672  657  97.77%  15  2.23% 

 2 
 Other than Permanent 
 (E) 

 0  0  0%  0  0% 

 3  Total Employees (D+E)  672  657  97.77%  15  2.23% 
 WORKERS 

 4  Permanent (F)  1,952  1,949  99.85%  3  0.15% 

 5 
 Other than Permanent 
 (G) 

 0  0  0%  0  0% 

 6  Total Workers (F+ G)  1,952  1,949  99.85%  3  0.15% 

 b.  Differently abled Employees and workers: 

 S. No.  Par�culars  Total (A) 
 Male  Female 

 No. (B)  % (B /A)  No. (C)  % (C /A) 
 DIFFERENTLY ABLED EMPLOYEES 

 
1 

 
Permanent (D) 

 
2 

 
2 

 
100% 

 
0 

 
0% 

 
2 

 
Other than Permanent 

 
(E) 

 
0 

 
0 

 
0% 

 
0 

 
0% 

 
3 

 
Total Differently abled 

 
Employees (D+E) 

 
2 

 
2 

 
100% 

 
0 

 
0% 

 
DIFFERENTLY ABLED WORKERS 

 
4 

 
Permanent (F) 

 
4 

 
4 

 
100% 

 
0 

 
0% 

 
5 

 
Other than Permanent  
(G) 

 
0 

 
0 

 
0% 

 
0 

 
0% 

 
6 

 
Total differently abled  
Workers (F+ G) 

 
4 

 
4 

 
100% 

 
0 

 
0% 

21. 
 
Par�cipa�on/Inclusion/Representa�on of women 

 
Total (A) 

 
No. and percentage of Females  

No. (B) 
 

% (B / A)  
Board of Directors 

 
11 

 
1 

 
9.09%  

Key 
 

Management 
 
Personnel  

(other than BOD) 

 
2 

 
0 

 
0% 

22. Turnover rate for permanent employees and workers (Disclose trend for the past 3 years) 
 
FY 2025-2026  

(Turnover rate in Current  
FY) 

 
FY 2024-2025  

(Turnover rate in previous  
FY) 

 
FY2023-2024  

(Turnover rate in the year  
prior to the previous FY)  

Male 
 
Female 

 
Total 

 
Male 

 
Female 

 
Total 

 
Male 

 
Female 

 
Total  

Permanent  
Employees 

 
15.50% 

 
27.59% 

 
15.75% 

 
15.07% 

 
52.94% 

 
16.06% 

 
14.68% 

 
0% 

 
14.67% 

 

Permanent  

Workers 

 

9.24% 

 

0% 

 

9.23% 

 

12.41% 

 

0% 

 

12.39% 

 

11.05% 

 

0% 

 

11.03% 
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 IV.  Holding, Subsidiary and Associate Companies (including joint ventures) 

 23.  (a) Names of holding / subsidiary / associate companies / joint ventures 

 Not  applicable  since  the  Company  doesn’t  have  any  holding/subsidiary/associate  companies/joint 
 ventures. 

 24.  Whether CSR is applicable as per sec�on 135 of Companies Act,2013: (Yes/No)-  Yes 

 V.  CSR Details 

 Par�culars  Amount in Lakhs 

 Turnover  1,45,191.13 

 Net worth  1,08,801.92 

 VI.  Transparency and Disclosures Compliances 

  25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the Na�onal Guidelines on 

Responsible Business Conduct: 

 Stakeholder 
 group from 

 whom 
 complaint is 

 received 

 Grievance 
 Redressal 

 Mechanism in 
 Place (Yes/No) 

 (If yes, then 
 provide 

 web-link for 
 grievance 

 redress policy) 

 FY 2025-2026  FY 2024-2025 

 Number of 
 complaints filed 
 during the year 

 Number of 
 complaints 

 pending 
 resolu�on at 

 close of the year 
 Remarks 

 Number of 
 complaints filed 
 during the year 

 Number of 
 complaints 

 pending 
 resolu�on at 

 close of the year 
Remarks 

 Communi�es  Yes,  the 
 Company  has 
 established 
 stakeholder 
 engagement 
 and  grievance 
 redressal 
 mechanisms 
 supported 
 through  its 

 policies  and 

 management 

 processes  for 

 addressing 

 community 

 concerns  and 

 feedback. 
Relevant 

 0  0  -  0  0 - 

 
 policies are 
 available on 
 the  Company 

website. 
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 Investors 
 (Others than 

 Shareholders) 

 Yes,  investor 
 concerns  are 
 addressed 
 through 
 established 
 communica�o 
 

n 
 channels 

 and 
 compliance 
 mechanisms 
 under 
 applicable 
 regulatory 
 requirements 
 and  internal 
 governance 
 prac�ces. 

  0 
 

 
 0  0 - 

 Shareholders 

 Yes,  the 
 Company  has 
 cons�tuted  a 
 Stakeholder 
 Rela�onship 
 Commi�ee 
 for  redressal 
 of 
 shareholder 
 grievances in 
 accordance 

 2  0  0  0  0 - 

 with SEBI 
 (Lis�ng 
 Obliga�ons 
 and 
 Disclosure 
 Requirements 
 )  Regula�ons, 
 supported by 
 dedicated 
 investor 
 communica�on
 mechanisms. 

0 0 
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 Employees and 
 Workers 

 Yes,  the 
 Company  has 
 employee 
 grievance 
 mechanisms 
 supported 
 through  HR 
 processes, 
 Code  of 
 Conduct, 
 Whistle 

 0  0  -  0  0 - 

 Blower 
 framework 
 and 
 workplace 
 policies  for 
 addressing 
 employee  and 
 worker 

 
concerns. 

 
Customers 

 
Yes, 

 
customer 

 complaints 
 and  feedback 
 are  managed 
 through 
 defined 
 customer 
 support and 
 complaint 
 handling 
 processes to 
 ensure �mely 
 resolu�on 
 and 
 con�nuous 
 service 

 improvement. 

 12  0 
 All Complaints 

 Resolved 
 32  0 

All Complaints 
Resolved 

 Value Chain 

 Partners 
 Yes, the 

 Company 

 maintains 

 communica�o 

 n and 

 
grievance 

 
channels for 

 
suppliers, 

 
contractors 

 
and 

 
other 

 
value 

 
chain 

 
partners for 

 
addressing 
opera�onal 

 0  0  -  0  0 - 
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Relevant policies are available on the Company website at:  h�ps://www.sa�agroup.com/companys-policy/ 

 
and 

 
business-relat 

 ed concerns. 
 Other 

 (anonymous 
email/le�ers) 

 Yes,  the 
 Company  has 
 mechanisms 
 including 
 whistle 
 blower  and 
 repor�ng 
 channels  to 
 address 
 concerns 
 received 
 through 
 anonymous 
 communica�o 

 ns,  wherever 

 applicable. 

 0  0  -  0  0 - 

 26.  Overview of the en�ty’s material responsible business conduct issues 

 S. No.  Material Issue 

 
Iden�fied 

 Risk / 

 Opportunity 

 
(R/O) 

 Ra�onale for Iden�fying the Risk 

 
/ Opportunity 

 Approach to Adapt / 

 
Mi�gate 

 Financial Implica�ons 

 
(Posi�ve / Nega�ve) 

 
1 

 
Energy 

 
Management 

 
and 

 
Renewable 

 
Energy Usage 

 
Opportunity 

 
Energy consump�on forms an 

 
important component of paper 

 
manufacturing opera�ons. 

 
Improving energy efficiency and 

 
use of alternate energy sources 

 
The Company focuses on 

 
energy efficiency ini�a�ves 

 
and u�liza�on of biomass 

 
and other energy sources, 

 
wherever applicable. 

 
Posi�ve: Poten�al 

 
improvement in energy 

 
efficiency and op�miza�on 

 
of opera�ng costs. 

 
may support opera�onal 

 
performance. 

 
2 

 
Raw Material 

 
Availability and 

 
Fibre Sourcing  

Risk 

 
Availability of wood and 

 
agro-based raw materials is 

 
important for uninterrupted 

 
manufacturing opera�ons and 

 
may be influenced by supply 

 
condi�ons and market factors. 

 
The Company sources wood 

 
and agricultural residues and 

 
maintains rela�onships with 

 
suppliers and farming 

 
communi�es for raw 

 
material availability. 

 
Posi�ve: Improved supply 

 
stability and opera�onal 

 
support. 

 
Nega�ve: Varia�ons in 

 
sourcing costs and 

 
availability. 

 

3  

Climate and 

 

Energy Related 

 

Considera�ons  

Risk / 

 

Opportunity 

 

Changes in environmental 

 

expecta�ons and energy 

 

management requirements may 

 

influence opera�onal prac�ces 

 

and repor�ng requirements. 

 

The Company con�nues 

 

monitoring energy usage and 

 

implemen�ng resource 

 

efficiency ini�a�ves across 

 

opera�ons. 

 

Posi�ve: Improvement in 

 

opera�onal efficiency. 

 

Nega�ve: Addi�onal 

 

monitoring and 

 

implementa�on costs, 

 

where applicable. 

 

4  

Resource 

 

Efficiency and 

 

Use of 

 

Agricultural 

 

Residues  

Opportunity  

U�liza�on of agricultural residues 

 

supports efficient use of 

 

resources and contributes 

 

towards circular u�liza�on 

 

prac�ces. 

 

The Company u�lizes 

 

agricultural residues such as 

 

wheat straw and sarkanda in 

 

manufacturing opera�ons. 
 

Posi�ve: Be�er u�liza�on 

 

of raw materials and 

 

opera�onal efficiency. 
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5 

 Sustainable 

 
Product 

 
Development 

 
Opportunity 

 Growing preference for 

 paper-based products may create 

 
opportuni�es for product 

 
diversifica�on and sustainable 

 
alterna�ves. 

 The Company manufactures 

 cup stock paper and virgin 

 
fibre-based paper cups, 

 
strengthening its por�olio of 

 
value-added paper products. 

 Posi�ve: Poten�al business 

 
diversifica�on and market 

 
opportuni�es. 

 
6  

Waste 

 
Management  

Risk / 

 
Opportunity 

 
Manufacturing ac�vi�es generate 

 
waste streams requiring 

 
appropriate handling, u�liza�on 

 

and disposal prac�ces. 

 
The Company follows waste 

 
management prac�ces 

 
including segrega�on, 

 

u�liza�on and disposal 

 
Posi�ve: Improved 

 
resource u�liza�on. 

 
Nega�ve: Waste handling 

 

and disposal costs. 

 through authorized 

 channels, wherever 

 
applicable. 

 
7  

Occupa�onal 

 
Health and 

 
Safety  

Risk 
 

Paper manufacturing opera�ons 

 
involve machinery, u�li�es and 

 
process ac�vi�es requiring safety 

 
management measures. 

 
The Company implements 

 
workplace safety measures, 

 
employee awareness 

 
programmes and monitoring 

 
prac�ces. 

 
Posi�ve: Improved 

 
employee safety and 

 
opera�onal stability. 

 

8  

Supply Chain 

 

and Vendor 

 

Management  

Risk  

Dependence on suppliers and 

 

logis�cs networks may impact 

 

con�nuity of raw material 

 

procurement and opera�ons. 

 

The Company maintains 

 

supplier rela�onships and 

 

procurement mechanisms to 

 

support business opera�ons. 

 

Posi�ve: Be�er supply 

 

coordina�on. 

 

Nega�ve: Poten�al impact 

 

from supply disrup�ons. 

 

9  

Regulatory 

 

Compliance 

 

and 

Governance  

Risk 
 

Manufacturing en��es operate 

 

under mul�ple regulatory 

 

requirements rela�ng to 

environment, labour and 

governance ma�ers. 

 

The Company maintains 

 

compliance monitoring 

 

processes and governance 

mechanisms to support 

regulatory adherence. 

 

Posi�ve: Reduced 

 

compliance risk and 

 

strengthened governance 

prac�ces. 
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This  sec�on  is  aimed  at  helping  businesses  demonstrate  the  structures,  policies  and  processes  put  in  place  towards 
adop�ng the NGRBC Principles and Core Elements. 

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES 

 Disclosure 
 Ques�ons 

 P 
 1 

 P 
 2 

 P 
 3 

 P 
 4 

 P 
 5 

P 
6 

P 
7 

P 
8 

P 
9 

Policy and management processes 

1. a. Whether your en�ty’s 
policy/policies cover each 
principle and its core 
elements of the NGRBCs. 
(Yes/No) 

 Yes  Yes  Yes  Yes  Yes  Yes Yes Yes Yes 

b. Has the policy been 
approved by the Board? 
(Yes/No) 

 Yes  Yes  Yes  Yes  Yes  Yes 
Yes Yes Yes 

c. Web Link of the 
Policies, if available 

 h�ps://www.sa�agroup.com/companys-policy/ 

2. Whether the en�ty has 
translated the policy into 
procedures. (Yes / No) 

 Yes  Yes  Yes  Yes  Yes  Yes Yes Yes Yes 

3. Do the enlisted policies 
extend to your value chain 
partners? (Yes/No) 

 The  Company  promotes  responsible  business  prac�ces  across  its  value  chain  and encourages suppliers, distributors 

 and  other  business  partners  to  align  with  applicable  ethical,  environmental  and  governance expecta�ons, wherever 

 relevant.  Sa�a  Industries  Limited  con�nues  to  strengthen  stakeholder  engagement and sustainable business 

 prac�ces across its value chain ecosystem. 

4. Name of the na�onal and 
interna�onal 
codes/cer�fica�ons/labels/ 
standards (e.g., Forest 
Stewardship Council, 
Fairtrade, Rainforest 
Alliance, Trustea) standards 

 Sa�a  Industries  Limited’s  manufacturing  opera�ons  are  supported  by  established Environment, Health & Safety 

 (EHS),  quality  and  environmental  management  systems  aligned  with  interna�onally recognized standards. The 

 Company  has  adopted  cer�fica�ons  including  ISO  9001:  Quality  Management  System, ISO 14001: Environmental 

 Management  System  and  ISO  45001:  Occupa�onal  Health  &  Safety  Management System, suppor�ng opera�onal 

 efficiency, product quality, environmental management and workplace safety prac�ces across its opera�ons. 

 (e.g., SA 8000, OHSAS, ISO, 
 BIS) adopted by your en�ty 
 and mapped to each 
 principle. 

 5. Specific commitments, 
 goals and targets set by the 
 en�ty with defined 
 �melines, if any. 

 6. Performance of the en�ty 
 against the specific 
 commitments, goals and 
 targets along-with reasons in 
 case the same are not met. 

 Sa�a  Industries  Limited  ("SIL")  remains  commi�ed  to  integra�ng  Environmental, Social and Governance (ESG) 
 principles  into  its  business  strategy  and  opera�ons,  recognising  sustainability as a key driver of long-term value 
 crea�on  and  responsible  growth.  The  Company  con�nues  to  enhance  resource efficiency through the use of 
 agricultural  residues,  cleaner  fuels,  energy-efficient  technologies,  and  water  conserva�on ini�a�ves, while fostering 
 employee  well-being,  occupa�onal  health  and  safety,  community  development, and responsible sourcing prac�ces. 
 Backed  by  a  strong  governance  framework  founded  on  ethical  business conduct, transparency, regulatory 
 compliance,  and  stakeholder  engagement,  SIL  con�nues  to  strengthen  its commitment to sustainable and 
 responsible business prac�ces. 

 The  Company  con�nued  to  make  progress  towards  its  ESG  commitments  during FY 2025–26 through ongoing 
 implementa�on  of  resource  efficiency  ini�a�ves,  u�liza�on  of  agricultural  residues, energy management measures, 
 water  conserva�on  prac�ces,  sustainable  product  development  and  strengthening of governance mechanisms. 
 Progress  was  also  supported  through  con�nued  focus  on  employee  well-being, occupa�onal health & safety and 
 stakeholder  engagement  ini�a�ves.  The  Company  periodically  reviews  its  ESG priori�es and implementa�on 
 approach  through  internal  monitoring  processes  to  support  achievement  of  its long-term sustainability objec�ves, 
 including  alignment  with  climate-related  ambi�ons  and  responsible  business  prac�ces. No material devia�ons from 
 the ongoing commitments were iden�fied during the repor�ng period. 
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 Governance, Leadership and Oversight 

 7.  Statement  by  director  responsible  for  the  business  responsibility  report,  highligh�ng  ESG  related 
 challenges, targets, and achievements: 

 Please  refer  “Chairman  cum  Managing  director”  Message  on  Page  06  of  the  Annual  Report  FY 2025-26
 
 8.  Details  of  the  highest  authority  responsible  for  implementa�on  and  oversight  of  the  Business 

 Responsibility policy. 

 9.  Does  the  en�ty  have  a  specified  Commi�ee  of  the  Board/  Director  responsible  for  decision  making 
 on sustainability related issues? (Yes / No). If yes, provide details. 

 The  CSR  Commi�ee  oversees  the  implementa�on  of  CSR  ini�a�ves  and  monitors  ac�vi�es  to  ensure 
 alignment  with  the  Company’s  sustainability  objec�ves  and  social  commitments.  The  composi�on  of 
 the Commi�ee is as follows: 

 Further,  the  Company  has  designated  teams  and  func�onal  representa�ves  to  oversee 
 sustainability-related  ma�ers  and  support  management  of  environmental,  social  and  governance 
 responsibili�es  across  opera�ons,  reinforcing  its  commitment  towards  responsible  business  prac�ces 
 and sustainable growth. 

 Par�culars  Details 

 Name  Mr. Rajinder Kumar Bhandari 

 Designa�on  Joint Managing Director (DIN:00732588) 

 Email ID  Rkb@sa�agroup.com 

 S.No.  Name  Designa�on 

 1  Sh. Ashok Kumar Gupta  Chairman (Independent Director) 

 2  Sh. R.K. Bhandari  Joint Managing Director 

 3  Sh. Chirag Sa�a  Execu�ve Director 

 
 10. Details of Review of NGRBCs by The Company: 

 Subjects for Review 

 Indicate whether review was 

 undertaken by Director / Commi�ee 

 of the Board/ 

 Any other Commi�ee 

 Frequency 

 (Annually/ Half yearly/ Quarterly/ 

 Any other – please specify) 

 P 

 1 

 P 

 2 

 P 

 3 

 P 

 4 

 P 

 5 

 P 

 6 

 P 

 7 

 P 

 8 

 P 

 9 

 P 

 1 

 P 

 2 

 P 

 3 

 P 

 4 

 P 

 5 

 P 

 6 

 P 

 7 

 P 

 8 

 P 

 9 

 Performance against 

 above policies and 

 follow up ac�on 

 The performance of policies and 

 related ac�ons is reviewed 

 through internal monitoring and 

 management review processes. 

 Quarterly review and ongoing 

 monitoring, wherever applicable 

 Compliance with 

 statutory requirements 

 of relevance to the 

 principles, and 

 rec�fica�on of any non- 

 compliances 

 Compliance with applicable 

 statutory requirements is 

 monitored through internal control 

 and compliance mechanisms. 

 Correc�ve ac�ons are taken, 

 wherever required, and policies 

 are updated as necessary. 

 Compliance review conducted on a 

 quarterly basis and policies 

 reviewed / updated as and when 

 required 
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 12.  If  answer  to  ques�on  (1)  above  is  “No”  i.e.,  not  all  Principles  are  covered  by  a  policy,  reasons  to be stated: 

 11. Has the en�ty carried out independent 

 assessment/ evalua�on of the working of its 

 policies by an external agency? (Yes/No). If 

 yes, provide name of the agency. 

 P 
 1 

 P 
 2 

 P 
 3 

 P 
 4 

 P 
 5 

 P 
 6 

 P 
 7 

 P 
 8 

 P 
 9 

 No  .  The  Company  has  not  carried  out  any 

 independent  assessment  or  evalua�on  of  the 

 working  of  its  policies  by  an  external  agency  during 

 FY  2025–26.  However,  periodic  reviews  are 

 undertaken  through  internal  control  and  monitoring 

 mechanisms  to  assess  compliance  with  policies  and 

 applicable regulatory requirements. 

 Ques�ons  P 
 1 

 P 
 2 

 P 
 3 

 P 
 4 

 P 
 5 

 P 
 6 

 P 
 7 

 P 
 8 

 P 
 9 

 The  en�ty  does  not  consider  the  principles 

material to its business (Yes/No) 

 N/A 

 The  en�ty  is  not  at  a  stage  where  it  is  in  a 
 posi�on  to  formulate  and  implement  the 
 policies on specified principles (Yes/No) 

 The  en�ty  does  not  have  the  financial 
 or/human  and  technical  resources  available 
 for the task (Yes/No) 

 It  is  planned  to  be  done  in  the  next  financial 
 year. (Yes/No) 

 Any other reason (please specify) 
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 SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE 

 PRINCIPLE  1  Businesses  should  conduct  and  govern  themselves  with  integrity,  and  in  a  manner  that is Ethical,

 Transparent and Accountable 

Overview / Objec�ve - This principle reflects the Company’s commitment to upholding strong ethical values, 
transparency, and accountability across all its opera�ons and stakeholder interac�ons. By fostering a culture of 
integrity and implemen�ng robust governance mechanisms, the Company demonstrates a good faith effort to 
prevent unethical or unlawful conduct, thereby mi�ga�ng poten�al financial and reputa�onal risks associated 
with regulatory non-compliance. This approach is aligned with SDG 16 – Peace, Jus�ce and Strong Ins�tu�ons, 
reinforcing the Company’s commitment to responsible and ethical business prac�ces.

 1.  Percentage coverage by training and awareness programs on any of the principles during the year 

 ESSENTIAL INDICATORS- IMPORTANCE TO INVESTORS: 

 Segment 

 Total Number of 

 training and 

 awareness 

 programs held 

 

 

Topics / principles covered under the training and 

its impact 

 % of person in 
 respec�ve 

 category 

 covered by the 

 awareness 

 programs 

 Board of 
 Directors 

 4 

 1. ESG and sustainability developments 
 2. Corporate Governance prac�ces 
 3. Business Responsibility & Sustainability 
 Repor�ng (BRSR) requirements 
 4. Climate-related developments and 
 environmental responsibili�es 
 5. Companies Act, 2013 and applicable rules 
 6. SEBI Regula�ons and compliance updates 
 7. Risk management and ethical business 
 prac�ces 

 100%  Key 
 Managerial 
 Personnel 

 Employees 
 other than 
 BOD and 

 KMPs 

 54 

 1.  Occupa�onal Health & Safety (OHS) 
 2.  Energy efficiency and resource conserva�on 
 3.  Waste management and segrega�on 

 prac�ces 
 4.  Environmental awareness and pollu�on 

 preven�on measures 
 5.  Water conserva�on ini�a�ves 
 6.  An�-corrup�on and an�-bribery prac�ces 
 7.  Preven�on of Sexual Harassment (POSH) 

 >95% 

 8.  Code of Conduct and ethical workplace 
 prac�ces 
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Workers  67 

 1.  Workplace health and safety prac�ces 

 2.  Energy conserva�on and efficient use of 
 resources 

 3.  Waste handling, segrega�on and disposal 
 prac�ces 

 4.  Environmental awareness and pollu�on 
 control measures 

 5.  Emergency preparedness and response 
 measures 

 6.  An�-corrup�on and ethical conduct 
 awareness 

 7.  Preven�on of Sexual Harassment (POSH) 

 8.  Safe opera�ng prac�ces and responsible 
 workplace behavior 

 >95% 

No monetary penal�es, fines, se�lements or compounding fees were imposed on the Company or its 
Directors/KMPs by any regulatory, law enforcement or judicial authority during FY 2025-26. No non-monetary 
ac�ons (imprisonment/punishment) were levied.

2. Details of fines/penal�es /punishment/ award/ compounding fees/ se�lement amount paid in proceedings 
(by the en�ty or by directors / KMPs) with regulators/ law enforcement agencies/ judicial ins�tu�ons, in the 
financial year, in the following format (Note: the en�ty shall make disclosures on the basis of materiality as 
specified in Regula�on 30 of SEBI (Lis�ng Obliga�ons and Disclosure Obliga�ons) Regula�ons, 2015 and as 
disclosed on the en�ty’s website):

 Monetary 

 NGRBC 
 Principle 

 Name of the 

 regulatory/ 

 enforcement 

 agencies/ judicial 

 ins�tu�ons 

 Amount 

 (in INR) 

 Brief of the 

 Case 

 Has an appeal 
 been preferred? 

 (Yes/No) 

 Penalty / Fine  -  -  -  -  - 

 Se�lement  -  -  -  -  - 

 Compounding Fee  -  -  -  -  - 

 Non-Monetary 

 NGRBC 

 Principle 

 Name of the 

 regulatory/ 

 enforcement 

 agencies/ judicial 

 ins�tu�ons 

 Brief of the case 

 Has an appeal 

 been preferred? 

 (Yes/No) 

 Imprisonment  -  -  -  - 

 Punishment  -  -  -  - 

 3.  Of  the  instances  disclosed  in  Ques�on  2  above,  details  of  the  Appeal/  Revision  preferred  in  cases where

  monetary or non-monetary ac�on has been appealed. 

 Case Details  Name of the  regulatory/ enforcement agencies/ judicial 
 ins�tu�ons 

 -  - 
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4. Does the en�ty have an an�-corrup�on or an�-bribery policy? If yes, provide details in brief and if available, 
provide a web-link to the policy.

Refer the Code of Conduct available on the Company website for details rela�ng to an�-bribery and ethical 
business prac�ces - h�ps://www.sa�agroup.com/companys-policy/

No cases of disciplinary ac�on rela�ng to bribery or corrup�on were reported against any Director, Key Managerial 
Personnel (KMP), employee or worker by any law enforcement agency during FY 2025–26. The Company con�nues 
to promote ethical business conduct and compliance with its an�-corrup�on and an�-bribery framework.

The Company follows a zero-tolerance approach towards corrup�on, bribery and unethical business prac�ces and 
is commi�ed to conduc�ng its opera�ons with integrity, transparency and accountability. The policy provides 
guidance to directors, senior management, employees and associated persons to ensure compliance with 
applicable an�-bribery laws and ethical business standards. It applies across all levels of the organiza�on including 
Board members, employees, consultants, contractors, interns, agency staff and other individuals ac�ng on behalf 
of the Company. Through this framework, Sa�a Industries Limited aims to promote responsible business conduct, 
strengthen stakeholder trust and support fair and ethical prac�ces across its business ecosystem.

5. Number of Directors/KMPs/employees/workers against whom disciplinary ac�on was taken by any law 
enforcement agency for the charges of bribery/ corrup�on:

 

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Directors  -  - 

 KMPs  -  - 

 Employees  -  - 

 Workers  -  - 

6. Details of complaints with regard to conflict of interest:
No complaints rela�ng to conflict-of-interest involving Directors, Key Managerial Personnel (KMPs) or employees 
were reported or pending during FY 2025-–26. The Company con�nues to follow its governance framework, Code 
of Conduct and ethical business prac�ces to manage and mi�gate poten�al conflict of interest situa�ons.

 Number  Remarks  Number  Remarks 

 Number  of  complaints  related  to 
 issues  of  Conflict  of  Interest  of  the 
 Directors 

 -  -  -  - 

 Number  of  complaints  related  to 
 issues  of  Conflict  of  Interest  of  the 
 KMPs 

 -  -  -  - 

 

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

7. Provide details of any correc�ve ac�on taken or underway on issues related to fines/ penal�es/ ac�on taken 
by regulators/ law enforcement agencies/ judicial ins�tu�ons, on cases of corrup�on and conflicts of interest.
Not applicable, as the Company has not undergone any such instances.

 8.  Number  of  days  of  accounts  payables  ((Accounts  payable  *365)  /  Cost  of  goods/services  procured)  in the

 following format: 

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Number  of  days  of  accounts 
 payables 

 15  20
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 9.  Open-ness  of  business-  Provide  details  of  concentra�on  of  purchases  and  sales  with  trading  houses, 

 dealers,  and  related  par�es  along-with  loans  and  advances  &  investments,  with  related  par�es,  in the

 following format:  

 Parameter  Metrics  FY 2025-2026 (Current 

 Financial Year) 

 FY 2024-2025 

 (Previous Financial 

 Year) 

 Concentra�on  of 

 Purchases 

 a.  Purchases  from 
 trading  houses  as  %  of 
 total purchases 

 34.11%  37.28% 

 b.  Number  of  trading 
 houses  where 
 purchases  are  made 
 from 

 362  232 

 c.  Purchases  from  top 
 10  trading  houses  as  % 
 of  total  purchases  from 
 trading houses 

 38.05%  48.63% 

 Concentra�on of Sales 
 a.  Sales  to  dealers  / 
 distributors  as  %  of 
 total sales 

 41.44%  43.92% 

 b.  Number  of  dealers  / 
 distributors  to  whom 
 sales are made 

 105  99 

 c.  Sales  to  top  10 
 dealers  /  distributors  as 
 %  of  total  sales  to 
 dealers / distributors 

 48.32%  53.26% 

 Share of RPTs in 
 a.  Purchases 
 (Purchases  with  related 
 par�es  /  Total 
 Purchases) 

 0.10%  0.23% 

 b.  Sales  (Sales  to 
 related  par�es  /  Total 
 Sales) 

 1.50%  1.03% 

 c.  Investments 
 (Investments  in  related 
 par�es  /  Total 
 Investments made) 

 -  - 

 d.  Loans  &  advances 
 (Loans  &  advances 
 given  to  related  par�es 
 /  Total  loans  & 
 advances) 

 -  - 
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LEADERSHIP INDICATORS (GOOD GOVERNANCE) 

1. Awareness program conducted for value chain partners on any of the principles during the financial Year

 
Total number of awareness 

 
program held  

Topics / principles covered 

 
under the training  

%age of value chain partners 

 
covered (by value of business 

 
done with such partners) 

 
under the awareness program 

No formal awareness programmes were conducted for value chain partners during FY 2025–26. 

However, the Company communicates applicable business requirements and expects suppliers, 

contractors and other value chain partners to adhere to relevant legal, ethical and opera�onal 

requirements, wherever applicable. 

PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable and safe.

2. Does the en�ty have processes in place to avoid/ manage conflict of interests involving members of the 
Board? (Yes/No) If yes, provide details of the same.

Overview / Objec�ve: This principle focuses on promo�ng the provision of goods and services in a manner that is 
both sustainable and safe. It emphasizes the importance of suppor�ng local suppliers, par�cularly those from 
vulnerable or marginalized groups, and cri�cally evalua�ng procurement prac�ces. This includes assessing aspects 
such as supplier lead �mes and nego�ated purchasing prices, which could poten�ally lead to nega�ve 
environmental or supply chain impacts. By aligning with various Sustainable Development Goals (SDGs), it 
highlights the organiza�on's role in contribu�ng to global sustainability objec�ves, such as ensuring access to clean 
energy, promo�ng decent work, reducing inequali�es, and taking ac�on on climate change, among others.

Yes. The Company has established processes and governance mechanisms to iden�fy and manage conflict of 
interest involving members of the Board. Directors provide disclosures of interests in accordance with applicable 
regulatory requirements and the Company’s Code of Conduct, including periodic updates, wherever required. In 
case of any poten�al conflict of interest, the concerned Director refrains from par�cipa�ng in the relevant 
discussions and decision-making process, as applicable. The Company also obtains necessary declara�ons and 
confirma�ons from senior management personnel to support ethical business conduct and transparent 
governance prac�ces.

ESSENTIAL INDICATORS – IMPORTANCE TO INVESTORS 

1. Percentage of R&D and capital expenditure (capex) investments in specific 
 

technologies 
 

to 
 

improve 
 

the 
 

environmental 
 

and 
 

social 
 

impacts 
 

of 
 

product 
 

and 
 

processes 
 

to 
 

total 
 

R&D 
 

and 
 

capex 
 

investments 
 

made by the en�ty, respec�vely. 

ANNUAL REPORT 2025-26 100



 
FY 2025-2026 

 
(Current Financial 

 Year) 

 
FY 2024-2025 

 
(Previous Financial 

 Year) 

 
Details of Improvements in 

 
Environmental and social impacts 

R&D  -  -  - 

Capex  3.8%  15.44% 

 The  Company  enhanced  its  environmental 
 performance  by  upgrading  its  wastewater 
 treatment  system  with  a  high-capacity  aera�on 
 tank,  clarifier,  and  turbo  blower,  resul�ng  in 
 improved  treatment  efficiency.  The  Company 

 also  implemented  sludge  drying  technology  to 

 enable  the  reuse  of  secondary  sludge  as  an 

 alterna�ve  fuel,  thereby  reducing  biomass 

 consump�on,  minimizing  waste  genera�on, 

 and promo�ng circular resource u�liza�on. 

b. If yes, what percentage of inputs were sourced sustainably?
The Company con�nues to u�lize agricultural residues and responsibly sourced raw materials as part of its 
manufacturing process. Most of the raw materials used in opera�ons are procured from suppliers that comply 
with applicable environmental and labour requirements. To further reduce its environmental footprint, 
par�cularly emissions arising from transporta�on, the Company sources a majority of its raw materials from 
suppliers located close to its manufacturing facili�es.

Yes. Sa�a Industries Limited considers environmental, social and opera�onal aspects while sourcing key raw 
materials and engages with suppliers and farming communi�es for procurement of wood and agricultural 
residues. The Company promotes responsible sourcing prac�ces and encourages suppliers to adhere to 
applicable legal, environmental and safety requirements, wherever relevant.

2. a. Does the en�ty have procedures in place for sustainable sourcing? (Yes/No)

(d) Other Waste

• Resource efficiency and waste u�liza�on con�nue to remain important focus areas across opera�ons.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end 
of life, for (a) Plas�cs (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste. 
Sa�a Industries Limited follows responsible waste management and resource efficiency prac�ces across its 
opera�ons in line with applicable environmental requirements. Considering the nature of its products and 
manufacturing processes, the Company emphasizes proper handling, recycling and environmentally responsible 
disposal mechanisms for different waste streams, wherever applicable.

• The Company primarily manufactures wri�ng & prin�ng paper, and sustainable paper-based products, which 
generally do not require specific end-of-life product reclama�on mechanisms.

• Plas�c waste genera�on from products remains limited considering the nature of opera�ons and product 
por�olio.

(a) Plas�cs (including packaging)

(b) E-waste

(c) Hazardous Waste
• Hazardous waste generated, wherever applicable, is managed through approved handling, storage and disposal 

prac�ces.

• E-waste generated from opera�onal ac�vi�es is disposed of through authorized vendors in accordance with 
applicable regulatory requirements.

• Such waste is handed over to authorized recyclers/agencies for further u�liza�on or disposal.

• The Company follows waste segrega�on, handling and disposal prac�ces through appropriate channels, 
wherever applicable.
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No. Extended Producer Responsibility (EPR) requirements are presently not applicable to the Company’s core 
ac�vi�es considering the nature of products and opera�ons. However, the Company con�nues to follow 
responsible waste management prac�ces and ensures disposal of applicable waste streams through authorized 
channels in accordance with environmental requirements.

4. Whether Extended Producer Responsibility (EPR) is applicable to the en�ty’s ac�vi�es (Yes/ No). If yes, 
whether the waste collec�on plan is in line with the Extended Producer Responsibility (EPR) plan submi�ed to 
Pollu�on Control Boards? If not, provide steps taken to address the same.

LEADERSHIP INDICATORS (GOOD GOVERNANCE) 

 

 
1. Has the 

 
en�ty conducted Life Cycle Perspec�ve / Assessments (LCA) for any of its products (for manufacturing

            industry) 
 

or 
 
for 

 
its 

 
services 

 
(for 

 
service 

 
industry)? 

 
If 

 
yes, 

 
provide 

 
details 

 
in 

 
the following format?

 

 
NIC Code 

 
Name of 

 
Product/Service 

 
% of total 

 
Turnover 

 

contributed 

 
Boundary for 

 
which the Life 

 
Cycle 

 
Perspec�ve / 

 
Assessment 

 

was 

 

conducted 

 
Whether 

 
conducted by 

 
independent 

 
External 

 

agency 

 

(Yes/No) 

 
Results 

 
communicated 

 
In public 

 
domain 

 
(Yes/No) If yes, 

 

provide the 

 

web-link. 

No formal Life Cycle Assessment (LCA) has been conducted for products in FY 2025-26. 

2. If there are any significant social or environmental concerns and/or risks arising from produc�on or  

disposal 

 

of 

 

your 

 

products 

 

/ 

 

services, 

 

as 

 

iden�fied 

 

in 

 

the 

 

Life 

 

Cycle 

 

Perspec�ve 

 

/ 

 

Assessments 

 

(LCA)  
or 

 
through 

 
any 

 
other 

 
means, 

 
briefly 

 
describe 

 
the 

 
same 

 
along-with 

 
ac�on 

 
taken 

 
to 

 
mi�gate 

 
the  

same. 

 
Name of Product /Service 

 
Descrip�on of the risk /  

concern 

 
Ac�on Taken 

 
Nil 

3. Percentage of recycled or 
 

reused 
 

input 
 

material 
 

to 
 

total 
 

material 
 

used 
 

in 
 

produc�on 
 

(for 
 

manufacturing industry) or providing services (for service industry). 

4.  Of  the  products  and  packaging  reclaimed  at  end  of  life  of  products,  amount  (in  metric  tonnes) 
 reused, recycled, and safely disposed, as per the following format: 

 
Indicate input material 

 
Recycled or re-used input material to total material 
 

FY 2025-2026 
 (Current Financial Year) 

 
FY 2024-2025 

 (Previous Financial Year) 
 NA 

 FY  2025-2026 

 (Current Financial Year) 

 FY 2024-2025 

 (Previous Financial Year) 

 Re-Used  Recycled 
 Safely 

 Disposed  Re-Used  Recycled 
 Safely 

 Disposed 

Plas�cs 
(including 
packaging) 

 -  -  -  -  -  - 

E-waste  -  -  -  -  -  - 

Hazardous 
 

- 
 

- 
 

- 
 

- 
 

- 
 

- 

Other waste 
 

- 
 

- 
 

- 
 

- 
 

- 
 

- 
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5. Reclaimed 
 

products 
 

and 
 

their 
 

packaging 
 

materials 
 

(as 
 

percentage 
 

of 
 

products 
 

sold) 
 

for 
 

each 
 

product 

category. 

 
Indicate product category  

Reclaimed products and their packaging materials as % 

 
of total products sold in respec�ve category 

Considering the nature of products manufactured by Sa�a Industries Limited, the Company does not 
presently have a formal product take-back or reclama�on mechanism for products sold and related 
packaging materials. Accordingly, the same is currently not applicable. 

Objec�ve - This principle emphasizes the importance of crea�ng a work environment that priori�zes the well-
being of all employees and value chain partners, fostering an inclusive and non-discriminatory culture. It 
recognizes that employee well-being extends to their families, highligh�ng the importance of a posi�ve work 
environment, fair treatment, and equitable opportuni�es for all. By promo�ng policies and prac�ces that support 
health, safety, educa�on, and economic growth, businesses contribute to the overall well-being of their workforce. 
This principle aligns with several SDGs: Goal 1 (No Poverty), Goal 2 (Zero Hunger), Goal 3 (Good Health and Well-
being), Goal 4 (Quality Educa�on), Goal 5 (Gender Equality), Goal 8 (Decent Work and Economic Growth), Goal 10 
(Reduced Inequality), Goal 11 (Sustainable Ci�es and Communi�es), and Goal 16 (Peace, Jus�ce, and Strong 
Ins�tu�ons). These goals underscore the business’s role in fostering inclusive and sustainable development within 
its workforce and beyond.

ESSENTIAL INDICATORS – IMPORTANCE TO INVESTORS 

1. (a). Details of measures for the well-being of employees: 

Category 

 
% of employees covered by 

 
Total 

 
(A)  

Health 

 
Insurance  

Accident 

 
Insurance  

Maternity 

 
Benefits  

Paternity 

 
Benefits  

Day Care 

 
Facili�es 

 
Number 

 
(B)  

% 

 
(B/A)  

Number 

 
(C)  

% 

 
(C/A)  

Number

 
 (D)  

% 

 
(D/A)  

Number 

 
(E)  

% 

 
(E/A)  

Number 

 
(F)  

% 

 
(F/A) 

 

Permanent Employees 

 

Male 

 

657 

 

657 

 

100% 

 

657 

 

100% 

 

0 

 

100% 

 

0 

 

0% 

 

657 

 

100% 

 

Female 15 15 100% 15 100% 15 100% 0 0% 15 100% 

Total 672 672 100% 672 100% 15 100% 0 0% 672 100%             

            Other than Permanent Employees  

Male 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0  

Female 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0 

 

0  
Total 

 
0 

 
0 

 
0 

 
0 

 
0 

 
0 

 
0 

 
0 

 
0 

 
0 

 
0 

PRINCIPLE 3 Businesse should respect and promote the well-being of all employess, including those in their
                      values chains.
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(b). Details of measures for the well-being of workers: 

 
Category 

 
% of workers covered by 

 
Total  
(A) 

 
Health  

Insurance 

 
Accident  
Insurance 

 
Maternity  
Benefits 

 
Paternity  
Benefits 

 
Day Care  
Facili�es  

Number  
(B) 

 
%  

(B/A) 

 
Number  

(C) 

 
%  

(C/A) 

 
Number  

(D) 

 
%  

(D/A) 

 
Number  

(E) 

 
%  

(E/A) 

 
Number  

(F) 

 
%  

(F/A) 
 

Permanent Workers 
 
Male 

 
1,949 

 
1,949 

 
100% 

 
1,949 

 
100% 

 
0 

 
0% 

 
0 
 

0% 
 

1,949 
 

100% 
 
Female 

 
3 

 
3 

 
100% 

 
3 

 
100% 

 
3 
 

100% 
 

0 
 

0% 
 

3 
 

100% 
 
Total 

 
1,952 

 
1,952 

 
100% 

 
1,952 

 
100% 

 
3 
 

100% 
 

0 
 

0% 
 

1,952 
 

100% 
 Other than Permanent Workers 

 Male  0  0  0%  0  0%  0  0%  0  0%  0  0% 
 Female  0  0  0%  0  0%  0  0%  0  0%  0  0% 

 Total  0  0  0%  0  0%  0  0%  0  0%  0  0% 

(C)  Spending  on  measures  towards  well-being  of  employees  and  workers  (including  permanent  and other than 
 permanent) in the following format: 

 FY 2025-2026 

 (Current Financial Year) 
 FY 2024-2025 

 (Previous Financial Year) 

Cost  incurred  on  wellbeing 
measures  as  a  %  of  total  revenue 
of the Company* 

 0.19%  0.19% 

*The percentage men�oned above has been calculated from calcula�ons that specifically encompass 
expenditures on Insurance Policies and Premium Paid. Salary expenses have been excluded from these 
calcula�ons.

2. Details of re�rement benefits, for Current Financial Year and Previous Financial Year: 

 
Benefits 

 
FY 2025-2026 

 
(Current Financial Year) 

 
FY 2024-2025 

 
(Previous Financial Year) 

 
No. of 

 
employees 

 
covered as a % 

 
of total 

 
employees 

 
No. of 

 
workers 

 
covered as a 

 
% of 

 
total workers 

 
Deducted 

 
and 

 
deposited 

 
with the 

 
authority 

 
(Y/N/N.A.) 

 
No. of 

 
employees 

 
covered as a % 

 
of total 

 
employees 

 
No. of 

 
workers 

 
covered as a 

 
% of total 

 
workers 

 
Deducted 

 
and 

 
deposited 

 
with the 

 
authority 

 
(Y/N/N.A.) 

 
PF 

 
91% 

 
97% 

 
Yes 

 
91% 

 
98% 

 
Yes 

 

Gratuity 

 

100% 

 

100% 

 

Yes 

 

100% 

 

100% 

 

Yes 

 

ESI 

 

26% 

 

63% 

 

Yes 

 

28% 

 

70% 

 

Yes 

 

Labour welfare 
fund 

42% 99% Yes 72% 30% Yes 

3. Accessibility of workplaces
Are the premises / offices of the en�ty accessible to differently abled employees and workers, as per the 
requirements of the Rights of Persons with Disabili�es Act, 2016? If not, whether any steps are being taken by 
the en�ty in this regard.
Yes. Sa�a Industries Limited is commi�ed to fostering an inclusive, equitable and accessible workplace 
environment and strives to provide equal opportuni�es for all employees and workers. The Company endeavours 
to ensure that its premises and facili�es remain accessible and suppor�ve for differently abled persons, in line with 
the applicable requirements of the Rights of Persons with Disabili�es Act, 2016, wherever applicable. SIL con�nues 
to promote a workplace culture based on diversity, inclusion, dignity and equal par�cipa�on for all.
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The policy can be accessed through the following link: h�ps://www.sa�agroup.com/companys-policy/

Yes. Sa�a Industries Limited has an Equal Opportunity Policy in line with the provisions of the Rights of Persons with 
Disabili�es Act, 2016. The Company is commi�ed to providing fair and equal opportuni�es to employees and 
prospec�ve candidates and promotes an inclusive workplace free from discrimina�on. The Company follows a 
zero-tolerance approach towards discrimina�on and supports equal par�cipa�on irrespec�ve of disability, while 
fostering diversity, inclusion and equal access across the workplace.

4. Does the en�ty have an equal opportunity policy as per the Rights of Persons with Disabili�es Act, 2016? If so, 
provide a web-link to the policy.

 5.  Return to work and Reten�on rates of permanent employees and workers that took parental leave. 

 Gender 
 Permanent employees  Permanent Workers 

 Return to 
 work rate 

 Reten�on Rate 
 Return to work 

 rate 
 Reten�on Rate 

 Male  -  -  -  - 

 Female  -  -  -  - 

Total  -  -  -  - 

 6.  Is  there  a  mechanism  available  to  receive  and  redress  grievances  for  the  following  categories  of 

 employees and workers? If yes, give details of the mechanism in brief. 

 Yes/No 
 (If yes, then give details of the 

 mechanism in brief) 

 Permanent Workers  Yes 

 Other than Permanent Workers  Yes 

 Permanent Employees  Yes 

 Other than Permanent Employees  Yes 

Sa�a Industries Limited is commi�ed to maintaining a workplace environment founded on fairness, respect, 
transparency and employee well-being. The Company has established grievance redressal mechanisms for 
employees and workers to provide a safe, confiden�al and accessible pla�orm for raising workplace concerns and 
seeking �mely resolu�on. Employees and workers are encouraged to communicate concerns through designated 
repor�ng channels and escala�on mechanisms, wherever required.

Further, the Company has implemented a Whistleblower Policy to facilitate repor�ng of unethical prac�ces, 
misconduct, regulatory concerns or viola�ons, while ensuring confiden�ality and protec�on against retalia�on. 
Through these mechanisms, the Company con�nues to promote employee welfare, ethical conduct, equal 
treatment and a posi�ve workplace culture.

 
 

 

 

 

 

 
 

 
 
 
 
 

 

 
 
 

 
 

 
 

 

 
 

     

    

    

    

    

    

 7.  Membership of employees and worker in associa�on(s) or Unions recognized by the listed en�ty: 

 Category 

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Total 
 employees/ 
 workers in 
 respec�ve 
 category 

 (A) 

 No. of 
 employees/worke 

 rs in respec�ve 
 category, who are 

 part of 
 associa�on(s) or 

 union. 

 (B) 

 % 
 (B/A) 

 Total 
 employees/ 
 Workers in 
 respec�ve 
 category 

 (C) 

 No. of employees 
 /Workers in 
 respec�ve 

 category, who are 
 part of 

 associa�on(s) or 
 Union 

 (D) 

 % 
 (D/C) 
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 Total 
 Permanent 
 Employees 

 672  0  0%  648  0  0% 

 Male  657  0  0%  634  0  0% 

 Female  15  0  0%  14  0  0% 

 Total  Permanent 
 Workers 

 1,952  0  0%  1,991  0  0% 

 Male  1,949  0  0%  1,988  0  0% 

 Female  3  0  0%  3  0  0% 

 8.  Details of training given to employees and workers: 

 Category 

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Total 
 (A) 

 On Health and 
 Safety 

 On Skill 
 Upgrada�on 

 Total (D) 

 On Health and 
 Safety 

 On Skill 
 Upgrada�on 

 No. 
 (B) 

 % 
 (B/A) 

 No. 
 (C) 

 % 
 (C/A) 

 No. 
 (E) 

 % 
 (E/D) 

 No. 
 (F) 

 % 
 (F/D) 

 Employees 

 Male  657  657  100%  0  0%  634  634  100%  6  0.95% 
 Female  15  15  100%  0  0%  14  14  100%  0  0% 
 Total  672  672  100%  0  0%  648  648  100%  6  0.95% 

 Workers 

 Male  1,949  1,949  100%  0  0%  1,988  1,988  100%  21  1.06% 
 Female  3  3  100%  0  0%  3  3  100%  0  0% 
 Total  1,952  1,952  100%  0  0%  1,991  1,991  100%  21  1.06% 

 9.  Details of performance and career development reviews of employees and worker: 

 Category 

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Total (A)  No. (B) 
 % 

 (B /A) 
 Total(C)  No.(D) 

 % 
 (D/C) 

 Employees 

 Male  657  657  100%  634  634  100% 

 Female  15  15  100%  14  14  100% 

 Total  672  672  100%  648  648  100% 

 Workers (Permanent Workers only) 

 Male  1,949  1,949  100%  1,988  1,988  100% 

 Female  3  3  100%  3  3  100% 

 Total  1,952  1,952  100%  1,991  1,991  100% 

Yes. Sa�a Industries Limited has implemented an Occupa�onal Health and Safety Management System cer�fied 
under ISO 45001:2018, covering employees as well as contractual workers across opera�ons. The Company 
remains commi�ed to providing a safe and healthy workplace through structured safety management prac�ces, 
dedicated safety commi�ees, emergency preparedness measures and con�nuous monitoring mechanisms. On-
site and Off-site Emergency Response Plans are established to strengthen preparedness and ensure �mely 

10. Health and safety management system:
a. Whether an occupa�onal health and safety management system has been implemented by the en�ty? (Yes/ 
No). If yes, the coverage of such a system?
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b. What are the processes used to iden�fy work-related hazards and assess risks on a rou�ne and non-rou�ne 
basis by the en�ty?

response during emergency situa�ons. Through regular training, awareness programmes and safety interven�ons, 
the Company promotes a proac�ve safety culture and shared responsibility towards workplace well-being.

c. Whether you have processes for workers to report the work-related hazards and to remove themselves from 
such risks. (Y/N)
Yes. The Company encourages employees and workers to ac�vely par�cipate in maintaining a safe workplace by 
repor�ng unsafe condi�ons, near-miss incidents, hazards and work-related concerns through established 
repor�ng mechanisms. Reported ma�ers are reviewed by designated safety teams and correc�ve ac�ons are 
undertaken, wherever required. Safety briefings, training programmes and awareness ini�a�ves are regularly 
conducted to improve risk iden�fica�on and promote safe behaviour. The Company remains commi�ed to 
fostering a workplace culture where safety concerns can be raised openly and addressed in a �mely manner.

d. Do the employees/ worker of the en�ty have access to non-occupa�onal medical and healthcare services? 
(Yes/No)
Yes. Sa�a Industries Limited is commi�ed to suppor�ng the health and well-being of its employees and workers 
beyond occupa�onal requirements. The Company provides access to medical and healthcare support services, 
health awareness ini�a�ves and wellness-related assistance, wherever applicable, to promote employee welfare 
and overall well-being. Through these efforts, the Company con�nues to strengthen a people-centric workplace 
environment focused on health, care and long-term employee welfare.

The Company follows a structured approach for iden�fica�on and assessment of workplace hazards and 
opera�onal risks through periodic inspec�ons, safety audits, risk assessments and monitoring processes across 
manufacturing opera�ons. Dedicated safety personnel and commi�ees oversee implementa�on of safety 
prac�ces, while process-specific assessments are undertaken for areas involving machinery, u�li�es, chemicals 
and higher-risk ac�vi�es. The framework includes iden�fica�on of hazards, evalua�on of risks, implementa�on of 
mi�ga�on measures and periodic review to strengthen workplace safety and opera�onal con�nuity. Awareness 
programmes and competency development ini�a�ves further support safe working prac�ces across opera�ons.

 11.  Details of safety related incidents, in the following format: 

 Safety Incident / Number  Category 

 FY 2025-2026 
 (Current Financial 

 Year) 

 FY 2024-2025 

 (Previous Financial 
 Year) 

 Lost Time Injury Frequency Rate (LTIFR) 
 (per one million-person hours worked) 

 Employees  0  0.6 

 Workers  0.9  0.2 

 Total recordable work-related injuries 
 Employees  0  1 

 Workers  5  1 

 No. of Fatali�es 
 Employees  0  0 

 Workers  0  0 

 High consequence work-related injury or 
 ill-health (excluding fatali�es) 

 Employees  0  0 

 Workers  0  0 

12. Describe the measures taken by the en�ty to ensure a safe a//nd healthy workplace
Regular safety training sessions are conducted by the Safety Supervisors and Safety Officers across various 
departments to promote awareness and ensure adherence to safe working prac�ces. In the event of any accident 
or incident within the factory premises, a detailed inves�ga�on is carried out to determine the cause and iden�fy 
preven�ve measures. The observa�ons and learnings from such inves�ga�ons are subsequently reviewed in 
Safety Commi�ee mee�ngs to facilitate con�nuous improvement and minimise the likelihood of similar 
occurrences in the future.
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 13.  Number of Complaints on the following made by employees and workers: 

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Filed during 
 the year 

 Pending 
 resolu�on at 

 the end of year 
 Remarks 

 Filed during 
 the year 

 Pending 
 resolu�on 
 at the end 

 Remarks 

 of year 

 Working Condi�ons  -  -  -  -  -  - 

 Health & Safety  -  -  -  -  -  - 

 14.  Assessments for the year: 

 % of your plants and offices that were assessed 
 (By  en�ty  or  statutory  authori�es  or  third 

 par�es) 

 Health and Safety Prac�ces  100% 

 Working Condi�on  100% 

The Company follows a proac�ve approach towards health and safety management through periodic internal 
reviews, safety inspec�ons and audits at both opera�onal and corporate levels to monitor compliance with 
established safety prac�ces and workplace condi�ons. During FY 2025–26, no significant safety-related incidents 
or material concerns requiring major correc�ve ac�ons were reported. However, con�nuous monitoring, 
preven�ve measures, awareness programmes and improvement ini�a�ves remain integral to the Company’s 
approach towards maintaining a safe and healthy workplace environment.

15. Provide details of any correc�ve ac�on taken or underway to address safety-related incidents (if any) and on 
significant risks / concerns arising from assessments of health & safety prac�ces and working condi�ons.

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

Employees – Yes

2. Provide the measures undertaken by the en�ty to ensure that statutory dues have been deducted and 
deposited by the value chain partners.

Sa�a Industries Limited remains commi�ed to the welfare and well-being of its workforce and ensures compliance 
with applicable statutory requirements and employee benefit obliga�ons. In the unfortunate event of death of an 
employee or worker, the Company extends support through applicable statutory benefits and compensa�on 
mechanisms, wherever eligible, and may provide addi�onal assistance based on circumstances, reflec�ng its 
people-centric approach and commitment towards employee welfare.

The Company has established compliance mechanisms to monitor adherence to applicable statutory 
requirements by contractors and value chain partners. Agreements and engagement terms include compliance 
expecta�ons rela�ng to statutory dues such as PF, ESI, GST, TDS and other applicable obliga�ons. Compliance is 
monitored through periodic reviews, document verifica�on processes and internal monitoring mechanisms, 
wherever applicable, to support responsible business prac�ces and regulatory compliance across the value chain.

1. Does the en�ty extend any life insurance or any compensatory package in the event of death of (A) Employees 
(Y/N) (B) Workers (Y/N). 

Workers – Yes
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 3.  Provide  the  number  of  employees  /  workers  having  suffered  high  consequence  work-  related  injury 

 
/ ill-health / fatali�es: 

 Total no. of affected employees/ 
 workers 

 No. of employees/workers that are 
 rehabilitated and placed in suitable 

 employment or whose family members 
 have been placed in suitable 

 employment 

 FY 2025-2026 
 (Current Financial 

 Year) 

 FY 2024-2025 
 (Previous 

 Financial Year) 

 FY 2025-2026 
 (Current Financial 

 Year) 

 FY 2024-2025 
 (Previous Financial 

 Year) 

 Employees  -  -  -  - 

 Workers  -  - - -  

4. Does the en�ty provide transi�on assistance programmes to facilitate con�nued employability and the 
management of career endings resul�ng from re�rement or termina�on of employment?
The Company provides support mechanisms to employees approaching re�rement or separa�on, wherever 
applicable, to facilitate smooth transi�on and con�nued employability. These ini�a�ves are aimed at suppor�ng 
employee well-being, responsible workforce management and maintaining a respec�ul and inclusive approach 
towards career transi�ons and employment lifecycle management.

 5.  Details on assessment of value chain partners (Supply chain partners): 

 % of value chain partners (by value of business 
 done with such partners) that were assessed 

 
 

Health and safety prac�ces 
Working Condi�ons 

 The  Company  expects  value  chain  partners  to 

 comply  with  applicable  health  &  safety 

 requirements,  maintain  appropriate  working 

 condi�ons  and  adhere  to  relevant  labour  and 

 regulatory requirements, wherever applicable. 

 PRINCIPLE 4: Businesses should respect the interests of and be responsive to all their stakeholders. 

Overview / Objec�ve: This principle emphasizes the importance of engaging with a diverse range of stakeholders, 
ensuring their interests are respected and responded to. By proac�vely engaging with stakeholders, an 
organiza�on can iden�fy both posi�ve and nega�ve impacts it may have, allowing for be�er-informed decision-
making and fostering stronger rela�onships. These engagements help the organiza�on align its business prac�ces 
with societal expecta�ons, ul�mately contribu�ng to sustainable growth. This principle is closely aligned with 
several Sustainable Development Goals (SDGs), including Goal 1: No Poverty, Goal 5: Gender Equality, Goal 11: 
Sustainable Ci�es and Communi�es, and Goal 16: Peace, Jus�ce, and Strong Ins�tu�ons, promo�ng a more 
inclusive and equitable business approach.

ESSENTIAL INDICATORS – IMPORTANCE TO INVESTORS

The Company iden�fies its key stakeholders based on the nature of engagement, degree of influence on business 
opera�ons, contribu�on towards value crea�on and poten�al impact arising from the Company’s ac�vi�es. 
Stakeholders are broadly classified into internal and external categories to enable focused engagement and 
effec�ve response mechanisms.

1. Describe the processes for iden�fying key stakeholder groups of the en�ty.
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• Shareholders and Investors

Internal Stakeholders
• Employees and Workers
• Board of Directors and Key Managerial Personnel (KMPs)
• Senior Management Personnel

• Customers

The Company engages with these stakeholder groups through structured communica�on channels, 
opera�onal interac�ons, consulta�ons, reviews and feedback mechanisms to understand expecta�ons, support 
informed decision-making and strengthen responsible business prac�ces.

• Media and Other Business Associates

• Lenders and Financial Ins�tu�ons

External Stakeholders

• Suppliers, Contractors and Value Chain Partners

• Government Bodies and Regulatory Authori�es
• Local Communi�es and CSR Beneficiaries
• Industry Bodies and Trade Associa�ons

 2.  List  stakeholder  groups  iden�fied  as  key  for  your  en�ty  and  the  frequency  of  engagement  with  each 

 
stakeholder group. 

 Stakeholder 
 Group 

 Whether 
 iden�fied as 
 Vulnerable & 
 Marginalized 

 Group (Yes/No) 

 Channels of 
 Communica�on 

 Frequency of 
 Engagement 

 Purpose and Scope 
 of Engagement 

 including Key Topics 
 and Concerns Raised 

 Shareholders 
 and Investors 

 No 

 Annual Reports, 
 Quarterly Results, 
 Investor Presenta�ons, 
 AGM, Stock Exchange 
 Filings, Corporate 
 Website, Investor 
 Mee�ngs, Emails and 
 Press Releases 

 As and when 
 required 

 Engagement on 
 financial and 
 opera�onal 
 performance, 
 business strategy, 
 governance prac�ces, 
 sustainability 
 ini�a�ves, risk 
 management and 
 long-term value 
 crea�on. 

 Media  No 

 Press Releases, 
 Corporate 
 Announcements, 
 Annual Reports, Media 
 Interac�ons and Public 
 Communica�ons 

 As and when 
 required 

 Communica�on of 
 business 
 performance, 
 sustainability 
 ini�a�ves, 
 achievements, 
 awards, corporate 
 developments and 
 responsible business 

prac�ces. 
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 Customers  No 

 Business Mee�ngs, 
 Customer Interac�ons, 
 Feedback 
 Mechanisms, Emails 
 and Opera�onal 
 Discussions 

 As and when 
 required 

 Product quality, 
 customer sa�sfac�on, 
 delivery schedules, 
 product innova�on, 
 sustainable products, 
 service expecta�ons 
 and market 
 requirements. 

 Government 
 and Regulatory 

 Authori�es 
 No 

 Wri�en 
 Communica�ons, 
 Regulatory Filings, 
 Mee�ngs and Official 
 Correspondence 

 As and when 
 required 

 Regulatory 
 compliance, statutory 
 approvals, 
 environmental 
 permissions, policy  

 updates and 
 adherence to 
 applicable legal 
 requirements. 

 Employees and 
 Workers 

 No 

 Internal Circulars, 
 Mee�ngs, Training 
 Programmes, Welfare 
 Ini�a�ves, Employee 
 Engagement Pla�orms 
 and Awareness 
 Sessions 

 As and when 
 required 

 Employee welfare, 
 workplace safety, skill 
 development, career 
 progression, training, 
 engagement, 
 diversity and 
 well-being. 

 Suppliers, 
 Contractors 
 and Value 

 Chain Partners 

 No 

 Supplier Mee�ngs, 
 Business Interac�ons, 
 Opera�onal Reviews 
 and Communica�on 
 Pla�orms 

 As and when 
 required 

 Raw material 
 availability, supply 
 con�nuity, quality 
 expecta�ons, 
 responsible sourcing 
 prac�ces, opera�onal 
 coordina�on and 
 compliance 
 requirements. 

 Local 
 Communi�es 

 and CSR 
 Beneficiaries 

 No 

 CSR Programmes, 
 Community Mee�ngs, 
 Awareness Ini�a�ves 
 and Stakeholder 
 Interac�ons 

 As and when 
 required 

 Community 
 development, health 
 and well-being, 
 educa�on support, 
 environmental 
 ini�a�ves and social 
 welfare ac�vi�es. 

The Company follows a structured stakeholder engagement approach wherein inputs received from employees, 
investors, customers, suppliers, regulators, communi�es and other stakeholders are captured through mee�ngs, 
reviews, feedback mechanisms and opera�onal interac�ons. Ma�ers rela�ng to economic, environmental and 
social topics are reviewed by management and relevant func�onal teams and are communicated to Senior 
Management and appropriate Board Commi�ees, including CSR and sustainability-related oversight mechanisms, 

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

Provide the processes for consulta�on between stakeholders and the Board on economic, environmental, and 
social topics or if consulta�on is delegated, how is feedback from such consulta�ons provided to the Board.

ANNUAL REPORT 2025-26 111



The Company has not iden�fied any specific vulnerable or marginalized stakeholder groups requiring separate 
engagement during FY 2025–26. However, community development and CSR ini�a�ves con�nue to support social 
welfare, community well-being and inclusive development ac�vi�es in the areas surrounding its opera�ons, 
wherever applicable.

wherever applicable. This process supports informed decision-making and integra�on of stakeholder expecta�ons 
into business opera�ons and sustainability ini�a�ves.

2. Whether stakeholder consulta�on is used to support the iden�fica�on and management of environmental, 
and social topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on 
these topics were incorporated into policies and ac�vi�es of the en�ty.
Yes. Stakeholder consulta�ons support iden�fica�on and management of environmental and social topics relevant 
to the Company’s opera�ons. Inputs received from stakeholders are considered while undertaking ini�a�ves 
rela�ng to resource efficiency, workplace health & safety, employee welfare, community development, 
responsible sourcing, environmental management and sustainability prac�ces. Feedback obtained through 
regular interac�ons assists the Company in strengthening opera�onal prac�ces and suppor�ng con�nuous 
improvement ini�a�ves.

3. Provide details of instances of engagement with, and ac�ons taken to, address the concerns of vulnerable/ 
marginalized stakeholder groups.

Overview / Objec�ve: This principle reflects company’s commitment to embedding human rights values at the 
core of everything we do. We are dedicated to ensuring that every individual within our opera�ons and supply 
chains is treated with dignity and respect. We strive to integrate human rights principles into our everyday 
prac�ces, ensuring fairness and responsibility across all aspects of our business. By upholding these values, we aim 
to contribute to a more inclusive and just society. This principle also aligns with several Sustainable Development 
Goals (SDGs), such as Goal 1: No Poverty, Goal 4: Quality Educa�on, Goal 5: Gender Equality, Goal 8: Decent Work 
and Economic Growth, Goal 10: Reduced Inequality, and Goal 16: Peace, Jus�ce, and Strong Ins�tu�ons. Through 
these goals, we reaffirm our commitment to building a be�er future for all.

PRINCIPLE 5 - Businesses should respect and promote human rights.
 

 ESSENTIAL INDICATORS – IMPORTANCE TO INVESTORS 

 1.  Employees  and  workers  who  have  been  provided  training  on  human  rights  issues  and  policy(ies)  of 

 the en�ty, in the following format: 

 Category 

 FY 2025-2026 

 (Current Financial Year) 

 FY 2024-2025 

 (Previous Financial Year) 

 Total 
 (A) 

 No. 
 (B) 

 % 
 (B /A) 

 Total 
 (C) 

 No. 
 (D) 

 % 
 (D/C) 

 Employees 

 Permanent  672  672  100%  648  648  100% 

 Other than permanent  0  0  0%  0  0  0% 

 Total Employees  672  672  100%  648  648  100% 
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 Workers 

 Permanent  1,952  1,952  100%  1,991  1,991  100% 

 Other than permanent  0  0  0%  0  0  0% 

 Total Workers  1,952  1,952  100%  1,991  1,991  100% 

 2.  Details of minimum wages paid to employees and workers, in the following format: 

 Category 

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Total 
 (A) 

 Equal to 

 Minimum Wage 

 More than 

 minimum Wage  Total 
 (D) 

 Equal to 

 Minimum 

 wages 

 More than 

 minimum wages 

 No. (B)  % (B/A)  No. (C)  % (C/A)  No. (E)  % (E/D)  No. (F)  % (F/D) 

 Employees 
 Permanent  672  71  10.57%  601  89.43%  648  66  10.19%  582  89.81% 

 Male  657  70  10.65%  587  89.35%  634  65  10.25  569  89.75 

 Female  15  1  6.67%  14  93.33%  14  1  7.14  13  92.86 

 Other than 
 permanent 

 0  0  0%  0  0%  0  0  0%  0  0% 

 Male  0  0  0%  0  0%  0  0  0%  0  0% 

 Female  0  0  0%  0  0%  0  0  0%  0  0% 
 Workers 

 Permanent  1,952  645  33.04%  1,307  66.96%  1,991  711  35.71%  1,280  64.29% 

 Male  1,949  645  33.09%  1,304  66.91%  1,988  711  35.76%  1,277  64.24 

 Female  3  0  0%  3  100%  3  0  0%  3  100% 

 Other than 
 permanent 

 0  0  0%  0  0%  0  0  0%  0  0% 

 Male  0  0  0%  0  0%  0  0  0%  0  0% 

 Female  0  0  0%  0  0%  0  0  0%  0  0% 

   

 Male  Female 

 Number 

 Median 
 remunera�on/ 

 Salary/Wages of 
 respec�ve category 

 Number 
 Median remunera�on / 

 Salary/Wages of 
 respec�ve category 

 Board of Directors 
 (BOD)- Execu�ve 
 Directors (ED) 

 4  3,90,00,000  0  0 

 Key Managerial 
 Personnel 

 2  29,51,700  0  0 

 Employees other than 
 BOD and KMP 

 651  4,61,212  15  6,73,335 

 Workers  1,949  2,23,320  3  2,66,526 

 *Only execu�ve directors are included in the median remunera�on calcula�on of directors. 

 3.  (A) Details of remunera�on/salary/wages, in the following format: 
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 (B) Gross wages paid to females as % of total wages paid by the en�ty, in the following format: 

 FY 2025-2026 

 (Current Financial Year) 

 FY 2024-2025 

 (Previous Financial Year) 

 Gross  wages  paid  to  females  as 
 % of total wages  1.19%  1.37% 

4. Do you have a focal point (Individual/ Commi�ee) responsible for addressing human rights impacts or issues 
caused or contributed to by the business? (Yes/No)
Yes. Human rights related ma�ers are overseen through designated func�onal teams, including the Human 
Resource Department and grievance redressal mechanisms, supported by management oversight, wherever 
applicable.
The Company has established frameworks rela�ng to employee welfare, grievance handling, preven�on of 
discrimina�on and harassment, workplace safety and ethical conduct. These mechanisms support fair labour 
prac�ces, protec�on against child and forced labour, equal opportunity and compliance with applicable labour 
requirements. Periodic reviews and internal monitoring processes further support the Company’s commitment 
towards maintaining a safe, inclusive and rights-conscious workplace environment.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

These measures collec�vely reinforce the Company’s unwavering commitment to integrity, transparency, and 
responsible business conduct at all levels of its opera�ons.

Further, the Company has implemented a Whistleblower Policy to facilitate repor�ng of unethical conduct, 
discrimina�on, harassment, regulatory concerns or viola�ons of applicable laws. Reported ma�ers are reviewed 
through appropriate mechanisms while maintaining confiden�ality and protec�on against retalia�on. These 
processes support the Company’s commitment towards ethical conduct, employee well-being and protec�on of 
human rights across its opera�ons.

The Company has established internal grievance redressal mechanisms to address concerns rela�ng to human 
rights, workplace prac�ces and employee welfare in a fair, transparent and confiden�al manner. Employees and 
workers may raise concerns through repor�ng channels, management interac�ons and grievance handling 
processes, with escala�on mechanisms available, wherever required.

 

 6. Number of Complaints on the following made by employees and workers:  

 FY 2025-2026 
 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Filed during 

 the year 

 Pending 

 resolu�on at 

 the end of year 

 Remarks 
 Filed during 

 the year 

 Pending 

 resolu�on at 

 the end of year 

 Remarks 

 Sexual Harassment  -  -  -  -  -  - 

 Discrimina�on at 
 workplaces 

 -  -  -  -  -  - 

 Child Labour  -  -  -  -  -  - 

 Forced Labour/ 
 Involuntary Labour  -  -  -  -  -  - 

 Wages  -  -  -  -  -  - 

Other human rights 
 related issues 

 -  -  -  -  -  - 
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 7.  Complaints  filed  under  the  Sexual  Harassment  of  Women  at  Workplace  (Preven�on,  Prohibi�on  and 

Redressal) Act, 2013, in the following format:  

 FY 2025-2026 

 (Current Financial Year) 

 FY 2024-2025 

 (Previous Financial Year) 

 Total Complaints reported under Sexual 

 Harassment on of Women at Workplace 

 (Preven�on, Prohibi�on and Redressal) 

 Act, 2013 (POSH) 

 -  - 

 Complaints  on  POSH  as  a  %  of  female 

 employees / workers  -  - 

 Complaints on POSH upheld  -  - 

 10.  Assessments for the year: 

 % of your plants and offices that were assessed 

 (by en�ty or statutory authori�es or third par�es) 

 Child Labour  100% 

 Forced/ involuntary labour  100% 

 Sexual Harassment  100% 

 Discrimina�on at workplace  100% 

 Wages  100% 

The Company does not currently incorporate specific human rights clauses within all business agreements and 
contracts. However, it promotes responsible business conduct and expects suppliers, contractors and business 
partners to comply with applicable legal, labour and regulatory requirements and maintain ethical business 
prac�ces, wherever relevant.

8. Mechanisms to prevent adverse consequences to the complainant in discrimina�on and harassment cases.
The Company has established mechanisms to ensure that employees and workers can raise concerns rela�ng to 
discrimina�on, harassment, unethical conduct or workplace grievances without fear of retalia�on. The 
Whistleblower Policy, grievance redressal mechanisms and applicable workplace policies support confiden�al 
repor�ng and fair inves�ga�on of concerns. Further, commi�ees for protec�on against workplace harassment 
have been cons�tuted, wherever applicable, to address complaints, undertake necessary ac�ons and promote a 
safe, respec�ul and inclusive workplace environment. The Company follows a zero-tolerance approach towards 
discrimina�on, harassment and retaliatory ac�ons.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

11. Provide details of any correc�ve ac�ons taken or underway to address significant risks / concerns arising 
from the assessments at Ques�on 9 above.

No human rights related grievances or complaints were reported during FY 2025–26. Accordingly, no business 
process modifica�ons or correc�ve ac�ons were required during the repor�ng period.

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

During the repor�ng period, no significant risks or concerns rela�ng to human rights ma�ers were reported in 
rela�on to business agreements or value chain interac�ons. Accordingly, no correc�ve ac�ons were required. The 
Company con�nues to promote responsible business conduct and encourages compliance with applicable legal 
and labour requirements across its business ecosystem, wherever relevant.

1. Details of a business process being modified / introduced as a result of addressing human rights 
grievances/complaints.
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2. Details of the scope and coverage of any Human rights due diligence conducted.
No specific human rights due diligence exercise was undertaken during FY 2025–26. However, the Company 
con�nues to maintain internal mechanisms rela�ng to employee welfare, grievance redressal, workplace 
prac�ces, preven�on of discrimina�on and compliance with applicable labour requirements to support human 
rights commitments across opera�ons.

Yes. The Company is commi�ed to promo�ng an inclusive and accessible environment and endeavours to ensure 
that its premises and facili�es remain accessible for differently abled visitors in line with applicable requirements 
under the Rights of Persons with Disabili�es Act, 2016, wherever applicable. The Company con�nues to support 
equal access, inclusion and barrier-free par�cipa�on across its workplace environment.

3. Is the premise/office of the en�ty accessible to differently abled visitors, as per the requirements of the Rights 
of Persons with Disabili�es Act, 2016?

4. Details on assessment of value chain partners: 
 

 %  of  value  chain  partners  (by  value  of  business 

 done with such partners) that were assessed 

 Child labour  - 

 Forced/involuntary labour  - 

 Sexual harassment  - 

 Discrimina�on at workplace  - 

 Wages  - 

 Others-please specify  - 

5. Provide details of any correc�ve ac�ons taken or underway to address significant risks/ concerns arising from 
the assessments at Ques�on 4 above.
Not Applicable. No significant risks or concerns were iden�fied from the assessments referred to above during FY 
2025–26. Accordingly, no correc�ve ac�ons were required during the repor�ng period.

Overview / Objec�ve: This principle highlights the importance of environmental stewardship in promo�ng long-
term economic growth and societal well-being. It acknowledges that environmental issues are interconnected 
across local, regional, and global levels, and businesses must take responsibility for addressing key challenges such 
as pollu�on, biodiversity loss, sustainable resource management, and climate change (through mi�ga�on, 
adapta�on, and resilience efforts).

In prac�cal terms, this principle aligns with several Sustainable Development Goals (SDGs), such as Goal 2: Zero 
Hunger, Goal 3: Good Health and Well-being, Goal 6: Clean Water and Sanita�on, Goal 7: Affordable and Clean 
Energy, and Goal 13: Climate Ac�on, among others. Businesses must work towards improving their environmental 
footprint by implemen�ng energy-efficient systems, reducing waste, conserving water, and fostering a circular 
economy. By making these commitments, businesses can play a crucial role in preserving the environment and 
contribu�ng to a sustainable future for all.

For businesses, this means ac�vely assessing the environmental impacts of their products and opera�ons and 
taking steps to reduce or mi�gate these impacts wherever possible. When complete avoidance is not feasible, 
businesses are encouraged to adopt prac�ces that minimize or eliminate nega�ve effects on their opera�ons and 
supply chains. These efforts contribute to sustainable growth and support the broader global goals for 
environmental preserva�on.

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment.
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ESSENTIAL INDICATORS – IMPORTANCE TO INVESTORS
Details of total energy consump�on (in Joules or mul�ples) and energy intensity, in the following format:

 

 Parameter 
 FY 2025-2026 

 (Current Financial 
 Year) 

 FY 2024-2025 

 (Previous Financial 
 Year) 

 From renewable sources  In TJ  In TJ 

 Total electricity consump�on (A)  1,060.48  1,036.89 

 Total fuel consump�on (B)  5,765.92  6,733.16 

 Energy Consump�on through other sources (C)  0  0 

 Total Energy Consumed from renewable sources (A+B+C)  6,826.40  7,770.05 

 From non-renewable sources 

 Total electricity consump�on (D)  31.32  12.21 

 Total fuel consump�on (E)  41.84  39.52 

 Energy Consump�on through other sources (F)  0  0 

 Total  energy  consumed  from  non-renewable 
 sources(D+E+F) 

 73.16  51.73 

 Total energy consumed(A+B+C+D+E+F)  6,899.55  7,821.77 

 Energy  intensity  per  rupee  of  turnover  (Total  energy 
 consumed / Revenue from opera�ons) 

 0.000000475  0.000000517 

 Energy  intensity  per  rupee  of  turnover  adjusted  for 
 Purchasing  Power  Parity  (PPP)  (Total  energy  consumed  / 
 Revenue from opera�ons adjusted for PPP) 

 0.00000967  0.0000107 

 Energy  intensity  in  terms  of  physical  output  (Per  MT  of 
 output produced) 

 0.03187  0.03613 

 Energy  intensity  (op�onal)  –  the  relevant  metric  may  be 
 selected by the en�ty 

 -  - 

Note: Indicate if any independent assessment/ evalua�on/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.

No independent assessment/ evalua�on/assurance has been carried out by an external agency. However, 
internal monitoring and review mechanisms are in place to support compliance and opera�onal oversight.

2. Does the en�ty have any sites / facili�es iden�fied as designated consumers (DCs) under the Performance, 
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the 
PAT scheme have been achieved. In case targets have not been achieved, provide the remedial ac�on taken, if 
any. 
The Company was previously covered under the Performance, Achieve and Trade (PAT) Scheme of the Bureau of 
Energy Efficiency (BEE). During FY 2025-26, the applicable regulatory framework transi�oned to the Carbon Credit 
Trading Scheme (CCTS), under which the Company is complying with the prescribed GHG emission intensity 
requirements. The Company con�nues to implement energy conserva�on and emission reduc�on measures to 
achieve the no�fied targets. 

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per interna�onal dollar for year 2026 
is 20.34, we have applied this exchange rate to compute the adjusted turnover.
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 3.  Provide details of the following disclosures related to water, in the following format: 

 Parameter 

 FY 2025-2026 
 (Current Financial 

 Year) 

 FY 2024-2025 
 (Previous Financial 

 Year) 

 Water withdrawal by source (in kiloliters) 

 Surface Water  57,73,111  53,48,107 

 Ground Water  -  - 

 Third Party water  -  - 

 Seawater/ desalinated water  -  - 

 Others  -  - 

 Total  Volume  of  water  withdrawal  (in  kiloliters) 
 (i+ii+iii+iv+v) 

 57,73,111  53,48,107 

 Total Volume of water Consump�on (in kiloliters)  57,73,111  53,48,107 

 Water intensity per rupee of turnover 

 (Water consumed/ Turnover) 
 0.000398  0.000354 

 Water  intensity  per  rupee  of  turnover  adjusted  for 
 Purchasing  Power  Parity  (PPP)  (Total  water 
 consump�on  /  Revenue  from  opera�ons  adjusted  for 
 PPP) 

 0.00809  0.00731 

 Water  intensity  in  terms  of  physical  output  (Per  MT  of 
 output produced) 

 26.67  24.79 

 Water  Intensity  (Op�onal)  -  the  relevant  metric  may  be 
 selected by the en�ty 

 -  - 

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per interna�onal dollar for year 2026 
is 20.34, we have applied this exchange rate to compute the adjusted turnover.

Note: Indicate if any independent assessment/ evalua�on/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.

No independent assessment/ evalua�on/assurance has been carried out by an external agency. However, internal 
monitoring and review mechanisms are in place to support opera�onal oversight and compliance management.

   

 (ii)To Groundwater  -  - 

 -  No treatment 

 -  With treatment–please specify level of 
Treatment 

 
4. 

 
Provide the following details related to water discharged: 

 Parameter  FY 2025-2026 

 (Current Financial 

 Year) 

 FY 2024-2025 

 (Previous Financial 

 Year) 

 Water discharge by des�na�on and level of treatment (in kiloliters) 

 (i)To Surface water  -  - 

 -  No treatment 

 -  With treatment–please specify level of 

 
Treatment 
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 (iii)To Seawater  -  - 

 -  No treatment 

 -  With treatment–please specify level of 

 Treatment 

 (iv)Sent to third-par�es  -  - 

 -  No treatment 

 -  With treatment–please specify level of 

 Treatment 

 (v) Others  -  - 

 -  No treatment 

 -  With treatment–please specify level of 

 Treatment
 41,34,570  42,95,540 

 Total water discharged (in kiloliters)  41,34,570  42,95,540 

*Level of treatment: Effluent Treatment plant with two stage ac�vated sludge process to treat the effluent to 
prescribed standards set by SPCB before discharge. The treated effluent is discharged onto land for Eucalyptus 
planta�on.

5. Has the en�ty implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and 
implementa�on.
The Company follows responsible effluent management prac�ces and the treated effluent generated from 
opera�ons is u�lized for irriga�on purposes, including eucalyptus planta�ons, suppor�ng water reuse and 
resource efficiency ini�a�ves. No treated effluent is discharged into surface water bodies. The Company con�nues 
to monitor and manage effluent handling in line with applicable environmental requirements.

6. Please provide details of air emissions (other than GHG emissions) by the en�ty, in the following format:
 

 Parameter  Please specify unit 

 FY 2025-2026 
 (Current Financial 

 Year) 

 FY 2024-2025 
 (Previous Financial 

 Year) 

 Nox  mg/Nm3  196.75  75.23 

 Sox  mg/Nm4  BDL*  BDL* 

 Par�culate ma�er (PM)  mg/Nm3  40.01  39.75 

 Persistent organic pollutants (POP)  -  - 

 Vola�le organic compounds (VOC)  -  - 

 Hazardous air pollutants (HAP)  -  - 

 Others – (ODS)  -  - 

Note: Indicate if any independent assessment/ evalua�on/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.

*BDL – Below Detec�on Level

No independent assessment/ evalua�on/assurance has been carried out by an external agency.
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 7.  Provide  details  of  greenhouse  gas  emissions  (Scope  1  and  Scope  2  emissions)  &  its  intensity,  in  the 

 following format: 

 Parameter 
 Unit 

 FY 2025-2026 

 (Current Financial 

 Year) 

 FY 2024-2025 

 (Previous Financial 

 Year) 

 Total Scope 1 emissions 

 (Break-up  of  the  GHG  into  CO2,  CH4, 

 N2O,  HFCs,  PFCs,  SF6,  NF3,  if 

 available) 

 Metric tonnes of 
 CO2 equivalent 

 3,15,479.83  3,33,343.12 

 Total Scope 2 emissions 

 (Break-up  of  the  GHG  into  CO2,  CH4, 

 N2O,  HFCs,  PFCs,  SF6,  NF3,  if 

 available) 

 Metric tonnes of 
 CO2 equivalent 

 6,327.08  2,465.67 

 Total  Scope  1  and  Scope  2  emissions 

 per rupee of Turnover 

 tonnes of CO2 
 equivalent per 

 rupee 
 0.00002216  0.00002221 

 Total  Scope  1  and  Scope  2  emission 

 intensity  per  rupee  of  turnover 

 adjusted  for  Purchasing  Power  Parity 

 (PPP)  (Total  Scope  1  and  Scope  2  GHG 

 emissions  /  Revenue  from  opera�ons 

 adjusted for PPP) 

 tonnes of CO2 
 equivalent per 

 rupee of adjusted 
 turnover 

 0.00045082  0.000458854 

 Total  Scope  1  and  Scope  2  emission 

 intensity in terms of physical output 

 tonnes of CO2 
 equivalent per 

 tonne of output 
 produced 

 1.49  1.55 

 Total  Scope  1  and  Scope  2  emission 

 intensity  (op�onal)–  the  relevant 

 metric may be selected by the en�ty  -  -  - 

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per interna�onal dollar for year 2026 
is 20.34, we have applied this exchange rate to compute the adjusted turnover.

No independent assessment/ evalua�on/assurance has been carried out by an external agency.

8. Does the en�ty have any project related to reducing Green House Gas emission? If yes, then provide details.
As part of its greenhouse gas (GHG) emission reduc�on ini�a�ves, the Company has established a Precipitated 
Calcium Carbonate (PCC) plant that u�lizes carbon dioxide (CO₂). The captured CO₂ is used as a raw material for PCC 
produc�on, promo�ng circular resource u�liza�on and reducing direct emissions. The plant u�lizes approximately 
213.74 million m³ of CO₂ annually, contribu�ng significantly to the Company's decarbonisa�on and resource 
efficiency efforts.

Note: Indicate if any independent assessment/ evalua�on/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.
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9. 
 

Provide details related to waste management by the en�ty, in the following format: 

 
Parameter 

 
FY 

 
2025-2026  

(Current Financial Year) 

 
FY 2024-2025  

(Previous Financial Year)  
Total Waste generated (in Metric Tonnes)  

Plas�c Waste 
 

(A) 
 

77.76 
 

89.12  
E-Waste 

 
(B) 

 
- 

 
1.08 

 
Bio-Medical Waste 

 
(C) 

 
- 

 
- 

 
Construc�on and demoli�on waste 

 
(D) 

 
- 

 
- 

 
Ba�ery Waste 

 
(E) 

 
- 

 
- 

 
Radioac�ve Waste 

 
(F) 

 
- 

 
- 

 Other Hazardous waste. Please specify, if any.  (G)  3,038.46  3,800.82 
 Other  Non-hazardous  waste  generated  (H).  Please 
 specify,  if  any.  (Break-up  by  composi�on  i.e.,  by 
 materials relevant to the sector) 

 - 

 Total (A+B + C + D + E + F + G+ H)  3,116.22  3,891.02 

 Waste  intensity  per  rupee  of  turnover  (Total  waste 
 generated / Revenue from opera�ons) 

 0.000000215  0.0000002573 

 Waste  intensity  per  rupee  of  turnover  adjusted  for 

 Purchasing  Power  Parity  (PPP)  (Total  waste 

 generated  /  Revenue  from  opera�ons  adjusted  for 

 PPP) 

 0.00000437  0.00000532 

 Waste  intensity  in  terms  of  physical  output  (Per 

 MT of output produced)  0.01439  0.01803 

 Waste  intensity  (op�onal)  –  the  relevant  metric 

 may be selected by the en�ty  -  - 

 For  each  category  of  waste  generated,  total  waste  recovered  through  recycling,  re-using  or  other 

 
recovery opera�ons (in metric tonnes) 

 
Category of Waste 

 
(I) Recycled 

 
- 

 
- 

 
(ii) Re-used 

 
- 

 
- 

 
(iii) Other recovery opera�ons 

 
- 

 
- 

 
Total 

 
- 

 
- 

 
For 

 
each 

 
category 

 
of 

 
waste 

 
generated, 

 
total 
 

waste 
 

disposed 
 

by 
 

nature 
 

of 
 

disposal 
 

method 
 

(in 
 

metric 

 
tonnes) 

 
Category of Waste 

 
(I) Incinera�on 

 
- 

 
- 

 
(ii) Landfilling 

 
- 

 
- 

 
(iii) Other disposal opera�ons 

 
(Sales of waste generated) 

 
3,116.22 

 
3891.02 

Total 3,116.22 3891.02 

Note: Indicate if any independent assessment/ evalua�on/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.
No independent assessment/ evalua�on/assurance has been carried out by an external agency.

10. Briefly describe the waste management prac�ces adopted in your establishments. Describe the strategy 
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and processes and 
the prac�ces adopted to manage such wastes.

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per interna�onal dollar for year 2026 
is 20.34, we have applied this exchange rate to compute the adjusted turnover.
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Sa�a Industries Limited follows waste management prac�ces focused on responsible handling, segrega�on, 
u�liza�on and disposal of waste generated from its opera�ons in accordance with applicable environmental 
requirements. The Company emphasizes resource efficiency and appropriate management of waste streams 
through authorized channels, wherever applicable.
The Company does not use hazardous or toxic chemicals in its products and manufacturing processes. Hazardous 
waste generated under Category 32.3, wherever applicable, is handed over to authorized recyclers for further 
u�liza�on, including use in cardboard manufacturing. Disposal and handling are undertaken by the authorized 
agencies in accordance with applicable State Pollu�on Control Board (SPCB) guidelines and regulatory 
requirements.

11. If the en�ty has opera�ons/offices in/around ecologically sensi�ve areas (such as na�onal parks, wildlife 
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regula�on zones etc.) where 
environmental approvals / clearances are required, please specify details in the following format:

12. Details of environmental impact assessments of projects undertaken by the en�ty based on applicable laws, 
in the current financial year:

13. Is the en�ty compliant with the applicable environmental law/ regula�ons/ guidelines in India, such as the 
Water (Preven�on and Control of Pollu�on) Act, Air (Preven�on and Control of Pollu�on) Act, Environment 
protec�on act and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following 
format:

 S. No.  Loca�on of 

 opera�ons/offices  Type of 

 Opera�on 

 Whether  the  condi�ons  of  environmental 

 approval  /  clearance  are  being  complied 

 with? (Y/N) 

 If no, the reasons thereof and correc�ve 

 ac�on taken, if any. 

 Not Applicable 

 

 
Name and brief details of 

 
project 

 
EIA 

 
No�fica�on 

 
No.  

Date 

 
Whether 

 
conducted by 

 
independent 

 
external agency 

 
(Yes/No) 

 
Results 

 
communicated in 

 
public domain 

 
(Yes/ No) 

 
Relevant Web 

 
Link 

 
Not Applicable 

 

 
S. No. 

 
Specify the law /  

regula�on /  
guidelines which  
was not complied  

with 

 
Provide details of  

the non-  
compliance 

 
Any fines /  

penal�es / ac�on  
taken by regulatory  

agencies such as  
pollu�on control  

boards or by courts 

 
Correc�ve  

ac�on  
taken, if any 

 
Yes, 

 
the 

 
company 

 
is 

 
in 

 
compliance 

 
with 

 
all 

 
applicable 

 
environmental 

 
laws 

 
and 

 
regula�ons, 

 
including  

the 
 

Air 
 

(Preven�on 
 

and 
 

Control 
 

of 
 

Pollu�on) 
 

Act, 
 

Environment 
 
(Protec�on) 

 
Act, 

 
and 

 
other 

 
relevant 

 statutory  requirements.  During  the  repor�ng  period  2025-26,  no  instances  of  non-compliance  were 
 observed or reported. 
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     1. Name of the Area
     2. Nature of Opera�ons 

Not applicable as none of the company’s facili�es fall under water stress areas.

For each facility/ plant located in areas of water stress, provide the following informa�on:

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

     3. Water withdrawal, consump�on and discharge in the following format:

1. Water withdrawal, consump�on and discharge in areas of water stress (in kiloliters):

 

 Parameter 

 FY 2025-2026 

 (Current Financial 

 Year) 

 FY 2024-2025 (Previous 

 Financial Year) 

 Water withdrawal by source (in kilolitres)  -  - 

 I.  Surface Water  -  - 

II. Ground Water  -  -  

 III. Third Party Water  -  - 

  IV. Seawater / desalinated water  -  - 

  
V. Others 

 
- 

 
- 

 
Total volume of water withdrawal (in kilolitres) 

 
- 

 
- 

 
Total volume of water consump�on (in kilolitres) 

 
- 

 
- 

 
Water intensity per rupee of turnover (Total Water 

 
consump�on /Revenue from opera�ons)  

- 
 

- 

 
Water intensity (op�onal) – the relevant metric may 

 
be selected by the en�ty  

- 
 

- 

 
Water discharge by des�na�on and level of 

 
treatment (in kiloliters) 

 

(i)To Surface water 

 

- 

 

- 

 

- 

 

No treatment 

 

- 

 

With treatment–please specify level of 

 

treatment 

(ii)To Groundwater - -  
- 

 
No treatment  

- 
 

With treatment–please specify level of  
Treatment  

(iii)To Seawater 
 

- 
 

- 
 

- 
 

No treatment 
 

- 
 

With treatment–please specify level of 
 

Treatment 
 

(iv)Sent to third-par�es 
 

- 
 

- 
 -  No treatment 
 -  With treatment–please specify level of 

 Treatment 
 (v) Others  -  - 

 -  No treatment 
 -  With treatment–please specify level of 

 Treatment 

 Total water discharged (in kiloliters)  -  - 

Note: Indicate if any independent assessment/ evalua�on/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency. No
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2. Please provide details of total Scope 3 emissions and its intensity, in the following format:
The Company is currently not mapping its Scope 3 emissions however shall undertake the same in the forthcoming 
periods.

 

Parameter 

 

Unit 

 FY 2025-2026 

 (Current 

 Financial Year) 

 FY 2024-2025 

 (Previous 

 Financial 

 Year) 

 Total Scope 3 emissions (Break-up of the GHG into 

 CO2, CH4, N2O, HFCs, PFCs, SF6, NF3, if available)  -  -  - 

 Total Scope 3 emissions per rupee of turnover  -  -  - 

 Total Scope 3 emission intensity (op�onal) – the 

 
relevant metric may be selected by the en�ty  

- 
 

- 
 

- 

4. If the en�ty has undertaken any specific ini�a�ves or used innova�ve technology or solu�ons to improve 
resource efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please provide 
details of the same as well as outcome of such ini�a�ves, as per the following format:

Not Applicable

3. With respect to the ecologically sensi�ve areas reported at Ques�on 11 of Essen�al Indicators above, provide 
details of significant direct & indirect impact of the en�ty on biodiversity in such areas along-with preven�on 
and remedia�on ac�vi�es.

Note: Indicate if any independent assessment/ evalua�on/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency: No

 
Sr. No. 

 
Ini�a�ve  

Undertaken 

 
Details of the Ini�a�ve / Technology Used 

 
Outcome of the Ini�a�ve 

 
1 

 
U�liza�on of  
Agricultural  
Residues 

 
The Company u�lizes agricultural  
residues including wheat straw, sarkanda  
and rice straw as part of its  
manufacturing and energy processes,  
suppor�ng efficient resource u�liza�on  
and reducing dependence on  
conven�onal raw materials and fuels. 

 
Improved resource efficiency,  
support towards circular  
u�liza�on prac�ces and  
reduc�on in open field residue  
burning. 

 
2 

 
Mul�-Fuel 

 
Boiler System 

 
The Company has implemented a 

 
mul�-fuel boiler system u�lizing 

 
agricultural residues and biomass-based 

 
fuel alterna�ves to improve energy 

 u�liza�on efficiency. 

 
Reduced dependence on 

 
conven�onal fuels and 

 
improved energy management 

 
prac�ces. 

 3 

 Installa�on of 
 Moving Bed 
 Biofilm 
 Reactor 
 (MBBR) 

 A Moving Bed Biofilm Reactor (MBBR) 
 system was commissioned in November 
 2024 with a wastewater treatment 
 capacity of 2,000 m³/day to strengthen 
 wastewater treatment and effluent 
 management. 

 Improved wastewater 
 treatment efficiency and water 
 quality parameters, suppor�ng 
 responsible effluent 
 management and 
 environmental performance. 

 4 

 Effluent 

 Treatment 

 and Water 

 Reuse 

 Treated effluent generated from 

 opera�ons is u�lized for irriga�on 

 purposes, including eucalyptus 

 planta�ons, suppor�ng water reuse 

ini�a�ves. 

 Improved u�liza�on of treated 

 water and reduced discharge 

 to external water bodies. 
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 5 

 Energy 

 Efficiency 

 Ini�a�ves 

 under PAT 

 
Scheme 

 The Company operates as a Designated 

 Consumer (DC) under the PAT Scheme 

 and con�nues implementa�on of energy 

 conserva�on and process efficiency 

 
ini�a�ves. 

 Improvement in energy 

 performance and opera�onal 

 efficiency. 

 
6 

 
Waste 

 
U�liza�on 

 
Prac�ces 

 
Hazardous waste generated under 

 
applicable categories is handed over to 

 
authorized recyclers for further u�liza�on 

 
and environmentally responsible 

 
disposal. 

 
Improved waste management 

 
and resource u�liza�on 

 
prac�ces. 

 
7  

Sustainable 

 
Product 

 
Development 

 
The Company has introduced virgin 

 
fibre-based paper cups and con�nues 

 
exploring paper-based alterna�ves for 

 
sustainable applica�ons. 

 
Product diversifica�on and 

 
support towards 

 
environmentally preferable 

 
solu�ons. 

Key elements of the framework include:

4. Does the en�ty have a business con�nuity and disaster management plan? Give details in 100 words/ web 
link.
The Company has established Emergency Preparedness and Response Plans across its opera�ons as part of its 
commitment towards employee safety, opera�onal resilience and business con�nuity management. The 
framework is designed to ensure �mely response, effec�ve risk mi�ga�on and preparedness for poten�al 
emergency situa�ons.

1. Iden�fica�on and assessment of poten�al opera�onal risks, hazards and emergency scenarios.

3 . Availability of first aid facili�es and emergency support arrangements across opera�onal loca�ons.

7. Con�nuous monitoring and improvement ini�a�ves to strengthen safety performance and emergency 
management systems.

5. Disclose any significant adverse impact to the environment, arising from the value chain of the en�ty. What 
mi�ga�on or adapta�on measures have been taken by the en�ty in this regard.

5. Periodic safety awareness programmes, emergency drills and training sessions to strengthen preparedness 
and response capability.

Through these measures, the Company con�nues to reinforce a proac�ve safety culture while enhancing 
emergency readiness, workforce protec�on and con�nuity of opera�ons.

The Company has not conducted a formal assessment of its value chain partners with respect to their 
environmental impact. However, the Company expects its value chain partners to be mindful of their 
environmental footprint and to comply with all applicable laws and regula�ons.

6. Percentage of value chain partners (by value of business done with such partners) that were assessed for 
environmental impacts.
No such impact assessment was carried out during the year.

     a . By the listed en�ty
          The company does not have any Green Credits

2. Defined emergency response procedures and mi�ga�on measures for effec�ve incident handling.

4. Clearly defined roles, responsibili�es and escala�on mechanisms for employees and workers during 
emergencies.

8. How many Green Credits have been generated or procured:

     b. By the top ten (in terms of value of purchases and sales, respec�vely) value chain partners Not Applicable

6. Review and inves�ga�on of incidents, wherever applicable, followed by implementa�on of correc�ve and 
preven�ve ac�ons.
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PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory policy, should do so in a manner 
that is responsible and transparent.
Overview / Objec�ve: This principle highlights the need for businesses to engage in policy discussions in a 
responsible and transparent manner, par�cularly when involved in associa�ons or advocacy groups. Companies 
may play a key role in shaping policy by holding posi�ons on governing bodies or contribu�ng financially to 
ini�a�ves that align with their strategic goals. Responsible engagement helps ensure that business interests are in 
harmony with societal and environmental objec�ves, suppor�ng several Sustainable Development Goals (SDGs), 
including Goal 2: Zero Hunger, Goal 7: Affordable and Clean Energy, Goal 9: Industry, Innova�on and Infrastructure, 
Goal 10: Reduced Inequality, Goal 11: Sustainable Ci�es and Communi�es, Goal 13: Climate Ac�on, Goal 14: Life 
Below Water, Goal 15: Life on Land, Goal 16: Peace, Jus�ce and Strong Ins�tu�ons, and Goal 17: Partnerships to 
achieve the Goal..

ESSENTIAL INDICATORS – IMPORTANCE TO INVESTORS

1. a. Number of affilia�ons with trade and industry chambers/associa�ons.
    Sa�a Industries Limited is a member of 4 Industry chambers/ associa�ons.
b. List the top 10 trade and industry chambers/ associa�ons (determined based on the total members of such 
body) the en�ty is a member of/ affiliated to.

 S. No.  Name of the trade and industry chambers/ associa�ons 

 Reach of trade and industry 
 chambers/ associa�ons 

 (State/ Na�onal) 

 1  Indian Pulp & Paper Technical Associa�on (IPPTA)  Na�onal 

 2  Indian Agro and recycled Paper Mills Associa�on (IARPMA)  Na�onal 

 3  Federa�on of Indian Export Organiza�ons (FIEO)  Na�onal 

 4  Indian Paper Manufacturing Associa�on (IPMA)  Na�onal 

2. Provide details of correc�ve ac�on taken or underway on any issues related to an�- compe��ve conduct by 
the en�ty, based on adverse orders from regulatory authori�es.

 
LEADERSHIP INDICATORS (GOOD GOVERNANCE) 

 
1. 

 
Details of public policy posi�ons advocated by the en�ty. 

 
S. 

 
No. 

 
Public 

 
policy 

 
advocated 

 
Method 

 
resorted for 

 
such advocacy 

 
Whether 

 
informa�on 

 
available in public 

 
domain? (Yes/No) 

 
Frequency of Review 

 
by Board (Annually/ 

 
Half yearly/ Quarterly 

 
/ Others –please 

 
specify) 

 
Web Link, if 

 
available 

 
Not Applicable 

 

 Name of authority  Brief of the case  Correc�ve ac�on taken 

 Not Applicable 
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PRINCIPLE 8: Businesses should promote inclusive growth and equitable development.
Overview / Objec�ve: This principle highlights the cri�cal role businesses play in fostering inclusive growth and 
equitable development, par�cularly focusing on disadvantaged, vulnerable, and marginalized communi�es. By 
leveraging their energy and innova�on, businesses can contribute to na�onal development in alignment with 
Sec�on 135 of the Companies Act, 2013. Collabora�on between businesses, government, and civil society is key to 
advancing this agenda. This principle aligns with various Sustainable Development Goals (SDGs), including No 
Poverty, Zero Hunger, Good Health and Well-being, Quality Educa�on, Gender Equality, and Decent Work and 
Economic Growth, all of which promote a more inclusive and sustainable future.

 1.  Details  of  Social  Impact  Assessments  (SIA)  of  projects  undertaken  by  the  en�ty  based  on  applicable laws, in the
 current financial year. 

 Name and brief 

 details of 

 projects 

 SIA 

 No�fica�on 

 No. 

 Date of 

 No�fica�o 

 n 

 Whether conducted 

 by independent 

 external agency 

 (Yes/ No) 

 Results 

 communicated in 

 public domain 

 (Yes/No) 

 Relevant 

 web link 

Not  Applicable.  The  Company  has  not  undertaken  any  projects  during  FY  2025–26  requiring  a  Social 
Impact  Assessment  (SIA)  under  applicable  laws.  However,  Sa�a  Industries  Limited  con�nues  to 
support  community  development  and  inclusive  growth  through  its  Corporate  Social  Responsibility 
(CSR)  ini�a�ves  undertaken  in  accordance  with  the  provisions  of  the  Companies  Act,  2013  under  the 

 oversight of the CSR Commi�ee. 

2. 
 

Provide 
 

informa�on 
 

on 
 
project(s) 

 
for 

 
which 

 
ongoing 

 
Rehabilita�on 

 
and 

 
Rese�lement 

 
(R&R) 

 
is 

 
being undertaken

 

 by your en�ty, in the following format: 

 
S. No.  

Name of Project 

 
for which R&R is 

 
ongoing  

State 
 
District 

 
No. of Project 

 
Affected 

 
Families 

 
(PAFs) 

 
% Of PAFs 

 
covered by 

 
R&R 

 
Amount 

 
paid to PAFs 

 
in the FY (in 

 
INR) 

 

Not Applicable 

ESSENTIAL INDICATORS – IMPORTANCE TO INVESTORS 

The Company has established mechanisms to receive and address community grievances in a structured and 
�mely manner. Community concerns received through interac�ons, CSR ac�vi�es, local engagement pla�orms or 
other communica�on channels are reviewed by designated func�onal teams, including the Human Resources 
func�on, wherever applicable. Grievances are assessed and addressed at the local level to the extent possible, 
while ma�ers requiring further interven�on are escalated to the appropriate management level for resolu�on. 
This approach supports transparency, accountability and con�nued engagement with community stakeholders.

3. Describe the mechanisms to receive and redress grievances of the community.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers: 
 

Par�cular 

 
FY 2025-2026  

(Current Financial Year) 

 
FY 2024-2025  

(Previous Financial  
Year) 

 
Directly sourced from MSMEs/ small producer 

 
39.78% 

 
29.55% 

 Directly from within India  77.91%  89.12% 
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5. 
 

Job 
 

crea�on 
 

in 
 

smaller 
 

towns 
 
– 
 
Disclose 

 
wages 

 
paid 

 
to 

 
persons 

 
employed 

 
(including 

 
employees 

 
or workers 

employed 
 

on 
 

a 
 

permanent 
 
or 

 
non-permanent 

 
/ 

 
on 

 
contract 

 
basis) 

 
in 

 
the 

 
following 

 
loca�ons, as % of total wage

cost: 
 Loca�on  FY 2025-2026 

 (Current Financial Year) 

 FY 2024-2025 
 (Previous Financial Year) 

 Rural  67.88%  66% 
 Semi-urban  27.79%  24% 
 Urban  2.48%  10% 
 Metropolitan  1.85%  - 

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Provide details of ac�ons taken to mi�gate any nega�ve social impacts iden�fied in the Social Impact 
Assessments (Reference: Ques�on 1 of Essen�al Indicators above).

2. Provide the following informa�on on CSR projects undertaken by your en�ty in designated aspira�onal 
districts as iden�fied by government bodies:

Not Applicable

 

 S.no.  State  Aspira�onal District  Sector  in  which 

 project is covered  Amount spent (In lakhs) 

- - - - - 

No, Company doesn’t have preferen�al procurement policy.

(b) From which marginalized /vulnerable groups do you procure?
Not Applicable since we do not have such procurement criteria

3. (a) Do you have a preferen�al procurement policy where you give preference to purchase from suppliers   
comprising marginalized /vulnerable groups? (Yes/No)

Not applicable.

4. Details of the benefits derived and shared from the intellectual proper�es owned or acquired by your en�ty 
(in the current financial year), based on tradi�onal knowledge: 
Not applicable as the Company does not have any intellectual proper�es owned or acquired by the en�ty (in the 
current financial year), based on tradi�onal knowledge.

(c) What percentage of total procurement (by value) does it cons�tute?

CSR Ac�vi�es done by the Company are not in aspira�onal districts iden�fied by the Government. For details of 
districts covered under CSR Ac�vi�es, please refer to Corporate and Social Responsibility Sec�on forming part of 
Company’s Annual Report for FY 25-26.

Not Applicable

For details, please refer to Corporate and Social Responsibility Sec�on forming part of Company’s Annual Report 
for FY 25-26.

6. Details of beneficiaries of CSR Projects:

5. Details of correc�ve ac�ons taken or underway, based on any adverse order in intellectual property related 
disputes wherein usage of tradi�onal knowledge is involved.
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PRINCIPLE 9. Businesses should engage with and provide value to their consumers in a responsible manner.
Overview / Objec�ve: This principle emphasizes the importance of priori�zing customer health and safety 
throughout the en�re lifecycle of products and services. It focuses on a business’s responsibility to ensure the 
safety and well-being of consumers, from product design to post-sale. Addi�onally, it underscores the need for 
compliance with customer cybersecurity and privacy regula�ons, as well as adherence to relevant voluntary codes. 
This principle is aligned with several Sustainable Development Goals (SDGs), including Goal 2: Zero Hunger, Goal 4: 
Quality Educa�on, Goal 12: Responsible Consump�on and Produc�on, Goal 14: Life Below Water, Goal 15: Life on 
Land, and Goal 16: Peace, Jus�ce, and Strong Ins�tu�ons, encouraging businesses to act responsibly and provide 
long-term value to their consumers.

1. Describe the mechanism in place to receive and respond to consumer complaints and feedback.
The Company has established customer grievance and feedback mechanisms to ensure �mely receipt, review and 
resolu�on of customer concerns, queries and feedback. Customer interac�ons are managed through designated 
communica�on channels including business interac�ons, emails, customer support processes and other 
engagement pla�orms, wherever applicable.

Consumer feedback and complaints are monitored and addressed through appropriate func�onal teams, with 
escala�on mechanisms available for ma�ers requiring further review. Inputs received from customers are also 
considered for con�nuous improvement in product quality, service standards and customer experience.

ESSENTIAL INDICATORS – IMPORTANCE TO INVESTORS

Through this structured approach, the Company remains commi�ed to maintaining customer sa�sfac�on, 
strengthening stakeholder trust and suppor�ng a customer-centric business environment.

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry 
informa�on about:

 
As a percentage to total turnover 

Environmental and social parameters relevant to the product 
 

100% 

Safe and responsible usage 
 

100% 

Recycling and/or safe disposal 
 

100% 

3. Number of consumer complaints in respect of the following:  
FY2025-2026  

(Current Financial Year) 

 
Remarks 

 
FY 2024-2025  

(Previous Financial  
Year) 

 
Remarks 

 
Received  

during the  
year 

 
Pending  

resolu�on at  
the end of  

year 

 
Received  

during the  
year 

 
Pending  

resolu�on at  
the end of  

year  
Data privacy 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
Adver�sing 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
Cyber-security 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
Delivery 

 
of 

 
essen�al 

 
services 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 
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 Prac�ces  -  -  -  -  -  - 
 Unfair Trade 
 Prac�ces 

 -  -  -  -  -  - 

 Other (Quality 
 Complaints)  12  0 

 All 
 complaints 

 resolved 

 32  0  All complaints resolved 

4. Details of instances of product recalls on account of safety issues:
No product recalls rela�ng to safety issues were reported during FY 2025–26. Accordingly, no product recall ac�ons 
were required during the repor�ng period.

5. Does the en�ty have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If 
available, provide a web-link of the policy.
Yes. The Company has established an Informa�on Security Management framework covering data protec�on, 
access controls, email security, web security and network protec�on measures. The framework includes access 
management protocols, including two-factor authen�ca�on, to prevent unauthorized access to systems and 
informa�on. Various security controls such as firewalls, endpoint protec�on and monitoring mechanisms have 
also been implemented to strengthen protec�on against cyber risks and data security incidents.
The policy is maintained as an internal document and is available within the Company.

6. Provide details of any correc�ve ac�ons taken or underway on issues rela�ng to adver�sing, and delivery of 
essen�al services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; 
penalty / ac�on taken by regulatory authori�es on safety of products / services.
Not applicable.

The Company undertakes customer communica�on and product awareness ac�vi�es through product 
informa�on, business interac�ons, marke�ng materials and other communica�on pla�orms, wherever 
applicable. Product-related communica�ons are designed to provide relevant informa�on to customers and 
support informed purchasing decisions while ensuring compliance with applicable regulatory requirements and 
responsible business prac�ces.

Informa�on rela�ng to the Company’s products and services, including its por�olio of wri�ng & prin�ng paper, and 
sustainable paper-based products, is available on the Company’s website:

b. Percentage of data breaches involving personally iden�fiable informa�on of customers- 
    NIL

     Not Applicable  
c. Impact, if any, of the data breaches- 
    Not Applicable

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

7. Provide the following informa�on rela�ng to data breaches:

h�ps://www.sa�agroup.com/paper/

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

3. Mechanisms in place to inform consumers of any risk of disrup�on/discon�nua�on of essen�al services.

a. Number of instances of data breaches- 

Not applicable.

1. Channels / pla�orms where informa�on on products and services of the en�ty can be accessed (provide web 
link, if available).
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Sa�a Industries Limited remains commi�ed to maintaining product quality, transparency and responsible 
customer communica�on. The Company ensures compliance with applicable statutory requirements rela�ng to 
product informa�on and disclosures, wherever applicable. While no formal consumer sa�sfac�on survey was 
undertaken during FY 2025–26 across products, services or opera�ng loca�ons, the Company con�nues to engage 
with customers through regular business interac�ons, feedback mechanisms and ongoing communica�on 
channels to understand customer expecta�ons and support con�nuous improvement ini�a�ves.

4. Does the en�ty display product informa�on on the product over and above what is mandated as   per local 
laws? (Yes/No/Not Applicable) If yes, provide details in brief. Did your en�ty carry out any survey with regard to 
consumer sa�sfac�on rela�ng to the major products / services of the en�ty, significant loca�ons of opera�on of 
the en�ty or the en�ty as a whole? (Yes/No).
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Sa�a Industries, has remained commi�ed to making 
strategic social investments for sustainable outcomes. 
The Founda�on has been ac�ve in the core areas of 
Educa�on, Healthcare, Wellness and Environmental    
Sustainability. The Founda�on is known for its 
innova�ve approach to problem solving. It challenges 
the status quo and adopts new solu�ons that lead to 
sustainable impacts. Sa�a Industries Ltd believes that 
being socia l ly  responsible  and mee�ng the 
expecta�ons of our stakeholders is fundamental to 

Annual Report on Corporate Social Responsibility 
(CSR)

1. Brief Outline of the Company’s CSR Policy

Our social responsibility ini�a�ves

Annexure IV

The Company has framed the CSR Policy pursuant to 
the Companies Act, 2013 and the Companies 
(Corporate Social Responsibility Policy) Rules, 2014

value system the   Company beholds.

 The Company is strongly progressing in this arena and 
has been crea�ng its impact on society by contribu�ng 
to the development of the community. The Company 
also plays a significant role in promo�on of inclusive 
growth through empowerment of socially and 
economically weaker   sec�ons of society. Partnerships 
with corporate bodies and NGOs are entered into for 
educa�on and community development programs. 
Ac�ve involvement of the Company’s employees in 
volunteering. The Company’s par�cipa�on focuses on 
opera�ons where it can contribute meaningfully   
either through employee volunteering or by using core 
competency which develops solu�ons.

Brief Outline on Company’s CSR policy including 
overview of projects or programs proposed to be 
undertaken Corporate Social Responsibility Policy 
(hereina�er referred to as ‘CSR Policy’) shall help Sa�a 
Industries Limited to pave its path towards the 
be�erment of certain sec�ons of the society by        
using its resources in the best possible manner.

2. Composi�on of the CSR Commi�ee.

3. Provide the web-link where CSR Policy approved by 
the board are disclosed on the website of the                 
company:
h�ps://www.sa�agroup.com/companys-policy/

4.Provide the details of Impact assessment of CSR 
projects carried out in pursuance of Sub-Rule (3) of 
Rule 8 of the Companies (Corporate Social      
Responsibility Policy)  Rules, 2014, if applicable 
(a�ach the report).

Not applicable, as the total CSR expenditure is below Rs 
10.00 crores

b) Two percent of average net profit of the company as 
per sec�on 135 (5) Rs.    356.65 Lakhs

d)Amount required to be set off for the financial year, if 
any Rs. 42.17 Lakhs

 5. a) Average Net profit of the Company as per sub -
sec�on (5) of sec�on 135. Rs 17832.38 Lakhs

c) Surplus arising out of the CSR projects or programs or 
ac�vi�es of the previous financial years - Nil

e) Total CSR obliga�on for the financial year 2025-26 
(5b+5c-5d) Rs. 314.48 Lakhs

Designa�on/Nature of
Directorship 

1

2

3

,

,

Sr. No.
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d) Total amount spent for the Financial Year Rs. 373.38 Lakhs

6.  a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project): Rs. 373.38 Lakhs 

b) Amount spent in Administra�ve Overheads: Not Applicable.

(e)  Details of CSR amount spent or unspent for the Financial Year 2025-26

c) Amount spent on Impact Assessment, if applicable: Not Applicable.

373.38

356.65

 415.55

58.90

NIL

58.90

(373.38 + 42.17)

:

Sr.

: (Rs. in lakhs)7.

5
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Furnish the details rela�ng to such asset(s) so created or acquired through Corporate Social Responsibility 
amount spent in the Financial Year: Not Applicable

If   Yes, enter the number of Capital assets created/ acquired:   Not Applicable

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount 
spent in the Financial Year:  No

(Sd/-)

(Joint Managing Director)
DIN: 00732588

Place: Chandigarh

9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per sub- 
sec�on (5) of sec�on 135.    Not Applicable

(Sd/-)

Ashok Kumar Gupta

Date:  14.08.2026

For and on behalf of Board of Directors of Sa�a Industries Ltd. 

(Chairman-CSR Commi�ee)
DIN: 08068465

R. K. Bhandari
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SECRETARIAL AUDIT REPORT FOR THE FINANCIAL  
YEAR ENDED 31 MARCH, 2026

To,
The Members,

Shri Muktsar Sahib (Punjab)-152032

We have conducted the secretarial audit of the 
compliance of applicable statutory provisions and the 
adherence to good corporate prac�ces by M/s Sa�a 
Industries Limited, VPO. Rupana, Shri Muktsar Sahib- 
152032 (Punjab). Secretarial Audit was conducted in a 
manner that provided us a reasonable basis for 
evalua�ng the corporate conducts/statutory 
compliances and expressing our   opinion thereon.

Form No.MR-3

[Pursuant to sec�on 204(1) of the Companies Act, 
2013 and rule 9 of the Companies (Appointment and 
Remunera�on of Managerial Personnel) Rules, 2014]

Sa�a Industries Limited

Based on our verifica�on of the company’s books, 
papers, minute books, forms and returns filed and 
other records maintained by the company and 
produced before us and also the informa�on provided 
by the Company, its officers, agents and authorized 
representa�ves during the conduct of secretarial  
audit, We hereby report that in our opinion, the 
company has during the audit period covering the 
financial year ended on 31st March, 2026  complied 
with the statutory provisions listed hereunder and also 
that the Company has proper Board-processes and 
compliance mechanism in place to the extent, in the 
manner and subject to the repor�ng made herein a�er 
We have examined the books, papers, minute books, 
forms and returns filed and other records maintained 
by the Company for the financial year ended on 31st 
March, 2026 according to the provisions of the 
following list of laws and Regula�ons: 

i) The companies Act, 2013 (the Act) and the rules made 
thereunder;

CIN: L21012PB1980PLC004329

        During the period under review the   Company has 
complied with the provisions of the Act, rules, 
Regula�ons, Guidelines, Standards, etc. men�oned 
above.

VPO. Rupana, Malout-Muktsar Road,

Annexure-V (ii) The company has complied with the relevant 
provisions of Securi�es Contracts (Regula�on) Act, 
1956 (‘SCRA’) and the rules made there under where 
ever applicable to     the company.

(iii) The company has complied with the relevant   
provisions of the Depositories Act, 1996 and the 
Regula�ons and Bye- laws framed there under 
where ever applicable to the company.

(c) There were no issues   which   required the specific 
compliance/approval of the Securi�es and Exchange 
Board of India (Issue of Capital and Disclosure 
Requirements) Regula�ons, 2018 amended up to 
Date.

(e) There were no issues   which   required the specific 
compliance/approval of the Securi�es and exchange 
Board of India (Issue and Lis�ng of Debt Securi�es) 
Regula�ons, 2008 amended up to date.

(b) There was no acquisi�on of shares by the 
p ro m o t e rs ,  w h i c h  r e q u i r e d  t h e  s p e c i fi c 
compliance/approval of the Securi�es and Exchange 
Board of India (Prohibi�on of Insider Trading) 
Regula�ons, 2015 amended upto date.

(a) There was no acquisi�on of which required the 
specific compliance/approval of the Securi�es and 
Exchange Board of India (Substan�al Acquisi�on of 
Shares and Takeovers) Regula�ons, 2011 amended 
upto   date.

(g) There were no issues   which required the specific 
compliance/approval of the Securi�es and Exchange 
Board of India (Issue and Lis�ng of Non-conver�ble 
Securi�es) Regula�ons,2021.

(f) There were no issues which required the specific 
compliance/approval of the securi�es and Exchange 
Board of India (Share Based Employee Benefits and 
Sweat Equity) Regula�ons, 2021 amended upto 
date.

(iv) There were no issues which required specific 
compliance of the Foreign Exchange Management 
Act, 1999 and the rules and Regula�ons made 
thereunder.

(v) The following Regula�ons and Guidelines prescribed 
under the Securi�es and Exchange Board of India 
act, 1992 (‘SEBI act’): -

(d) There were no issues which required the   specific 
compliance/approval of the securi�es and Exchange 
Board of India (Employee Stock Op�on Scheme and 
Employee Stock Purchase  Scheme) Guidelines,1999 
amended up to date.
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(i) Secretarial Standards issued by the ins�tute of 
Company Secretaries of India to the extent of its   
applicability.

Ÿ The Na�onal Environmental Tribunal  Act,  1995

We have also examined compliance with the   
applicable clauses of the following:

.

The company has complied with all the provisions of 
the above-men�oned Acts.

Ÿ The Industries (Development and   Regula�on) Act, 
1951

(j) There were no issues   which   required the specific 
compliance/approval of the Securi�es and Exchange 
Board of India (Buy Back of Securi�es) Regula�ons, 
1998 amended up to date; and

Ÿ Water (Preven�on and Control of Pollu�on) Act, 
1974

(h) There were no issues which required the   specific 
compliance/approval of the Securi�es and Exchange 
Board of India (Registrars to an Issue and Share 
Transfer Agents) Regula�ons, 1993 regarding the 
Companies Act and dealing with client amended 
upto date.

(i) There were no   issues   which   required the specific 
compliance/approval of the Securi�es and Exchange 
Board of India (Delis�ng of Equity Shares) 
Regula�ons, 2009 amended up to date;

Ÿ Air (Preven�on and Control of Pollu�on) Act, 1981

Ÿ Industrial Dispute Act,1947

Ÿ Na�onal Green Tribunal Act, 2010
Ÿ Bureau of Indian Standards Act, 2016

(vi) The company is into the Business of Manufacturing 
of Wri�ng and Prin�ng Paper from virgin pulp and as 
per representa�on given by the company following 
are some of the laws which are specifically 
applicable to the company.

Ÿ Employees State Insurance Act, 1948

Ÿ Environment Protec�on Act,1986

Ÿ Standards for Discharge of Environmental   
Pollutants

Ÿ Employees Provident Fund Act, 1952

Ÿ Labour Laws

Ÿ The Factories Act,1948

Ÿ The Hazardous Wastes (Management and   
Handling) Rules, 1989

(k)  SEBI  (L is�ng Obl iga�ons and Disc losure 
Requirements) Regula�ons, 2015

Ÿ Energy Conserva�on (Amendment) Act,2022

We further report that there are adequate systems and 
processes in the company commensurate with the size 

Ÿ The Board of Directors of the company is duly 
cons�tuted. The changes in the composi�on of the 
Board of Directors that took place during the period 
under review were carried out in compliance with 
the provisions of the Act.

Ÿ Adequate no�ce is given to all directors to schedule 
the Board Mee�ngs, agenda and detailed notes on 
agenda were sent at  least  seven   days in advance, 
and a proper system exists for seeking and obtaining 
further informa�on and clarifica�ons on the agenda 
items before the mee�ng and for meaningful 
par�cipa�on at the  mee�ng.

and opera�ons of the company to monitor and ensure

(ii) Company had entered into a lis�ng agreement as 
per SEBI (Lis�ng Obliga�ons and Disclosure 
Requirements) Regula�ons, 2015 and duly complied 
the various clauses of SEBI (Lis�ng  Obliga�ons and 
Disclosure Requirements) Regula�ons, 2015.

During the period under review the Company has 
complied with the provisions of the Act, Rules, 
Regula�ons, Guidelines, Standards, etc. men�oned.

We further report that:

Ÿ Board decisions are carried out with unanimous 
consent and therefore, no dissen�ng views were    
required to be captured and recorded as part of the 
minutes. 

Ÿ We further report that there are adequate systems 
and processes in the company commensurate with 
the size and opera�ons of the company to monitor 
and ensure compliance with   applicable Laws, 
Rules, Regula�ons and Guidelines.

We have checked the compliance management system 
of the company to obtain reasonable assurance about 
the adequacy of the system in place to ensure 
compliance of specifically applicable laws and this 
verifica�on was done on test basis. We believe that the 
audit evidence which we have obtained is sufficient and 
appropriate to provide a basis for our audit opinion and 
to the best of our informa�on and according to 
explana�ons given to us, we believe that the 
compliance management system of the company is 
seeming adequate to ensure compliance of laws 
specifically applicable to the company.
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2. The members approved the Appointment of Mr. 
Vibhor Kapoor (DIN: 10335979) by passing special 
resolu�on as Independent Director of the Company 
for a period from 11th August, 2025 to 10th August, 
2030 at the AGM held on September, 30, 2025.

 compliance with applicable laws, rules, Regula�ons 
and guidelines. 

1. The members approved the re-appointment of Mr. 
Vinod Kumar Kathuria (DIN: 06662559) by passing 
special resolu�on   as Independent Director of the 
Company for a period from 01st October, 2025 to 
30th September, 2030 at the AGM held on 
30.09.2025.

We further report that during the audit period the 
Company has following specific events/ac�ons having a 
major bearing on the Company’s affairs   in pursuance 
of the above referred laws, rules, Regula�ons, 
guidelines, standards etc.

4. The members   has approved the re-appointment 
and payment of remunera�on of  M/s HMVN & 
Associates , Cost Accountant, Delhi as Cost Auditor of 
the Company to conduct the  audit of the cost record 
of the Company for the financial year 2025-26. 

For S. Parnami & Associates 
Company Secretaries

  Sourabh Parnami                                                                                                                        
FCS No.: 9396                                                                                                                             
CP No: 11181 

UDIN: F009396H000975493

Dated: 30.07.2026

3. The Members have approved the appointment of 
M/s S.Parnami and Associates, prac�sing Company 
Secretaries (CP No 11181) as Secretarial Auditors for 
a period of Five Years from the conclusion of 44th 
Annual General Mee�ng of the Company un�l the 
Conclusion of  49th AGM of the Company to be held 
in the year 2030” 

Place: Bathinda

Auditor’s Responsibility

To,
The Members,

Shri Muktsar Sahib (Punjab)-152032

Our Secretarial Audit Report for the Financial Year  
31st March 2026 is to be read along with this le�er.

Sa�a Industries Limited

CIN: L21012PB1980PLC004329

Management’s responsibility
It is the responsibility of the management of the 
company to maintain secretarial records, device proper 
system to ensure compliance with the maintenance of 
all applicable laws and Regula�ons and to ensure that 
the system is adequate and operate effec�vely.

VPO. Rupana, Malout-Muktsar Road,

1. Our responsibility is to express an opinion on these 
secretarial records, standards and procedures followed 
by the company with respect to secretarial 
compliances.

2. We believe that audit evidence and informa�on 
obtained from the company’s management is adequate 
and appropriate for us to provide a basis for our 
opinion.

Disclaimer
1. The Secretarial Audit   report   is assurance as to the 
further viability neither of the company nor of the 
efficacy of effec�veness with which the management 
has conducted the affairs of the company.

2. We have not verified the correctness and 
appropriateness of financial and books of accounts of 
the company.

For S. Parnami & Associates
Company Secretaries

          Sourabh Parnami 

CP No.: 11181                                                                                          
UDIN: F009396H000975493

FCS No.: 9396

3.Whenever required, we have obtained the 
management’s representa�on about the compliance   
of laws, rules and regula�on and happening of event 
etc.

Place: Bathinda
Dated: 30.07.2026
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CORPORATE GOVERNANCE REPORT 2025-26

In accordance with SEBI (Lis�ng Obliga�on and 
Disclosure Requirements) regula�ons 2015 the report 
containing the details of corporate governance systems 
at Sa�a Industries Limited is as follows:

Company Philosophy on Corporate Governance 

Sa�a Industries Limited believes that robust corporate 
governance enhances stakeholder confidence, trust, 
and enthusiasm while reflec�ng the core culture and 
values of the Board and Management. The Company 
consistently strengthens its governance framework in 
line with evolving regulatory standards and global best 
prac�ces. Beyond mere regulatory compliance, Sa�a 
Industries' governance philosophy focuses on broader 
business ethics, strategic oversight, fiscal accounta-
bility, and ethical behaviour. This commitment ensures 
absolute fairness to all stakeholders, including 
employees, investors, customers, regulators, suppliers, 
and society at large, Strong leadership and effec�ve 
corporate governance prac�ces have been the 
Company’s Hallmark. It is not mere compliance of laws, 
rules and regula�ons but a commitment to its values, 
best management prac�ces and adherence of the 
highest ethical principles in all its dealings to achieve 
the objec�ves of the Company, enhance stakeholder 
value and discharge its social responsibility. The 
Corporate Governance framework and philosophy is a 
reflec�on of the Company’s corporate culture, policies, 
values and rela�onship with stakeholders which is 
driven relentlessly across the organiza�on. The Board 
of Directors (‘the Board’) are aware of their 
responsibility and commitment to sound principles of 
Corporate Governance in the Company. The Board plays 
a crucial role in overseeing how the management 
serves the short and long-term interests of 
shareholders and other stakeholders. This belief is 
reflected in our governance prac�ces, under which we 
strive to maintain an effec�ve, informed and 
independent Board. In addi�on, the Company has 
adopted a Code of Conduct for its non-execu�ve 
directors which includes Code of Conduct for 
independent Directors which suitably incorporates the 
du�es of Independent Directors as laid down in the 
Companies Act, 2013 (“the Act”). The Company is in 
compliance with the requirements s�pulated under 
Regula�on 17 to 27 read with Schedule V and clauses 
(b) to (i) of sub-regula�on (2) of Regula�on 46 of 

Board of Directors

Provide Leadership: Deliver strategic guidance and 
objec�ve, independent viewpoints to management.

Chairman of the Board

The Chairman and Managing Director (CMD) is in 
overall control and responsible for the day-to-day 
opera�ons of the company. They lead the Board, 
fostering its integrity and nurturing a collabora�ve 
culture for the long-term benefit of all stakeholders. 

Opera�onal Transparency: We balance stakeholder 
expecta�ons for transparency with essen�al 
confiden�ality.

Deliver Value: Protect the long-term goals of all 
stakeholders while achieving sustainable, profitable 
growth.

The Company’s diverse Board comprises highly 
experienced individuals with eminent exper�se who 
oversee corporate management, direc�on, and 
performance. Recognizing that an independent, well-
informed Board is essen�al for superior Corporate 
Governance, directors act in a primary fiduciary 
capacity to: 

The requisite cer�ficate from the Prac�cing Company 
Secretary M/s S Parnami & Associates, Bathinda, 
Punjab of the Company confirming compliance with 
the condi�ons of corporate governance is a�ached to 
the Report on corporate governance.

Board Diversity: We leverage varied exper�se from 
finance to cybersecurity to maintain our compe��ve 
advantage. 

Strategic Oversight & Accountability: The Board 
ensures management remains accountable for long-
term goals and strict legal compliance.

Securi�es and Exchange Board of India (Lis�ng 
Obliga�ons and Disclosure Requirements) Regula�ons, 
2015“SEBI Lis�ng Regula�ons”, as applicable, with 
regard to corporate governance.

 Uphold Integrity: Ensure management adheres strictly 
to ethics, transparency, and disclosure requirements.
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The Board meets at regular, pre-scheduled intervals to 
oversee the Company’s overall growth and rou�ne 
opera�ons. All major decisions are documented and 
tracked, with an Ac�on Taken Report presented at each 
subsequent mee�ng to verify resolu�on closure.

Ac�ve Tracking: Dissemina�on of resolu�ons and 
maintaining a strict Ac�on Taken Report.

The Board's composi�on conforms to the requirements 
of Sec�on 149(4) of the Companies Act, 2013, and 
Regula�on 17 of the SEBI (Lis�ng Obliga�ons and 
Disclosure Requirements) Regula�ons, 2015, as 
amended from �me to �me. As of March 31, 2026, the 
Board consists of eleven (11) members: 

The CMD drives strategic direc�on, sets policy 
guidelines, and ensures the execu�on of decisions 
made by the Board and its commi�ees. Primary du�es 
include presiding over mee�ngs of the Board and 
shareholders, providing effec�ve governance, and 
facilita�ng open, effec�ve communica�on among 
directors.

Four (4) Execu�ve/Whole-�me Directors

Strategic Oversight:  Evalua�on of economic, 
sustainable, and overall company growth.

Consulta�ve Scheduling: Board and Commi�ee 
Mee�ngs are arranged to accommodate all directors. 

Board Mee�ngs Procedure

Composi�on of the Board of Directors

The Board, upon the recommenda�on of the 
Nomina�on and Remunera�on Commi�ee, has 
unanimously appointed Dr Ajay Sa�a as Chairman and 
Managing Director of the company.

The Board of your company bears the ul�mate 
responsibility for the organiza�on and administra�on 
of the business. The Company recognizes that a well-
structured and diverse Board is integral to effec�ve 
governance and sustainable value crea�on. It is vital to 
maintain a well-balanced Board comprising a mix of 
Execu�ve, Non-Execu�ve, and Independent Woman 
Directors to ensure independence and effec�ve 
management. 

 One (1) Non-Execu�ve Independent Woman Director 

None of the Directors on the Board of the Company is a 
director in more than seven listed companies and/or is 
a member of more than ten commi�ees and/or acts as 
a chairman/chairperson of more than five commi�ees 
across all the listed companies in which he/she is a 
director.

Cer�fica�on from Company Secretary in Prac�ce 

A cer�ficate has been received from S.Parnami & 
Associates, Prac�cing Company Secretaries, that none 
of the Directors on the Board of the Company have 
been debarred or disqualified from being appointed or 
con�nuing as director in any company, by the Securi�es 
and Exchange Board of India (‘SEBI’), Ministry of 
Corporate Affairs or any such statutory authority. The 
cer�ficate is a�ached and forming part of this Annual 
Report.

The names and categories of the Directors on the 
Board, their a�endance at Board Mee�ngs held during 

 Six (6) Non-Execu�ve Independent Directors

The Board periodically evaluates its composi�on to 
iden�fy the need for any changes. 

Further, no Independent Director serves in more than 
seven listed companies and no person who is serving as 
a Whole-Time Director/Managing Director in a listed 
company is serving as an Independent Director in more 
than three listed companies. None of the Directors is 
related to each other except Dr. Ajay Sa�a, Chairman 
Cum Managing Director and Sh. Chirag Sa�a, Execu�ve 
Director. Independent Directors are non-execu�ve 
directors as defined under Regula�on 16(1)(b) of the 
SEBI Lis�ng Regula�ons read with Sec�on 149(6) of the 
Act along with rules framed there under. In terms of 
Regula�on 25(8) of SEBI Lis�ng Regula�ons, they have 
confirmed that they are not aware of any circumstance 
or situa�on which exists or may be reasonably 
an�cipated that could impair or impact their ability to 
discharge their du�es. Based on the declara�ons 
received from the Independent Directors, the Board of 
Directors has confirmed that they meet the criteria of 
independence as men�oned under Regula�on 16(1) (b) 
of the SEBI Lis�ng Regula�ons and that they are 
independent of the management.
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     2. 11-08-2025
     3. 14-11-2025

     1. 24-05-2025

the year and the number of Directorships and 
Commi�ee Chairmanships /Memberships held by 
them in other public companies as on March 31, 2026 
are given herein below.

     4. 12-02-2026

Mee�ngs Held

During the financial year 2025-26, Four Board 
Mee�ngs were held on the following dates: -

The Maximum �me gap between any two consecu�ve 
mee�ngs was less than one hundred and twenty days.

Composi�on, Mee�ngs held and A�endance

Composi�on of Board of Directors and their 
a�endance at the Board Mee�ngs during the year and 
at Last Annual General Mee�ng of the Company as 
also the number of other Directorship and commi�ee 
Membership/ Chairmanship as on 31.03.2026 are as 
follows:

   

 

 
 
 
 

 
 
 
 
 

 
 

    
 

Dr. Ajay 

 

Kumar Sa�a 

 

(DIN No: 00850792) 

 

 

Execu�ve 

 

Director 

 

4 

 

4 

 
 

- 

 

- 

 

-  

Mr. R.K. 

 

Bhandari 

 

(DIN No: 00732588) 

 

 

Execu�ve 

 

Director 

 

4 

 

4 

 

- 

 

- 

 

-  

Mr. Chirag Sa�a

 
 
 

(DIN NO: 03426414) 

 

Execu�ve 

 

Director 

 

4 

 

3 

 

- 

 

- 

 

-  

Mr. Hardev 

 

Singh 

 

(DIN No: 07943672) 

 

 

Execu�ve 

 

Director 

 

4 

 

4 

 

- 

 

- 

 

-  

Mr. Inder Dev 

 

Singh 

 

(DIN No : 00825892) 

 
 

 
 

 

4 

 

2 

 

- 

 

- 

 

- 
  

 
 Mr. Vinod 
Kumar 
Kathuria 
(DIN No: 06662559) 

 

 
 

Independent
Director 

Independent
Director 

Independent
Director 

 

4 

 

4 

 

7 

 

5 

 

2 

Mr. Ashok 
Kumar Gupta 
(DIN No: 08068465) 

 
 

 

4 

 

4 

 

- 

 

- 

 

-  
 

   

Yes 

Yes 

 

Yes 

 

Yes 

 

Yes 

 

- 

 

Yes 

 

   

***
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No. of Commi�ee
posi�ons held in other
public companies**

Member Chairperson

No. of 
Directorship
in other
public
companies 

th 

A�endance
at 44
AGM held
on 
September
30, 2025

No. of Board
Mee�ngs during
FY 2025-26

Held A�ended

TitleName of 
Directors 



Dr. Mrs. Pri� 
Lal Shivhare 
(DIN No: 08031894) 

4 4 - - - - 

Mr. Rajeev 
Kumar 
(DIN No: 01879049) 

4 4 - 1 - - 

Mr. Ajay Vyas 
(DIN No: 07553649) 

 
 

 

4 

 

4 

  

2 

  

- - - 

- - - - 

Mr.Deepak 
Kumar Kakkar 
(DIN No: 07977188) 

 

 
 

 

 

4 3 

4 2

 

Mr.Vibhor 

 

Kapoor 

 

(DIN No:10335979) 

 

 
 

   

- 

 

- 

 

- 

 

- 
Independent
Director 

Independent
Director 

Independent
Director 

Independent
Director 

Independent
Director 

** In accordance with Regula�on 26 of the Lis�ng 
Regula�ons, Chairmanships/Memberships of only 
Audit Commi�ee and Stakeholders Rela�onship 
Commi�ee in all Public Limited Companies (Listed and 
Unlisted including Deemed Public Limited Companies) 
except Foreign Companies, Private Companies, 
companies registered under Sec�on 8 of the Act and in 

*Directorships in other Companies does not include 
alternate directorships, directorship in foreign bodies 
corporate, private companies and directorship in this 
company.

this company, has been considered. Further, 
Chairpersonship has also been counted in membership.

***Mr. Inder Dev Singh (DIN No: 00825892) 
Independents Directors was re�red from his office w.e.f 
30.09.2025 on comple�on of   his Second Terms of Five 
years.

**Mr. Deepak Kumar Kakkar and Mr. Vibhor Kapoor 
were appointed as Independent   Directors at the Board 
Mee�ng held on August 11, 2025.

 

Other Directorships 

 
Details of other directorships held in the listed en��es as at March 31, 2026 are as under: 

 
Sr. 

 
No. 

 
Name of Director 

 
Directorship in other Listed en��es 

 
Category of  
Directorship 

 
(in other  

listed en��es)  

1 

 

Dr. Ajay Kumar Sa�a #

 

NIL 

 

NA  

2 

 

Mr. R.K. Bhandari 

 

NIL 

 

NA  

3 

 

Mr. Chirag Sa�a #

 

NIL 

 

NA  

4 

 

Mr. Hardev Singh 

 

NIL 

 

NA 
  

 

 

NIL 

 

NA 5 Dr. Mrs. Pri� Lal 

Shivhare 
     

**

**
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Rela�onship between Directors inter se:

*Mr. Inder Dev Singh (Independent Director) re�red 
upon comple�on of his second term of five years, 
effec�ve September 30, 2025.

# Dr. Ajay Kumar Sa�a, Chairman Cum Managing 
Director and Sh. Chirag Sa�a, Execu�ve Directors of the 
company are related to each other and none other 
Directors are, in any way related to each other.

**Mr. Deepak Kumar Kakkar and Mr. Vibhor Kapoor 
were appointed as Independent Directors at the Board 
Mee�ng held on August 11, 2025.

Membership & Chairmanship of Stakeholder 
Rela�onship Commi�ee & Audit Commi�ee of Indian 
Public Limited Companies (whether listed or not) have 

been considered.

Shares and Conver�ble securi�es held by Non- 
Execu�ve Directors:

As on March 31, 2026, the Non-Execu�ve/Independent 
Directors of the Company does not hold any shares of 
the company and the company has not issued any 
conver�ble securi�es.

Key Board qualifica�ons, skills, exper�se and 
a�ributes

     Key Skills / Exper�se / Competencies iden�fied by 
the Board of Directors. The Board has iden�fied the 
following skills/exper�se/ competencies fundamental 
for the effec�ve func�oning of the Company which are 
currently available with the Board:

6 Mr. Vinod Kumar 

 

Kathuria 

● Jayaswal Neco Industries Limited 

 

● 

 

AK Capital Services Limited 

 

● 

 

Deepak Builders & Engineers 

 

India Limited 

 

● 

 

Sharda Cropchem Limited 

Independent Director 

 

7 

 

Mr. Rajeev Kumar 

 

NIL 

 

NA 
 

8 

 

Mr. Ajay Vyas 

 

NIL 

 

NA 

 

9 

 

Mr. Ashok Kumar 

 

Gupta 

 

NIL 

 

NA 

 

10 

 

** Mr. Deepak Kumar 
Kakkar 

 

NIL 

 

NA 

    

  
 

 

11 ** Mr. Vibhor Kapoor NIL NA 

12 *  Mr Inder Dev Singh 
NIL 

NA 

 Industry 

 knowledge/ex perience 

 

 Technical skills/ 

 experience 

 Behavioural 

 Competencies 

 Consul�ng Experience  Accoun�ng and finance  Integrity and ethical 

 standards 

 Manufacturing Industry 

 Experience 

 Industrial Engineers  Mentoring Abili�es 

 Understanding of relevant 

 laws, rules, regula�on and 

 policy 

 Talent Management  Cri�cal Thinking 
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The Board should comprise of Directors with 
qualifica�on/experience in various areas like Finance, 
Legal, Corporate Governance, the names of Directors 
who possess such skills/exper�se/competencies is 
given below:

a) Dr. Ajay Sa�a, Mr. R.K. Bhandari, Mr. Chirag Sa�a and 
Mr. Hardev Singh, Our Execu�ve Directors are 
entrepreneurs having a manufacturing Industry 
experience, talent management, plan for new business 
and analyzing business problems, adop�ng to change in 
business condi�ons, Accoun�ng and financial and 
recommending cost cu�ng and process improvement 
and Leadership skills, Proposing Solu�ons to Business 
Problems, Innova�on, strategic planning, analy�cal 
decision making with wide industry knowledge and 
experience and requisite skills for Company's 
opera�ons.

b) Mr.  Ashok Kumar Gupta, Mr.  Ajay Vyas, Dr. Mrs. Pri� 
Lal Shivhare, Mr.  Rajeev Kumar, Mr.  Vinod Kumar 
Kathuria, Mr. Deepak Kumar Kakkar and Mr. Vibhor 
Kapoor   our Non-Execu�ve Independent Directors are 
professionals with financial backgrounds having 
Accoun�ng and finance, Integrity and ethical standard, 
Cri�cal thinking Mentoring abili�es, Strategic Planning, 
advising on cost cu�ng and process improvement.

In view of the requisite skill sets on the Board, 
individuals of eminence, possessing an independent 
standing in their respec�ve fields/professions and the 
ability to contribute effec�vely to the Company’s 
business and policy decisions, are considered by the 
Nomina�on and Remunera�on Commi�ee for 
appointment as Independent Directors. 
While evalua�ng such candidates, the Commi�ee, inter 
alia, considers their posi�ve a�ributes, areas of 
exper�se and the number of directorships and 
commi�ee memberships held in other companies, in 

Selec�on of Independent Directors 

accordance with the Company’s Policy on Selec�on of 
D i re c to rs  a n d  d e te r m i n a� o n  o f  D i re c to rs ’ 
independence. The Commi�ee also assesses the 
exis�ng skills, knowledge and experience available on 
the Board, on such evalua�on, prepares a descrip�on 
of the role and capabili�es required of an Independent 
Director. The person recommended for appointment is 
expected to possess the iden�fied capabili�es. The 
Board, therea�er, considers the recommenda�ons of 
the Commi�ee and takes an appropriate decision 
regarding the appointment.

Role of Independent Directors 

Directors play a key role in the decision making process 
of the Board and in shaping various strategic ini�a�ves 
of the Company. The Independent Directors are 
commi�ed to act in what they believe is in the best 
interests of the Company and its stakeholders. The wide 
knowledge that is possessed in their respec�ve fields of 
exper�se and best-in-class boardroom prac�ces help 
foster varied, unbiased, independent and experienced 
perspec�ve.  The Company benefits immensely from 
their inputs in achieving its strategic direc�on and 
guidance towards its long-term goals.  The Company 
has subsidiaries in India and overseas. In order to 
leverage the experience and exper�se of Independent 
Directors of the Company for the benefit of and for 
enhanced Corporate Governance and repor�ng to the 
Board. All Independent Directors of the Company have 
been appointed as per the provisions of the Act and the 
SEBI Lis�ng Regula�ons. The Independent Directors 
have been appointed for a fixed tenure of five years 
from their respec�ve dates of appointment. Based on 
the disclosures received from the Independent 
Directors at the �me of their appointment and 
therea�er, at the beginning of each financial year and 
also in the opinion of the Board, the Independent 
Directors fulfil the condi�ons specified in the Act and 
the SEBI Lis�ng Regula�ons and are independent of the 
Management.

Compliance and Risk  Strategic Planning 

Devising plans for New 

Business 

 Entrepreneurial & 

 Commercial Acumen 

Proposing solu�ons to 

Business Problems 

 Analy�cal Decision Making 

Innova�on  Customer Centricity Recommending Process 
Improvements 

 Analysing  Business 

 Problems 

 

 Adap�ng to changing 

 Business Condi�ons 
 

 

 Recommending cost-cu�ng
 Measures 
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The Company has a process in place to familiarize 
Directors with its opera�ons, industry dynamics and 
governance framework. All the Directors are made 
aware of their roles and du�es at the �me of their 
appointment. Periodically, the Company provides 
familiariza�on Program to the Independent Directors 
to enable them to understand the business of the 
Company. At the mee�ngs of the Board of Directors 
held on quarterly basis, presenta�ons on the 
Manufacturing and Technical Opera�ons, Financials 
and Marke�ng are made. The Management also 
endeavors to apprise the Directors regarding their 
responsibili�es in case of change / amendment to the 
Rules and Regula�ons. The details of the familiariza�on 
program have been displayed on the Company’s 
websiteh�ps://www.sa�agroup.com/ 

There are five Board Commi�ees as on March 31, 2026 
for smooth and efficient opera�on of the ac�vi�es and 
is responsible for cons�tu�ng, assigning, co-op�ng and 

Board Level Commi�ees

Succession Planning

The Nomina�on and Remunera�on Commi�ee works 
closely with the Board on leadership succession 
planning and also formulates con�ngency plans for 
smooth succession and transi�on at the Board and 
senior management levels. It iden�fies the desired skill 
sets and areas of exper�se required and con�nuously 
reviews the same. Any vacancies are assessed in 
advance and addressed through a structured and 
systema�c process.

Independent Directors Mee�ng

During the year under review, two Independent 
Directors mee�ngs were held on   August 11th, 2025 
and February 02nd 2026 respec�vely inter alia to 
discuss: - Overall opera�ons - Business Strategy - 
Overall performance of the Senior Management. 
Pursuant to the requirements of the Lis�ng Regula�ons 
and Schedule IV of the Companies Act, 2013 on Code of 
Conduct of the Independent Directors, the Independ-
ent Directors had reviewed and evaluated the 
performance of Non-Independent Directors and the 
Board as a whole and the same was found sa�sfactory.

Familiariza�on Program for Independent Directors

1. Oversight of financial repor�ng process and the 
disclosure of its financial informa�on to ensure that 
the financial statement is correct, sufficient and 
credible.

fixing the terms of reference for the commi�ees in line 
with the laws of land. The chairman, quorum and the 
terms of reference of each commi�ee have been 
approved by the Board.

Audit Commi�ee and A�endance at its mee�ng is 
given hereunder: -

The Audit Commi�ee acts as a link between the 
statutory and internal auditors and the Board of 
Directors. The Audit Commi�ee assists the Board in its 
responsibility for overseeing the quality and integrity of 
the accoun�ng, audi�ng and repor�ng prac�ces of the 
Company and its compliance with the legal and 
regulatory requirements. The Commi�ee’s purpose is 
to oversee the accoun�ng and financial repor�ng 
process of the Company, the audits of the Company’s 
financial statements, the appointment, independence 
and performance of the statutory auditors and the 
internal auditors.

The Audit commi�ee reviews the ma�ers falling in its 
terms of reference and addresses larger issues and 
examine those facts that could be of vital concerns to 
the company.

Audit Commi�ee

The Audit Commi�ee has been cons�tuted by the 
Board in compliance with the requirements of Sec�on 
177 of the Act and Regula�on 18 of the Lis�ng 
Regula�ons.

The terms of reference of the Audit Commi�ee covers 
the areas men�oned in Sec�on 177 of the Act and 
Regula�on 18 read with Part C of Schedule II to the 
Lis�ng Regula�ons.

The Terms of reference of the Audit Commi�ee, inter-
alia are as follows:

Terms of Reference

3. Reviewing with the management, the annual 

2. Recommenda�on for appointment and terms of 
appointment of auditors.
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13. Reviewing the findings of any internal inves�ga�ons 
by the internal auditors into ma�ers where there is 
suspected fraud or irregularity or a failure of internal 
control systems of a material nature and repor�ng 
the ma�er to the board;

e) Disclosure of any related party transac�ons;

14. Discussion with statutory auditors before the audit 

b)Major accoun�ng entries involving es�mate based 
on the exercise of judgment by management;

d) Compliance with lis�ng and other legal requirements 
rela�ng to financial statements;

8.  Scru�ny of inter-corporate loans and investments;

7. Approval of transac�ons of the listed en�ty with 
related par�es;

5. Reviewing with the management, the statement of 
uses/applica�on of funds raised through an issue 
(public issue, rights issue, preferen�al issue, etc.), 
the statement of funds u�lized for purposes other 
than those stated in the offer document/ prospectus 
/no�ce and the report submi�ed by the monitoring 
agency monitoring the u�liza�on of proceeds of a 
public or rights issue and making appropriate 
recommenda�ons to the board to take up steps in 
this ma�er;

f)  Modified opinion(s) in the dra� audit   report;

11. Reviewing the adequacy of internal audit func�on, 
if any, including the structure of the internal audit 
department, staffing and seniority of the official 
heading the department, repor�ng structure 
coverage and frequency of internal audit;

9. Evalua�on of internal financial controls and risk man-
agement systems;

12. Discussion with internal auditors of any significant 
findings and follow up thereon;

a) Changes if any, in accoun�ng policies and prac�ces 
and reasons for the same;

c)Significant adjustments made in the financial 
statements arising out of audit findings;

4. Reviewing with the management, the quarterly fi-
nancial statements before submission to the board 
for approval;

6 . R e v i e w i n g  a n d  m o n i to r i n g  t h e  a u d i to r ’s 
independence and performance and effec�veness of 
audit process;

financial statements and auditor’s report thereon 
before submission to the board for approval with 
par�cular reference to:

10. Reviewing with the management, performance of 
statutory and internal auditors, adequacy of the 
internal control systems;

During the year under review, four (4) Mee�ngs of

commences, about the nature and scope of audit as 
well as post-audit discussions ascertain any area of 
concern;

17. Carrying out any other func�on as is men�oned in 
the terms of reference of the audit commi�ee.

15. To review the func�oning of the whistle blower 
mechanism;

16. Approval of appointment of chief financial officer 
a�er assessing the qualifica�ons, experience and 
background etc. of the candidate;

4 . T h e  a p p o i nt m e nt ,  re m ova l  a n d  te r m s  o f 
remunera�on of the internal auditor shall be subject 
to review by the audit commi�ee

The Audit Commi�ee shall mandatorily review the 
following informa�on: -

1. Management discussion and analysis of financial 
condi�on and results of opera�ons.

3. Internal audit reports rela�ng to internal control 
weaknesses.

Internal Audit

The Company has adequate Internal Control and 
Internal Audit system commensurate with its size and 
nature of its Business. The Internal Audit Plan is 
approved by the Audit Commi�ee and the Internal 
Auditors present their reports to the Audit Commi�ee 
for their considera�on.

All the Members on the Audit commi�ee have the 
requisite qualifica�on for appointment on the 
Commi�ee and possess sound knowledge of finance, 
accoun�ng prac�ces and internal controls. Mr. Rakesh 
Kumar Dhuria, Company Secretary acts as Secretary of 
the commi�ee. The Statutory Auditors of the company 
a�end the mee�ngs as Special invitees.

2.Management le�ers/le�ers of internal control 
weaknesses issued by the statutory auditors.

Details of the Audit Commi�ee Mee�ngs

Audit Commi�ee were held as below: -

     (1) 24-05-2025
     (2) 11-08-2025

     (4) 12-02-2026
     (3) 14-11-2025
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Composi�on of Audit Commi�ee A�endance of the Members at the Commi�ee Mee�ngs during the year are as under:

 Sr. 

 No. 

 Name of Members  Status in 

 Commi�ee 

 Directorship  No. of Mee�ngs

  a�ended 

 1  Mr. Ajay Vyas *  Chairman  Independent 
 Director 

 4 

 2  Mr. R. K. Bhandari  Member  Joint Managing 
 Director 

 3 

 3  Mr. Inder Dev 
 Singh ** 

 Chairman  Independent 
 Director 

 2 

 4  Mr. Ashok Kumar 
 Gupta  ***

 Member  Independent 
 Director 

 2 

Nomina�on and Remunera�on Commi�ee (NRC): 

*** Mr. Ashok Kumar Gupta Independent Director, 
Member of Audit Commi�ee was appointed w.e.f. 
11.08.2026

Brief Descrip�on of Terms of reference:

* Mr. Ajay Vyas was appionted as Chairmen of  Audit 
Commi�ee w.e.f. 30.09.2025

** Mr. Inder Dev Singh, Independent Director, 
Chairman of Audit Commi�ee re�red from the Office 
w.e.f 30.09.2025 on comple�on of his second term of 
five years.

The Nomina�on and Remunera�on Commi�ee of the 
Company is cons�tuted in line with provisions of 
Regula�on 19 of SEBI (LODR) Regula�ons, 2015 read 
with Sec�on 178 of the Companies Act, 2013.

Terms of Reference:

The terms of reference of the Commi�ee are wide 
enough covering the ma�ers specified in Lis�ng 
Regula�ons and the Companies Act, 2013 and Terms of 
reference of the Commi�ee briefly are as under:

Ÿ Formula�on of the criteria for determining 
qualifica�ons, posi�ve a�ributes and independence 
of a director.

Ÿ Formula�on of policies for remunera�on to 
Directors, Key Managerial Personnel, Senior 
Management Personnel and other Employees.

Ÿ Formula�on of  cr i ter ia  for  eva lua�on of 
Independent Directors and the Board

Ÿ Formula�on of criteria for making payment to Non-
Execu�ve Directors,

Ÿ Devising a policy on Board diversity.

Ÿ Iden�fica�on and recommenda�on to Board of 
persons who are qualified to become Directors, Key 
Managerial Personnel and Senior Management 
Personnel and in accordance with the criteria laid 
down.

Ÿ Recommend to the Board on appointment and 
removal of Directors, Key Managerial Personnel and 
Senior Management Personnel.

Ÿ Evalua�on of the performance of Directors (other 
than independent directors).

Ÿ Evalua�on of the performance of independent 
directors and make recommenda�ons to Board.

Ÿ To oversee succession planning for Board of 
Directors, Key Managerial Personnel and Senior 
Management Personnel

Ÿ Recommend to the board, all remunera�on, in 
whatever form, payable to senior management.

Composi�on and A�endance of Nomina�on and Remunera�on Commi�ee Mee�ng held on 11.08.2025  

 
Sr.  
No. 

 
Name of Member 

 
Status in  
Commi�ee 

 
Directorship 

 

Number of Mee�ngs  

During the year 2025-26 

 
Held 
 

A�ended 
 1  Mr. Ashok Kumar Gupta  Chairman  Independent Director  1  1 

 2  Dr. Mrs. Pri� Lal Shivhare  Member  Independent Director  1  1 
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 3  *Mr. Inder Dev Singh  Chairman  Independent Director  1  1 

 4  ***Mr. Deepak Kumar 
 Kakkar 

 Member  Independent Director  0  0 

* Mr. Inder Dev Singh, Independent Director and 
Commi�ee Member, re�red from office with effect 
from 30.09.2025 upon comple�on of his second term 
of five years.

NOMINATION AND REMUNERATION POLICY

Remunera�on policy of the Company is designed to 
create a high-performance culture. It enables the 
Company to a�ract, retain and mo�vate employees to 
achieve results. The Company’s philosophy for 
remunera�on of Directors, Key Managerial Personnel 
and all other employees is based on the commitment of 
fostering a culture of leadership with trust. The 
Company has adopted a Policy for remunera�on of 
Directors, Key Managerial Personnel and other 

Pursuant to the provisions of the Companies Act, 2013, 
Lis�ng Regula�ons and as per the Nomina�on and 
Remunera�on Policy, the Board of Directors/ 
Independent Directors/ Nomina�on & Remunera�on 
Commi�ee (“NRC”) (as applicable) had undertaken an 
evalua�on of the Board’s own performance, the 
performance of its Commi�ees and of all the individual 
Directors including the Chairman of the Board of 
Directors based on various parameters rela�ng to roles, 
responsibili�es and obliga�ons of the Board, 
effec�veness of its func�oning, contribu�on of 
Directors at mee�ngs and the func�oning of its 
Commi�ees. Performance evalua�on of independent 
directors is done by the Nomina�on and Remunera�on 
Commi�ee on criteria more par�cularly described in 
the Nomina�on and Remunera�on Policy, a copy of 
which is a�ached as Annexure VI to the Board Report. 
Based on the recommenda�ons of the NRC, the Board 
of Directors decide to con�nue their appointment or 
consider them for reappointment, as applicable.

Annual Evalua�on of Board of Directors, Commi�ees 
and Individual Directors

*** Mr. Deepak Kumar Kakkar Independent Director, 
was appointed with effect from 14.11.2025.

REMUNERATION OF DIRECTORS

employees, which is aligned to this philosophy. The key 
factors considered in formula�ng the Policy are as 
under:

Managing Director and Whole Time Directors are 
appointed as per agreement and are being paid 
remunera�on as approved by the Remunera�on 
Commi�ee, Board and the shareholders. Si�ng fees is 
paid to the Directors for a�ending the mee�ngs of the 
Board of Directors/commi�ees thereof. The detail of 
remunera�on paid to directors during the period ended 
March 31, 2026 is as under:

In order to meet the above objec�ves, the company 
undertakes various processes in an ongoing manner 
such as conduc�ng of salary surveys, periodic review of 
its performance appraisal, ins�tu�on of incen�ve 
schemes, providing skill and competency development 
to its manpower on a regular basis.

3. To revise the remunera�on of its employees 
periodically for their performance, poten�al and 
value addi�on a�er systema�c assessment of such 
performance and poten�al. To ensure disbursal of 
salary and perks in total compliance to the applicable 
statutory provisions and prevailing tax laws of the 
Country.

The Nomina�on and Remunera�on policy provides a 
framework for appointment of Director, Key 
Managerial Personnel and Senior Management, their 
performance evalua�on and fixing their remunera�on 
based on their performance.

2. To ensure payment of salaries and perks that are 
comparable to market salary levels so as to remain 
compe��ve in the industry.

1. To a�ract, retain and mo�vate qualified and 
competent individuals as Director, Key Managerial 
and other employee levels to carry out company’s 
business opera�ons as assigned to them.
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Corporate Social Responsibility (CSR) Commi�ee
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 Mr. R. K. Bhandari  Member  1  1 

 Mr. Chirag Sa�a  Member  1  1 

 Name of the Members  Designa�on  Mee�ng Held 
 

 Mee�ng A�ended 

 Mr. Ashok Kumar Gupta  Chairman  1  1 

The Mee�ng of CSR Commi�ee was held on 12.02.2026 
under the Chairmanship of Mr. Ashok Kumar Gupta, 
Independent Director.

The terms of reference of the CSR Commi�ee are:

c. Monitor implementa�on and adherence to the CSR 
Policy of the Company from �me to �me.

b. Recommend the amount to be spent on CSR 
ac�vi�es.

a. Formulate and recommend to the Board, a CSR Policy 
indica�ng the ac�vity or ac�vi�es to be undertaken 
by the Company as specified in Schedule VII to the 
Act.

d. Such other ac�vi�es as the Board of Directors   

The Risk Management Commi�ee of the Company is 
cons�tuted in line with the provisions of Regula�on 21 
of the Lis�ng Regula�ons. The Board of the Company 
has cons�tuted a Risk Management Commi�ee to 
frame, implement and monitor the Risk Management 
Plan for the Company. During the Financial Year 2025-
26, the Risk Management Commi�ee met on twice i.e.     
05.08.2025 and 30.01.2026

Risk Management Commi�ee:

The Board has adopted the CSR Policy as formulated 
and recommended by the Commi�ee. The CSR Policy is 
available on the website of the Company a�he web link: 
h�ps://www.sa�agroup.com

determine as they may deem fit in line with CSR Policy

Composi�on of the Risk Management Commi�ee and a�endance  

 Sr.
No.

 Name of Director  Category 

 Date of mee�ng and 

A�endance of Director 
 
 

 05.08.2025
 

 30.01.2026 

 
1 

 
Mr. Ajay Vyas 

 Independent Director
 Chairman 

 Yes  Yes 

 2  Mr. R. K. Bhandari 
 Joint Managing Director - 
 Member 

 Yes  Yes 

 3  Mr. Chirag Sa�a 
 Execu�ve Director 
 Member 

 Yes  Yes 

 4  Mr. Hardev Singh  Director (Technical)- Member  Yes  Yes 

1. Oversight of risk management performed by the 
execu�ve management:

The objec�ves and scope of the Risk Management 
Commi�ee broadly comprise of

Business Risk Evalua�on and Management is an 
ongoing process within the organiza�on. The company 
has a risk management framework to iden�fy, monitor 
and minimize risks as also iden�fy business 
opportuni�es.

2. Reviewing the BRM policy and framework in line with 
local legal requirements and SEBI guidelines.

3. Reviewing risks and evaluate treatment including 
ini�a�ng mi�ga�on ac�ons and ownership as per a 
pre-defined cycle:

4. Defining framework for iden�fica�on, assessment, 
monitoring, mi�ga�on and repor�ng of risks.

5. Within its overall scope as aforesaid, the Commi�ee 
shall review risks trends, exposure, poten�al impact 
analysis and mi�ga�on plan
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Stakeholders Rela�onship Commi�ee

The Commi�ee’s composi�on and terms of reference 
are incompliance with the provisions of the companies 
Act, 2013 and Regula�on 20 of the lis�ng Regula�ons.

The Commi�ee met on 12.02.2026. The composi�on of 
commi�ee is as below: -1. Mr. Ashok Kumar Gupta, 
Independent Director: Chairman

3. Mr. Chirag Sa�a, Execu�ve Director: Member

2 . Mr. R. K. Bhandari, Joint Managing Director: Member

4 . Mr.  Rakesh Kumar Dhuria, Company Secretary acts 
as Secretary of the commi�ee

A�endance Record of Stakeholders Rela�onship Commi�ee Mee�ngs during FY 2025-26 

Sr. 
No.  

Name of Director 
 

Category 
 

A�endance of SRC mee�ng 

 
held on 12.02.2026 

1 
 

Mr. Ashok Kumar 

 
Gupta  

Independent Director, Chairman 
 

Yes 

2 
 

Mr. R. K. Bhandari 
 

Joint Managing Director - 

 
Member 

 
Yes 

3 Mr, Chirag Sa�a Execu�ve Director- Member Yes 

The Stakeholders’ rela�onship Commi�ee is primarily 
responsible to review all ma�ers connected with the 
Company’s redressal of shareholders’ / investors’/ 
security holders’ complaints.  

Consider,  resolve and monitor  redressal  of 
investors’/shareholders’/ security holders’ grievances 

Terms of Reference of the Commi�ee inter alia include 
the following:

related to transfer of securi�es, non-receipt of annual 
reports, non-receipt of declared dividend, issue/new 
duplicate cer�ficates, general mee�ngs and so on. 
Oversee the performance of the Company’s registrars 
and transfer agents. Monitor implementa�on and 
compliance with the Company’s Code of Conduct for 
prohibi�on of Insider trading. Annual performance 
evalua�on of the Commi�ee. To carry out any other 
func�on as is mandated by the Board from �me to �me 
and / or enforced by any statutory no�fica�on, 
amendment or modifica�on as may be applicable.

 
Shareholder and Investor Complaints received and redressed during FY 2025-26 

Total Complaint 
Received 

 

 

 

Total 

Complaints 

Redressed 

 

 

 

Complaints not solved 

to the sa�sfac�on of 

Shareholders 

 
 Pending as on March 

31, 2026

 2 
 

2 
 

NIL 
 

NIL 

Recommenda�ons made by any of the above 
Commi�ees which were not accepted by the Board

During the year under review, there were no instances 
where the Board has not accepted any recommen-
da�on(s) made by any of the Commi�ee of the Board.

Par�culars of Senior Management Personnel as defined 
under Regula�on 16(1)(d) of SEBI (LODR) as on March 
31,2026 Including the changes therein since the close 
of the previous financial year

Senior Management
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9 

 

Mr. Ashutosh Shukla 

 

AVP. (Process) 

10 

 

Mr. Rakesh Kumar Dhuria 

 

Sr GM (Secretarial) and Company Secretary 

11 

 

Mr. Rachit Nagpal 

 

GM (Finance) and CFO 

 

 
S. No. 

 
Name 

 
Designa�on 

 
1 

 
Dr. Ajay Kumar Sa�a 

 
Chairman Cum Managing Director 

 
2 

 
Mr. Rajinder Kumar Bhandari 

 
Joint Managing Director 

3 

 

Mr. Chirag Sa�a 

 

Execu�ve Director 

4 

 

Mr. Hardev Singh 

 

Director(Technical) 

5 

 

Mr. Manav Sarin 

 

VP. (Sales and Marke�ng) 

6 

 

Mr. Arun Goyal 

 

Sr. GM. (Human Resource) 

7 

 

Mr. L.D. Verma 

 

AVP. (Purchase and Store) 

8 

 

Mr. M.H. Akhtar 

 

Sr. GM. (Raw Material) 

 
General Body Mee�ngs 

(a) The Last Three Annual General Mee�ngs were held as under: 

Sr. 

No. 

 
Financial  
year 

 
Date 

 
Time 

 
Loca�on 

 
No of Special  
Resolu�ons  
Passed 

1 
 

2024-25 
 

30.09.2025 
 

10:30 AM 
 

At the Registered Office 
 

VPO: Rupana, 
 Malout-Muktsar Road, Sri 
 Muktsar Sahib- 152032 

 
Four 

2  2023-24  30.09.2024  10:00AM  At the Registered Office 
 VPO: Rupana, 
 Malout-Muktsar Road, Sri 

 Muktsar Sahib- 152032 

 Four 

3  2022-23  30.09.2023  09:00AM  At the Registered Office 

 VPO: Rupana, 

 Malout-Muktsar Road, Sri 

 Muktsar Sahib- 152032 

 Three 

During the year no resolu�ons was passed through 
Postal Ballot.

b) Postal Ballot

Means of Communica�on 

 Procedure adopted for Postal Ballot 

u p l o a d e d  o n  t h e  C o m p a n y ’s  w e b s i t e  a t 
www.sa�agroup.com. The Company also issues press 
releases/ adver�sement from �me to �me which are 
submi�ed NSE & BSE and uploaded on Company’s 
website  h�ps://www.sa�agroup.com . 

The Company’s Quarterly, half yearly and Annual 
Financial Results are published in the newspapers, 
submi�ed to the Na�onal Stock Exchange of India 
Limited (NSE) and BSE Limited (BSE) and published in 
‘Financial Express’ and ‘Punjabi Jagran’ as well as 

Annual Reports

The Annual Reports are emailed/posted to Members 
and others en�tled to receive them. The Annual 
Reports are also available on the Company’s website at 
h�ps://www.sa�agroup.com in a user-friendly 
downloadable form. The No�ce of the AGM along with 
the Annual Report for FY 2025-26 is being sent only 
through electronic mode to those Members whose 
email addresses are registered with the Company/ 
Depositories/RTA in compliance with the Act and SEBI 
circulars. However, Members desiring a physical copy of 
the Annual Report for FY 26, may either write to us or 
email us on sa�a.secretarial@sa�agroup.com , to 
enable the Company to dispatch a copy of the same. 
Please include details of Folio No./DP ID and Client ID 
and holding details in the said communica�on. NSE 
Electronic Applica�on Processing System (NEAPS) and 
BSE Online Portal: NSE has provided online pla�orm 
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SEBI Complaints Redressal System (SCORES): Investor 
complaints are processed at Securi�es and Exchange 
Board of India (“SEBI”) in a centralized web-based 
complaints redressal system. The salient features of 
this system are centralized database of all complaints, 
online upload of Ac�on Taken Reports by the 
companies and online viewing by investors of ac�ons 
taken on the complaints and their current status. 

e Xtensible Business Repor�ng Language (XBRL): 

XBRL is a standardized and structured way of 
communica�ng business and financial data in an 
electronic form. XBRL provides a language containing 
various defini�ons (tags) which uniquely represent the 
contents of each piece of financial statements or other 
kinds of compliance and business reports. BSE and NSE 
provide XBRL based compliance repor�ng featuring 
iden�cal and homogeneous compliance data 
structures between Stock Exchanges and MCA. XBRL 
filings are done on the NEAPS portal as well as the BSE 
online portal. 

NEAPS wherein the Company submits all the 
compliances/disclosures to the Exchange in the SEBI 
prescribed format. Similar filings are made with BSE on 
their online Portal viz. BSE Corporate Compliance & 
Lis�ng Centre. 

Complaint Redress System: 

 Share Transfer System:   

Members are advised to convert their physical 
shareholding into electronic holding in order to 
mi�gate the risks associated with holding physical 
share cer�ficates and also derive other benefits of 

Online Dispute Resolu�on: SEBI vide its Circular dated 
July 31, 2023 issued guidelines for members to resolve 
their grievances by way of Online Dispute Resolu�on 
(“ODR”) through a common ODR portal. If the 
grievance is not redressed sa�sfactorily by the Registrar 
and Transfer Agent (Beetal Financial Computer Services 
(P) Limited), the member may escalate the same 
through: i) SCORES Portal in accordance with the 
SCORES guidelines, and ii) if the member is not sa�sfied 
with the outcome, dispute resolu�on can be ini�ated 
through the ODR Portal at h�ps://smartodr.in/login

dematerializa�on, such as easy liquidity, electronic 
transfer, etc.   In terms of Regula�on 40(1) of SEBI LODR 
Regula�ons, 2015, as amended from �me to �me, 
transfer, transmission and transposi�on of securi�es 
shall be processed only in dematerialized form.   
Pursuant to SEBI Circular HO/38/13/(3)2026-
MIRSDPOD/I/3763/2026 dated January 30, 2026 the 
listed companies shall issue the securi�es in 
dematerialized form only, for processing any service 
requests from shareholders viz., issue of duplicate 
share cer�ficates, endorsement, transmission, 
transposi�on, etc. A�er processing the service request, 
to reduce �melines and mi�gate the risk of loss or 
pilferage, SEBI has removed the requirement for a 
Le�er of Confirma�on (LOC). Instead, securi�es will 
now be credited directly into the investor's demat 
account a�er necessary due diligence with effect from 
April 2, 2026.   Accordingly, the shareholders are 
requested to make service requests by submi�ng a 
duly filled and signed Form ISR-4 along with the 
documents/details specified therein and accompanied 
with original share cer�ficate, a copy of the latest Client 
Master List (“CML”) not be older than two months and 
shall be duly a�ested by the Depository Par�cipant. The 
Registrar and Share Transfer Agent/listed en�ty shall 
verify and process the service requests and therea�er 
issue securi�es to the securi�es holder/ claimant in 
dematerialized form, directly in the demat account of 
the securi�es holder/claimant, within 30 days of its 
receipt of such request a�er removing all objec�ons.   
Any LOC issued prior to April 2, 2026, remains valid for 
submission to your Depository Par�cipant for a period 
of 120 days from its date of issuance.

During the year, your Company had launched ‘100 days' 
campaign - "Saksham Niveshak’’ pursuant to the 
investor Educa�on and Protec�on Fund Authority (IEPF 
Authority), Ministry of Corporate Affairs, vide its 
circular dated July 16, 2025. This drive is aimed at 
empowering shareholders by crea�ng awareness 
about unclaimed dividends held by companies and 
guiding them through the process of upda�ng their 
Know Your Customer (KYC) and nomina�on details to 
reclaim their righ�ul dividend.   The key objec�ves of 
the campaign as follows: 

‘100 Days’ Campaign -''Saksham Niveshak'' by 
Investor Educa�on and Protec�on Fund (IEPF) 
Authority:   
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-  Ensure direct dividend payouts from companies to 
the righ�ul investors.

-  Support  KYC and nomina�on updates  for 
shareholders. 

Facilitate the resolu�on of cases related to unclaimed 
dividends lying with companies. 

a) There is no material related party transac�ons during 
the year that have conflict with the interest of the 
Company. Transac�ons entered with related par�es 
during the financial year were in the ordinary course 
of business and at arms’ length basis and were 
approved by the Audit Commi�ee. The Board’s 
approved policy for related party transac�ons is 
uploaded on the website of the Company i.e 
wwww.sa�agroup.com. 

b) The Board has received disclosures from Key 
Managerial Personnel and Senior Management 
rela�ng to material, financial and commercial 
transac�ons where they and/or their rela�ves have 
personal interest. There are no materially significant 
related party transac�ons which have poten�al 
conflict with the interest of the Company at large. 

c) The Auditors have expressed an unmodified opinion 
in their report on the financial statements of the 
Company. The Internal Auditor of the Company 
reports to the Audit Commi�ee. The URL of policy for 
d e t e r m i n i n g  ‘ m a t e r i a l ’  s u b s i d i a r i e s  i s 

In con�nua�on of earlier ‘100 days’ campaign, your 
Company has launched second ‘100 days' campaign - 
"Saksham Niveshak’’ from April 1, 2026 to July 9, 2026 
pursuant to Communica�on received from the IEPF 
Authority.  

Disclosures 

Shareholders are requested to update your KYC details 
such as PAN, E-mail Address, Contact Number, Address, 
Bank Details and Nomina�on etc., in order to ensure 
�mely receipt of the dividends declared by the 
Company directly to your bank accounts and 
preven�ng the transfer of such dividends and shares to 
the IEPF. In this regard, the Company also published 
no�ces in the newspapers from �me to �me to create 
awareness about the campaign, and the same has been 
duly communicated to the Stock Exchanges.

Annual lis�ng fees for the FY 2026-27 has been paid by 
the Company to BSE Limited and Na�onal Stock 
Exchange of India Limited.

  

SEBI vide its Circular No. SEBI/HO/MIRSD/MIRSD_ 
RTAMB/P/CIR/2021/655 dated November 3, 2021 
(subsequently amended by Circular Nos. SEBI/ 
HO/MIRSD/MIRSD_RTAMB/P/CIR/2021/687 dated 
December 14, 2021, SEBI/HO/MIRSD/MIRSDPoD-1/P/ 
C I R / 2 0 2 3 / 3 7  d a t e d  M a r c h  1 6 ,  2 0 2 3  a n d 
SEBI/HO/MIRSD/ PoD-1/P/ CIR/2023/181 dated 
November 17, 2023) has mandated that with effect 
from April 1, 2024, dividend to security holders (holding 
securi�es in physical form), shall be paid only through 
electronic mode. Such payment shall be made only 
a�er furnishing the PAN, choice of nomina�on, contact 
details including mobile number, bank account details 
and specimen signature. Further SEBI has mandated 
that no ‘payable at par’ warrants or cheques or dra�s 

Payment of dividend in electronic mode:  

Payment of Lis�ng Fees 

h�ps://www.sa�agroup.com. Cer�ficate has been 
obtained from M/s. Parnami & Associates, Prac�cing 
Company Secretaries that none of the Directors on 
the Board of the Company have been debarred or 
disqualified from being appointed or con�nuing as 
Directors of Companies by the Securi�es and 
Exchange Board of India (SEBI) Ministry of Corporate 
Affairs or any such statutory authority the same is 
reproduced in this report. During the year there were 
no instances where Board had not accepted any 
recommenda�on of any Commi�ee of the Board 
which is mandatorily required. 

The Company paid Rs 22.00 Lakh statutory audit fees to 
the Statutory Auditors during the Financial Year 2025-
26.

Statutory Auditor Fee

KYC Compliance:   

Members holding shares in physical form are requested 
to promptly no�fy in wri�ng any changes in their 
address and/or Bank Account Details and/or any other 
details to the Company or M/s Beetal Financial and 
Computer Services Private Ltd.
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General Shareholders informa�on:

shall be issued towards dividend payouts vide SEBI 
(Lis�ng Obliga�ons and Disclosure Requirements) (Fi�h 
Amendment) Regula�ons, 2025.

Annual General Mee�ng

Date and Time: 30.09.2026 (10.30 AM)

b) Financial Calendar Next Financial Year April 1st 
,2026 to March 31st, 2027

Venue: Registered Office of the Company at VPO: 
Rupana, Malout Muktsar Road, Sri Muktsar Sahib-
152032, Punjab

       CIN Number : L21012PB1980PLC004329

       NSE  Symbol : SATIA

e) Market Price Data

c) Lis�ng on Stock Exchange: Equity Shares of the 
Company is listed at BSE Ltd & NSE

       ISIN Number : INE170E01023

       BSE Limited : 539201    

Market Price Data, High, low during each month in the 
last financial Year. The monthly high low stock 
quota�on during last financial year at BSE and NSE is 
given below:

d) Stock Code :

Feb-26 

 

70.43 

 

58.70 

 

70.90 

 

59.00 

Mar-26 

 

64.25 

 

50.62 

 

64.49 

 

50.80 

Month & 
Year 

 
BSE 

 
NSE 

 
High Price 

 
Low Price 
 

High Price 
 

Low Price 

Apr-25  78.00  64.56  77.58  64.40 

May-25  82.50  66.09  82.99  66.21 

Jun-25  97.00  76.50  97.50  77.00 

Jul-25  95.06  82.50  95.48  82.38 

Aug-25  90.00  78.00  90.70  78.51 

Sep-25  85.67  78.34  86.00  78.40 

Oct-25  83.40  76.14  83.80  76.00 

Nov-25  77.47  67.30  77.33  67.30 

Dec-25  72.00  64.83  72.24  64.71 

Jan-26  69.00  58.47  68.59  58.00 

f)  Registrar & Transfer Agents:

Beetal Financial & Computer Services (P) Limited Beetal 
House,3rd Floor, 99   Madangir, Behind Local Shopping 
complex, New Dada, Harsukhdas Mandir, New Delhi -
110062

The details of Registrar & Transfer Agent appointed by 
the Company are as under:

T h e  c o m p a n y ’s  s h a r e s  a r e  i n  c o m p u l s o r y 
dematerialized list and are transferable through 
depository system. Shares in physical form are 
processed and approved by M/s Beetal Financial and 
Computer Services Pvt. Ltd., the Registrar and transfer 
Agents,

g) Share Transfer System
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h) 
 

Distribu�on of shareholding as on March 31, 2026 

 No. of equity 

 shares held 
 No of Share 

 holders 
 % Age  No of Shares  Total % 

Up To 5000  51435  98.56  14863826  14.86

5001 To 10000  400  0.77  2944054  2.94

10001 To 20000  183  0.35  2576445  2.58

20001 To 30000  59  0.11  1489748  1.49

30001 To 40000  20  0.04  688707  0.69

40001 To 50000 16 0.03 736464 0.74
    

50001 To 100000  37  0.07  2782691  2.78

100001 and Above  34  0.07  73918065  73.92

Total  52184  100.00  100000000  100

Categories of shares as on 31.03.2026 

Sr 

No.  
Par�culars No of Shares 

 
Amount (Rs. In Lacs) 

 
%Age 

1 
 

Promoter Core Promoter 52460389 
 

52460389 
 

52.46 

2 
 

Friends Rela�ves 
 

0 
 

0 
 

0 

3 
 

Financial Ins�tutes 
 

0 
 

0 
 

0 

4 
 

Public 47539611 
 

47539611 
 

47.54 

5 
 

Banks 
 

0 
 

0 
 

0 

6 
 

Others 
 

0 
 

0 
 

0 

Total 100000000 100000000 100.00 
    

1) The quarterly financial results will be adopted as per the following tenta�ve Shhedule

Results 

 

Announced on 

For 1st Quarter ended on 30.06.2026 

 

August, 2026 

For 2nd Quarter ended on 30.09.2026 

 

November, 2026 

For 3rd Quarter ended on 31.12.2026 

 

February, 2027

For the Year ended on 31.03.2027 May, 2027   
 

 

The shares of the company are in demat and available in 
depository system of both NSDL and CDSL.

l) Plant loca�on: Muktsar- Malout Road, V.P.O. Rupana, 
Dis�. Sri Muktsar Sahib-152032

m) Investors Correspondence: Muktsar-Malout Road, 
VPORupana Dis�. Sri Muktsar Sahib-152032 (Punjab)

 to 30th September, 2026 (Both days inclusive)
j) Date of Book  closure: 24th September, 2026

k) Dematerializa�on of shares & liquidity

n) Website: the Company’s website (www.sa�agroup. 
com) contains a separate dedicated sec�on “Investor 

Rela�on” where shareholder ’s informa�on, all 
required policies under SEBI (LODR) Regula�ons, 2015 
and all other applicable laws are available. The 
Company’s annual report is also available in a user- 
friendly and downloadable form.

 Other Disclosures

   All material transac�ons entered into with related 
par�es as defined under the Act and Regula�on 23 of 
SEBI lis�ng Regula�ons during the financial year 
were in the ordinary course of business. These have 
been approved by the audit commi�ee and also by in 
their respec�ve Board of Director mee�ngs. The 
Board has approved a policy for related party 

 a. Related Party Transac�ons
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transac�ons which has been uploaded on the 
Company’s website i.e. www.sa�agroup,com.

b . Compliance made by the Company     
 
   The company has made the compliance of the stock 

exchanges, SEBI and other statutory authori�es on 
all ma�ers related to capital market.

The Board of Directors of the Company has adopted a 
Whistle Blower & Vigil Mechanism Policy for 
establishing a mechanism for employees to report to 
the management concerns about unethical behavior, 
actual or suspected fraud or viola�on of the Company’s 
Code of Conduct or ethics policy. The said policy has 
been posted  on  the  Company ’s  webs i te  at 
h�ps://www.sa�agroup.com. The Company affirms 
that no employee has been denied access to the 
Chairman of Audit Commi�ee of Directors. All 
mandatory requirements as prescribed under Schedule 
II Lis�ng Regula�ons have been complied by the 
Company. 

    During the last three years, there were no strictures 
or penal�es imposed on the Company either by the 
Stock Exchanges or SEBI, or any other statutory 
authority for non-compliance of any ma�er related 
to capital markets.

c. The management discussion and Analysis report 
forms part of the Annual report     as an addi�on to 
the Directors’ report.

 e. Reconcilia�on of share capital audit

A qualified prac�cing Company Secretary has carried 
out a share capital audit to reconcile the total admi�ed 
equity share capital with the Na�onal Securi�es 
Depository Limited (“NSDL”) and the Central 
Depository Services (India) Limited (“CDSL”) and the 
total issued and listed equity share capital. The audit 
report confirms that the total issued / paid- up capital is 
in agreement with the total number of shares in 
physical form and the total number of dematerialized 
shares held with NSDL and CDSL.

 d. Vigil Mechanism

f. The Company has formulated a policy for the 
determina�on of material subsidiaries in accordance 

CERTIFICATE OF NON-DISQUALIFICATION OF 
DIRECTORS

(Pursuant to Part C of Schedule V of the SEBI (Lis�ng 
Obl iga�ons  and  Disc losure  Requirements ) 
Regula�ons, 2015 read with Regula�on 34(3) of the 
said Lis�ng Regula�ons)

In accordance with the requirements of Regula�on 
34(3) and Part F of Schedule V of the SEBI Lis�ng 
Regula�ons, the Company reports the following details 
in respect of the equity shares lying in the ‘Sa�a 
Industries Limited Unclaimed Shares Demat Suspense 
Account. The Company is in the regime of unmodified 
opinions on financial statements. 

There are no agreements with any party which impact 
the management or control of the Company or impose 
any restric�on or create any liability upon the 
Company. 

For and on behalf of the Board of Director

 (Dr. Ajay Sa�a) 
Chairman-Cum- Managing Director 

(R. K. Bhandari)
Joint Managing Director

ANNEXURE – A

with applicable regulatory requirements, the policy is 
a v a i l a b l e  o n  t h e  C o m p a n y ’s  w e b s i t e  a t 
www.sa�agroup.com.

Dated: 14.08.2026

Agreements rela�ng to the Company

Disclosures with respect to the Demat Suspense 
Account / Unclaimed Suspense Account 

g. The Company has formulated a policy on dealing with 
related party transac�ons in accordance with 
applicable regulatory requirements, the policy is 
a v a i l a b l e  o n  t h e  C o m p a n y ’s  w e b s i t e  a t 
www.sa�agroup.com.

Place: Chandigarh 
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To
The Members,
Sa�a Industries Limited
VPO. Rupana, Malout-Muktsar Road,
Shri Muktsar Sahib (Punjab)-152032

We have examined the relevant registers, records, 
forms, returns and disclosures received from the 
Directors of Sa�a Industries Limited (“Company”) 
having CIN:  L21012PB1980PLC004329 and having its 
registered office at VPO Rupana, Malout-Muktsar Road 
,Dis�. Shri Muktsar Sahib -152032(Punjab), produced 
before us by the Company for the purpose of issuing 
this Cer�ficate, in accordance with Regula�on 34(3) 
read with Schedule V Para-C Sub clause 10(i) of the 
Securi�es Exchange Board of India (Lis�ng Obliga�ons 
and Disclosure Requirements) Regula�ons, 2015. 
Based on our examina�on as aforesaid and such other 
verifica�ons carried out by us as deemed necessary and 
adequate (including Directors Iden�fica�on Number 
(DIN) status at the portal www.mca.gov.in), in our 
opinion and to the best of our informa�on and 
knowledge and according to the explana�ons provided 
by the Company, its  officers and authorised 
representa�ves, we hereby cer�fy that none of the 
Directors on the Board of the Company, as listed 
hereunder for the financial year ended 31st March, 
2026, have been debarred or disqualified from being 
appointed or con�nuing as Directors of Companies by 
Securi�es and Exchange Board of India/Ministry of 
Corporate Affairs or any such statutory authority.

Ensuring the eligibility for the appointment / con�nuity 
of every Director on the Board is the responsibility of 

Shri Muktsar Sahib (Punjab)-152032

the management of the Company. Our responsibility is 
to express an opinion on these based on our 
verifica�on.

CP No.: 11181
 UDIN: F009396H001112454

Place: Bathinda       

This Cer�ficate has been issued at the request of the 
Company to make disclosure in its Annual Report of the 
financial year ended 31st March, 2026.

Company Secretaries
For S. Parnami & Associates

This cer�ficate is neither an assurance as to the future 
viability of the Company nor of the efficiency or 
effec�veness with which the management has 
conducted the affairs of the Company.

          Sourabh Parnami 
FCS No.: 9396

Dated: 14.08.2026

Annexure - B

To
The Members,
Sa�a Industries Limited
VPO. Rupana, Malout-Muktsar Road,

In our opinion, and to the best of our informa�on and 
according to our examina�on of the relevant records 

We state that compliance of condi�ons of Corporate 
Governance is the responsibility of the management, 
and our examina�on was limited to procedures and 
implementa�on thereof adopted by the Company for 
ensuring compliance with condi�ons of Corporate 
Governance. It is neither an audit nor an expression of 
opinion on the financial statements of the Company.

We have examined the compliance of condi�ons of 
Corporate Governance Sa�a Industries Limited 
(hereina�er referred as “Company”) for the Financial 
year ended March 31, 2026 as prescribed under 
Regula�ons 17 to 27 and para C, D and E of Schedule V 
of Securi�es and Exchange Board of India (Lis�ng 
Obliga�ons and Disclosure Requirements) Regula�ons, 
2015 (hereina�er referred as “Lis�ng Regula�ons”).
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and the explana�ons given to us, we cer�fy that the 
Company has complied with the condi�ons of 
Corporate Governance as prescribed under Lis�ng 
Regula�ons.

We further state that such compliance is neither an 
assurance as to the future viability of the Company nor 
the efficiency or effec�veness with which the 
management has conducted the affairs of the 
Company.

This cer�ficate is issued solely for the purposes of 
complying with Lis�ng Regula�ons and may not be 
suitable for any other purpose.

For S. Parnami & Associates
Company Secretaries

          Sourabh Parnami 

     (Dr. Ajay Sa�a) 

ANNEXURE - C

FCS No.: 9396

Place: Bathinda       
 UDIN: F009396H000975493

                                  

I hereby confirm that all Board Members and Senior 
Managerial personnel have affirmed compliance with 
the code of conduct for the Directors and Senior 
Management Personnel as approved by the Board for 
the Financial Year ended 31st March, 2026 in terms of 
Regula�on 26(3) of SEBI (Lis�ng Obliga�on and Dis-
closure Requirements) Regula�ons, 2015.

CP No.: 11181

Place: Chandigarh
Date: 14-08-2026

CMD & CEO

Dated: 30.07.2026

DECLARATION BY THE MANAGING DIRECTOR AND 
CEO ON CODE OF CONDUCT AS REQUIRED BY 
SCHEDULE V OF SECURITIES AND EXCHANGE BOARD 
OF INDIA ( LISTING OBLIGATION AND DISCLOSURE 
REQUIREMENTS) REGULATIONS, 2015

 c) We accept responsibility for establishing and 
maintaining internal controls for financial repor�ng and 
that they have evaluated the effec�veness of internal 
control systems of the company pertaining to financial 
repor�ng and they have disclosed to the auditors and 
the Audit Commi�ee, deficiencies in the design or 
opera�on of such internal controls, if any, of which they 
are aware and the steps they have taken nor propose to 
take to rec�fy these deficiencies.

d)  We have indicated to the auditors and the Audit 
Commi�ee that:

ANNEXURE - D

CMD & CFO CERTIFICATE

The Members, 
Sa�a Industries Ltd.
VPO: Rupana, Dis�. Sri Muktsar Sahib, Punjab

a) We have reviewed financial statements and the cash 
flow statement for the year and that to the best of their 
knowledge and belief: -

i) These statements do not contain any materially 
untrue statement or omit any material fact or contain 
statements that might be misleading;

b) There are, to the best of our knowledge and belief; 
no transac�ons entered into by the company during the 
year, which are fraudulent, illegal or Viola�ve of the 
company’s code of conduct.

ii) These statements together present a true and fair 
view of the company’s affairs and are in compliance 
with exis�ng accoun�ng standards, applicable laws and 
regula�ons.

i) Significant changes in internal control over financial 
repor�ng during the year. Significant changes in 
accoun�ng policies during the year and that the same 
have been disclosed in the notes to the financial 
statements; and there are no instances of significant 
fraud of which they have become aware and in 
evolvement therein, if any, of the management or an 
employee having a significant role in the company’s 
internal control system over financial repor�ng.
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          Sourabh Parnami 

(Rachit Nagpal)

AUDITORS’ CERTIFICATE

We have examined the compliance of condi�ons of corporate governance by Sa�a Industries Limited formerly 
known as Sa�a Paper Mills Ltd., for the year ended on 31st March 2026 as per regula�ons s�pulated in SEBI (Lis�ng 
Obliga�on and Disclosure Requirements) Regula�ons, 2015 (Lis�ng Regula�ons). The compliance of condi�ons of 
corporate governance is the responsibility of the management. Our examina�ons were limited to procedures and 
implementa�on thereof, adopted by the company for ensuring the compliance of the condi�ons of the corporate 
Governance. It is neither an audit nor an expression of opinion on the financial statement of the company in our 
opinion and to the best of our informa�on and according to the explana�on given to us, we cer�fy that the 
company has complied with the condi�ons of corpabove men�oned lis�ng regula�ons, as applicable. We state that 
no investor grievance is pending for a period exceeding one month against the company as per the records 
maintained by the Share transfer commi�ee and Stake holder rela�on commi�ee. We further state that such 
compliance is neither an assurance as to the future liability of the Company nor the efficiency or effec�veness with 
which the management has conducted the affairs of the company.

 Chief Financial Officer

Date: 14-08-2026

The Members of Sa�a Industries Ltd.

Dated: 30.07.2026

To                   

Company Secretaries

Annexure - E

CP No.: 11181

Place: Bathinda           
 UDIN: F009396H000975493

(Dr. Ajay Sa�a) 
Chairman-Cum-Managing Director

Place: Chandigarh

For S. Parnami & Associates

FCS No.: 9396
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To
 The members of 

Report on the Audit of the Financial Statements
Sa�a Industries Limited

We have audited the accompanying financial 
statements of  Sa�a Industr ies L imited (the 
“Company”), which comprise the Balance Sheet as at 
March 31, 2026, the Statement of Profit and Loss 
(including Other Comprehensive Income), the 
Statement of Cash Flows and the Statement of Changes 
in Equity for the year then ended, and notes to the 
financial statements including a summary of the 
significant accoun�ng policies and other explanatory 
informa�on (hereina�er referred to as the “financial 
statements”).

Opinion

In our opinion and to the best of our informa�on and 
according to the explana�ons given to us, the aforesaid 
financial statements give the informa�on required by 
the Companies Act, 2013 (the “Act”) in the manner so 
required and give a true and fair view in conformity with 
the Indian Accoun�ng Standards prescribed under 
Sec�on 133 of the Act read with the Companies (Indian 
Accoun�ng Standards) Rules, 2015, as amended, (“Ind 
AS”) and other accoun�ng principles generally 
accepted in India, of the state of affairs of the Company 
as at March 31, 2026, its profit including other 
comprehensive income, its cash flow and changes in 
equity for the year ended on that date.

We conducted our audit of the financial statements in 
accordance with the Standards on Audi�ng (SAs) 
specified under Sec�on 143(10) of the Act. Our 
responsibili�es under those SAs are further described

Basis for Opinion

INDEPENDENT AUDITOR’S REPORT

1 t
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The Company's Board of Directors are responsible for 
the other informa�on. The other informa�on 
comprises the informa�on included in the Annual 
Report but does not include the financial statements 
and our auditor's report thereon.

When we read the Annual Report, if we conclude that 
there is a material misstatement therein, we are 
required to communicate the ma�er to those charged 
with governance.

Responsibili�es of Management and Those Charged 

In connec�on with our audit of the financial 
statements, our responsibility is to read the other 
informa�on and, in doing so, consider whether the 
other informa�on is materially inconsistent with the 
financial statements or our knowledge obtained in the 
audit or our knowledge obtained in the audit or 
otherwise appears to be materially misstated.

Informa�on other than the Financial Statements and 
Auditor's Report Thereon

Our opinion on the financial statements does not cover 
the other informa�on and we do not express any form 
of assurance conclusion thereon.

with Governance for the Financial Statements

The Company's Board of Directors is responsible for the 
ma�ers stated in sec�on 134(5) of the Act with respect 
to the prepara�on of these financial statements that 
give a true and fair view of the financial posi�on and 
financial performance including other comprehensive 
income, changes in equity and cash flows of the 
Company in accordance with the accoun�ng principles 
generally accepted in India, including the Indian 
Accoun�ng Standards specified in the Companies 
(Indian Accoun�ng Standards) Rules, 2015 (as 
amended) under Sec�on 133 of the Act.

This responsibility also includes maintenance of 
adequate accoun�ng records in accordance with the 
provisions of the Act for safeguarding of the assets of 
the Company and for preven�ng and detec�ng frauds 
and other irregulari�es; selec�on and applica�on of 
appropriate accoun�ng policies; making judgments 
and es�mates that are reasonable and prudent; and 
design, implementa�on and maintenance of adequate 
internal financial controls, that were opera�ng 
effec�vely for ensuring the accuracy and completeness 
of the accoun�ng records, relevant to the prepara�on 
and presenta�on of the financial statements that give a 
true and fair view and are free from material 
misstatement, whether due to fraud or error.
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Those Board of Directors are also responsible for 
overseeing the company's financial repor�ng process.

In preparing the financial statements, the Management 
is responsible for assessing the Company's ability to 
con�nue as a going concern, disclosing, as applicable, 
ma�ers related to going concern and using the going 
concern basis of accoun�ng unless the Board of 
Directors either intends to liquidate the Company or to 
cease opera�ons, or has no realis�c alterna�ve but to 
do so.

Auditor's Responsibili�es for the Audit of the Financial 
Statements

Ÿ Iden�fy  and assess  the r isks  of  mater ia l 
misstatement of the financial statements, whether 
due to fraud or error, design and perform audit 
procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to 
provide a basis for our opinion. The risk of not 
detec�ng a material misstatement resul�ng from 
fraud is higher than for one resul�ng from error, as 
fraud may involve collusion, forgery, inten�onal 
omissions, misrepresenta�ons, or the override of 
internal control.

Our objec�ves are to obtain reasonable assurance 
about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud 
or error, and to issue an auditor's report that includes 
our opinion. Reasonable assurance is a high level of 
assurance but is not a guarantee that an audit 
conducted in accordance with SAs will always detect a 
material misstatement when it exists. Misstatements 
can arise from fraud or error and are considered 
material if, individually or in aggregate, they could 
reasonably be expected to influence the economic 
decisions of users taken on the basis of these financial 
statements.

As part of an audit in accordance with SAs, we exercise 
professional judgment and maintain professional 
skep�cism throughout the audit. We also:

Ÿ Obtain an understanding of internal financial 
control relevant to the audit in order to design audit 
p ro c e d u re s  t h at  a re  a p p ro p r i a te  i n  t h e 
circumstances. Under sec�on 143(3)(i) of the Act, 
we are also responsible for expressing our opinion 
on whether the Company has adequate internal 

financial controls system in place and the opera�ng 
effec�veness of such controls.

Ÿ Evaluate the appropriateness of accoun�ng policies 
used and the reasonableness of accoun�ng 
es�mates and related disclosures made by 
management.

Ÿ Conclude on the appropriateness of management's 
use of the going concern basis of accoun�ng and, 
based on the audit evidence obtained, whether a 
material uncertainty exists related to events or 
condi�ons that may cast significant doubt on the 
Company's ability to con�nue as a going concern. If 
we conclude that a material uncertainty exists, we 
are required to draw a�en�on in our auditor's 
report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to 
modify our opinion. Our conclusions are based on 
the audit evidence obtained up to the date of our 
auditor's report. However, future events or 
condi�ons may cause the Company to cease to 
con�nue as a going concern.

Ÿ Evaluate the overall presenta�on, structure and 
content of the financial statements, including the 
disclosures, and whether the financial statements 
represent the underlying transac�ons and events in 
a manner that achieves fair presenta�on.

From the ma�ers communicated with those charged 
with governance, we determine those ma�ers that 
were of most significance in the audit of the financial 
statements of the current period and are therefore the 
key audit ma�ers. We describe these ma�ers in our 
auditors' report unless law or regula�on precludes 

We also provide those charged with governance with a 
statement that we have complied with relevant ethical 
requirements regarding independence, and to 
communicate with them all rela�onships and other 
ma�ers that may reasonably be thought to bear on our 
independence, and where applicable, related 
safeguards.

We communicate with those charged with governance 
regarding, among other ma�ers, the planned scope and 
�ming of the audit and significant audit findings, 
including any significant deficiencies in internal control 
that we iden�fy during our audit.
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Report on Other Legal and Regulatory Requirements

public disclosure about the ma�er or when, in 
extremely rare circumstances, we determine that a 
ma�er should not be communicated in our report 
because the adverse consequences of doing so would 
reasonably be expected to outweigh the public interest 
benefits of such communica�on.

1.       With respect to the other ma�ers to be included 
in the Auditor's Report in accordance with the 
requirements of sec�on 197(16) of the Act, as 
amended, in our opinion and to the best of our 
informa�on and according to the explana�ons 
given to us, the Company has paid/ provided 
managerial remunera�on in accordance with the 
requisite approvals mandated by the provisions 
of sec�on 197 of the Act.

3. As required by Sec�on 143(3) of the Act, we 
report that:

(a) We have sought and obtained all the informa�on 
and explana�ons which to the best of our 
knowledge and belief were necessary for the 
purposes of our audit. 

(b) In our opinion, proper books of account as required 
by law have been kept by the Company so far as it 
appears from our examina�on of those books 
except for the ma�ers stated in the paragraph 
3(h)(vi) below on repor�ng under Rule 11(g) of the 
Companies (Audit and Auditors) Rules, 2014 (as 
amended).

(c) The Balance Sheet, the Statement of Profit and Loss 
including other comprehensive income, the cash 
flow statement and the statement of changes in 
equity dealt with by this report are in agreement 
with the relevant books of account.

(d) In our opinion, the aforesaid Financial Statements 

2.      As required by the Companies (Auditor's Report) 
Order, 2020 (the 'Order') issued by the Central 
Government of India in terms of sub-sec�on (11) 
of Sec�on 143 of the Act, we give in the “Annexure 
A” a statement on the ma�ers specified in 
paragraphs 3 and 4 of the Order, to the extent 
applicable. 

comply with the Ind AS specified under Sec�on 133 
of the Act read with Companies (Indian Accoun�ng 
Standards) Rules, 2015, as amended.

(e) On the basis of the wri�en representa�ons received 
from the directors as on 31st March, 2026 taken on 
record by the Board of Directors, none of the 
directors is disqualified as on 31st March, 2026 from 
being appointed as a director in terms of Sec�on 164 
(2) of the Act.

(f) The modifica�on rela�ng to the maintenance of 
accounts and other ma�ers connected therewith 
are as stated in paragraph 3(b) above on repor�ng 
under Sec�on 143(3)(b) of the Act and paragraph 
3(h)(vi) below on repor�ng under Rule 11(g) of the 
Companies (Audit and Auditors) Rules, 2014 (as 
amended).

i) The Company has disclosed the impact of pending 
li�ga�ons on its financial posi�on in its financial 
statements as at March 31, 2026 – Refer note 51 to 
the financial statements.

(h) With respect to the other ma�ers to be included in 
the Auditor’s Report in accordance with Rule 11 of 
the Companies (Audit and Auditors) Rules, 2014, as 
amended in our opinion and to the best of our 
informa�on and according to the explana�ons 
given to us:

ii) The Company did not have any long-term contracts 
including deriva�ve contracts for which there were any 
material foreseeable losses.

(g) With respect to the adequacy of the internal 
financial controls over financial repor�ng of the 
Company and the opera�ng effec�veness of such 
controls, refer to our separate Report in “Annexure 
B”. Our report expresses an unmodified opinion on 
the adequacy and opera�ng effec�veness of the 
Company’s internal financial controls over financial 
repor�ng.

iii) There has been no delay in transferring amounts, 
required to be transferred to the Investor Educa�on and 
Protec�on Fund by the Company during the year ended 
March 31, 2026.
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iv) (a) The management has represented that, to the 
best of its knowledge and belief, as disclosed in note 
66(d) to the financial statements, no funds have 
been advanced or loaned or invested (either from 
borrowed funds or share premium or any other 
sources or kind of funds) by the Company to or in any 
other person(s) or en�ty(ies), including foreign 
en��es (“Intermediaries”), with the under-
standing, whether recorded in wri�ng or otherwise, 
that the Intermediary shall, whether, directly or 
indirectly lend or invest in other persons or en��es 
iden�fied in any manner whatsoever by or on behalf 
of the Company (“Ul�mate Beneficiaries”) or 
provide any guarantee, security or the like on behalf 
of the ul�mate beneficiaries.

(b) The management has represented, that, to the best 
of its knowledge and belief, as disclosed in note 
66(e) to the financial statements, no funds have 
been received by the company from any person(s) or 
en�ty(ies), including foreign en��es (“Funding 
Par�es”), with the understanding, whether 
recorded in wri�ng or otherwise, that the Company 
shall, whether, directly or indirectly, lend or invest in 
other persons or en��es iden�fied in any manner 
whatsoever by or on behalf of the Funding Party 
(“Ul�mate Beneficiaries”) or provide any guarantee, 
security or the like on behalf of the Ul�mate 
Beneficiaries.

(c) Based on such audit procedures that have been 
considered reasonable and appropriate in the 
circumstances, nothing has come to their no�ce that 
has caused them to believe that the representa�ons 
under sub-clause (a) and (b) above contain any 
material misstatement.

v. The final dividend proposed in the previous year, 
declared and paid by the Company during the year is 
in accordance with sec�on 123 of the Act, as 
applicable.

   The interim dividend declared and paid by the 
Company during the year and un�l the date of this 
report is in compliance with sec�on 123 of the Act.

     As stated in note 53 to the financial statements, the 
Board of Directors of the Company has proposed 
final dividend for the year which is subject to the 

For N. Kumar Chhabra and Co.
Chartered Accountants

ICAI Firm Registra�on Number 000837N

Date: May 23, 2026
Place : Chandigarh

UDIN: 26507083OJQCSN6410
Membership Number 507083

FCA, Partner 
CA. Ashish Chhabra 

approval of the members at the ensuing Annual 
General Mee�ng. Such dividend proposed is in 
accordance with sec�on 123 of the Act, as 
applicable.

vi. Based on our examina�on which included test 
checks, the Company has used accoun�ng so�ware 
systems for maintaining its books of account for the 
financial year ended March 31, 2026 which have the 
feature of recording audit trail (edit log) facility and 
the same has operated throughout the year for all 
relevant transac�ons recorded in the so�ware 
systems except that, audit trail feature is not 
enabled for direct changes to data when using 
certain access rights. Further, during the year no 
instance of audit trail feature being tampered with 
was noted in respect of accoun�ng so�ware. The 
audit trail has been preserved by the Company as 
per the statutory requirements for record reten�on. 
(Refer note 64 to the financial statements).
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(c) According to the informa�on and explana�ons given 
to us and on the basis of our examina�on of the 
records of the Company and as explained in note 
66(o) to the financial statements, the �tle deeds of 
all the immovable proper�es (other than proper�es 
where the company is the lessee, and the lease 
agreements are duly executed in favour of the 
lessee) disclosed in the financial statements are held 
in the name of the Company.

(d) According to the informa�on and explana�ons given 

(b) According to the informa�on and explana�ons given 
to us and on the basis of our examina�on of the 
records of the Company, the Company has a program 
of verifica�on of property, plant and equipment, 
capital work-in-progress, and right of use assets so to 
cover all the items once every three years which, in 
our opinion, is reasonable having regard to the size 
of the Company and the nature of its assets. 
Pursuant to the program, certain property, plant and 
equipment, capital work-in-progress, and right-of-
use assets were due for verifica�on during the year 
and were physically verified by the Management 
during the year and no material discrepancies were 
no�ced on such verifica�on.

In terms of the informa�on and explana�ons sought 
by us and given by the Company and the books of 
account and records examined by us in the normal 
course of audit, and to the best of our knowledge and 
belief, we report that: 

      (B) The Company has maintained proper records 
showing full par�culars of intangible assets.

Annexure A to the Independent Auditors’ Report

(i) a) (A)The Company has maintained proper records 
showing full par�culars, including quan�ta�ve 
details and situa�on of property, plant and 
equipment, capital work-in-progress, and 
relevant details of right-of-use assets.

Referred to in paragraph 2 under ‘Report on Other 
Legal and Regulatory Requirements’ sec�on of our 
report of even date to the members of Sa�a Industries 
Limited (“the Company”) on the financial statements 
for the year ended 31st March, 2026.  

(iii) The Company has made investments in equity share 
through Alterna�ve Investment Funds (AIF), in 
equity through Por�olio Management Services 
(PMS), unit of mutual funds through Por�olio 
Management Services (PMS), units of mutual funds 
during the year. The Company has not provided any 
guarantee or security and granted any loans or 
advances in the nature of loans, secured or 
unsecured, to companies, firms, Limited Liability 
Partnerships or any other par�es during the year. 

to us and on the basis of our examina�on of the 
records of the Company, the Company has not 
revalued its Property, Plant and Equipment 
(including right of use assets) or intangible assets or 
both during the year.

(ii) (a)The inventories, except goods-in-transit and 
stocks lying with third par�es, have been physically 
verified by the management during the year. In our 
opinion and based on informa�on and explana�ons 
given to us, the coverage and procedure of such 
verifica�on by the management is appropriate 
having regard to the size of the Company and the 
nature of its opera�ons. For stocks held with third 
par�es at the year-end, majority of wri�en 
confirma�ons have been obtained. No discrepancies 
of 10% or more in the aggregate for each class of 
inventories were no�ced on such physical 
verifica�on of inventories.

(b) According to the informa�on and explana�ons given 
to us and as disclosed in the note 66(k), the 
Company has been sanc�oned working capital limit 
in excess of ₹ 5 Crores on the basis of security of 
current assets, in aggregate, during the year from 
banks and financial ins�tu�ons and the quarterly 
returns or statements filed by the Company with 
such banks or financial ins�tu�ons are generally in 
agreement or have been reconciled with the books 
of account of the Company.

(e) According to the informa�on and explana�on given 
to us and the records of the Company examined by 
us, there are no proceedings ini�ated or are pending 
against the Company for holding any benami 
property under the Prohibi�on of Benami Property 
Transac�ons Act, 1988 and rules made thereunder. 

(a) During the year, the Company has not provided any 
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(d) According to the informa�on and explana�ons given 
to us and based on the audit procedures conducted 
by us, the Company has not granted loans or 
advances in the nature of loans to companies, firms, 
Limited Liability Partnerships or any other par�es. 
Accordingly, the requirement to report on clause 
3(iii)(d) of the Order is not applicable to the 
Company.

(iv)The Company has not granted any loans or provided 

loans or advances in the nature of loans or stood 
guarantee or provided security to any other en�ty 
during the year and hence repor�ng under clause 
3(iii)(a) is not applicable to the Company.

(b) According to the informa�on and explana�ons given 
to us and based on the audit procedures conducted 
by us, we are of the opinion that the investments 
made are, prima facie, not prejudicial to the interest 
of the Company. Further, the Company has not 
provided guarantees, given security, granted loans or 
advances in the nature of loans during the year.

(c) According to the informa�on and explana�ons given 
to us and on the basis of our examina�on of the 
records of the Company, during the year, the 
Company has not given any loans or advances in the 
nature of loans to any party and hence repor�ng 
under clause 3(iii)(c) of the Order is not applicable to 
the Company.

(e) According to the informa�on and explana�ons given 
to us and based on the audit procedures conducted 
by us, the Company has not granted loans or 
advances in the nature of loans to companies, firms, 
Limited Liability Partnerships or any other par�es. 
Accordingly, the requirement to report on clause 
3(iii)(e) of the Order is not applicable to the 
Company.

(f) According to the informa�on and explana�ons given 
to us and on the basis of our examina�on of the 
records of the Company, during the year, the 
Company has not granted any loans or advances in 
the nature of loans either repayable on demand or 
without specifying any terms or period of repayment 
and hence repor�ng under clause 3(iii)(f) of the 
Order is not applicable to the Company.

(vii) a)According to the informa�on and explana�ons 
given to us and on the basis of our examina�on of the 
records, the Company is generally regular in 
deposi�ng undisputed statutory dues including 
goods and services tax, provident fund, employees' 
state insurance, income-tax, sales tax, service tax, 
duty of custom, duty of excise, value added tax, cess 
and other statutory dues during the year with the 
appropriate authori�es. Further, no undisputed 
amounts payable in respect of the aforesaid 
statutory dues were outstanding as at the last day of 
the financial year for a period of more than six 
months from the date they became payable.

any guarantee or security to the par�es cover under 
Sec�on 185. Further, in our opinion, and according to 
the informa�on and explana�ons given to us, the 
Company has complied with the provisions of 186 of 
the Companies Act, 2013 in respect of the 
investments made and the Company has not 
provided any loans, guarantees or security to the 
par�es covered under Sec�on 186 of the Act.

(vi)We have broadly reviewed the cost records 
maintained by the Company pursuant to the Rules 
made by the Central Government under Sec�on 
148(1) of the Act and are of the opinion that prima 
facie the prescribed cost records have been made 
and maintained. We have, however, not made a 
detailed examina�on of these records with a view to 
determining whether they are accurate or complete.

(v) The Company has neither accepted any deposits 
from the public nor accepted any amounts which are 
deemed to be deposits within the meaning of 
sec�ons 73 to 76 of the Companies Act and the rules 
made thereunder, to the extent applicable. 
Accordingly, the requirement to report on clause 3(v) 
of the Order is not applicable to the Company.

(b) According to the informa�on and explana�ons given 
to us and the records of the Company examined by 
us, the par�culars of statutory dues referred to in 
sub-clause (a) above as at March 31, 2026 which 
have not been deposited on account of a dispute, are 
as follows:
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The Central Excise Act, 1944
The Customes Act, 1962
The Customs Act, 1962

Central Goods & Services Tax
Act, 2017
Income-tax Act, 1961
Income-tax Act. 1961
Income tax Act, 1961
Income tax Act, 1961 

Duty of excise
Duty of Custom
Duty of Custom

Goods  & Services Tax (Penalty)

Income Tax
Income Tax
Income Tax

1994-95
2010-11
2019-20

2017-18

2020-21
2020-21
2021-22
2022-23

Punjab and Haryana High Court 
Commissioner (Apppeal), Chandigarh
The Deputy Commissioner, Central Excise and 
Services tax Division, Tiruchirapalli
The Central Appellate Authority, Shri Muktsar
Sahib, Shri Muktsar Sahib
Punjab & Haryana High Court
Commissioner of Income tax (Appaels)
Punjab and Haryana High Court
Income tax Appellant Tribunal (ITAT)m Amritsar

3.83
1.88

17.45

57.15

1.39
2.78

18.08
520.30

Name of the Statute Nature of Dues Period to which the
amount relates 

Forum where dispute is pending Amount Demanded
(in  Lakhs)

Amount Paid under 
Protest in Lakhs 

Sr. No.

01
02
03

04

05
06
07
08

(d)According to the informa�on and explana�ons given 
to us and on the basis of our examina�on of the 
records, funds raised on short-term basis have, 
prima facie, not been used during the year for long-
term purposes by the Company.

(viii) According to the informa�on and explana�ons 
given to us and on the basis of our examina�on of the 
records of the Company, the Company has not 
surrendered or disclosed any transac�on, previously 
unrecorded in the books of account, in the tax 
assessments under the Income Tax Act, 1961(43 of 
1961) as income during the year. Accordingly, the 
requirement to report on clause 3(viii) of the Order is 
not applicable to the Company.

(ix) (a)Based on our audit procedures and on the basis of 
informa�on and explana�ons given to us, we are of 
the opinion that the Company has not defaulted in 
the repayment of loans or other borrowings or in the 
repayment of interest thereon to the lender.

(b) Based on our audit procedures and on the basis of 
informa�on and explana�ons given to us, we report 
that the Company has not been declared as wilful 
defaulter by any bank or financial ins�tu�on or other 
lender.

(c)According to the informa�on and explana�ons given 
to us and on the basis of our examina�on of the 
records of the Company, money raised by way of 
term loans were applied for the purposes for which 
these were obtained. 

(e)The Company does not have any subsidiary or 
associate or joint venture and hence, repor�ng 
under clause (ix)(e) of the Order is not applicable.

(f)The Company did not have any subsidiary or 
associate or joint venture and hence, repor�ng 
under clause (ix)(f) of the Order is not applicable.

(x) (a)The Company has not raised any money by way of 
Ini�al public offer or further public offer (including 
debt instrument) during the year and hence 
repor�ng under clause 3 (x) (a) of the Order is not 
applicable to the Company.

(b)The Company has not made any preferen�al 
allotment, private placement of shares or fully or 
partly conver�ble debentures during the year or in 
the recent past and hence repor�ng under clause 
3(x)(b) of the Order is not applicable to the Company.

(xi) (a)During the course of our examina�on of the 
books and records of the Company, carried out in 
accordance with the generally accepted audi�ng 
prac�ces in India and according to the informa�on 
and explana�ons given to us, we have neither come 
across any instance of fraud by or on the Company, 
no�ced or reported during the year, nor have we 
been informed of such case by the management.

(b)According to the informa�on and explana�ons given 
to us including the representa�on made to us by the 
management of the Company, no report under 
subsec�on 12 of sec�on 143 of the Act has been filed 
by the auditors in Form ADT-4 as prescribed under 
rule 13 of Companies (Audit and Auditors) Rules, 
2014, with the Central Government for the period 
covered by our audit.

(c)Based on our audit procedure performed and 
according to the informa�on and explana�ons given 
to us, no whistle blower complaints were received by 
the Company during the year and hence repor�ng 
under clause 3(xi)(c) of the Order is not applicable to 
the Company.

(xii)The Company is not a Nidhi Company as per the 
provisions of the Act. Therefore, the requirement to 
report on clause 3(xii)(a), (b) and (c) of the Order is 
not applicable to the Company.

-
0.14

-

-

-
-
-
-
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(xvi)(a)The provisions of sec�on 45-IA of the Reserve 
Bank of India Act, 1934 (2 of 1934) are not applicable 
to the Company. Accordingly, the requirement to 
report on clause (xvi)(a) of the Order is not applicable 
to the Company. 

(xv)In our opinion and according to the informa�on and 
explana�ons given to us, the Company has not 
entered into any non-cash transac�ons with its 
directors or persons connected to its directors and 
hence, provisions of Sec�on 192 of the Act are not 
applicable to the Company.

(c)The Company is not a Core Investment Company 
(CIC) as defined in the regula�ons made by the 
Reserve Bank of India. Accordingly, the repor�ng 
under clause 3(xvi)(c) of the Order is not applicable 
to the Company. 

(xiii) In our opinion and according to the informa�on 
and explana�ons given to us, all transac�ons entered 
into by the Company with the related par�es are in 
compliance with sec�ons 177 and 188 of the Act, 
where applicable. Further, the details of such related 
party transac�ons have been disclosed in the 
financial statements, as required under Indian 
Accoun�ng Standard (Ind AS) 24, Related Party 
Disclosures specified in Companies (Indian 
Accoun�ng Standards) Rules 2015 as prescribed 
under sec�on 133 of the Act..

(xiv) (a)According to the informa�on and explana�ons 
given to us and on the basis of our examina�on of the 
records, the Company has an adequate internal audit 
system commensurate with the size and nature of its 
business.

(b)We have considered the internal audit reports for the 
year under audit issued to the Company during the 
year and �ll date, in determining nature, �ming and 
extent of our audit procedure.

(d)Based on the informa�on and explana�ons provided 
by the management of the Company, the Company 
does not have any CICs, which are part of any Group. 

(b)The Company has not conducted non-banking 
financial / housing finance ac�vi�es during the year. 
Accordingly, the repor�ng under clause 3(xvi)(b) of 
the Order is not applicable to the Company.

(xvii)The Company has not incurred any cash losses 
during the financial year covered by our audit and in 
the immediately preceding financial year.

(xix)According to the informa�on and explana�ons 
given to us and on the basis of the financial ra�os 
(Also refer note 65 to the financial statements), 
ageing and expected dates of realiza�on of financial 
assets and payment of financial liabili�es, other 
informa�on accompanying the financial statements, 
our knowledge of the Board of Directors and 
management plans and based on our examina�on of 
the evidence suppor�ng the assump�ons, nothing 
has come to our a�en�on, which causes us to believe 
that any material uncertainty exists as on the date of 
the audit report that the Company is not capable of 
mee�ng its liabili�es exis�ng at the date of balance 
sheet as and when they fall due within a period of 
one year from the balance sheet date. We, however, 
state that this is not an assurance as to the future 
viability of the Company. We further state that our 
repor�ng is based on the facts up to the date of the 
audit report and we neither give any guarantee nor 
any assurance that all liabili�es falling due within a 
period of one year from the balance sheet date, will 
get discharged by the Company as and when they fall 
due. 

Accordingly, the repor�ng under clause 3(xvi)(d) of 
the Order is not applicable to the Company.

(b)According to the informa�on and explana�ons given 
to us and based on our examina�on of the records of 
the Company, there are no unspent amounts in 
respect of ongoing projects, that are required to be

(xx)(a)According to the informa�on and explana�ons 
given to us and based on our examina�on of the 
records of the Company, there are no unspent 
amounts that are required to be transferred to a fund 
specified in Schedule VII of the Companies Act (the 
Act), in compliance with the second proviso to sub 
sec�on 5 of sec�on 135 of the Act. This ma�er has 
been disclosed in note 66(f) to the financial 
statements.

(xviii)There has been no resigna�on of the statutory 
auditors during the year. Accordingly, repor�ng 
under clause 3(xviii) of the Order is not applicable to 
the Company.
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   transferred to a special account in compliance of 
provision of sub sec�on 6 of sec�on 135 of 
Companies Act. This ma�er has been disclosed in 
note 66(f) to the financial statements.

(xxi)The Company doesn't have any subsidiary, 
accordingly, the repor�ng under clause (xxi) is not 
applicable in respect of audit of financial statements 
of the Company.

for N Kumar Chhabra and Co
Chartered Accountants

ICAI Firm Registra�on Number 000837N

CA. Ashish Chhabra 
FCA, Partner

Membership Number 507083
UDIN: 26507083OJQCSN6410

Place of Signature: Chandigarh
Date: May 23, 2026
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(Referred to in paragraph 3(g) under 'Report on Other 
Legal and Regulatory Requirements' sec�on of our 
report of even date to the members of Sa�a Industries 
Limited on the financial statements as of and for the 
year ended March 31, 2026)
 

 

Our responsibility is to express an opinion on the 
Company's internal financial controls over financial 
repor�ng based on our audit. We conducted our audit 
in accordance with the Guidance Note on Audit of 
Internal Financial Controls over Financial Repor�ng (the 
“Guidance Note”) and the Standards on Audi�ng, 
issued by ICAI and deemed to be prescribed under 
sec�on 143(10) of the Act, to the extent applicable to an 
audit of internal financial controls, both applicable to an 

Annexure – B to the Independent Auditors' Report

Report on the Internal Financial Controls under Clause 
(i) of Sub-sec�on 3 of Sec�on 143 of the of the 
Companies Act, 2013 (the “Act”) 

Management's Responsibility for Internal Financial 
Controls
The Company's management is responsible for 
establishing and maintaining internal financial controls 
based on the internal control over financial repor�ng 
criteria established by the Company considering the 
essen�al components of internal control stated in the 
Guidance Note on Audit of Internal Financial Controls 
over Financial Repor�ng issued by the Ins�tute of 
Chartered Accountants of India ('ICAI'). These 
responsibili�es include the design, implementa�on and 
maintenance of adequate internal financial controls 
that were opera�ng effec�vely for ensuring the orderly 
and efficient conduct of its business, including 
adherence to company's policies, the safeguarding of 
its assets, the preven�on and detec�on of frauds and 
errors, the accuracy and completeness of the 
accoun�ng records, and the �mely prepara�on of 
reliable financial informa�on, as required under the 
Act.

Auditors’ Responsibility

We have audited the internal financial controls over 
financial repor�ng of Sa�a Industries Limited (the 
“Company”) as of March 31, 2026 in conjunc�on with 
our audit of the financial statements of the Company for 
the year ended on that date.

We believe that the audit evidence we have obtained is 
sufficient and appropriate to provide a basis for our 
audit opinion on the Company's internal financial 
controls system over financial repor�ng. 

�mely detec�on of unauthorised acquisi�on, use, or 
disposi�on of the company's assets that could have a

audit of Internal Financial Controls and, both issued by 
the ICAI. Those Standards and the Guidance Note 
require that we comply with ethical requirements and 
plan and perform the audit to obtain reasonable 
assurance about whether adequate internal financial 
controls over financial repor�ng was established and 
maintained and if such controls operated effec�vely in 
all material respects. 

A company's internal financial control over financial 
repor�ng is a process designed to provide reasonable 
assurance regarding the reliability of financial repor�ng 
and the prepara�on of financial statements for external 
purposes in accordance with generally accepted 
accoun�ng principles. A company's internal financial 
control over financial repor�ng includes those policies 
and procedures that (1) pertain to the maintenance of 
records that, in reasonable detail, accurately and fairly 
reflect the transac�ons and disposi�ons of the assets of 
the company; (2) provide reasonable assurance that 
transac�ons are recorded as necessary to permit 
prepara�on of financial statements in accordance with 
generally accepted accoun�ng principles, and that 
receipts and expenditures of the company are being 
made only in accordance with authorisa�ons of 
management and directors of the company; and (3) 
provide reasonable assurance regarding preven�on or 

Our audit involves performing procedures to obtain 
audit evidence about the adequacy of the internal 
financial controls system over financial repor�ng and 
their opera�ng effec�veness. Our audit of internal 
financial controls over financial repor�ng included 
obtaining an understanding of internal financial 
controls over financial repor�ng, assessing the risk that 
a material weakness exists, and tes�ng and evalua�ng 
the design and opera�ng effec�veness of internal 
control based on the assessed risk. The procedures 
selected depend on the auditor's judgment, including 
the assessment of the risks of material misstatement of 
the financial statements, whether due to fraud or error.
 

Meaning of Internal Financial Controls over Financial 
Repor�ng 
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 material effect on the financial statements.

Inherent Limita�ons of Internal Financial Controls 
over Financial Repor�ng 

 

Because of the inherent limita�ons of internal financial 
controls over financial repor�ng, including the 
possibility of collusion or improper management 
override of controls, material misstatements due to 
error or fraud may occur and not be detected. Also, 
projec�ons of any evalua�on of the internal financial 
controls over financial repor�ng to future periods are 
subject to the risk that the internal financial control 
over financial repor�ng may become inadequate 
because of changes in condi�ons, or that the degree of 
compliance with the policies or procedures may 
deteriorate.

Opinion 
In our opinion, to the best of our informa�on and 
according to the explana�ons given to us, the Company 
has, in all material respects, an adequate internal 

financial controls system over financial repor�ng to 
standalone financial statements and such internal 
financial controls over financial repor�ng were 
opera�ng effec�vely as at March 31, 2026, based on the 
internal control over financial repor�ng criteria 
established by the Company considering the essen�al 
components of internal control stated in the Guidance 
Note on Audit of Internal Financial Controls over 
Financial Repor�ng issued by the ICAI. 

Place : Chandigarh

ICAI Firm Registra�on Number 000837N
Chartered Accountants

Membership Number 507083

Date: May 23, 2026

FCA, Partner

UDIN: 26507083OJQCSN6410

CA. Ashish Chhabra 

for N Kumar Chhabra and Co.
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Balance Sheet as at March 31, 2026
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Statement of Profit and Loss for the Year ended March 31, 2026 
(in Indian Rupees Lakhs, unless otherwise stated)
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Statement of changes in Equity for the year ended March 31, 2026
(in Indian Rupees Lakhs, unless otherwise stated)
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Cash Flow Statement of the Year ended March 31, 2026 Contd.
(in Indian Rupees Lakhs, unless otherwise stated)
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Cash Flow Statement of the Year ended March 31, 2026 Contd.
(in Indian Rupees Lakhs, unless otherwise stated)
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Notes forming part of the financial statement for the year ended March 31,2026
(In indian Rupees Lakhs, unless otherwise stated)

I.Corporate Informa�on
Sa�a Industries Limited (herein a�er referred to as the 
“Company”) was incorporated on November 26, 1980 
under the Companies Act with the Corporate 
Iden�fica�on Number L21012PB1980PLC004329 is 
presently dealing in the following business a) Manu-
facturer of wri�ng and prin�ng paper, b) Genera�on of 
power, c) Trading ac�vi�es in co�on and yarn, d) 
Agricultural and planta�on opera�ons etc. The shares 
of the Company are listed on Bombay Stock Exchange 
Limited (BSE) and Na�onal Stock Exchange of India 
(NSE).

(a) Statement of compliance, Basis of prepara�on and 
presenta�on
The financial statements of the Company have been 
prepared to comply with the Indian Accoun�ng 
standards (‘Ind AS’), including the rules no�fied under 
the relevant provisions of the Companies Act, 2013, (as 
amended from �me to �me) and presenta�on and 
disclosure requirements of Division II of Schedule III to 
the Companies Act, 2013, (Ind AS Compliant Schedule 
III) as amended from �me to �me. 

1. Summary of Significant Accoun�ng Policies

The financial statements were approved for issue in 
accordance with a resolu�on of the Board of Directors 
of the Company on May 23, 2026.

II. Material Accoun�ng Policies

The Company’s financial statements are presented in 
Indian Rupees (INR), which is also its func�onal 
currency and all values are rounded to the nearest 
Indian Rupees Lakhs (₹ 00,000) leaving the scope of 
rounding up varia�ons, except when otherwise 
indicated.

(b) Property, Plant and Equipment
(i) Property, plant and equipment is stated at cost, less 
accumulated deprec ia�on and accumulated 
impairment losses. The ini�al cost of an asset comprises 
its purchase price or construc�on cost, any costs 
directly a�ributable to bringing the asset into the 
loca�on and condi�on necessary for it to be capable of 
opera�ng in the manner intended by management, the 
ini�al es�mate of any decommissioning obliga�on, if 
any, and, for assets that necessarily take a substan�al 
period of �me to get ready for their intended use,  fin-

(iii)Deprecia�on/ Amor�za�on

(ii)Capital work-in-progress includes expenditure 
incurred in respect of property, plant and equipment 
that are not yet ready for their intended use and the 
cost of assets not put to use before the Balance Sheet 
date.

Deprecia�on on property, plant and equipment is 
provided on the Wri�en Down Value (WDV) Method as 
per the useful life prescribed in Schedule II to the 
Companies Act, 2013 except in respect of the following 
categories of assets, in whose case the life of the assets 
has been assessed as under based on technical advice, 
taking into account the nature of the asset, the 
es�mated usage of the asset, the opera�ng condi�ons 
of the asset, past history of replacement, an�cipated 
technological changes, manufacturers warran�es and 
maintenance support etc and accordingly the useful life 
of the referred Property plant and equipment has been 
reviewed by Chartered Engineer (CE) for the financial 
year 2025-26 as per below

iv) Capital expenditure on enabling assets, the own-
ership of which is not with the Company are charged off 

* Machinery excludes Co-genera�on and solar division.

ance costs. Cost includes net of interest on capital 
advances and duty credits and is inclusive of freight, 
du�es, taxes and other incidental expenses. Items such 
as spare parts, stand-by equipment and servicing 
equipment are recognised in accordance with this Ind 
AS 16 when they meet the defini�on of property, plant 
and equipment. 

Useful life of all other property, plant and equipment is 
as per the Schedule II of the Companies Act, 2013.

The es�mated useful life, depreca�on method and 
residual value are reviewed at the end of each repor�ng 
period, with the effect of any changes in es�mate being 
accounted for on a prospec�ve basis.
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v) An item of property, plant and equipment is 
derecognised upon disposal or when no future 
economic benefits are expected to arise from the 
con�nued use of the asset. Any gain or loss arising on 
the disposal or re�rement of an item of property, plant 
and equipment is determined as the difference 
between the sales proceeds and the carrying amount of 
the asset and is recognised in profit or loss.

vi) The management of the company has considered it 
to be appropriate to seek the opinion of Chartered 
Engineer in order to ascertain the remaining useful life 
and residual value of the assets (exis�ng as well as 
addi�ons), as it may deem fit on yearly basis.

vii)On the basis of technical advice the management of 
the company has considered it to be appropriate to 
keep the residual value of all the assets at 5% of the 
historical cost.

(c) Intangible Assets
Intangible Assets are recognised, if the future economic 
benefits a�ributable to the assets are expected to flow 
to the Company and cost of the asset can be measured 
reliably. All other expenditure is expensed as incurred. 
The same are amor�sed over the expected dura�on of 
benefits. Such intangible assets are measured at cost 
less any accumulated amor�sa�on and impairment 
losses, if any.
Amor�za�on of intangible assets such as so�wares is 
computed on a straight-line basis, at the rates 
represen�ng es�mated useful life of up to 6 years.
The amor�sa�on period and the amor�sa�on method 
for an intangible asset with a finite useful life are 
reviewed at least at the end of each repor�ng period 
and adjusted prospec�vely, if appropriate.

(d) Impairment of Non-financial Assets

to revenue in the accoun�ng period of incurrence of 
such expenditure. However, capital expenditure on en-
abling assets, ownership of which rests with the 
Company and which have been created on land not 
belonging to the Company is wri�en off to the State-
ment of profit and loss over its approximate period of 
u�lity. For this purpose, land is not considered to be 
belonging to the Company, if the same is not owned or 
leased/ licensed to the Company.

The financial assets are ini�ally measured at fair value.  
However, trade receivables that do not contain a 
significant financing component are measured at 
transac�on price. Transac�on costs that are directly 
a�ributable to the acquisi�on or issue of financial 
assets and financial liabili�es which are not recognised 

Recoverable amount is the higher of fair value less costs 
of disposal and value in use. In assessing value in use, 
the es�mated future cash flows are discounted to their 
present value using a pre-tax discount rate that reflects 
current market assessments of the �me value of money 
and the risks specific to the asset for which the 
es�mates of future cash flows have not been adjusted.

 At the end of each repor�ng period, the Company 
reviews the carrying amounts of its tangible and 
intangible assets to determine whether there is any 
indica�on that those assets have suffered an 
impairment loss. If any such indica�on exists, the 
recoverable amount of the asset is es�mated in order 
to determine the extent of the impairment loss (if any).

When it is not possible to es�mate the recoverable 
amount of an individual asset, the Company es�mates 
the recoverable amount of the cash-genera�ng unit to 
which the asset belongs. When a reasonable and 
consistent basis of alloca�on can be iden�fied, 
corporate assets are also allocated to individual cash-
genera�ng units, or otherwise they are allocated to the 
smallest Component of cash-genera�ng units for which 
a reasonable and consistent alloca�on basis can be 
iden�fied.

If the recoverable amount of an asset (or cash-generat-
ing unit) is es�mated to be less than its carrying amo-
unt, the carrying amount of the asset (or cash-gen-
era�ng unit) is reduced to its recoverable amount. An 
impairment loss is recognised immediately in profit or 
loss.

Financial assets are recognised when the company 
becomes a party to the contractual provisions of the 
instruments.

Financial Assets
(e) Financial Instruments

i. Ini�al recogni�on and measurement 

Notes forming part of the financial statement for the Year ended March 31,2026 Contd. 
(In indian Rupees Lakhs, unless otherwise stated)
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a) Financial Assets measured at Fair Value Through 
Other Comprehensive Income (FVTOCI)

A Financial Asset which is not classified in any of the 
above categories are measured at FVTPL. Financial 
assets are reclassified subsequent to their recogni�on, 
if the Company changes its business model for 
managing those financial assets. Changes in business 
model are made and applied prospec�vely from the 
reclassifica�on date which is the first day of 
immediately next repor�ng period following the 
changes in business model in accordance with 
principles laid down under Ind AS 109 – Financial 
Instruments.

iii. De-recogni�on of financial assets

through the statement of profit and loss account are 
added to or deducted from the fair value of the financial 
assets or financial liabili�es, as appropriate, on ini�al 
recogni�on.

ii. Subsequent measurement

A Financial Asset is measured at FVTOCI if it is held 
within a business model whose objec�ve is achieved by 
both collec�ng contractual cash flows and selling finan-
cial assets and the contractual terms of the financial 
asset give rise on specified dates to cash flows that 
represents solely payments of principal and interest on 
the principal amount outstanding.

b) Financial Assets measured at Fair Value Through 
Profit or Loss (FVTPL)

The Company derecognises a financial asset when the 
contractual rights to the cash flows from the asset 
expire, or when it transfers the financial asset and 
substan�ally all the risks and rewards of ownership of 
the asset to another party.

In accordance with Ind-AS 109, the Company applies 
Expected Credit Loss (ECL) model for measurement and 
recogni�on of impairment loss for financial assets.

v. Trade receivable
As a prac�cal expedient the Company has adopted 
‘simplified approach’ using the provision matrix 
method for recogni�on of expected loss on trade 
receivables. The provision matrix is based on historical 

iv. Impairment of financial asset

default rate observed over the expected life of the trade 
receivable and is adjusted for forward-looking 
es�mates. At every repor�ng date, the historical default 
rates are updated and changes in the forward-looking 
es�mates are analysed. Further receivables are 
segmented for this analysis where the credit risk 
characteris�cs of the receivables are similar. On the 
basis of above analysis suitable provision for allowance 
for credit impaired is to be made.

Financial liabili�es are ini�ally measured at fair value 
except Security deposits. Transac�on costs that are 
directly a�ributable to the acquisi�on or issue of 
financial assets and financial liabili�es are added to or 
deducted from the fair value of the financial assets or 
financial liabili�es, as appropriate, on ini�al recogni-
�on. 

The Company’s financial liabili�es are not held for 
trading and are also carried at amor�zed cost using 
effec�ve interest rate except security deposits.

iii. Deriva�ve financial instruments and hedge account-
ing.

vi. Other financial assets
Impairment loss on other financial assets is recognised 
based on the difference between the present value of 
the expected cash flows and carrying value.

i. Ini�al recogni�on and measurement

a. Introduc�on

Financial Liabili�es

The policy of the Company with regards to its deriva�ve 
transac�ons, specifically interest rate swaps, currency 
swaps, and forward covers on External Commercial 
Borrowings (ECBs). The purpose of these transac�ons is 
to manage and mi�gate risks associated with interest 
rate fluctua�ons and foreign exchange exposures. This 
note provides an overview of our approach, accoun�ng 
treatment, and the impact on financial statements.

ii. Subsequent measurement

The Company enters into the following deriva�ve 
transac�ons

b. Deriva�ve instruments

Notes forming part of the financial statement for the Year ended March 31,2026 Contd. 
(In indian Rupees Lakhs, unless otherwise stated)
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A financial liability is de-recognised when they are 

Interest rate swaps are u�lized to manage interest rate 
risks associated with our borrowings. Through these 
agreements, we exchange fixed and floa�ng interest 
rate obliga�ons, thereby effec�vely conver�ng the 
interest rate exposure on our liabili�es. This allows us to 
mi�gate poten�al fluctua�ons in interest rates or 
minimize the interest costs.

Currency swaps
The Company swap its borrowings from INR to EUR. 
Currency swaps help us reduce interest costs through 
carry benefits, although they do not eliminate currency 
risk en�rely. By ac�vely managing this risk, we aim to 
achieve a more stable financial posi�on and minimize 
the poten�al adverse effects of currency fluctua�ons.

Interest rate swaps

c. Accoun�ng treatment

If there is a benefit in interest cost resul�ng from the 
deriva�ve transac�ons, it is recognised accordingly. The 
adjustment is made in the finance cost, ensuring a fair 
representa�on of  our financial  posi�on and 
performance.

At the balance sheet date, we calculate the fair value of 
our deriva�ve instruments including currency swaps. 
Any resul�ng MTM gain or loss is recognized in the 
financial statements. However, no ini�al accoun�ng 
recogni�on is given to these transac�ons.

The Company accoun�ng treatment for deriva�ve 
transac�ons follows the guidelines and principles 
outlined in the relevant accoun�ng standards. The key 
considera�ons are as follows

Interest cost benefit

Mark-to-Market (MTM) Gain/ Loss

d. Risk management
The objec�ve of our deriva�ve transac�ons is to 
effec�vely manage and mi�gate risks associated with 
interest rate fluctua�ons and foreign exchange 
exposures. The use of these instruments is governed by 
our risk management policies, which include robust risk 
assessment, approval processes, and ongoing 
monitoring to ensure alignment with our strategic 
objec�ves and risk appe�te.

iv. De-recogni�on of financial liabili�es

discharged.

(f) Fair Value Measurement

    a) In the principal market for the asset or liability, or
   b) In the absence of a principal market, in the most 
advantageous market for the asset or liability. 

The principal or the most advantageous market must be 
accessible to/ by the Company.

The fair value of an asset or a liability is measured using 
the assump�ons that market par�cipants would use 
when pricing the asset or liability, assuming that market 
par�cipants act in their economic best interest. A fair 
value measurement of a non-financial asset takes into 
account a market par�cipant’s ability to generate eco-
nomic benefits by using the asset in its highest and best 
use or by selling it to another market par�cipant that 
would use the asset in its highest and best use. 

All assets and liabili�es for which fair value is measured 
or disclosed in the financial statements are categorised 
within the fair value hierarchy, described as follows, 
based on the lowest level input that is significant to the 
fair value measurement as a whole.

ropriate in the circumstances and for which sufficient 
data are available to measure fair value, maximising the 
use of relevant observable inputs and minimising the 
use of unobservable inputs. 

Level 1 – Quoted (unadjusted) prices in ac�ve markets 

Financial liabili�es are offset and the net amount is 
reported in the balance sheet if there is a currently 
enforceable legal right to offset the recognised 
amounts and there is an inten�on to se�le on a net 
basis, to realise the assets and se�le the liabili�es 
simultaneously.

Fair value is the price that would be received to sell an 
asset or paid to transfer a liability in an orderly 
transac�on between market par�cipants at the 
measurement date. The fair value measurement is 
based on the presump�on that the transac�on to sell 
the asset or transfer the liability takes place either

v. Offse�ng of financial instruments

The Company uses valua�on techniques that are  app-

Notes forming part of the financial statement for the Year ended March 31,2026 Contd. 
(In indian Rupees Lakhs, unless otherwise stated)
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Income from CER/VER
Income from Carbon Emission Reduc�ons (CER)/ 
Voluntary Emission Reduc�ons (VER) is recognized 
when the project is registered with the United Na�ons 
Framework Conven�on on Climate Change (UNFCCC).

Insurance Claims/Counter claims/Penal�es/Awards 
Claims/counter-claims/penal�es/awards are account-
ed for in the year of its se�lement/crystallize.

Keeping in view of the Nature REC/E-Certs/ESCERTS/ 
dividend income is recognised on cash realiza�on basis 
unlike other Incomes.

(g) Revenue Recogni�on
Under Ind AS 115, the Company recognized revenue 
when (or as) a performance obliga�on is sa�sfied, i.e., 
when ‘control’ of the goods underlying the par�cular 
performance obliga�on are transferred to the 
customer. Ind AS 115 establishes a five-step model i.e., 
i). Iden�fy the contract with the customer ii). iden�fy 
the performance obliga�on iii). determine the 
transac�on price iv). Allocate the transac�on price v). 
recognise revenue when performance obliga�ons are 
sa�sfied to account for revenue arising from contracts 
with customers and requires that revenue be recognis-
ed at an amount that reflects the considera�on to which 
an en�ty expects to be en�tled in exchange for 
transferring goods or services to a customer.

for iden�cal assets or liabili�es.

Level 3 – Valua�on techniques for which the lowest lev-
el input that is significant to the fair value measurement 
is unobservable. 

Company exercised judgements, taking into consider-
a�on all of the relevant facts and circumstances when 
applying each step of the model to contracts with their 
customers in accordance with Ind AS 115. The standard 
also specified the accoun�ng for the incremental costs 
of obtaining a contract and the costs directly related to 
fulfilling a contract. In addi�on, the standard requires 
extensive disclosures.

Level 2 – Valua�on techniques for which the lowest 
level input that is significant to the fair value 
measurement is directly or indirectly observable.

Income from REC/E-Certs/Dividend

Export incen�ves

Net realisable value represents the es�mated selling 
price for inventories less all es�mated costs of 
comple�on and costs necessary to make the sale.

Insurance Claims/counter-claims/penal�es/awards are 
shown separately under the head other income and 
corresponding expenses are shown under respec�ve 
expense head in the Profit and Loss a/c. Revenue from 
these claims are recognised as and when the realiza�on 
from the insurer is ascertained.

Export incen�ve scrips in case of export are valued on 
the specific rates allowed on the relevant item of 
export.

(h) Inventories
Raw Materials, Stores and Spares

Work-in-Progress and Finished Goods

Raw Materials, Stores and Spares are valued at lower of 
cost and net realizable value in accordance with Indian 
Accoun�ng Standard. However, materials and other 
items held for use in the produc�on of inventories are 
not wri�en down below cost if the finished products, in 
which they will be incorporated, are expected to be sold 
at or above cost. Cost of Raw materials is determined on 
a moving weighted average basis and cost of chemicals, 
stores and spares is determined on transac�on moving 
weighted average.

Lower of cost and net realizable value. Cost includes 
direct materials and labour and a propor�on of 
manufacturing overheads based on normal opera�ng 
capacity. Cost of finished goods except lying in the 
factory premises includes Taxes, Du�es etc. on which 
input credit is not available.

By Products and waste
By products and waste are valued at net realizable 
value.

Agriculture Opera�ons Inventory valua�on for 
agricultural produce are as follows:
i. Eucalyptus, poplar and bamboo trees: Trees has been 
categorised based on their ageing. Company has 
follows mix approach i.e., cost and fair value approach. 
Trees ageing below 3 years are valued at cost and trees 
ageing more than 3 years are valued on the basis of fair 
value less cost to sell of the trees.

Notes forming part of the financial statement for the Year ended March 31,2026 Contd. 
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Conversion

Foreign currency transac�ons are recorded in the 
repor�ng currency, by applying to the foreign currency 
amount the exchange rate between the repor�ng 
currency and the foreign currency at the date of the 
transac�on.

Exchange differences arising on the se�lement of 
monetary items or on restatement of repor�ng 
Company’s monetary items at rates different from 
those at which they were ini�ally recorded during the 
year or reported in previous financial statements, are 
recognized as income or as expenses in the year in 
which they arise. 

.
Exchange Differences

Ini�al Recogni�on

Any profit or loss arising on cancella�on or renewal of 
forward exchange contract is recognized as income or 
as expense for the year. 

(j) Government Grants

Government grants related to assets are deferred and 
recognised in the statement of profit and loss over the 
period necessary to match them with the cost that they 
are intended to compensate and presented under other 
income. Government grants other than rela�ng to 
assets are recognised in the statement of profit and loss 
under other income.

Foreign currency monetary items are reported using 
the closing rate. Non-monetary items which are carried 
in terms of historical cost denominated in a foreign 
currency are reported using the exchange rate at the 
date of the transac�on.

(k) Employee Benefits

Government grants are not recognised un�l there is 
reasonable assurance that the Company will comply 
with the condi�ons a�aching to them and that the 
grants will be received. 

Fair value of the trees at different age group is based on  
the realisable value of the tree at that age group.
ii. Crops: Inventory for crops are recognised when the 
same is full grown up and is under saleable condi�on at 
fair market value less cost to sell.

(i) Foreign Currency Transac�ons  

i. Short-term obliga�ons

All directly recruited employees of the Company are 
en�tled to receive benefits under the provident fund, a 
defined contribu�on plan. Both employee and 
employer make monthly contribu�on to the plan at a 
predetermined rate of employee’s basic salary and 
dearness allowance. These contribu�ons to provident 
fund are administered by the provident fund 
commissioner. Employer’s Contribu�on to provident 
fund is expensed in the statement of profit and loss as 
and when incurred. 

Employees’ State Insurance (ESI)
The Company has a scheme of state insurance for its 
employees, registered with the regional state insurance 
commissioner. The Company’s contribu�on to the state 
insurance is charged to the statement of profit and loss 
every year.

All employee benefits payable / available within twelve 
months of rendering the service such as salaries, wages 
and bonus etc., are classified as short-term employee 
benefits and are recognised in the statement of profit 
and loss in the period in which the employee renders 
the related service.

ii. Defined contribu�on plans
A defined contribu�on plan is a post-employment 
benefit plan under which an en�ty pays fixed 
contribu�ons into a separate en�ty and will have no 
legal or construc�ve obliga�on to pay further amounts. 
Obliga�ons for contribu�ons to defined contribu�on 
plans are recognised as an employee benefit expense in 
the statement of profit and loss in the periods during 
which the related services are rendered by employees. 
The Company makes specified contribu�ons towards 
the following schemes:

Employees’ Provident Fund (EPF)

Labour Welfare Fund
The Company makes contribu�on to labour welfare 
fund scheme in accordance with Labour Welfare Fund 
Act. The Company’s contribu�on to the welfare fund is 
charged to the statement of profit and loss every year.

iii. Defined benefit plans
Gratuity
Gratuity is a post-employment benefit and is in the 

(In indian Rupees Lakhs, unless otherwise stated)
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nature of defined benefit plan. The liability recognized 
in the balance sheet in respect of gratuity is the present 
value of the defined benefit obliga�on at the balance 
sheet date together with adjustments for unrecognized 
actuarial gains or losses and past service costs.

Leave Encashment
The liability recognized in the balance sheet in respect 
of compensated absences is the present value of the 
defined benefit obliga�on at the balance sheet date 
together with adjustments for unrecognized actuarial 
gains or losses and past service costs.

Liability for gratuity and leave salary benefits payable to 
employees is provided for on accrual basis using the 
Projected Accrued Benefit Method (Projected Unit 
Credit Method with control period of one year) done by 
an independent actuary as at the annual closing 
Balance Sheet date. 

   a) Service cost (including current service cost, past 
service cost, as well as gains and losses on 
curtailments and se�lements).

The re�rement benefit obliga�on recognised in the 
balance sheet represents the actual deficit or surplus in 
the Company’s defined benefit plans. Any surplus 

The Company presents the first two components of 
defined benefit costs in profit or loss in the line item 
(‘employee benefits expenses’). Curtailment gains and 
losses are accounted for as past service costs.

      c) Remeasurement.

Remeasurement, comprising actuarial gains and losses 
the effect of the changes to the asset ceiling (if 
applicable) and the return on plan assets (excluding 
interest), is reflected immediately in the balance sheet 
with a charge or credit  recognised in other 
comprehensive income in the period in which they 
occur.  Remeasurement  recognised in  other 
comprehensive income is reflected immediately in 
retained earnings and will not be reclassified to profit or 
loss. Past service cost is recognised in profit or loss in the 
period of a plan amendment. Net interest is calculated 
by applying the discount rate at the beginning of the 
period to the net defined benefit liability or asset. 
Defined benefit costs are categorised as follows:

      b) Net interest expense or income.

Current tax

resul�ng from this calcula�on is limited to the present 
value of any economic benefits available in the form of 
refunds from the plans or reduc�ons in future 
contribu�ons to the plans.
Termina�on benefits are immediately recognised in the 
statement of profit or loss account. A liability for a 
termina�on benefit is recognised at the earlier of when 
the en�ty can no longer withdraw the offer of the 
termina�on benefit and when the en�ty recognises any 
related restructuring costs.

Income tax expense represents the sum of the tax 
currently payable and deferred tax.

(l) Taxes on Income

Deferred tax is recognised on temporary differences 
between the carrying amounts of assets and liabili�es 
in the financial statements and the corresponding tax 
base used in the computa�on of taxable profit. 
Deferred tax liabili�es are generally recognised for all 
taxable temporary differences. Deferred tax assets in 
respect of unabsorbed deprecia�on and carry forward 
of losses are recognised only if there is virtual certainty 
supported by convincing evidence that there will be 
sufficient future taxable income available to realise 
such assets. Deferred tax assets are generally recogni-
sed for all deduc�ble temporary differences to the exte-
nt that it is probable that taxable profits will be available 
against which those deduc�ble temporary differences 
can be u�lised. Such deferred tax assets and liabili�es 
are not recognised if the temporary difference arises 
from the ini�al recogni�on of assets and liabili�es in a 
transac�on that affects neither the taxable profit nor 
the accoun�ng profit.

The tax currently payable is based on taxable profit for 
the year. Taxable profit differs from ‘profit before tax’ as 
reported in the statement of profit and loss because of 
items of income or expense that are taxable or 
deduc�ble in other years and items that are never 
taxable or deduc�ble under the provisions of Income 
Tax Act. The Company’s current tax is calculated using 
tax rates that have been enacted or substan�vely 
enacted by the end of the repor�ng period.

Deferred tax
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The carrying amount of deferred tax assets is reviewed 
at the end of each repor�ng period and reduced to the 
extent that it is no longer probable that sufficient 
taxable profits will be available to allow all or part of the 
asset to be recovered.

Deferred tax liabili�es and assets are measured at the 
tax rates that are expected to apply in the period in 
which the liability is se�led or the asset realised, based 
on tax rates that have been enacted or substan�vely 
enacted by the end of the repor�ng period.

The measurement of deferred tax liabili�es and assets 
reflects the tax consequences that would follow from 
the manner in which the Company expects, at the end 
of the repor�ng period, to recover or se�le the carrying 
amount of its assets and liabili�es. 

Minimum Alterna�ve Tax (‘MAT’) expense under the  
provisions of the Income-tax Act, 1961 is recognised as 
an asset when it is probable that future economic 
benefit associated with it in the form of adjustment of 
future income tax liability, will flow to the Company and 
the asset can be measured reliably. MAT credit 
en�tlement is set off to the extent allowed in the year in 
which the Company becomes liable to pay income taxes 
at the enacted tax rates. MAT credit en�tlement is  
reviewed at each repor�ng date and is wri�en down to 
reflect the amount that is reasonably certain to be set 
off in future years against the future income tax liability. 
MAT Credit En�tlement has been presented as Deferred 
Tax in the Balance Sheet.

(m) Borrowing Cost
Borrowing costs directly a�ributable to the acquisi�on, 
construc�on or produc�on of the qualifying assets, 
which are assets that necessarily take a substan�al 
period of �me to get ready for their intended use or 
sale, are added to the cost of those assets, un�l such 
�me as the assets are substan�ally ready for their inten-
ded use or sale.

Current and deferred tax are recognised in profit or loss, 
except when they relate to items that are recognised in 
other comprehensive income or directly in equity, in 
which case, the current and deferred tax are also 
recognised in other comprehensive income or directly 
in equity respec�vely. 

All other borrowing costs are recognized in the State-
ment of Profit or Loss in the period in which they are 
incurred.

(n) Dividends
The Company recognises a liability to make dividend 
distribu�ons to equity holders of the Company when 
the distribu�on is authorised and the distribu�on is no 
longer at the discre�on of the Company. As per the 
corporate laws in India a distribu�on is authorised 
when it is approved by the shareholders, However, 
Board of Directors of a Company may declare interim 
dividend during any financial year out of the surplus in 
statement of profit and loss and out of the profits of the 
financial year in which such interim dividend is sought 
to be declared. A corresponding amount is recognised 
directly in equity.

measured using the cash flows es�mated to se�le the 
present obliga�on, its carrying amount is the present 
value of those cash flows (when the effect of the �me 
value of money is material). When some or all of the 
economic benefits required to se�le a provision are 
expected to be recovered from a third party, a 
receivable is recognised as an asset if it is virtually 
certain that reimbursement will be received and the 
amount of the receivable can be measured reliably.

Provisions are recognised when the Company has a 
present obliga�on (legal or construc�ve) as a result of a 
past event, it is probable that the company will be 
required to se�le the obliga�on, and a reliable es�mate 
can be made of the amount of the obliga�on.
The amount recognised as a provision is the best 
es�mate of the considera�on required to se�le the 
present obliga�on at the end of the repor�ng period, 
taking into account the risks and uncertain�es 
surrounding the obliga�on. When a provision is 

(o) Provisions, Con�ngent Liabili�es and Con�ngent 
Assets
Provisions

Onerous contracts

 

A contract is considered as onerous when the expected 
economic benefits to be derived by the company from 
the contract are lower than the unavoidable cost of 
mee�ng its obliga�ons under the contract. The 
provision for an onerous contract is measured at the 
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Diluted EPS is computed using the weighted average 
number of equity and delusive equity equivalent shares 
outstanding during the period except where the result 
would be an�-dilu�ve.

A contract is, or contains, a lease if the contract conveys 
the right to control the use of an iden�fied asset for a 

(q) Leases

period of �me in exchange for considera�on.

The Company considers whether a contract is, or 
contains a lease. A lease is defined as ‘a contract, or part 
of a contract, that conveys the right to use an asset (the 
underlying asset) for a period of �me in exchange for 
considera�on’. The Company enters into leasing arr-
angements for various assets. To assess whether a 
contract conveys the right to control the use of an 
iden�fied asset, the Company assesses whether: (i) the 

Right of use assets and lease liabili�es
The Company as a lessee

and the expected net cost of con�nuing with the 
contract. Before a provision is established, the company 
recognises any impairment loss on the assets 
associated with that contract.

a. Con�ngent Liabili�es
Con�ngent liabili�es are disclosed when there is a 
possible obliga�on arising from past events, the 
existence of which will be confirmed only by the 
occurrence or non-occurrence of one or more uncertain 
future events not wholly within the control of the 
Company or a present obliga�on that arises from past 
events where it is either not probable that an ou�low of 
resources will be required to se�le or a reliable es�mate 
of the amount cannot be made. 

lower of the expected cost of termina�ng the contract 

b. Con�ngent Assets
Con�ngent assets are not recognized in the accounts. 
However they are disclosed when the possible right to 
receive exists.

(p) Earnings Per Share (EPS)
Basic earnings per share (‘EPS’) is computed by dividing 
the net profit or loss without impact of Other 
Comprehensive Income for the year a�ributable to 
equity shareholders by the weighted average number 
of shares outstanding during the year.  

At lease commencement date, the Company recognizes 
a right-of-use asset and a lease liability on the balance 
sheet. The right-of-use asset is measured at cost, which 
is made up of the ini�al measurement of the lease 
liability, any ini�al direct costs incurred by the Company, 
an es�mate of any costs to dismantle and remove the 
asset at the end of the lease (if any), and any lease 
payments made in advance of the lease commence-
ment date (net of any incen�ves received).

Recogni�on and ini�al measurement

Certain lease arrangements includes the op�ons to 
extend or terminate the lease before the end of the 
lease term. ROU assets and lease liabili�es includes 
these op�ons when it is reasonably certain that they 
will be exercised. 

The Company depreciates the right-of-use assets on a 
straight-line basis from the lease commencement date 
to the earlier of the end of the useful life of the right-of-
use asset or the end of the lease term. The Company 
also assesses the right-of-use asset for impairment 
when such indicators exist.

At lease commencement date, the Company measures 
the lease liability at the present value of the lease 
payments unpaid at that date, discounted using the 
interest rate implicit in the lease if that rate is readily 
available or the Company’s incremental borrowing rate. 
Lease payments included in the measurement of the 
lease liability are made up of fixed payments (including 
in substance fixed payments) and variable payments 
based on an index or rate. Subsequent to ini�al 
measurement, the liability will be reduced for 
payments made and increased for interest. It is re-
measured to reflect any reassessment or modifica�on, 
or if there are changes in in-substance fixed payments. 
When the lease liability is re-measured, the corres-
ponding adjustment is reflected in the right- of use 
asset.

Subsequent measurement

contract involves the use of an iden�fied asset (ii) the 
Company obtains substan�ally all of the economic 
benefits from use of the asset through the period of the 
lease and (iii) the Company has the right to direct the 
use of the asset.
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(s) Cash and Cash Equivalent

(r) Segment Repor�ng

Where the Company is the lessor

For the purpose of presenta�on in the cash flow 
statement, cash and cash equivalents include cash on 
hand, demand deposits with banks, other short term 
highly liquid investments with original maturi�es of 
three months or less that are readily conver�ble to 
known amounts of cash and which are subject to an 
insignificant risk of changes in value.

The Company has elected to account for short-term 
leases and leases of low-value assets using the prac�cal 
expedients. Instead of recognizing a right-of-use asset 
and lease liability, the payments in rela�on to these are 
recognized as an expense in standalone statement of 
profit and loss on a straight-line basis over the lease 
term.

Leases in which the Company does not transfer sub-
stan�ally all the risks and rewards of ownership of an 
asset are classified as opera�ng leases. Rental income 
from opera�ng lease is recognized on a straight-line 
basis or another systema�c basis as per the terms of the 
relevant lease. Ini�al direct costs incurred in nego�a�ng 
and arranging an opera�ng lease are added to the 
carrying amount of the leased asset and recognized 
over the lease term on the same basis as rental income. 
Con�ngent rents are recognized as revenue in the 
period in which they are earned.

Opera�ng segments are reported in a manner 
consistent with the internal repor�ng provided to the 
Chief Opera�ng Decision Maker (‘CODM’) of the 
Company. The CODM is responsible for alloca�ng 
resources and assessing performance of the opera�ng 
segments of the Company.

Leases are classified as finance leases when sub-
stan�ally all of the risks and rewards of ownership 
transfer from the Company to the lessee. Amounts due 
from lessees under finance leases are recorded as 
receivables at the Company’s net investment in the 
leases. Finance lease income is allocated to accoun�ng 
periods so as to reflect a constant periodic rate of return 
on the net investment outstanding in respect of the 
lease.

Proper�es held to earn rentals or / and for capital 
apprecia�on or both but not for sale in the ordinary 
course of business, use in the produc�on or supply of 
goods or services or for administra�ve purposes, are 
categorized as investment proper�es. These are 
measured ini�ally at cost of acquisi�on, including 
transac�on costs and other direct costs a�ributable to 
bringing asset to its working condi�on for intended use. 
Subsequent to ini�al recogni�on, investment 
proper�es are stated at cost less accumulated 
deprecia�on and accumulated impairment loss, if any. 
The cost shall also include borrowing cost if the 
recogni�on criteria are met. Said assets are depreciated 
on Wri�en Down Value (WDV) Method based on 
expected life span of assets which is in accordance with 
Schedule II of the Act.

(u) Significant management judgement in applying 
accoun�ng policies and es�ma�on uncertainty

When preparing the financial statements, management 
undertakes a number of judgements, es�mates and 
assump�ons about the recogni�on and measurement 
of assets, liabili�es, income and expenses.

Any gain or loss on disposal of investment proper�es is 
recognized in statement of profit and loss.      

(t) Investment property 

Investment property under development includes 
expenditure incurred in respect of investment property 
that are not yet ready for their intended use and the 
cost of assets not put to use before the Balance Sheet 
date.

i. Significant management judgements

The following are significant management judgements 
in applying the accoun�ng policies of the Company that 
have the most significant effect on the financial 
statements.
Recogni�on of deferred tax assets: The extent to which 
deferred tax assets can be recognised is based on an 
assessment of the probability of the Company’s future 
taxable income against which the deferred tax assets 
can be u�lised.

ii. Es�ma�on
Informa�on about es�mates and assump�ons that 
have the most significant effect on recogni�on and 
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Defined benefit obliga�on: Management es�mates of 
these obliga�on is based on a number of cri�cal 
underlying assump�ons such as standard rates of 
infla�on, medical cost trends, mortality, discount rate 
and an�cipa�on of future salary increases. Varia�on in 
these assump�ons may significantly impact the defined 
benefit obliga�on amount and the annual defined 
benefit expenses.

- It is due to be se�led within twelve months a�er the 
repor�ng period, or

- Expected to be realised within twelve months a�er the 
repor�ng period, or

All other assets are classified as non-current.

- It is held primarily for the purpose of trading;

- Cash or cash equivalent unless restricted from being 
exchanged or used to se�le a liability for at least twelve 
months a�er the repor�ng period.

- It is expected to be se�led in normal opera�ng cycle;

The Company presents assets and liabili�es in the 
Balance Sheet based on Current/ Non-Current 
classifica�on.

(v) Current and Non Current Classifica�on

The Company classifies all other liabili�es as non-
current.

An asset is treated as Current when it is 

- There is no uncondi�onal right to defer the se�lement 
of the liability for at least twelve months a�er the 
repor�ng period.

-current assets and liabili�es.

A liability is current when:

measurement of assets, liabili�es, income and 
expenses is provided below. Actual result may be 
substan�ally different.

- Held primarily for the purpose of trading;

Deferred tax assets and liabili�es are classified as non

Provisions: At each balance sheet date based on 
management judgement, changes in facts and legal 
aspects, the   company assesses the requirement of 
provisions against the outstanding warran�es and 
guarantees. However the actual future /outcome may 
be differ from this judgement.

- Expected to be realised or intended to be sold or 
consumed in normal opera�ng cycle;

Ministry of Corporate Affairs (“MCA”) no�fies new 
standards or amendments to the exis�ng standards 
under Companies (Indian Accoun�ng Standards) Rules 
as issued from �me to �me. For the year ended March 
31, 2026, MCA has amendments to Ind AS 116 – Leases, 
rela�ng to sale and leaseback transac�ons, applicable 
to the Company w.e.f. April 1, 2025. The Company has 
reviewed the new pronouncements and based on its 
evalua�on has determined that it does not have any 
significant impact in its financial statements.

i. Lack of exchangeability – Amendments to Ind 
AS 21

(w) Recent accoun�ng pronouncements

Amendments to Ind AS 21 The Effects of Changes in 
Foreign Exchange Rates specify how an en�ty 
should assess whether a currency is exchangeable 
and how it should determine a spot exchange rate 
when exchangeability is lacking. The amendments 
also require disclosure of informa�on that enables 
users of its financial statements to understand how 
the currency not being exchangeable into the other 
currency affects, or is expected to affect, the 
en�ty’s financial performance, financial posi�on 
and cash flows.

- What is meant by a right to defer se�lement.

When applying the amendments, an en�ty cannot 
restate compara�ve informa�on. The amendments 
are not expected to have a material impact on the 
standalone financial statements.

- That a right to defer must exist at the end of the 
repor�ng period.
- That classifica�on is unaffected by the likelihood 
that an en�ty will exercise its deferral right

ii. Classifica�on of Liabili�es as Current or Non-
current and Non-current Liabil i�es with 
Covenants – Amendments to Ind AS 
Amendments to paragraphs 69 to 76 of Ind AS 1 
Presenta�on of Financial Statements specify the 
requirements for classifying liabili�es as current or 
non-current. The amendments clarify:
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-That only if an embedded deriva�ve in a 
conver�ble liability is itself an equity instrument 
would the terms of a liability not impact its 
classifica�on

Amendments to Ind AS 12 Income Taxes in 
response to the OECD’s BEPS Pillar Two rules 
include:

iv. Interna�onal Tax Reform—Pillar Two Model 
Rules – Amendments to Ind AS 12

In addi�on, a requirement has been introduced to 
require disclosure when a liability arising from a 
loan agreement is classified as non-current and the 
en�ty’s right to defer se�lement is con�ngent on 
compliance with future covenants within twelve 
months. The amendments must be applied 
retrospec�vely

The amendments are not expected to have a 
material impact on the standalone financial 
statements, as the company has not entered into 
any contracts that cons�tute Supplier finance 
arrangements.

The Company is currently assessing the impact, the 
amendments are not expected to have a material 
impact on the standalone financial statements.

iii. Supplier Finance Arrangements - Amendments 
to Ind AS 7 and Ind AS 107
Amendments to Ind AS 7 Statement of Cash Flows 
and Ind AS 107 Financial Instruments: Disclosures 
clarify the characteris�cs of supplier finance 
arrangements and require addi�onal disclosure of 
such arrangements. The disclosure requirements in 
the amendments are intended to assist users of 
financial statements in understanding the effects of 
supplier finance arrangements on an en�ty’s 
liabili�es, cash flows and exposure to liquidity risk. 
The amendments will be effec�ve for annual 
repor�ng periods beginning on or a�er April 01, 
2025.

The amendments are not expected to have a 
material impact on the standalone financial 
statements

(b) Disclosure requirements for affected en��es to 
help users of the financial statements be�er 
understand an en�ty’s exposure to Pillar Two 
income taxes arising from that legisla�on, 
par�cularly before its effec�ve date.

Consequen�al amendments to other Ind AS have 
also been made which are not expected to have any 
material impact on the standalone financial 
statements.

The mandatory temporary excep�on – the use 
which is required to be disclosed – applies 
i m m e d i ate l y.  T h e  re m a i n i n g  d i s c l o s u re 
requirements apply for annual repor�ng periods 
beginning on or a�er April 01, 2025, but not for any 
interim periods ending on or before March 31, 
2026.

(a) A mandatory temporary excep�on to the 
recogni�on and disclosure of deferred taxes arising 
from the jurisdic�onal implementa�on of the Pillar 
Two model rules; and
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Dis�. Sri Muktsar Sahib - 152032

I/We, being the member (s) of Sa�a Industries Ltd holding ---------------------------- shares----------------- hereby appoint: - 

SATIA INDUSTRIES LIMITED
Reg. Office :Malout — Muktsar Road, VPO: Rupana,

CIN: - L21012PB1980PLC004329

Proxy form

[Pursuant to sec�on 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies (Management and 
Administra�on) Rules, 2014]

      

1.Name:……………………………….......................…...Address:……………………………………………………………………………………………….
E-mail Id:………………….........................................……..............… Signature…….........................................……., or failing him 

E-mail Id:………………….........................................……..............… Signature…….........................................……., or failing him 

3.Name:……………………………….......................…...Address:………………………………..…………………………………………………………….
E-mail Id:………………….......................................……..............… Signature……..........................................……., or failing him 

as my/our proxy to a�end \and vote (on a poll) for me/us and on my/our behalf at the 45th  Annual General Mee�ng of 
the Company, to be held on Wednesday 30th day of September, 2026 at 10.30 A.M at The Registered Office of the 
Company At VPO: Rupana, Malout -Muktsar Road, Dis�: Sri Muktsar Sahib-152032, Punjab (India) and any  adjournment 
thereof in respect of such resolu�ons as are indicated below: 

2.Name:……………………………….......................…...Address:……………………………………………………………………………………………….
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LOCATION MAP OF
SATIA INDUSTRIES LIMITED 



SATIA INDUSTRIES LIMITED

Distt. Sri Muktsar Sahib, Punjab-152032

Regd. Office:- Malout-Muktsar Road, Village Rupana

If  undelivered please return to:


